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MpoAoyog

To «Kupa Avakaiviong» (“Renovation Wave”) tng EE, n évraén twv «Krnpiwv Zxeddv Mndevikig
KatavadAwaong Evépyelag» (Nearly Zero Energy Buildings — NZEB) kai n evowuaTwon Twv OXETIKWY JE
TNV a1Tod0TIKOTNTA TWV TTOPWV ¢NTNPATWY, TA OTTOIa ATTOTEAOUV TTPOTEPAIOTNTEG TNG EE oTnVv TTopEia yia
A pN amavBpakoTroinon éwg 1o 2050 aAAd kal Twv EBvikwv Z1patnyikwy yia 1nv Evépyeia kai To KAipa
(EZEK) 6Awv Twv Kpatwv-peAwv yia 1o 2030 (Ta otroia PAAIGTA auTr TNV TTePiodo Bpiokovtal uttd
avaBewpnon TIPOKEIMEVOU va An@Bolv uttéwn ol avaykeg Tng Oéaung “Fit for 55” kal 10 Zx€dI0
REPowerEU 1n¢ EE), ammaitodv tnv Uttapén epyatikol SuvauikoU JE TIG KATAAANAEG YVWOEIG KOl OXETIKEG
0e€10TNTEG yIa TNV UAOTTOINOT TOUG O€ OAa Ta ETTITTEDA.

H EupwTraikr MpwtopouAia “BUILD UP Skills - Z1parnyikég KAl eKTTAIOEUTIKES TTAPEUPBACEIS TTOU
EMTPEMOUV éva KTIPIAKO améBsua amaldayuévo amd 1i¢ avlpakouxes eKMOuTTEC”, Ta épya TNG
omroiag ouyxpnuatodotouvTtal TAéov amd 1O [lpdypauupa LIFE, kai Mo ouykekpigéva atmmd 1O
Ymomrpoypaupa «MetaBaon otnv KaBapry Evépyeia» (Clean Energy Transition) Tou Npoypduuatog
LIFE2027, oToxevel oTnv UuTOCTAPIEN TNG avapdaduiong Twv OECIOTATWY TwV ETTAYYEAUATILOV TOU
KTIPIOKOU TOUEQ (TOOO TWV «UTTAE KOAGPOU» OGO KAl AUTWV TOU «AEUKOU KOAGpou») og OAOKANPN TNV
EupwTrn, kai o ouykekpipyéva oTig 14 EupwTTaikéG XWPES OTIC OTTOIEG ETTI TOU TTAPOVTOG UAOTTOIOUVTAI
avtioToIxa épya. AuTd TTPOKEINEVOU va ETITEUXDET emMTUXWGS N SIACQAAION KTIPIOKWY AVOKAIVICEWY
UWNANG EVEPYEIOKNG aTTddoong, KaBwG Kail n kataokeun vEéwv KTipiwv Zxeddv Mndevikrg KatavdAwong
Evépyeiag (nZEBs).

210 TMAaioio Tng EupwTraikAg MpwtoBouAiag BUILD UP Skills, yia Tnv EAAGSa uhoTroicital To €pyo BUS-
REGROUP o116 éva 1oxupd €TaIpIKO OXAUQ (KOVOOPTOIOUY) aTToTEAOUUEVO OTTO €PEUVNTIKOUG QPOPEIG,
eKTTAIOEUTIKA 1IOpUMATA, EKTTPOCWTTOUG TWV KOIVWVIKWY ETAIpWY Kal TTayyEAPATIKG emipeAnTApIa. Mo
OUYKeKpIPéva, ol eTaipol Tou EAANvikou kovaépTaloup Tou £pyou BUS-REGROUP eivai:

o 10 KévTpo Avavewoipwyv MNnywv kai E¢oikovéunong Evépyeiag (KATE), ouvTovioThg Tou £épyou BUS-
REGRoUP

o 10 EBVIKO MeTaoBio MoAuteyveio (EMM) - EpyaoTtrpio ZuotnudTtwy Atmo@doswy kKail Aloiknong Tng
2x0AAG HAekTpoASYywv Mnxavikwv kol Mnxavikwyv YTroAoyiotwyv Tou EMIM

e 710 IlvOomiTOUTO Mikpwyv ETmixeiprioewv Tng MevikAg Xuvopootrovdiog EtrayyeApatiwv Biotexvwv
Eutmépwyv EANGSag (IME T'ZEBEE)

e 710 lvoTitouTto Epyaoiag Tng NZEE (INE-I'ZEE), kai
o 10 TexvikG EmpeAntrpio EANGBOG (TEE).

1I|||||H" KATE EPU ?ﬁb i Tzee < H macs> tEE

S|P SRES NTr.u-a i e oo ias. TG
OF GREECE

Etaipiké oxipa Tou épyou BUILD UP Skills - BUS-REGRoUP

To deUTepo Kkal TEAIKO TTapadoTéo Tou épyou BUS-REGROUP ¢ival o mapwv EBvikdg Odikdg Xaptng
MpooodvTWwY, 0 OTTOI0G ATTOCOKOTTEI OTNV ETTIKAIPOTTOINGN Kal €TTEKTAcn Tou EBvikou OdikoU XapTn TToU
avaTtTuxbnke katd Tnv TTpwTn ®don Tng MNMpwTtoBouAiag BUILD UP Skills, oTto TAaiclo Tou épyou BUS-
GR (mrpiv até 10 €tn mrepitrou). To TTedio epapuoyng Tou emikaipotroinuévou EBvikou OdikoU XdapTtn
givar eupUTEPO, KOBWG atreubuvetal Oyl JOVO OTOUG ETTAYYEAUATIEG «UTTAE KOAGPOU», aAAG KAl GTOUG
avTioTolXoug hE «AeUkd KoAdpa». O EBvikdg Odikdg XdpTng BacileTal oTa euprpaTta Tng AvaAuong mng
Mapouoag EBvikAg Katdotaong (National Status Quo), yeAéTn n oTToia avayvwpioe, KATEypawe Kal
TEKUNPIWOE Ta KeEVA BEEIOTATWY, Ta EUTTOdIA KABWG KA TIG TTOGOTIKEG AVAYKEG YIa KATAPTIOPEVO EPYOATIKO
OuvauIKO aTov KTIpIoKS Topéa otnv EAAGda £wg 10 2030.
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KUpiog atéxog Tou EBvikou OdikoU XdapTn gival va emeényrioel Tov TPOTTO UTTEPRACNG TWV EUTTOdIWY Kal
TWV EVIOTTIOPEVWY KEVWV OeCloTATwY OoTa dId@opa emmayyEApaTa KAtd TPOTTO WOTE O KTIPIOKOG
KOATAOKEUAOTIKOG KAGDOG va UTTOPETEl Va GUHPBAAEI OTOUG £€BVIKOUG OTOXOUG VIO TNV EVEPYEIQ Kl TO KAIJO
yia 1o 2030.E181k6TEpa, TTAPEXEI Eva OUVOAO PETPWY TTPOTEPAIOTNTAG YIa Ta dId@Opa eTTAYYEAUATA, £Eva
ox£010 dpdong yia Ta kaboplopéva PETPa £wg 1o 2030, TOUG KPIOIMOUG TTAPAYOVTEG Kal TOUG TTOPOUG
TTOU aTTaITOUVTAl VIO TNV TTPOWBNCN TNG UAOTTOINONG, KaBwg Kal éva aUVoAo atrd TTPOTEIVOUEVA PETPA
yia TNV TTaPaKOAOUONGN TNG TTPOOG30U TWV TTPOTEIVOUEVWY OPACTNPIOTATWY.

EkT6¢ a1réd Toug eTaipoug Tou BUS-REGROUP, oTig 8pactnpidTnTeG TOU £pYyOU €ixe EvEPY CUUUETOXN
Kal évag MEYAAOG apIBUOG eviIa@ePOUEVWY I / Kal EUTTAEKOPEVWV QOPEWYV Ol OTToiol GUVERAAQV
ouol1aoTIKé OTo €py0o, OTTWG:

e Ta kaB®’ UANV apuo6dia YTroupyeia (Kal oI apuodIeg UTTNPETIEG TOUG) Yia Ta NTAMATA TNG EVEPYEIQG,
NG &1a Biou uabnaong kai TnG epyaaiag otnv EAAGSQ,

o OpooTrovdieg Kal ETTAYYEAUOTIKEG EVWOEIG TWV TEXVITWV (ETTAYYEAMATIEG «UTTAE KOAGPOU») TTOU
gpyadovTal oTnv 0IKOOOWN| Kal TOV KTIPIOKO (OIKIOKO Kal TPITOYEVH) TOPED YEVIKOTEPQ,

o Evwoelg emayyeAUaTIOV «AEUKOU KOAAPOU» (QPXITEKTOVEG, OXEOIOOTEG, UNXAVIKOI, KOTAOKEUAOTEG
TTPOIGVTWYV, DIAXEIPIOTEG KTNPiWY, KATT.) TTOU aTTaoX0AoUVTal OTOV KTIPIOKO TOPEQ Kal TOV TOPED TNG
OIKodouNg,

e EUTTEIPOYVWHUOVEG OTA EVEPYEIOKA BILOCIUA QEIPOPA KTipIa,

o EVWOEIC ETAIPILV KATAOKEUAOTWY Kal TTPOUNBeUTWY auoTnudtwy AlE ri/Kal evepyEIakwyY TTPOIOVTWY
UWNANG EVEPYEIOKAG aTTOB00NG,

o EpeuvnTtikd ivoTiToUTa / POPEIG OXETIKOI JE TNV KTIPIAKY KATAOKEUAOTIKI| Blounyavia,
o  ®opeig moToTTOINONG KA BIATTIOTEUONG,
¢ AMAoI “KoIVWVIKOI eTaipor”.

Katd 1n ¢@don uttoBoAfg Tng TTPOTACNG YIO TO OUYKEKPIUEVO £PYO OUYKEVTPWONKAvV OUVOAIKA 26
EmmoToAéG YTTOOTAPIENG ATTO TETOIOUG POPEIG, PE UTTOOTNPIKTIKO KAl EVOUVAUWTIKO XAPAKTAPA yIa TNV
TPATACN, OTIG OTTOIEG 01 eV AOYyw QopEic eE€ppalav TNV TTAAPN UTTOOTAPIEN TOUG TTPOG TO KOVOOPTOIOUY
oe oTIdATTOTE XpelaoTei Katd Tn Sldpkela TnG ulotroinong Tou épyou. Otav &ekivnoe 1o €pyo, Kal
akoAouBwvTag pia dopnuévn dIadIKACia ETTIKOIVWVIOG PHE OTOXO TNV £EACPANICN TNG CUPPETOXNG OAWY
TWV ONUAVTIKWVY EPNTTAEKOPEVWYV aTnv EBVIKA MAaTt@opua Mpoadvtwy (EMM), TTOAU TTEPICTOTEPOI POPEIG
£0€1EaV eVOIAMEPOV VIO CUPPETOXA OTNV KOIVA TTpooTTdbeia yia Tnv EAAGSA, cupTtrepiAaufdavovTag auTr
TN QOPA ETTAYYEAUATIKEG EVWOEIG KAl OJOCTTOVOIEG, ETTAYYEAUATIKG ETTINEANTAPIA, YOPEIG TTIOTOTTOINONG,
KaBWG Kal TOuG OUAAOYIKOUG (QOPEIG/EKTTPOCWTIOUG TWV TTAPOXWYV ETTAYYEAUATIKAG EKTTAIOEUONG KAl
kartdpTiong (EEK) otnv EAAGSQ.

H oAokAfpwaon Tng diadikaciag emavacloTaong Kal emavekkivnong g EMM odAynoe o€ évav oAU
EVOIAQPEPOVTA OUVOUACHO €VOG EYAAOU apIBUOU EPTTAEKOPEVWY QOPEWY TTOU aTToTEAOUVTAI, EKTOG ATTO
Toug eTaipoug NG KoivotTpagiac BUS-REGROUP, atré oTteAéxn Twv apuodiwy yia BEparta evEpyEIag Kal
O1a Biou pdbnong atnv EAAGda YTToupyEiwy, EUTTEIPOYVWHOVES G€ BILOCIUA KTiPIA, EVWOEIG/ETAIPEIEG TTOU
OXeTICOVTal HE TIG AVAVEWOCIPES TTNYEGS evépyelag (ATME) kal Ta evepyelakd atmodoTIKE dOoIKA TTPoiovTa,
gpeuvnTIKG IvoTITOUTA/OpYaviouoUg TToU OXETICOVTAl PE TNV OIKOBOUIKA BlounxXavia, CWHOTEIA TEXVIKWYV
(XEIPWVOKTIKWY  ETTAYYEAUOTIWV), KOBWG Kal  EVWOEIG ETTAYYEAPATILOV TTOU  €pyadovTal  OTov
KOTAOKEUOOTIKO KAl OIKOOOUIKO TOPEQ, POPEIG TNIOTOTTOINONG Kal dIATTiOTEUONG, KABWGS Kal OpIoUEVOUG
KOIVWVIKOUG £TAIPOUG.

ZUVOAIKA, 25 P€An €xouv opioel Kal ETTIONUA EKTTPOCWTTOUG yia Tnv ENMM (uéviyo kar avatrAnpwuaTiko
MEAOG avTiaToIXa, Wn CUUTTEPIAQUPBAVOUEVWY TwV 5 ETAipWY TOU €pyou), Ol OTTOIOI KOI CUMMETEIXAV
evepyd OTnv Koivr] TTpooTrdBeia yia tnv EAAGSA, utrooTtnpiovrag TIG dpacTnpidTNTEG TOU £PYOU Kal
OUMBGAAOVTOG E TNV CUVEPYATia TOUG GTNV ETTITEUEN TWV OTOXWV ToU. 'ETOI, TO TTAPOV KEIUEVO ATTOTEAET
Kal auTté TTpoidv dlaBoUAeucng PeTaEU Twy eTaipwy Tou épyou BUS-REGROUP kal Twv uttéAoITTwy
peAwv tng ENMM, diadikaoia mou uhotroiRBnke péow Zuvavtiioewv AIaBoUAEUONG, KATAYEYPAUPEVWV
améwewv oTn dIAadIKTUAKY TTAAT@OpUa diaoUAeuong, YiIag o€ipdc CUVAVTACEWY £pyaaciag, SOpNUEVWY
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gpwTnuaroAoyiwv, k.a. Me autd Tov TpOTTO, Ta PETPO Kal OI OPACEIS TTOU TTPOTEIVOVTAI OTO ZX£DI0
Apdaong, KaBwg Kal ol TTPOTEPAIOTNTEG KAl TA XPovodiaypdupaTd Toug, BpickovTal 0 CUP@WVIa PE TIG
ATTOYEIG TWV EUTTAEKOPEVWIV POPEWV.

O EBvikég Od1k6g XapTng eival dounuévog oe €61 (6) SIoKPITA KEQPAAAIQ, EEKIVWVTAG PE TN ZUVOTITIKA
Mapouaiaon TTou el0dyel TOV AvayvwoTn PE Eva OUVTOUO HJEV TTEPIEKTIKO OE TPOTTO OTA EUPHMATA KAl TIG
TPOTACEIC TTOU £xouv OlaTUTTWOEI oTo TTAdicio Tou OJdIkoU Xdptn. AkoAouBei n Eicaywyr], 61Tou
TTapoucidfovTal Ta KUPIa OTOIXEIO Kal Ol BACIKOTEPES TTANPOPOPIES TTOU TTPOEKUYAV aTrd TNV «AvaAucn
NG MNapoloag Kardotaong» atnv EAAGSa. To 3° KepdAaio TrTapouaidlel Tn yeVIKA GTPATNYIKN yIa TNV
EMTEUEN TWV €BVIKWV OTOXWV Kal Ta OIAKPITA Kal ETMPEPOUG BrAMATA yia Tnv avatTuén Tou EBvikou
OdikoU XdpTn, evw Kataypd@ovTal Kai IEpAapXoUVTal T TTIPOTEIVOPEVA UETPA KAl TIPOTEPAIOTNTEG.

210 4° KedaAaio avatrTuagaeTal To uVOAIKS Zx€d10 Apdong Tou EBvikoU OdIkoU XAapTn, JE TNV EI0aYyWYN
XPOVOJIaYPAUNATWY Kal TOV TTPOCOIOPIOHO TWV EUTTAEKOUEVWY QOPEWYV YIA T UETPA Kal TIG OPATEIG TTOU
TTpoTeivovTal. 210 id10 KEPAAQIO SIOTUTTWVOVTAI OI TIPOTEIVOUEVEG TTAPAAANAEG BPATEIS yIa TNV €TTITEUEN
TWV EBVIKWV evePyEIaKWY aTOXWV Tou 2030, pe pia 1Id1aiTepn £0TiAON GTIG TIPOTEPAIOTNTESG TTOU APOPOUV
OTNV KaTAPTION (TTPOTEIVOUEVA TTPOYPAUPOTA CUVEXICOUEVNG ETTAYYEAUOTIKAG KATAPTIONG YIa TO OUVOAO
TWV EIOIKOTATWY £VOIOPEPOVTOG TOU KTNPIOKOU KATAOKEUAOTIKOU KAGOOU).

To KegpdAaio 5 eival aQiepwuévo 0TOUG TTPOTEIVOUEVOUG UNXAvIOWoUS TTapakoAolBnong eAéyyou Kal
avaTpopoddTnong TNG TTPoddou UAoTroinang Tou EBvikod Odikou XAapTn, evw n €KBean oAoKAnpwveTal
pe Ta Zuptrepdopata (Ke@dAaio 6) Tou Trpoékuyav atréd tnv 0An diadikacia avamTuéng Tou. TEAOG, ol
ouyypageic TNg 'EkBeong TrapouaidlovTal ae EEXwpPIoTH evoTnTa, v Ba TTPETTEI va avagepBei OTI ol
ava@opEG Kal TTNyEG uttodelkvUovTal PE TN MOP®A UTTOCNMEIWOEWY ot KABe onueio OtTou yiveral
avagopd o€ auTég.
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1. ZuVvOTITIKN TTapouciaon

210 TAaiolo TnG MpwTtoBouAiag BUILD UP Skills kai €10IkéTepa Tou £pyou TTOU UAOTTOIEITAI YIO TNV
EAAGSa, Tou BUS-REGROUP, avamrtioaetal o EBvikdg Odikdg XapTng avayvwpifovTag wg atrapaitntn
TTPOUTTIO0ECN OTI VIO TN MEIWON TWV EVEPYEIOKWY KATAVOAWGCEWYV Kal TwV eKTTOPTIWY CO2, aAAd Kal yia
N JeyaAUTepn duvarth evowpdTwaon TeXvoloyiwv AlNE aTto KTIpIakd atrdéBepua, TNV atmrodoTIKOTNTA TWV
TOPWYV, TNV KUKAIKOTNTA, TNV Blounxavotroinuévn Babid avakaivion, TIG KTINACEIS TOu AvBpaka oTovV
KUKAO CwnNG, KATT., €ival N oTTOTEAECPATIKI) OUVEXICOUEVN ETTAYYEAUATIKN EKTTAIOEUCT) KAl KATAPTION TWV
epyalouévv OTOV KATAOKEUAOTIKO KAGDO (€1I0IKOTEPA OTIG KATAOKEUEG VEWV KTIPIWV Kal TIG AVOKAIVIOEIG
TWV TTaAdiwy). H avamTuéh Tou atmookoTrel oTn dIauoOpPwaon PIag BEATIOTNG OTPATNYIKAG, KABWG Kal
oTnNV avayvwpion SEOHWY METPWY KAl CUYKEKPINEVWY OPACEWY YIa TNV avAaTITUEn Twv O£EIOTATWY TOU
EPYATIKOU OUVAMIKOU TOU KTIPIOKOU KATAOKEUOOTIKOU KAGSou oTa €1dIkd Bépata twv AMNE kal Tng
e€oikovounong evépyeiag (EZE).

Méow Tou OBIKoU XAapTn TTapExovTal ol KATAAANAES KATEUBUVOEIG OTOUG POpPEiG XApagng TTONITIKAG Kal
oToug UTTEUBUVOUG yia TNV AfYn ammoQAcewy PE GTOXO TNV gvioxuan Tou BeopikoU TTAaigiou Kai TRV
EVOWPATWON TNG e€e1dikeupévng katdpTtiong oTta Béuara evdlapépovtog Twv AlE, tng EZE kai Tng
atmodoTIKOTATAG TWV TTOPWY OTA UQPIOTANEVA TTPOYPAPUATA OTTOUdWY TOU TEXVIKOU duvdapikoU Tou
KTIPIOKOU TOUEQ, TTou aTToTeAEl TNV opdda-oToxo Tng MpwTtoBouAiag BUILD UP Skills. Mo ouykekpiyéva,
0 EBvik6g OBIk6G XApTnG TTpoadlopilel TIG aTrapaiTnTEG EVEPYEIEG KAl OPACEIS yIa ThvV TTpowbnon Tng
avayKaiag eTayyeAPATIKAG EKTTAIOEUONG KOl KATAPTIONG Kal, 0T CUVEXEIQ, TTIOTOTTOINONG TTPOCOVTWY,
TWV €PYACOMEVWY OTOV KATOOKEUAOTIKO KAGDO Kal, YEVIKOTEPA, CUMPBAAAEI OTNV QVTIUETWTTION TWV
eUTTOdiWV TTOU €xOouv Kataypagei (oTto TTAdicio Tng «AvdaAuong Ttng lMMapoucag Kardotaong»)
TIPOKEIYEVOU Va ETTITEUXOEI N UAOTTOINON TWV OXETIKWY £BVIKWY oTOXWV Tou 2030 yia TNV evépyEla Kal TA
KTipla.

O EBvikég OBIKOG XApTng TTEPIAAPPBAVEI TIG TTAPAKATW PACIKEG BPACEIS:

v Tpoadloploudg Twv PETPWV TTou Ba TTpETTel va An@Boulv yia va EemepacTolv Ta £UTTOdIO Kal Ol
eAMAeiYeIG OEEIOTATWY TTOU €XOUV EVTOTTIOTEI YIa TOUG €pYACOPEVOUG TOTO «UTTAE» OO0 KAl KAEUKOU»
KOAGPOU TOU KTNpPIaKoU KATAoKeUdoTIKOU KAGdou, yia Tnv KaAuyn Twv otéxwv Tou 2030 oTtov
KTNPIOKO TOuEQ.

v' EvOwMATwon NG KaTapTIong OXETIKA HE TIG «EGUTTVEG» EVEPYEIOKEG TEXVOAOYIEG, Ol OTTOiEg
OUMBGANOUV OTR PBEATIWON TNG €VEPYEIOKAG ATTOOOTIKOTNTAG TWV KTNPiwv, OTa TTPOYPAUUATA
OTTOUBWV TWV OXETIKWV ETTAYYEAPATWY Tou KAGOOU Kal TNV TTPAKTIKA TOUG KaTdpTion / eEdoknan.

v Mpoétaon KAaTtAAANAWY PETPWY Yia TNV AvayvWPIoN TwV TTPOCOVTWY ToU £CEIDIKEUPEVOU EpYaTIKOU
OuvapikoU o€ €Bviko etitredo.

v’ Tlapoxf KIVATPWY yid T OCUUUETOXA OTO TIPOYPAUUOTO  CUVEXICOUEVNG  ETTAYYEAUATIKAG
ekTTaidEUONG Kal KatapTiong (ZEEK) tmou Ba 1rpéTrel va uhoTtroinBouv yia OAoug Toug OXETICOUEVOUG
ETTAyyEAUATIEG TOU KAGDOU, N OTT0I0 O€ KATTOIEG TTEPITITWOEIG Ba KaBioTaTAl UTTOXPEWTIKN.

v' Mpétaon TTOANITIKWY TTou Ba evioxUouv Tn {ATNoN €CEIDIKEUPEVWY ETTAYYEAPOTIKWY «TTAE KOAGPOU»
 Ba TNV KABIOTOUV UTTOXPEWTIKN.

Ma v emiTeugn Twv oTéXWV Tou EBviKoUu Odikou Xd&pTn TTpoadlopicTnKav ol TTapakAaTw Baagikoi AEoveg:

1. E&ao@daAion Tou atraitoUevou apiBuol pyalouEVWV «ITTAE» KAl «AEUKOU» KOAGPOU OTOV KTIPIGKO
KOATAOKEUAOTIKO KAGSO.

2. AvaBdaduion Twv deEI0TATWY TOU £pYATIKOU DUVAUIKOU GTOV KTIPIOKO KATAOKEUAATIKO KAGDO.
3. YTIEpKEPAOUOG TwV JIATTIOTWHEVWY BECUIKWY EUTTOdiWY Kal dIao@AAIon TNG PIwoINOTNTAG TNG
TTPWTOROUAICG.

Ta pérpa TTou TTPOTdONKAV OTN OUVEXEIa agloAoynBnkav Kal eCEIBIKEUTNKAV OE CUYKEKPIMEVEG DPATEIG
ME OTOXO TNV QVTIMETWITION TWV BOCIKOTEPWY EUTTOSIWV WG TTPOG TNV AVATITUEN TWV ETTAYYEAUATIKWY
TTPOCOVTWY TWV ETTAYYEAUOTIWV «UTTAE» KOI KAEUKOU» KOAGPOU GTOV KTIPIOKO TOMEQ, yIa TNV ETTITEUEN
Twv oTéXWV Tou 2030. MaPaKATW TTAPOUCIAOVTAlI CUVOTITIKA TA €V AOYW TTPOTEIVOUEVA PETPA.
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Ooov apopd oTnv £€a0@AANION TOU ATTAITOUUEVOU OPIBUOU EpYAlOPEVWV «UTTAE» KOl « A€UKOU KOAdpOU»
OTOV KTNPIOKO KATAOKEUAOTIKO KAGOO (Ayopd), TTpoTeivovTal T £EMG HETPA WG AvayKaia:

M1: Eravévtagn aveKUETAAAEUTOU-AVEVEPYOU EPYATIKOU OUVAUIKOU

M2: Evioxuon Tng eAKUCTIKOTNTAG KAI TNG EIKOVAG TWV ETTAYYEAUATWY TOU KATOOKEUAOTIKOU KAGSou
M3: AUEnoN TNG EI0PONAG TWV VEWV KAl TWV YUVAIKWY GTOV KATAOKEUAOTIKO KAGOO

M4: KatatroAéunon Tng paupng (avac@daAioTng) epyaaiag

M5: KivnTikOTnTa £pYaTIKOU SUVAUIKOU

M6: MapoxnA KIVATPWY OTOUG UPICTAPEVOUG EPYALONEVOUG YIA TNV TTAPAPOVH Toug aTov KAGSO Kal Thv
EAAGOQ

Ava@opikd e Ta PETPa TToU TTPETTEI Va An@BoUv yia THV avaBdaduion Twv S£§I0TATWY TwV £pYyAlOuEVWV
TOU KATOOKEUAOTIKOU KAGOOU, w¢ Ta TTAEoV Kpigiua Bewpnribnkav Ta €EAG:

M7: ETiKaipoTToingn Twv €TTAYYEAPOTIKWY TTEPIYPANMATWY KOl E1I0QYWYH VEWV

M8: Evioxuon mng apxikng EEK yia 1a erayyéApata « uTTAe KOAGPOU» TOU KATAOKEUAOTIKOU KAGSOU Kal
TNG €€eIBIKEUPEVNG KTTAIdEUONG TWV Mn)XavIKWV

M9:  AvAmTuén  KatdAANAwv  €EEIOIKEUPEVWV  TTPOYPAMMPATWY  OUVEXICOUEVNG  ETTAYYEAUATIKAG
ektmaideuong kai katdptions (ZEEK) yia To avBpwtrivo Suvapikd Tou KATAOKEUAOTIKOU KAGdoU

M10: E@apuoyr atToTEAECHATIKWY UNXAVICHWY dIao@AAIoNG TTOIOTNTAG TWV EKTTAIDEUTIKWYV SIadIKATIWY
M11: Avarrtuén Mnxaviopou - MAaigiou yia Tnv dIac@AAIGN TOU ATTAITOUUEVOU OpIBUOU EKTTAIOEUTWV
M12: ETravakatdpTion / erraveldikeuon Twv epyalouévwy TTOU atracXoAouvTal oTnv AiyviITiKn Biopnxavia

Ta YéTpa TTOU KpivovTal avayKaia yia TOV UTTEPKEPATUO TwV BECUIKWY €UTTOdIWY Kal Tn diac@AaAion TG
BiwaipdTnTag TNG TTPWTOROUAIAG gival Ta £EAG:

M13: Emkaipotroinan Tou BeopikoU TTAaigiou oTnv aAucida: Kartdption - MoTtotroinon - PUBuion
ETAYYEAUATOG & ETTAYYEAUATIKWV OIKAIWPATWY

M14: AvamTtuén MnxaviopoU TrapakoAouBnong, €Aéyxou Kal avarpo@odoTnong Tng TTpoddou
uAoTToinoNG ToUu £BVIKOU 08IKOU XAPTN

M15: AvatrTuén kai epapuoyr Twv KatdAAnAwv epyaieiwv yia Tnv uAotroinon Twv dpdoewv Tou OdIKoU
Xaptn

H o€1pd TTpoTEIVOPEVWV PETPWY «KAEIVEI» E TO OPICOVTIOU TUTTOU aKOAOUBO PETPO:
M16: Aigxuon, atrodoxn kai Trpowdnan Twv dpdaocwv Tou Odikou XapTn.

Katotv, 1TpoadiopioTnkav Ta avaykaia Trpoypdupata KAtédpTiong Tou Ba avroTTokpivovTal OTIG
TTPOTEPAIOTNTEG VEWV OEEIOTATWY, OTTWG TTPOadIopicTNKAV OTO TTACicIo TNG Epyaaciag 4.3 (Task 4.3) Tou
épyou. OAa 1a véa oxnuaTa KaTapTiong xwpioTnkav o dU0 BACIKEG KATNYOPIEG:

(a) Mpoypdauuata KATapTIong epyalopévwy «AeukoU KOAGpouy», oxeTICOueva ue TTapeuBaoelc EZE kai
BeAtiwong Tng Evepyelakig Amodoong (EvATT) oTa KTipia.

(B) Mpoypdupata KatdpTiong pYalopEVWY «UTTAE KOAGPOU», OXETICOuEva e TTapeupaocceig EZE kai
BeAtiwong Tng Evepyeiakng Amédoaong (EVATT) ota KTipia.

Ta amroteAéopaTa TG agloAdynong, n OTroia TTPAYUATOTTOINBNKE aTTd TOUG idIOUG TOUG ETTAYYEAMATIES
TOU XWPOU KAl TOUG KOIVWVIKOUG QPOPEIG TTOU TOUG EKTTPOCWTTOUV, PE TN XPAON E18IKE aVETTTUYUEVWV Yid
TO OKOTTO AuTO epwTnUAToAoyiwy, KaTEdEIEE TN MEYAAN avAykn yia ATTOKTNON TWV VEWV «TTPACIVWV»
oeCloTTwy ammd Toug ev AOyw emrayyeApaTies. ETriong, o1 oxeTikéG ouvedpieg dlafoUAeuong Kal n
«Avdaiuon ng MNapouoag KatdoTtaongy», Tou dIEENXOn oTo TTponyoupsvo oTddIo Tou £€pyou, KATEDEIEaV
6Tl oxedOV Kapia atrd TIG OTTAITOUPEVEG «VvEEG» OeLIOTNTEG TWV OXETIKWV pe To BUS-REGROUP
emayyeAuaTwy ota €101ka Béparta TG EZE, Twv ATE kai TG atrodoTIKOTNTAG TWV TTOPpWVY OV JIOGOKETAI
ouoTnuatikd atnv B’/Buia emayyeAuaTikh ekmmaidsuon f/kal oTnv OpXIKA ETTAYYEAUOTIKN KATAPTION.
AvtioToixa, TTOAU Aiyeg atmd auTéG KAAUTTTOVTAI OTA BN UPIOTAPEVA (KAl 0UTWG i} AAAWG TTEPIOPICHEVA)
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mpoypdauuara XEEK, kai paAiota otmmopadikd. O1 Teploodtepeg 0 ammd aAuTéG eviommifovTial oTd
TPOypPAuUUaTa TToU UAOTTOIOUVTAl YIO TOUG eykaTtaoTateg d/B ouoTnudatwy, Ta OTToia OpwG oTnv
TAEIoWN®ia Toug dev evTACoovTal 0 BeauoBeTNUEVN OladIKATia TIIOTOTTOINCNG TTPOCOVTWV.

TéNog, TpoteiveTal pia AioTa O€IKTWV TTapakoAoUONONG PeE OTOXO Tn OUVEXH KAl OUCTNHOTIKN

TTapakoAouBnon Tng Tmopeiag uAotroinong Tou EBvikou OdikoU XapTtn péoa atd TNV eQapuoyn Twy
TTPOTEIVOUEVWV PETPWV.
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2. Elcaywyn

2.1 XapaKTnpIOTIKA TOU KTIPIOKOU TOMEX

2TIG ETTOUEVEG TTAPAYPAPOUG auTOU TOU KEPAAQIOU TTapouaialovTal CUVOTITIKA Ol BaCIKOTEPES
TTANPOQOpPIEG f/Kal aToIXeia KABWGS Kal Ta TTIO ONUAVTIKA CUUTTEPACUATA TTOU TTPOEKUYAV ATTO TnV
«Avaiuon 1ng MNapouocag KardoTtaong» Tou Trpaypatotroindnke yia tnv EAAGSa, oTo TTAqicio Twv
opdocwv Tou £pyou BUS-REGROUP. Mo cuykekpiyéva, TrapatiBevral Baoikd dedouéva TTou agopouv
TNV TPEXOUCO KATAOTOON TOU KTIPIAKOU Topéa (UEyEB0g, KATavaAwan evEPYEIAS, UPIOTAPEVO £PYATIKO
OuvauIKo), ol Bvikoi evepyelakoi aTdxol yia 1o 2030 kai n avapevouevn GUPBOAN Tou KTIPIAKOU TOPEQ
yla Tnv €miTeUén Twv OTOXWV auTwv, TO TTAABOG TwV £pyalopéEvVwyY «UTTAE KOAGPOU» Kal «AEUKoU
KOAGpou» atrd KABe eTTAyyeAUA TTOU Ba TTPETTEI VA KATAPTIOTOUV, KABWS Kal T EUTTODIA TTOU TTPETTEI VA
QVTIMETWTTIOTOUV TTPOKEINEVOU Va ETTITEUXBOUV o1 €BvIKoi evepyelakoi aToxol yia 1o £€1o¢ 2030.

Znuelwveral, AoITrév, 6Tl N onUavTiKA B€0n TToU avéKABEV KaTEIXE O KTIPIAKOG TOUEAG YIa TNV OIKOVOUia
TNG XWPaG atroTeAEl éva oxedov dlaxpovikd XapaKTnPIoTIKO, av Kal cagéaTaTa 0l oTabepd, Kabwg ato
TIG apxéG TnG Oekaetiag Tou 1990 €wg 10 2007 TrEPITTOU O TOUEAG TWV KATOOKEUWV (GppnKTa
OuVvOEDEPEVOG UE TOV TOMEQ TWV KTIPIWV) onueiwaoe pia Taxeia avamTugn, evw petd 1o 2007 dpyioe va
gival egQavAg Pia xapaktnpioTikh Uean. MapdTt n mo mpocearn Amoypa@n MNMAnBucuoU-Katoikiwy
OlevepynOnke atrd Tnv EAZTAT katd 10 xpovikd didotnua OkTwppiog 2021 £wg AekéuBplog 2021, Ta
Mo Tpoéo@aTa dnuocicupéva oTaTiIoTIKA oToixeia atrd Tnv EAAnvIKR ZtamioTikr) Apxn (EAZTAT) tou
a@opolv GToV KTIPIaKO Topéa TTpoépxovTal atrd TV atoypa®n Tou £toug 2011, KaBWG Ta avtioToixa
oToIxeia atrd TNV amoypa@r Tou 2021 dev €xouv dNUOCIEUTEN AKOPA. ZUNQWVA AOITTOV E TO OTOIXEIO
Tou 2011, 0 apIBUSG TWV KTIPIWV TNG XWPAG avepXOTav KATA TO CUYKEKPIMEVO £T0G o€ 4.105.637 KTipiq,
a1rd Ta OTToIa TO YEYAAUTEPO TTOOOATO, KAl TTIO CUYKEKpIPEVa To 19,1% (783.752 kTipia), PpiokeTal oTnv
Mepipépeia ATTIKAG. ATTO To 0UVOAO Twv KTIpiwv Ta 3.775.848 (TTocooTd 92,0%) eival aTToKAEIOTIKAG
Xprong, evw ta 329.789 (1mocoot6 8,0%) WIKTAG Xpriong.

AI0TTPOCEKTO XAPAKTNPIOTIKO TOU KTIpIOKOU Topéa aTnv EAAGSa atroTeAei n eANITTAG TTpooTaCia Twv
UQICTANEVWY KTIPIWV aTTO TO £§WTEPIKO TTEPIBAAAOV. EVOEIKTIKA ava@EpeTal 0TI, oXeOOV Ta PMICA aTTO TA
eANVIKA KTipIa (47 %) kaTaokeudoTnkav TTpo Tou 1980, o1mdTe T€BnKe o€ 10U 0TV EAAGSa 0 Kavovioudg
Oeppopdvwong, ME CUVETTEID va OTEPOUVTAl BEPUOPOVWONG, va €XOUV XaUnAR evepyelokh atrddoon,
aAAG Kal TTANIEG NAEKTPOUNXAVOAOYIKEG eykaTaoTAoElG. O1 KaTolkieg ammoTeAolv 10 95,4% ToU KTIpIAKOU
a1roB£UATOG, VW OTTO TOV TPITOYEVH TOUEQ, TA EUTTOPIKA KataoTAuata 10 1,4%, Ta ypageia kal GAAa
KkTipia 10 1,1%, 10 voookopeia kai ol kKAIvikég 10 0,8%, Ta Eevodoxeia kal Ta eoTiatépia 170 0,5%, Ta
OXOAgia Kal T EKTTAIBEUTIKA 1dpUpaTta 10 0,4%, OTTwG Kal ol atmobAkeg oTo oUvoAS Toug (0,4%). H
CUVTPITITIKI TTAEIOVOTATA TWV KATOIKIWY, WG TTOG00TO TOU OUVOAOU TWwV KTIPiwV, KATADEIKVUEI TNV
1I010iTEPN onuaacia TTou aTrodideTal OTNV EVEPYEIOKN TOUG avaBaduion.

Ooov agopd ato TTAB0¢ Tou £pyaTikoU dUVANIKOU TTOU ATTACXOAEITAI OTOV KTIPIOKO Topéa (Bdoel Twv
M0 TTPOCPATWY BIABECIHWY OTOIXEIWV), KaTA TO €106 2019 atracxoAoUvTav GTOV KATAOKEUAOTIKO KAGDO
mepimou 150 xIA. egpyaldpevol (KOTAOKEUEG KTIpiwv, €pya TTOMITIKOU pNXOVIKOU, €EEIDIKEUNEVES
KOTAOKEUOOTIKEG OPACTNPIOTNTEG), EVW OTOUG UTTOAOITTOUG TOMEIG TOU KAGOOU TWV KOTAOKEUWV
(e€6putn, Brounxavikoi KAGdOI, apXITEKTOVIKEG UTTNPETIES) AAAOI 127 XIA. epyalduevol. 'ETal, N GUVOAIKN
aTTaoXOANCN OTOV €UPUTEPO TOPEA TWV KATAOKEUWY TTPOCEYYIOE KATA TO CUYKEKPINEVO €TOG TOUG 277
XIA. epyaléuevougs. Znuelwvetal 0TI oToV KAAdO TrepIAapBavovTal 46 katnyopieg eTTayyeAdTwy pe Baon
TNV 3-wnoeia Tagivounon ZTEM (ZtamioTik Tagivounon EmayyeAudTwy), eV aTov EUPUTEPO TOUED TWV
Kataokeuwv evroTriCovtal 86 KaTnyopieg €TayyeAPdTwy, OTIG OTTOIEG EVOWHATWVOVTAI EKATOVTADES
ETTINEPOUG ETTAYYEAUATA.

H mAciovéTnTa TWV ATTaoX0AOUUEVWY GTOV KAGDO Twv KATOOKEUWV EVTOTTICETAI OTIG ECEIDIKEUUEVES

KOTOOKEUOOTIKEG dpacTnpIOTNTEG, ME 78 XIA. dTopa 10 2019, Kal peiwon kata 64,7% o€ oxéon Pe TO
2008. ZTIC KOTOOKEUEG KTIPIWY, OTIG OTTOIEG £TTIONG ONUEIWONKE PeEYAANn peiwaon TNG atraoxdAnong Tnv
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idla tepiodo (-73,1%), amaoyololvrtav 42 xiA. dropa 10 2019. Znuavtikd amotiTmwua oe 6poug
aTTaoXOANONG KATAYPAPETAI GTOUG BIounXavikoUug KAGDOUG Tou eupuTEPOU TOUED Twv KaTaoKeuwy, Pe
62 xIA. epyalopévoug 1o 2019, evw OTIG YTINPECIEG TOU TOUED KATOOKEUWY atTracyxoAouvtav 56 XIA.
dropa 1O idI0 €10G. ZuvowifovTtag, To 2008 OTOV KATOOKEUAOTIKO KAGDO aTTaoXOAOUVTAV CUVOAIKA
595.000 dropa, evw 10 2019 TO £pyaTiKO duvapIKO oTov KAGdO autd éprave uetrd Biag Toug 150.000.
2UPQWVA JAAIOTA PE akOua TTIO TTIPOCPATA OToIXEIa aTTO ThV £peuva EpyaTtikoU Auvapikou Tng EAZTAT,
n péon TR Twv 4 TPpINAVWY yia TO €10¢ 2022 Twv epyalopévwyv oTov KAAGO TwV KATAOKEUWV
(oupTtrepIAauBavopévwy  TwV  AUTOATTAOXOAOUPEVWY, MICOWTWY KAl BonBwv O€ OIKOYEVEIAKT
etmxeipnon) avAABe og 148,6 xINIGOEG.

2UpQwva e To eVvEPYEIAKO 1I00L0YI0 Tou €Toug 2017, n KaTavAAwaon eVEPYEIOG TTOU OXETICETAI YE TA KTipIA
otnv EANGSa avepxdtav oe 6.605 kToe, ToodTnTa TTOU QVTIOTOIXEI OTO 42% TnG OUVOAIKNAG TEAIKAG
KATAvAAWONG EVEPYEIQG OTN XWPEA. ZTOV TPITOYEVH TOUEQ, TA KTipia ouvdaBpolong Koivou gival Ta TTio
evepyoBopa Pe pyéon €TRoIa KaTavaAwaon TTpwToyevolc evépyelag 778,24 kWh/m2, 6TTwg Kal Ta KTipia
owepovIoUoU e Péon €TACIO KaTavaAwon TTpwToyevous evépyelag 622,67 kWh/m?2, oe dAeg axeddv Tig
KAIWaTIKEG Cwveg. ETriong, a&iCel va aonueiwBei 611, Katd T xpovikr] Tepiodo 2005-2015 karaypd@nke pia
al¢non Tng TeAIKAG kaTavaAwaong atro 737 kToe (2005) oe 1.613 kToe (2015) oTtov TpITOoyevA TOuéQ,
YEYOVOG TTOU OTTOTUTTWVEI TRV TaXEia avaTrTuén Tou OXETIKOU KAGSoU aTn SIdpKEIa auThG TNG OEKAETIAG.

To peyaAuTepo PePIBIO OTNV TEAIKN KATAVAAWGON EVEPYEIAG TWV KTIPIWV TOU TPITOYEVH] TOPEQ aPopd OTN
Bépuavan XWPWV Kal TN XPron NAEKTPIKWY CUCKEUWY Kal QwTIOUOoU, EVW aKOAOUBOUV 0 KAINATIOUOG Kal
n mapaywyn ZNX. O nAekTpIOPOG UTTEPIOXUEI KAAUTITOVTAG TO 73% TWV QVAYKWY O EVEPYEID TWV
KTIpiwv oTov TpIToyevly Topéa. AKOAouBei To TTETPEAQIO, TO OTTOIO UTTECTN ONUAVTIKA TITWonN OTnv
KOpU®WOn TNG OIKOVOUIKAG Kpiong aAAd avékapywe Katd éva uépog 1o 2015, evid To QUOIKO aéplo
KOAUTTITEI OXETIKA PIKPO PEPIDIO.

MeTagU Twv KATOIKIWY, TA TTIO VEPYOROPA KTipIa ival Ol JOVOKATOIKIES, EVW TA KTiPIG TWV TTOAUKATOIKIWY
£xouv Péan eTAola KaTavaAwaon TTpwToyevoUg evépyelag TNG TagNg Twv 257,08 kWh/m?2. Z0uguwva pe 1o
EVEPYEIOKO 100CUYI0 TG Eurostat yia 1o €706 2015, n katavaAwon Twv EAANVIKWY KATOIKIWV aviABe o€
4.401 kToe, évavtl 4.615 kToe 10 2010 ka1 5.510 kToe 10 2005 avTioToixa. ‘OTrwg yiveralr avTiIAnTTo, N
OIKOVOUIKI] UQEDT TWV TTPONYOUNEVWY ETWV ETTNPEACE G€ PEYAAO BaBUO TNV KATAVAAWOT EVEPYEIOG TWV
VOIKOKUPIWYV, KABw¢ ouvOUuAaTNKE PE TTAPAAANAN alénan Twv TINWV TwV Kauoidwy. Tnv dekaeTia 2005-
2015 kataypd@eTal onUAvTIKA Peiwon oto pepidlo Tou TreTpeAaiou (atmmd 57% oe 33%) kal afidAoyn
auénon oTo WEPIBIO TOU QUOIKOU agpiou Kal AlyoTEpo Tou nAekTpiopou. Metafaivovrag ota Tmio
TPOCPATA £TN, KAI GUYKEKPIPEVA OTO £10G 2020, ekTidTal 0TI KABE VOIKOKUPIO TNG XWPAG KATAVAAWCE
Katé péco 6po 11.792 kWh €Tngiwg yia TNV KAAUWN TwV CUVOAIKWYV EVEPYEIOKWY AVAYKWY TOU.

2.2 Y@ioTdpevo £0vik6 Kal EupwTraikd vouo0eTikd TAaiolo

210 TEAN Tou 2019 KupwBnKe, Pe TNV uTT” apiBu. 4/23.12.2019 Amégacn Tou KuBepvnTikoU ZuuouAiou
Oikovopikng MoAimikng (PEK B '4893), To EBviké Zx£dI0 yia Tnv Evépyeia kal To KAipa (EZEK) [National
Energy and Climate Plan - NECP)]. To EZEK atroteAei yia Tnv EAAnvIKR KuBépvnon éva ETpartnyiko
2x€010 yia Ta BépaTta Tou KAipatog kail Tng Evépyeiag kal TTapoucidleTal o€ auTtd £vag avaAuTIKOG 00IKOG
XAPTNG yIa TNV €TTiTEUEN OUYKpPINéVwY Evepyelakwv kal KAipatikwy ZToxwv éwg 10 €106 2030. To EXEK
TTapoucidlel kKal avaAuel TIG TTPOTEPAIOTNTEG Kal Ta avaykaia Métpa MoAITIKAG o€ éva eupl @doua
QVOTITUEIOKWY KAl OIKOVOUIKWY dpacTnpIoTATWV TTPog 6geAog TNG EAANVIKAG KoIvwviag, kKaBioTwvTag To
KEIMEVO ava@opdg yia TNV ETTOUEVN DEKAETIA.

H Makpoxpoévia Ztpatnyikn yia 1o £€70G 2050 (LTS) cival évag 0dIkog XApTng yia TIG TTOMITIKEG KAIPOTOG
KOl EVEPYEIOG TNG XWPAG, TTOU OTOXEUEI OTNnV €TTiTEUEN KAIMATIKAG oudeTepOTNTAg péEXPI To 2050. O
oXeBIAOPOG auTOG €xel we apeTnpia To 2030 Kal evowpaTwvel Toug aToxous Tou EZEK, trpoteivovtag
TEXVOAOYIKEG AUCEIG TTOU €ival EQAPUOCIYEG OTNV EYXWPIA ayopd. ZToxeUel €mmiong oe guehifia oTnv
EVEPYEIAKN TTIOAITIKF), WOTE VA TIPOCAPPOLETal OTNV TEXVOAOYIKN €EENIEN Kal TIG OIOKUUAVOEIS TNG
KATAVAAWONG EVEPYEIAG OTOUG OIKOVOUIKOUG TopEiG ueTd 1o 2030.
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2Uppwva pe Tov EZEK, 0 €éBVIKOG O0TOXOG YIO TN CUPPETOXA TWV AVAVEWCIYWY TThYwV evépyeiag (AMNE)
oTnVv TeAIKA KatavaAwon evépyeiag gival Touldyxiotov 35%, utrepBaivovtag Tov EupwTraikd o1éxo Tou
32%. MpoPAémreTal emmiong augnon Tou pepidiou Twv AMNE oTnv KaTavaAAwon NAEKTPIKNG EVEPYEIAG OTO
60%, oTtn Béppavaon kar yuén oto 40%, kai oTIG HETaYOoPES OTO 14%. EmiTAéov, aTdx0I £X0OUV TEBET yIa
TNV aug¢non Tng Tapaywyng amd AlME kai diaotrapuévn Tapaywyr ota KTipia, e oxédia yia Tn
A€IToupyia CUCTNPATWY AUTOTTAPAYWYNG Kal EVEPYEIOKOU cuuWn@IopoU e 1oxu 1 GW €wg 1o 2030,
KAAUTTITOVTAG TIG avAyKeG TouAdxioTov 330.000 voIKOKUPIWV.

H BeAtiwon Tng evepyeiakng aTToOOTIKOTNTAG ATTOTEAET £va £€i00U KaipIO KOPPATI TWV €BVIKWV TTONITIKWV
KAl OTPATNYIKWY, oAAG Kal pia Bacikr opilovTia TrpotepaidtnTa. MdAioTa écov agopd €IOIKA OTOV
KTIPIOKO TOpéd, oOTo TAaiolo Tng «MakpotrpdBeoung Ztpartnyikig Avakaiviong tou Kripiakou
AtroBéuaTog», n ommoia oAokAnpwenke Tov MdpTio Tou 2020 (cUp@wva Pe TIG attaitioelg Tng Odnyiag
2018/844/EE), TrpoBAETTETAI Wi GUYKEKPIMEVN OECUN METPWYV TTOAITIKNAG HE OKOTTO Tn PBeATiwWON TNG
EVEPYEIOKNG aTOd00NG TOOO TWV dNUOCIWY 000 KAl TwV IDIWTIKWY KTIPIWV, KAl TTI0 CUYKEKPIYEVA TNV
TEXVIKA-OIKOVOMIKN avaAuon KaBwg kal TNv avadeign atrodoTiKAa BEATIOTWY PETPWV Yia TNV EKTTARPWON
TOU uWnAoU puBuoU avakaiviong Tou KTIPIOKOU aTTOBEUATOG TToU £XEl TEDEI.

Me oT6x0 TNV eKTTAfpwon Twv aToXwv Tou EXEK yia 1o 2030, n EAAGSa TTpOBAETTEI TNV £QAPUOYA HIOG
O€IPAG KAVOVIOTIKWY KOl OIKOVOMIKWY HETPWY yia TNV avaBdabuion Tou KTipiakou atroféuaTtog. Autd
mepIAauBavouv Tnv avabewpnon Tou KENAK pe véeg aTTaITACEIS yia TNV EVEPYEIAKN aTTOd00N TWV
KTIpiwv, T BeATiwan Tou pdAou Tou EvepyelakoU YTreuBuvou, Tnv uioBéTnon Tou TrpoTtUTtrou 1ISO 50001
yla evepyelokn dlaxeipion ota dnudcoia KTipia, TRV AvATITUEN OXESIWV yIa TNV QVTIMETWTTION TNG
Evepyeliakng Meviag kai Tnv evioxuon TpoypauudaTwy 6Ttwe 1o «EEoikovéunon Kat' Oikov / E¢oikovouw
— Autovouwy». EmmimrAéov, To TTpoypauua HAEKTPA avauéveral va TTpowBAcEl EAKUCTIKEG eTTEVOUCEIQ
yIQ TNV evepPyEIaKA avaBaduion dnUooiwy KTipiwv.

H mavonuia COVID-19 emnpéacge onuavTtikd Tnv TTayKOOUIA OIKOVOMIO Kal TIG OyOpEC EVEPYEIQG,
MEIvovTag Tn ¢NTNon Kai Tig TIéG. QaTéoo, N Eupwtraikn ‘Evwon avtédpace duvapikd dSnuIoupywvTag
VEOUG TTOPOUG, OTTWG TO Tapegio Avakauywng & AvBEKTIKOTNTAG, T OTTOIO UTTOOTNPIOUV TNV EVEPYEIOKN
petaBaon. H otadiakr £€€0do¢ atrd Tnv mTavdnuia kai n €iI0BoAn Tng Pwoiag otnv Oukpavia odriyncav
og algnon Twv TIHWV evépyelag. Twpa, Ye TV eTTIKaipoTroinon Tou EXEK, n EAAGda avTipeTwTTiCel TNV
UTTOXPEWGON Kal TNV €uKkaipia va avorrpooapudael Tnv €Bvik TG oTpaTtnyikrp oTo véo OIEBVEG
TePIBGANOV.

Oaoov agopd oTig €BVIKEG TTOMITIKEG KaI aTPaATNYIKEG OTO TTEdio TnG ZEEK, mpétrel va avagepbei 611 TOV
lavoudpio Tou 2022 cuvTdxBnke 1o «ZTpaTnyikd Xx€d10 ETrayyeAuarikig Exkmaideuong, Kataptiong, Aid
Biou MdBnong kai NeoAaiag 2022-2024», o1o TTAQiCI0 TOU ZTpaATNYIKOU ZXedlaouoU otov Topéa Tng
Maideiog. MNépav autou, Ba TTPETTEl va avagepBei 0TI, ekTOG atrd Tov v. 3879/2010, pyépog Tou oTToiou
givar akéua o€ 10xU, o1 TTPOTEPAIOTNTEG TTOAITIKAG KabopifovTtal Kupiwg atré Tov TTpdoaTto v. 4763/2020
(PEK 254A), o otroiog wn@ioTnke 1o AgkéuPpio Tou 2020 pe oTOXO HIa OUVOAIKA avadidpBpwaon Kal
avapaduion Tou TTOAU Kpioiyou auToU Topéd ThG EKTTAIOEUONG, ETTIXEIPWVTAG PIO ONIOTIKY) JETAPPUBUIoH
NG EmayyeAparikrg Exmaideuong kai Katdptiong (EEK) kair Tng Aid Biou MdaBnong (ABM) oe Tpeig
ouclaoTiké agoveg, fiTol atov Koivo oxediaoud 1ng EEK kai Tng ABM, otn AlacUvdeon tng EEK kai ABM
ME TIG TTPAYUATIKEG aVAYKEG TNG ayopds epyaaiag kal atnv AvaBdaduion tng TTapexopevng EEK.

ACiCel ettiong va onuelwBei 611, aTo TTACicIo Tou Afova 3.2. «Evioxuan Tng ekTraideuong kai Tng d1a Biou
HABNOoNG Kal EKOUYXPOVIOUOG TNG ETTAYYEAUATIKAG EKTTAI®EUONG KAl KATAPTIONG» Tou EBvIKOU Zx£dIou
Avakapyng kai AvBekTIKOTNTAG « EAAGDA 2.0», TO OTTOIO €ival TTARPWG EVAPUOVICUEVO UE TOUG OTOXOUG
NG EE yia Tayxitepn perdBacn tng eAANVIKAG OIKOVOMIOG TTPOG £va TTPACIVO KOl WnN@IOKO PHOVTEAO, EXEI
evrayBei ammd 1o YTMAIO n Apdon «AvaBdbuion 1ng EtrayyeApatikAg Exmaideuong kair KatdpTtiong», n
otroia aToxeUel TNV MITAXUVON TNG EQAPUOYG Tou V. 4763/2020. MNMoAU onuavTikn gival eEGAAou Kal n
Ymodpdon 4 (AvATITUén Kal TTIOTOTTOINON VEWV ETTAYYEAUATIKWY TTEPIYPAUHATWY YIa TOUG TOUEIG TNG
evépyelag, Tou TTEPIBAAAOVTOG KOl TNG WNPIOKNAG OIKOVOUIaG), OKOTIOG TNG OTToiag gival n avamtugn kai
moTotroinon 200 emTayYEAUATIKWY TTEQIYPAUMATWY OTO OUVOAO TWV TOUEWV TTPOTEQAIOTNTOG TWV
TTUAWVWYV OIKOVOMIKAG AVATITUENG, ME €UPACT OTOUG TOUEIG TNG EVEPYEIAG, TOU TTEPIBAAAOVTOG Kal TNG
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WYNQPIAKAG OIKOVOUiag. Ta véa eTayyeAUATIKA TTEPIyPAUUATA Ba oXedIAOTOUV UE TETOIO TPOTTO WOTE VA
Olac@aAioTei Kal va TTpowBnBei N CUPPETOXH TOU Yuvalkeiou @UAOU.

TéNog, Ba TrpéTTel va avapepBei 0TI N axeTikd TTPdo@aTn oAokAfpwan Tou EBvikou MAaiciou MpoadvTwy
(EB.MM) kai n BecpobéTnor Tou atd Tov vopo 4763/2020 diacalidel Tnv UTTapgn £vog Kal povadikou
gpyaAeiou YEow TOU OTTOIOU PTTOPOUV Va TTEPIYPAPOUV Kal VO aTTOTIMNBoUV 6Aol oI TiTAoI aTToudwy, Ol
otroiol atmrovépovtal oTnv EAAGda. To EB.TMM mrapéxel Tn BAcn yia Tnv KaTatagn oTta emmimedd TOU OAWY
TWV TITAWV TTOU XopnyouvTtal armmd To eAANVIKO eKTTAIBEUTIKO GUOTNUA KAl TNV QVTIOTOIXIOH TOUG OTA
emimeda Tou EupwtraikoU MNAaigiou Mpoodviwv (EQF), 1o otroio, wg éva peTa-TTAqiolo, ammoTteAei 10
OnuEIo ava@opdg TToU ETTITPETTEI OTA CUCTHUATA TTPOCOVTWY BIAPOPETIKWY XWPWV VA CUCXETICOVTaI
METOEU TOUG.

2.3 [NooOoTIKOTTOINON TWV AVAYKWYV YIO KATOPTIOHEVO EPYATIKO SUVOUIKO «MTTAE»
Kal «AeukoU» KoOAdpou

To TTANB0oG Twv epyadouévwy «UTTAE KOAGPOU» (EPYATOTEXVITEG, TEXVIKOI, EPYATEG EpyoTagiou, KATT.) Kal
«AeUKOU KOAGPOUY» (UNXAVIKOi, OPXITEKTOVEG, OXEDIAOTEG, KATT.) TTOU ATTACXOAOUVTAI GTOV KTIPIOKO TOpEQ
KaBWG Kal N TTOOOTIKOTTOINGN EKEIVWYV TTOU TTPETTEI VA KATAPTIOOOUV 0€ KABE €10IKOTNTA / €TTAYYEAUQ Kal
yla K&Oe eTTiTTed0 OEEIOTATWYV YIO TNV ETTITEUEN TWV EVEPYEIOKWY aTOXWV Tou 2030, atroTéAegav éva atrd
Ta TTAfov Kpiolya ¢ntoupeva Tng dpdong BUS-REGRoUP. ‘Etol, oto mAaioio tng «AvaAluong Tng
Mapouocag Katdotaong» (Status Quo) atnv EAAGOG TTpayuatotroifnke pia TTOoOTIKr) afloAdynaon Twv
QvayKWwV O€ £PYATIKO SUVAUIKO «UTTAE» Kal «AEUKOU» KOAGPOU yia TNV UAoTroinon eTePRACEwWY Kal Thv
EQPAPHOYR TEXVIKWYV £E0IKOVOUNONG EVEPYEIOG OTA KTipIa Kal 0€ £EEIDIKEUPEVOUG £TTAYYEAUATIEC TTOU Ba
ataitnBouv yia Tnv eykatdotaon cuoTnudtwy AlNE og kTipia (cUh@wva e Ta oevapia TTITEUENG TwV
OTOXWV).

H mmoooTtikA agloAdynon Tou ammaITOUUEVOU £PYATIKOU SUVAUIKOU TTPAYHATOTTOINONKE EEXWPIOTA WG TTPOG
TIG TTOPEPPATEIG OTO UPICTANEVO KTIPIAKO ATTOBEa Yia TN BEATIWON TNG EVEPYEIOKAG ATTOBOTIKOTNTAG TOU
KAl WG TTPOG TNV KATAOKEUR VEWV KTIpiwv. MNpokeIpévou va yivel n ekTipnon Tou cuVOAIKOU aTTaITOUUEVOU
apIBuoU Twv epyadopévwy aTov KTIpIakO Topéa 1o 2030 Kal XpnoiyoTrolwvTag 6Aa Ta diabBéaipa oToIxEiq,
£yIve pia TTpooopoiwan 3 SIAKPITWY Oevapiwv OXETIKA e TNV €EENIEN TNG 0IKODOWIKAG OpacTNPIGTNTAG
otnv EAAGSa. Ta Tpia diakpitd oevdpla TTpooeyyifouv pe eVAAAAKTIKO TPOTTO TNV £EENIEN TNG EAANVIKAG
OIKOOONIKAG dpacTnEIdTNTAG Kal Katnyoplotrolouvtal w¢ €EAG: (a) aioldédoto, (B) oudétepo kai (y)
aTTa101600¢0.

ATTO TNV eKTiunon TWV AVOYKWV O€ VEEG KATOOKEUEG TTPOEKUWE KAl N TTOCOTIKA EKTiUNON Twv
epyadopévwy Tou Ba ammaitnBolv yia TIG AVAYKEG GVOIKOBOWNONG VEWV KTIpIwWV Kal TIG EPYOTiEg
e€olIkovounaong evépyelag ae véa KTipia (f TNV avéyepon EVEPYEIOKA auTOvouwY KTIpiwv) €wg 10 2030 wg
€€AG (yIa TTEPIOOOTEPEG AETITOUEPEIEG ETTI TG TTOCOTIKAG AVAAUCNG TTOU €KTEAECONKE, O AvAyvVWOTNG
TTapaTTéuTTeTal 0TNV «AvAaAuaon Tng MNapouoag Kardotaong yia Tnv EAAGSay):

o Avdykn KaTtdpTiong epyalopévwy «AeukoU KoAdpou» yia 1o 2030 1o 0UVOAO TNE KATAOKEUNS KTIPIWV:
44.307 (amaioi6d0&o oevdpio) £éwg 63.858 (aio1600E0 aevapio)

o AvAykn KatapTiong epyalouévwy «UTTAE KOAGpou» yia 10 2030 aTo gUVOAO TS KaTaoKEUNS KTIPIWV:
175.257 (ammaio1660&o oevdpio) £éwg 206.491 (aio1660¢0 oevdpio)

Méoa ato Tn cuvepyaaia pe Ta géAN TnG EBvIkNG MAat@dpuag MNpoadvtwy (EMM) Trou eTavacuoTtdbnke
oTta TAaiocia Tou £pyou BUS-REGRoUP, rapartnpnnke o1 utrdpyel augnuévn avaykn ekmaideuong /
KaTdpTiong TO00 yIa TOUG TEXVITEG GO0 KAl yIa TOUG INXAVIKOUG TTou &pacTnpIoTToloUvVTal OTOV KTIPIAKS
KATAOKEUOATIKO KAGDO. Kal o1 dU0 KATNyopieg avTIETWTTICOUV TNV avAaykn atrokTNong vEwv OeEIOTATWYV
yla Tnv uAoTroinon PETPwY BeATiIWONG TNG EVEPYEIOKAG OTTOB00NG KOl TNV €vTagn Twv ouoTnUATWY
AVAVEWOIUWY TINYWV EVEPYEIOG OTA KTipId.
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Mo ouykekpiyéva, ol avAyKeS yia TV KATAPTIon €pyalopévwv OTOV KTIPIAKO TOPEA (TOOO «UTTAE» O00
KAl «AeUKoU KOAdpou», oI o1roiol OpwG Ba acyxoAnBouv €IdIKG pe emeufdoeic EZE Kal ykaraoTdoels
ouotnuarwy AlE, eKTIJWVTal ava €TTAYYEAUATIKR KATNyopia Kal €TTITTES0 OEEIOTATWY WG EENAG:

o Avdaykn KatapTiong epyadopévwy «Aeukol KoAdpou» yia 1o 2030 oTo tredio Twv AlE kai EZE oTov
KTIpIOKO Topéa: 31.362 (atmaigiddofo oevapio) éwg 45.201 (a101600E0 oevapio)

e Avdykn KaTdpTiong epyalouévwy «UTTAE KOAdpou» yia To 2030 oTo medio Twv AlE kar EZE otov
KTIPIOKO Topéa: 124.053 (ataioiédogo oevdpio) éwg 146.161 (aio1660E0 oevapio)

2.4 Avaykaigg Se8I0TNTEG KAl KEVA SESIOTATWYV METASU TG TTAPOUCAG KATACTACNG
KOl TWV avaykwyv yia To 2030

O Tpocdiopiouds Twv VEwvV OeCIoTATWY TTou Ba TTPETTel va avaTtuouv e opifovia 1o 2030 ol
EPYALOUEVOI «UTTAE KOAGPOU» OAAG KAl AQUTOi TOU «AEUKOU KOAGPOU» TOU KTIPIOKOU KATAOKEUAOTIKOU
KAGdou atrotéAece AANO éva onuavTikd eUpnPa oTo TTAQICIO TNG €PEUvVag TTou EyIVE yia TNV «AvAAuon
NG Mapoloag Katdotaons». Méow €IBIKA avaTITUYPEVWY €pWTNHATOAOYIWY Ta oTToia atroaTAABnKayv
ota pEAN Tng ENMM 1epapxnbnkav katd oeipd onuavTikOTATAG £€va OUVOAO OTTO TTPOTEIVOUEVEG
aTrapaitTnTeG BE1I6TNTEG WG TIG TTAEOV KPICIUEG YIa TNV ETTITEUEN TWV OTOXWV EE0IKOVOUNCNG EVEPYEING KAl
BeATiwong TNG evepyeIoKAG atrddoong Twyv KTipiwv yia 1o 2030.

Ooov agopd oTo £pyatikd SUVAMPIKO «UTTAE KOAGPOU», TO PEYOAUTEPO TTOCOOOTO TWV TEXVITWV TTOU
OTTaOX0AOUVTAI OTOV KTIPIAKO KOTAOKEUOOTIKO KAGDO KPivOuv GnuavTikd TO VO ATTOKTHOOUV JeEIOTNTEG
yla TNV €Qapuoyn HETPWV PBEATIWONG TNG EVEPYEIAKNAG ATTOO0O0NG KOl EVOWUATWONG TEXVOAoyIwy /
ouoTnuatwy AlE ota kTipia. AkohouBouv pe axeddv id1o TTO000TO ONUAVTIKOTNTAG Ol OEEIOTNTEG TTOU
oxetiCovtal pe TNV £EUTTVN AgIToupyia Twv KTIpiwv (ava@epduevol 16iwg Toug aiodnTrpeg, Ta CUCTAUATA
€AEyxXOU Kal ToO oUCTNUA dIaXEipIoNG KTIPiwY), TO avBpakikéd atToTUTTwUa aTn didpKela (wrG evog UAIKOU
/ GUOTAPATOG, TNV KUKAIKA KOTAOKEUN Kal TNV AatTodOTIKA XPAON TWV TTOPpWV, KABWG Kal ol 6E16TNTEG TTOU
oxetiCovtal pe TNV UAOTTOINON PICIKAG avakaiviong KTipiwv, PETAEU AAAwV péCw apBpwTwyv Kal
Blounxavikwv AUoEwV.

MNa Toug epyalduevoug «AeukoU KOAdpou» atmd Tnv GAAn, KpiveTal wg TTAEOV avaykaia n amokTnon
OeCloTATWY TIOU AQOPOUV OTNV €QapPoyr METPWV PEATIWONG TNG EVEPYEIAKNG a1rddoong Kal
evowpudTwong Twv AlNE oTa KkTipia, aAAd Kal eKEivwy TTou oXETiCovTal Pe To avOpakikd atroTUTTwPA OTn
d1dpkeia {wng evog UAIKOU / GUGTAPATOG, TNV KUKAIKA KATAOKEUN KAl TRV atTodOTIKN XPron Twv TTOpWV.
H auénuévn onuavtikotnTa Twv OELIOTATWY TTOU aPOpPOoUV TNV £Qapuoyn PETpwv BeATiwong Tng
EVEPYEIAKNG aTTOd0o0NG Kal evowpdtwong Twv AlNE ptropei va egnynBei Bdaoel Tng dpacTtnplotroinong
OAwV TwV €IBIKOTATWY PNXOVIKWY WG EVEPYEIOKWY ETIBEWPNTWY, TTOU onuaivel 611, ekTdG aTTé TNV
EKTIUNON TNG UPICTAPEVNG EVEPYEIOKAG KATAOTAONG €EVOG KTIPIOU, QUTOI €ival ETTIYOPTICUEVOI KAl YIA TN
ouvtagn Tpotdocwy BeATIWoNAG TNG. AvtioToiXd, N UWNAAR oNUAvTIKOTNTA Twv SEEIOTATWY TTOU AQOPOUV
TO avOpakikd atroTUTTwua aTn dldpKeIa (WG evOg UAIKOU / OUCTAPATOG Kal TNV KUKAIKY KATOOKEUR
pTTopei va €€nynBei atmd TNV TPowBnon TNG «KUKAIKAG olkovouiagy» amd Tnv TroAiTeia oTo TTAdiclo
EMOOTOUPEVWY TTPOYPAUMATWY TTOU  OXETICOVTaI PE TOV  KATOOKEUAOTIKO KAGDO  (QVTIKEIYEVO
ETTAYYEAUATIKAG BPOCTNPIOTNTAG TWV PINXAVIKWY).

AtiCel TEAOG va ava@epBei 0TI, €TTi TOU TTAPOVTOG Oev UPIOTATAI KATTOIOG INXAVIOHOG agloAdynong Kai
EMAOYAG TWV KATAAANAWY EKTTAIOEUTWV YId TTPOYPANMATA ETTAYYEAUATIKAG KATAPTIONG Ot Béparta
TEXVOAOYIWV / HEBOBWV €E0IKOVOUNONG EVEPYEIOG Kal BEATIWONG TNG EVEPYEIOKNG ATTOd0O0NG, OAAG Kal
TNG eyKaTaaTaong cuoTnudtwy AlE. EvrouToig, uttdpyel n emmoibnan atrd Toug €18 POVEG TOU €V AGYyWw
TedioU OTI oI ekTTaIdEUTEG Ba TTPETTEl va gival AvBpwTTol TOU XWpPou, €1dIKoi o€ BépaTta avéyepong
Biwolgwy KTipiwv TTOU Ba €xouv TTapdAAnAa Kal TTPOKTIKA epTrelpia. AapBdvovrag umdyn Tnv
OMOIOUOP®N EKTTAIOEUON TWV E€PYAJOPEVWY OTOV KOTAOKEUAOTIKO KAGDO péoa aTta 7 Xpdvia TTou
atropévouv €wg 1o 2030, uttoAoyioTnke 611 Ba atraiTnBouyv TTPoaeyyIoTIKA 1.300 eKTTAIOEUTEG.
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2.5 MNpoodiopicuéva eputrddia yia TNV ETTITEUEN TWV OTOXWYV Tou 2030

H diadikaaia TpoadiopiGuoU Twv dUVNTIKWYV EUTTOSIWY avAPOPIKA PE TNV KATAPTION TWV ETTAYYEAPOATIWV
TOOO TOU «UTTAE» OO0 KAl TOU «AEUKOU KOAGPOU» 01 OTTOIOI ATTAC0XOAOUVTAI OTOV KTIPIOKO KATOAOKEUAOTIKO
KAGSO, e OTOXO TNV ATTOTEAECUATIKA OTTOKTNON TWV ATTAPAITATWY OEEIOTATWY YIO TNV ETTITEUEN TWV
EVEPYEIAKWY Kal KAIHATIKWV oTOXwv Tou 2030, atrotéAeoe €va atrd Ta 1o Kpiolya BApara katd tnv
avamTuén Tng «AvaAuong [lapoloag KartdoTtaong» oTo TrponyoUpevo OTadio Tou épyou BUS-
REGROoUP. H diadikacia TTou akoAouBRBnke yia Tov TTpoadIopIoud Twv UTTOSIWY ATAV N GUUTTIARPWON
atrd TOUG EKTTPOCWTTOUG TwV PeAwV TnNG ENMM 0o diakpiTwv epwTnuaToAoyiwy, Ta oTroia agopoucav Ta
mOavd eutrddia TTou Ba PTTOPOUCAV VA AVTIMETWTTICOUV 01 £PYAZOUEVOI «UTTAE» KAl «AEUKOU KOAGPOU»,
avTiaToixa. To kaBe diepeuvwpevo eutrddIo (10 aTo GUVOAO yia Toug epyalopévoug « ITTAE KOAGpPOU» Kal
11 yia Toug epyalopévoug «AeukoU KoAGpou») agloAoynonke atmé tnv EMMM wg mpog tn onuavTikéTnTd
TOU WOTE va dlapopPwbei pia 6go 1o duvatdv Mo caPAg TauToTToinan, aAAG Kail va yivel n 1IEpapxnon
TWV TOAVWYV EUTTOdIWV.

ZUPQWVa PE TIG EICNYNOEIS KAl TIG ATTAVTACEIS TTOU eANPOnoav, 6Gov aopd aToug EPYAlOUEVOUG K UTTAE
KOAGpou» Ta TMO Kpioiya eutrddia TTou TrEPIopiouv €€iocou onuavTikG Tnv TPOcBacn Toug o€
TTPOYPAUMATA KATAPTIONG €ival TO KOOTOS TNS EKTTAIdeUONS, N EAAEIwYn xpovou atrd TTAEUpdg TOuG Yid
OUMMETOXA O€ TTPOYPAUPATa KATAPTIONG, TO QVETTAPKES Beouikd mAaioio, n éAAeiwn kard@AAnAwv
EKTTAIOEUTIKWV TTPOYPAUNATWY, N Ayvoid TwV TEAIKWV XPNOTWVY CXETIKA LIE TNV TTIGTOTTOINON TTPOCOVIWYV,
ME aTToTéAeCa va Pnv TnG TTPpoadidouv KATTola TTPOCoTIBEuEVN agia Kal, TEAOG, N uaupn gpyadia oTov
0IKOOOMIKG KAGDO, TO TTOOOCTO TNG OTIoIaG eival €T TNG Trapoucng Idiaitepa uywnAo. AiCel va
TTapatneEnBei 611, N emMAoyr Twv TTPoavaPePBEVTWY 6 (£€1) EUTTOBIWV WG TWV TTIO GNUAVTIKWY UTTOPEI va
EPUNVEUTEI aTTO TO YEYOVOGS OTI QUTA €ival aAANAeapTOUEVA Kal AEITOUPYOUV CUUTTANPWHATIKA TO £va [E
TO GAAO.

Oaoov agopd oTn delTEPN PEYAAN OUADA-CTOXOU, TOUG ETTAYYEAUATIEG «AEUKOU KOAGPOU» (UNXavikoug,
APXITEKTOVEG, KATT.) TTOU ATTOCXOAOUVTAI OTOV KTIPIOKO KATOOKEUAOTIKO KAGSO, yI' autoUg EVTOTTIOTNKAV
Téooepa (4) Paoikd eummddia TTOU  a@opoUv oTnv  EAAeiwn Twv KATAAANAwv  eKTTAIOEUTIKWV
mpoypauudrwy, otnV éAAsipn xpdvou atmd TTAEUpAg Twv Mnyavikwy yia CUPPETOXA O€ TTPOoYypPaUUaTa
KATApPTIONG, OTO QVETTAPKES BeoIKO TTAQICIO KOl OTO KOOTOS THS EKTTAIOEUCNS/KATAPTIONS.

2.6 Npo60odog o€ BVIKOS eTTiTred0 O0TO TTACioI0 ThG MpwToBouliag BUILD UP Skills

Katd mn didpkeia tng TeAeuTaiog dekaeTiag £xel UTTPEEl pia onuavTiKA KivnToTroinon utrd Tn POP®N
uAoTroinong épywv TTou evidoaovTal oTo TTAaiolo Tng MpwTtoBouAiag BUILD UP Skills otnv EAAGda Kai
TTOoU €I0IKOTEPA OXETICOVTAI PE TNV AVATITUEN OEEIOTHTWY OTOV KATOOKEUAOTIKO KAGDO. H ouykekpIpévn
MpwToBouAia, n otroia dpoporoynBnke atd Tnv EE 10 2011, éxel wg oTOXO0 va auérjoel Tov apiBud Twv
EIBIKEUPEVWY  ETTOYYEAUOTIOV  TOU KAGOou (0t €TTiTTEdO  €PYOTWV «MUTTAE  KOAGPOU»  APXIKWG)
avaTrTiooovTag €0VIKEG TTAATQOPUES TTPOCOVTWY Kal 0dIKOUG XAPTEG KAl TTAPEXOVTAG KATAPTION OTOV
TOPED TNG evepYEIaKG amodoong kal Twv AlNE oTa kTipia.

Metagu 2012 kai 2013 uAotroilbnke 10 €pyo BUS-GR, amd pia koivotrpagia armmoreAouduevn atmd
EPEUVNTIKOUG (POPEIG, OPYaVWOEIS €£PYOdOTWV Kal €pyalopévwy Kal akadnuaikoug @opEeic TTou
EKTTPOOWTTOUCAV TOV TEXVIKO TOUEN KOl TOUG TOWEIG TNG EVEPYEIAG Kal TNG KATAPTIONG oThv EAAGSA. 10
TTAQigI0 TOU £pyou auTou, KaTapTioTnkav TOTE T600 N «AvaAuon Tng MNapouoag Katdotaong» 600 Kai o
«EBvikdg OBIkOGG XApTng», TTOU TNV TIPWTN QUTH Q@ACn TNG TTPWTOROUAIag €ixav eTmkevTpwOei o€
EPYATEG KAl TEXVITES (ETTAYYEAPATIEG « UTTAE KOAGPOUN») YE 0TOX0-0p6onuo TO 2020. ‘Eva TOAU onuavTikd
ETiTEUYHA TOU £pyou auTtoU ATav n diac@dAion TnG atrodoxng Kal uloBETnong Tou TTapaxBéviog « OdIkoU
XapTtn» atd TIg apuodIeg apXES KAl OAOUG TOUG OXETIKOUG £vOIAPEPOUEVOUG PopEic aTnv EAAGda péow
TWV KATGAANAWY dpacTnEIOTATWY TTOU akoAouBronkav.

MeTtd atrd €va TTEPITTOU £TOG, GTO TTAQICIO TNG UTTOOTAPIENG dpACEwyY yia TNV dnuioupyia véwv 1 Tnv
avaBaduion uQIoTAPEVWY OXNUATWY KATAPTIONG KAl TTIGTOTTOINONG TTPOCOVTWY 0€ PEYAAN KAipaka yia
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TOUG £pYadOPEVOUG — GTOXOU TOU KTIPIAKOU TOUEQ (TEXVITEG Kal GANOI ETTITOTTOU £pyadoéuevol) Kai ye Baon
TIG ouoTdoelg Tou «OdIkou Xaptn MNMpoadvtwvy, uhotroiBnke otnv EAAGSa 10 €pyo BUILD UP Skills
UPSWING. ZnuavTik@ Trapayoueva Tou £pyou auToU ATAV Ta EYKEKPIYEVA ETTIKAIPOTTOINUEVA (ME
€1I0aYWYN 0€ auTA TWV EI0IKWY E€PYACIWY TTOU aTtraiTouvTal yia BeAtiwon tng EVATT) emayyeAuaTika
TTEPIYPAUMUATA YIA TOUG TEXVIKOUG HOVWONG KTIPIWV, TOUG AAOUHIVO-O18NPOKATAOKEUAOTEG KAl TOUG
EYKOATAOTATEG-OUVTNPNTES KAUCTAPWY, KABWG Kal KATAAANAO eKTTAIOEUTIKO UAIKG, odnyoi Kail
TIPOKTIKA EPYAAEIQ YIO TOUG EPYOTOTEXVITEG TWV 3 €I0IKOTATWV-OTOXOU KAl TOUG EKTTAIOEUTEG TOUG, 3
oepivépia ‘ekmaideuong ekraideutwy (ToT) kal 9 TAOTIKG TTpoypauuaTa TEXVIKAG KatdpTiong. Emiong,
TPOTABNKE pia o€Ipd UTTOOTNPIKTIKWY PETPWYV KAl JNXAVICPWY TTAPaKoAoUBnang yia TNV E@apuoyr] Kai
N BIWCIYOTNTA AUTWY TWV TTPOYPANMPATWY KATAPTIONG KAl TIIOTOTTOINGNG TTPOGOVTWY O€ £UPEia KAiJaKa
(ka1 dlaxpovika).

AtloonueiwTo etTiong eivail 611 To IME T'ZEBEE, wg HEAETNTIKOG POPEAG YIA TIG MIKPOUETQIES ETTIXEIPNOEIG
TNG XwpPag Tou utrooTnpilel emoTtnuovikd Tn eviki ZuvopooTrovdia ETrayyeApatiov Blotexvwv
Eumépwyv EANGDaG, avETTTuEe atrd 10 2012 €wg 10 2017 onuavTiKA dpacTnpidTnTa o€ BEUaTa avagpopikd
ME TN O1dyvwaon avaykwy OeCIOTATWY Kal €TTOYYEAUATWY, WG éva Kal amd Ta Oeuatikd Tedia
OpaoTnpioTroinong Tou. EVOeIKTIKA, oUuMETEIXE evEPYA WG CUVTOVIOTNG-ETAIPOG TNV TTIAOTIKN QACN
epappoyng Tou EBvikoU ZuoTAuartog Aldyvwong avaykwv Tng ayopdg epyaciag (Mnxavioudg
Aldyvwong Twv avaykwy Tng ayopdg epyaciag - Ytoupyeio Epyaociag, KoivwvikAg Ac@dAiong kai
Koivwvikrig AAAnAeyylng), oTo OKEAOG avayvwpiong Kal TTPOYVWOoNG avaykwyv OegloTnTwy, o€
ouvepyaoia pe dAAoug €BVIKOUG BEOUIKOUG KOIVWVIKOUG ETAIPOUG KAl PE TNV ETTIOTNUOVIKHA UTTOOTAPIEN
Tou EIEAA (To otroio Afov €xel katapynBei kai evowpatwBei oto Y. Epyaociag kair Koivwvikig
Ac@dAiong).

2nuavTikr €ival Kkai n oupueToxn dUo @opéwv ato Tnv EAAGSa, kal o guykekpipéva Tng MaveAAqviag
‘Evwong AmAwpatoluxwv Mnxavikwv EpyoAnmtwv Anupociwv Epywv (MEAMEAE) — wg EBvikég
ExmpéowTtrog Tou KataokeuaoTikou kAadou, kai Tou IIEK AKMH — wg mdpoxog EmayyeApaTikAg
Extraideuong kai Kataptiong (EEK), oto épyo «Xdprng Aséiotitwv yia tnv KaraokeudaoTikni
Biounyavia — Construction Blueprinty», ye 010X0 TNV £QapUOYI| MIAG VEQG OTPATNYIKAG TTPOCEYYIONG
OTNV TOPEAKT ouppayia OEI0TATWY. ZTO TTAQICIO TOU GUYKEKPIPEVOU £pyou, N KolvoTTpagia avéAafe Tnv
avatTuén dIdeopwyv dPACEWV HPE OKOTTO TNV €£QOPUOYH MIAG VEAG TOPEOKNG OTPATNYIKAG Yid TIG
0e€10TNTEG OTOV KATAOKEUAOTIKO Topéa. H TTpocéyyion auth €aTiale atnv avAdAuon Twv UQIOTAUEVWV
Oe€l0TATWY KAl TNV QVTIUETWTTION TWV VEWY QVAYKWY TToU ep@avifovtal AOyw TEXVOAOYIKWV eEENIEEWV
Kal aAaywv oT1o TTEpIBaAAovTIKG TTAdicIo. ApXIKE, TTPAyHATOTTOINONKE UIa AETTTOPEPHG avAAuon Tng
TPEXOUOOG KATAOTAONG TOU TOUEQ G€ OAN TNV Eupwtrn, agloAoywvTtag Tig 6££16TNTES TTOU 110N UTTAPXOUV
Kal TIG avAYKEG yia véeg Oe€I0TNTEG. AUTH N avaAuon evowpdTwae TTapdyovteg OTTwg n EmayyeApaTikn
Ektraideuon kail Katdption (EEK) kai emdpouoe dueoa atn dIauopewon Twy TTpocovTwy. Ta eupruata
QUTAG TNG avdaAuong eAn@Bnoav uttoywiv atnv emeepyacia Tng TTApPoUcag PEAETNG, TTPOKEINEVOU va
UTTAPEEl EUBUYPAPNION TWV TTPOTACEWY TWV dUO £PYWV.
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3. TevIK OTPATNYIKA YIA TNV ETTITEVUEN TWV £OVIKWYV OTOXWV

3.1 MeBodoAoyia kKaBopiopoU Kal TTpoTeEpaloTToinong Twv Métpwyv Tou EBvikou
Od1kouU XapTn

3.1.1 Zrparnyikn mpoaoéyyion avamruéng rou Odikou Xdaprtn

H diadikaaia avarTuéng Tou EBvikoU OdikoU Xdaptn (EOX), 6TTwg akoAouBABnKe atrd Tnv Koivotrpagia
Tou épyou BUS-REGROUP, £xel oxediaaTei waTe va eEaa@alioel TNV eupeia ouvaivean HETAEU OAWV TwV
EVOIOQPEPOUEVWV HEPWIV, EVW TAUTOXPOva OTOxeUEl OTn OlaTAPNOon Tou I0XUPOU OUMBOUAEUTIKOU
XOPOKTAPA TNG ME TOUG EVOIOPEPONEVOUG ETTAYYEAUATIEG KATOOKEUAG KTIPIWV (KUTTAE» Kol «AEUKOU
KoAGpou»). Tnv euBuvn yia Tnv €moTnuovikh avamTuén Tou OdIkoU XapTn £XEI N KOIVOTTPagia Tou £pyou
BUS-REGRoOUP, gvw o1 oTpatnylkéG KateuBuvoeig trapéxovral amd Tnv Emtpot ZTpartnyikou
>xedlaopou (EXE) mou éxel avaldpel autdv 1o poAo.

XAPTHE

ANAAYZH METPA
MAPOYZAE T OAIKOY
KATALTATHE XAPTH

NPOIONTON

xAua 3.1 Zradia avamtuéng Tou EBvikoU O3ikou XdpTn

Ta diadoxikd pripara Tng diadikaaiag avdmTuéng Tou EBvikou OdIkoU XdapTtn cival évte (5) Kal autd
TTEPIYPAPOVTAl AVAAUTIKA OTIG AKOAOUBEG TTapaypdPoug:

» Bnrua 1°: Zuykpornon tng Emitpomng Zrparnyikou Zxediaouou (EXX)

H Emtpoty Z1parnyikou Zxediacpou (EXX) éxel ocuuBouleuTtikd pdAo Kal uttooTnPiCel TN OUVOAIKN
d1adikaoia Aqyng atro@Acewy yia TV avaTtugn Tou «EBvikou OdikoU X&ptn» Mpocdvtwyv. H emiTpoT
QTTOTEAEITAI ATTO 12 EUTTEIPOYVWHUOVEG KOl EKTTPOCWTIOUG TTOU TTPOEPXOVTAI OTTO TOUG ETAIPOUG TNG
kolvotrpagiag Tou épyou BUS-REGROUP, TIG apuddieg €BVIKEG apxEg Kal Ta evolapepoueva pepn (BA.
Mivaka 3.1).

ATTWTEPOG pOAog TNG EXX eival 0 KaBopIoPOg Twv OTPATNYIKWY EBVIKWV TTPOTEPAIOTATWY, N TEXVIKA
UTTOOTAPIEN YIa TOV TTPOCBIOPIOUO TWV ETTAYYEAUATWY UWNANG TTPOTEPAIOTNTAG, N a&loAdynon Twv
EVAANQKTIKWV MEANOVTIKWYV Oevapiwv Kal n oUvBeon Twv TIPOTEIVOUEVWY METPWYV KOl OPACEWV.
EmmA£ov, n ouykekpipévn €MTPOTIA €ival uttelBuvN yia TG d1adIKagieg opIaTIKOTToiNoNG Tou EBvikou
OB1koU XdapTn, YETA TNV oAoKApwaon Twv dladikaoiwv diaBouAeucng. Na Tov KAAUTEPO CUVTOVIOUO TWV
KaBnkévtwy Tng emTpotic EXZY kal yia Tnv TTapakoAouBnon Tng TPoddou TwV £PYAcIwy TToU
oxetiCovtal pe TNV avamtuén Tou EOX, ol ouvedpIAoEIg Twy ETITPOTIWY TTPOYPAUMATIOTNKAY KABE 2-3
MNveg.
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Mivakag 3.1: Aiota peAwv Tng EmiTpotriig ZT1partnyikol Zxediaopou (EXL)

Ev3ia@epopeva pépn eKTOG TNG KolvotTpasdiag

Etaipol Tou épyou BUS-REGRoUP rou BUS-REGROUP

1. Kévrpo Avavewaoiywy MNMnywv & 1. Ymoupyeio MepiBdAAovTog kai Evépyeiag
E€oikovounong Evépyeiag (KATE) (YTIEN)
2. EBvik6 Metadfio MoAuteyveio (EMIT) 2. YToupyeio Naideiag Opnokeupdtwy &
3. IvoTitodto Mikpwy Emixeipiocewy ABAnTIoHOU
¥ EBEE (IME-I'ZEBEE) 3. Ymoupyeio Ytrodouwv kal MeTagpopwyv
4. Ivonitouto Epyaciag Mevikig 4. EBvikég Opyaviouég Miototroinong
>uvopooTrovdiag Epyatwyv EANGSog (INE Mpoodviwy & ETrayyeApatikou
FZEE) MpocavaroAiouou (EOITEN)
5. Texviko EmueAntrpio EAAGOOG (TEE) 5. MaveAAviog ZUANoyog EpyoAnTiTwov

Mnxavikwv Anpociwv Epywv (MEAMEAE)

6. MaveAAnviog Zuvdeopog Texvikwy ETaipeiwv
(ZATE)

7. ZUvdeopog EAANVIKWY Biounxaviwyv HAIOKAG
Evépyeiag (EBHE)

» Bnua 2°. EmiAoyn Twv emayyeAUdTwy TOU KTIPIAKOU Touéa mou Oa mporspaiorroin@ouv yia
évraén orov EOviko Od8ik6 Xaprtn

H emiAoyr Twv eTayyeAudTwy TToU CUPTTEPIARPONKav oTov OBIKG XApTn £xel oxedlaoTel WOTE va givai
Mia 31adIKAGia TTOU EVOWMNATWVEI TOOO OTATIOTIKG OTOIXEIa, T OTToia €X0ouv RON avaAubei oTnv « AvaAucn
NG MNapoloag Katdotaong» (Status Quo Analysis), 660 Kal TIG aTTOYEIG TV EVOIOPEPOUEVWV UEPWIV
KOl TWV EUTTEIPOYVWHOVWY TOU £V AOYWw KAGDOU, TTOU ATTOPPEOUV KUPIWG aTTO TIG TTOIOTIKEG AVAYKES TOU
epyatikou duvapikou. E¢etdotnkav, £1Tiong, ol duvaTtdTNTEG £VTAlng TWV YUVOIKWY OTA ETTAYYEAPATA TOU
KTIPIOKOU KATOOKEUAOTIKOU KAASOU, TTPOKEIUEVOU VA EVIOYXUBET KAl va UTTOOTNPIXOEI N CUUUETOXH TOUG.

JUYKEKPIYEVA, TTPAYUOTOTTOINBNKE Wi TTOCOTIKA EKTIUNON TWV £PYAlONEVWV TOGO «AEUKOU» OCO Kal
«MTTAE KOAGPOU» TOU KATOOKEUAOTIKOU TOPED avd €10IKOTNTA, e PACN OXETIKA OTATIOTIKA OTOIXEIQ Kal
oedopéva Tou KAAdou. XTn cuvExela, HEAETABNKE n diaBecIpdTNTA KATAPTIONG TWV £PYAlONEVWY YIa TAV
€KMAONON kaBe de€i6TNTAG, N oTToia TTapExeTal 2AEK amd didgopa emmayyeAPaTik@ TTpoypduuara -
oepivépla TTou agpopouv Tn dia Biou BewpnTiKA Kal TTPOKTIKA KATAPTIoON Twv emmayyeApaTiwv (ZEEK).
TENOG, KOTAYPAPNKE TO KATA TTOGO O YEVIKEG OECIOTNTEG TTOU OXETICOVTaI PE KABE epyaaia BEATiwONG TNG
EVEPYEIAKNG atrodoong TTigToTrololvTal he d1adiKagia TTIOTOTToINONG EYKEKPIUEVN aTTd TOV apuodIo
KpaTiko @opéa (EOMMIEN).

'Hdn amd Tnv evapkTrpia ouvavinon tng EMNM 1¢€0nke ota géAn NG 10 BEPA TWV TEXVIKWV ETTAYYEAUGTWY
TOU KTIPIOKOU TOMEQ TTOU KOTA TTpoTEpaIdTNTA Ba £TTPETTE VA GUUTTEPIANPBO0UV oTov OdIKS XapTn, Yéoa
atrd éva KatdAAnAa diapop@wuévo epwTnUaToAdylo. H atrdvrnon Twv eKTTPOCWTTWY TWV QOPEWV TNG
ETM oxeTikG pe 10 o100 €TTAYYEAPOTA XPrCOUV KATd TTPpOTEPAIOTNTA APECNS KATAPTIONG OTA BEPaTa Twv
AlE kai Tng EZE oTov kataokeuaoTiké KAGSO atreikovieTal ota akdAouba Zxruata 3.2 kai 3.3.

ATTO Ta gupruaTa TNG £PEUVAG, KATESTN TTPO®AVES OTI 0TV EAAGDA SIaTTIOTWVETAI Hia JeYAAn avdAykn
yla KAtdpTion TOu €PYATIKOU OUVAMIKOU OTOV KOATAOKEUAOTIKO KAGDO. OpoAoyoupévwg, OTTwg fon
avaeépBnke, N IKAVOTNTA Twv gpyalopévwy va avTatreEEABOUV aTTOTEAEOUATIKA OTA KABAKOVTA TOUG
600V apopd TIG OXETIKEG PE TNV E0IKOVOUNON EVEPYEIAG Epyaaieg KOBWG Kal va eykaBioTouv ouoTAuaTa
QVOVEWOIJWY TINYyWwv evépyelag Ba TIpETEl va  eTTAVEEETAOTEl PEOW KATAAANAWY  PNXavIGPWV
TTapakoAoUBnang, aAAd Kal ouveXOUG EKTTAIBEUCNG KAl TTIOTOTTOINCNG TWV ATOMIKWY TTPOGOVTWV.

QoT1600, N dIAKPIGN TOU EPYATIKOU SUVAMIKOU PETAEU TwV ATOUWYV TTOU XPEIACoVTal TTEPAITEPW KATAPTION
KAl aQuTwyV TToU €Xouv AdN KOTAPTIOTE, CUMPWVA HE TIG EKTTAIOEUTIKEG aVAYKEG TToU TTpoTEivel n EE,
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atroteAei pia ammautnTiky diadikacia. H didkpion auth OXETICETal TTEPICTOTEPO PE TOV AVTIKTUTTIO TNG
0paoTNPIGTNTAG TTOU aOoKEl KABE BIaPOPETIKN eTayyeApaTIKr) opdda, dnAadr Tov BabBud atov oTroio n
kaBeyia 6a cuuBdAel aTnv eTTiTEUEN TWV evepyEIakwY OTOXWVY Tou 2030 (O6TTWG avaAuTIKA TTEPIYPAPETAI
oT1o uttoKe@aAaio 7.3 Tng «Avaiuong Tng MNapoloag KatdoTtaangy).

Eidikotnteg Mpotepaidtnrag Mnyavikwy KaraokeuaoTikou KAGdou avd (eAdxioto amaitoupevo) emrimedo EQF

Collar EmayyeApa

White Aypovopog Totroypdpog Mnxavikdg

ApxITEkTovag Mnxavikag

HAgkTpoAdyog Mnxavikog

Mnxoavikég MetaAAgiwy kol MeTaAhoupyog Mnxavikog

Mnyavikog OpukTwyv Mopwv

Mnxavikog Mapaywyng kai Aloiknong

Mnyavikog MepipaAAovrog

Mnyavikog XwpoTtafiag, MoAeodopiag kar AvamTuéng

MnyxavoAdyog Mnxavikog

Nautrnyog Mnyavikog

MoAmkog Mnxavikog

XNUIKOS MnYavIKOg

2 3 4 >

EQF Level

o]

ZxApa 3.2: ErayyéApara dueong mpotepaidTNTOG «AEUKOU» KOAGPOU Yia KATAPTION O€ BéuaTa
E=ZE ka1 AlMNE oTOoV KAOTAOOKEUAOTIKO KAGSO

Mpokelyévou yia TNV ATTOTEAECUATIKN €QapUoyf TNG KaTdpTiong, Ba TIPETTEl va QVTIUETWTTIOTOUV
KATapxdg eUTTOdIa OTTWG €ival TO KOOTOG GUUUETOXNG, N EAAEIPn XpOvou, n aTToudia KAaTAAANAwv
EKTTAIOEUTIKWV TTPOYPAPPATWY, TO AVETTAPKEG BECUIKO TTAQICIO, N AVETTAPKNG ETTOTITEIO TNG AyopPdAg Kal
n dnuioupyia TTPooTIBEPEVNG agiag, KaBwg autd eutrodifouv TV TTPAOBACN TWV ETTAYYEAUATILOV TOU
kKAGdou aTta didgopa AdN dIabEaiua TTpoypPAUUATa KATAPTIONG KAl TTIOTOTTOINGNG TTPOCOVTWV.

H 1ToNiTeia o@eidel va avamTigel kKatdAANAa TTpoypdupaTa KOTAPTIONG O€ OUVOUOOMO JE OXfHaTa
OIKOVOUIKNG evioXuong TNG KATAPTIONG AUTHG, WOTe KABE eTTayYEAPATIOC va ATTOKTHOEI TNV duvaToTnTa
mpdoRaong oe autd. Tautdxpova, Ba TTPETTEI va avaTTTUXBEi Jia ogIpd KIVATPWY YIa TNV atroKTNon Twv
aATTAPAITNTWV VEWV OEEIOTATWY BNUIOUPYWVTAG TTPOCTIBEPEVN agia TOOO yia TOUG ETTayYEAUATIEG GO0 Kal
yla Toug UTTaAARAOUG ypageiou, diac@alifovTag To evOIOPEPOV TOUG YIA CUPHETOXN OTA TTPOYpAuPaTa
KATapTIoNgG.
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E1dik6TNTEG MpoTepaidTnTag EpyarorexviTwv KaraokeuaoTikou KAGdou ava (eAdxioTo atraitolpevo) ettiredo EQF
Collar EtmrayyeApa

Blue KartaokeuaoTrig ahoupiviou kai aidrjpou
ZuAoupyog TEXVITNG
TeXVIKOG HOVWONG — HOVWTAG/TPIa
Texvitng/ TEXViTPIO TTETPAG
Texvitng/pia eAaio-xpwpaTIopwv
TexviTng/TpPIC ETXPICHATWY
TexviTng/TpIt KATAOKEUNG KAAOUTTILV KAl £YXUONG OKUPOSEUATOG
Texvitng/Tpia ToIXoTTONAg

Texvitng/Tpia Yohotivakwy

EykaraoTtdTng — ouvtnpnTig KauoThipa

2yedlaaTrig/pia

TeXVIKOG TIPOYPAPHATIONOU EEUTTVILV KTIPIWV

TeXVITNG AEPILIV KAUTIHWY

Texvitng/Tpia ZuoTnuatwy =npag Aounong - Nuyotexviag

Epyodnydg Sopikwv épywv

TexVIKOG WUKTIKOG

Texvitng ammokardoTaong & ocuviripnong loTopIKWY Kal TTapadooiakuV
KTNpiwv

Texvitng/tpia Ecwtepikwy HAekTpikwv Eykatactacewy

Texvitng/Tpia YSpauAikwyv EykataoTdoewy

XeIPIOTNG KIVATWY PNXOVIAPOTWY — Jnxavnudrwy £pyou

1 2 3 4 5 6 7 8
EQF Level

ZxApa 3.2: ErayyéApara «amrAe» KOAGPOU APECNG TTPOTEPAIOTNTAG YIA KATAPTION O BépaTa
E=E ka1 AlNE oTov KOTAOKEUAOTIKO KAGSO

» Bnrua 3°: KaBopioudg tng diadikaoiag avamruéng rou EOvikou Odikou Xaprn

H diadikaaia yia Tov kaBopiopd Tou Zxediou Apdong yia Tnv UTTOOTAPIEN TNS EQapuoyrig Tou EBvikou
O0dIkoU XdapTn amreikovietal oTo ZxAua 3.4. Apxikd, kabopioTnkav ol Bagikoi d§oveg yia TNV €TTiTEUEN
Twv aTéxwv Tou EBvikoUu Odikou XdpTtn. Katdtv, o dfoveg auToi €€eIBIKEUTNKAV KAl - OTO TTAQITIO
KaBevog atmmd autoug- TTPOTABNKE HIa OEIPd PETPWV YIA TNV UTTEPPACN OUYKEKPIUEVWY EUTTOdIWY, Ta
oTroia Kal Kolvotroiénkav mpog oxoAlaopd ota péAn tng ENM. EmtrAéov, oTo idio Bripa d1egnxon yia
épeuva TTediou PECW KATAAANAWY £pWTNUATOAOYIWY, yIa TNV TTPOTEPAIOTTOINCN TWV TTPOTEIVOUEVWY
METPWV. TEAOG, Ta PETPA TTPOTEPAIOTNTAG TTOU TTPOCOIOPIOTNKAV ATTOCUVTEBNKAV Kal avoAuBnkav og
OUYKEKPIPEVEG BPACEIG, TTOPEXOVTAG £va AETTTOUEPEG OxEDI0 dpAang pe opifovra 1o £1o¢ 2030,Kal
OAOKANPWVOVTAG PE TOV TPOTTO auTd Tov EBvIKG OdIké XapTn.
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1 A=ONEZ

Avayvwpion Twy
OTOXWV TOU
EBvikou Odikou
Xaptn

2 METPA

KaBopioudg
HETpWY OTa
TAQioIa Twv
afovwy eTTITEUENG
OTOXWV Kl TNG
UTTEPVIKNGNG TWV
avayvwplgbEvTwy
EUTTODIWV

APAZEIZ

EEeIBIKEUPEVEG
Opdoeig yia TNV
dnuioupyia Tou
TTAdvou
dpdong Tou
E6vikoU
OdiIkoU XdapTn

yxAua 3.3: Z1ddia yia Tov KaBopiopo TAdvou dpdong oTo TTAdiolo Tou EBvikoU O31kou Xdptn

Me Baon Tnv Tapatrdvw TTPOCEYYIOT, avaTrTuxonke éva Tpoax£6io Tou EBvikoU OdikoU XapTn, TO OTT0I0
oTn ouvéxela 1€0nke o€ diaBouAeuan atod Tnv ENM og TpwTtn @daon, kabwg kal e dnuoaia diaBoUuAeucn
o€ deuTePN QAo (1o BeATIwPEVo TTPOOXEDIO, 1 TTAEOV ‘OXEDIO", OTO OTTOI0 EAPONCav uTTOWN KAT apXag
ol amoyelg tng EMM). O1 diadikacieg diaBouAeuang Tou akoAouBnoav TrepIAduavav guvedpIGoEI
OlaBouAeuong tng EMM, kabwg kai Tnv avaAucon Twv TIPOTACEWV TIoUu eAAPOncav péow Tng
NAEKTPOVIKAG TTAATQOpUag diaBouAcuong (Eikéva 3.1).

To oxédio Tou EBvikoU Odikou Xaptn (draft National Roadmap) atmrotéAeae Tn Baon yia tn d1E€0DIKN

dlaBouAeucon, TTpoTEivOVTaG HIa TIPOCBETN OLIpd dPACTNPIOTATWY WG £EAG:

—  MEeAETN TwV aTTAPAITNTWYV KIVATPWY TTOU TTPETTEI VA TTAPACTXEBOUV OTOUG ETTAYYEAUATIEG TOU KTIPIAKOU
KATAOKEUOOTIKOU KAGOOU («UTTAE KOAdPOU» KAl «AEUKOU KOAAPOU»).

— AlopBpwTIKA PETPA YIA TNV TTAPAKOAOUBONON TwV £§eAiEEWV aTOV TOPED KAl TwV TACEWY 600V agopd
OTA TTPOCOVTA TWV ETTAYYEAUOATIWY TOU OIKOOOUIKOU TOHEX (TOOO TWV «UTTAE KOAGPOU» 60O KAl AQUTWV
TOU «AEUKOU KOAGPOU»),

— MpocdiopiouOG TwV EUTTAEKOUEVWV QOPEWVY Kal TOU BaBuoU GUPPETOXAS QUTWY, GUPQWVA JE TNV
ETTIPPONA TOUG Kal TO POAO / TN CUPPBOAR TOUG WG TTPOG TNV ETTITUX UAOTTOINGN TWV TTPOTEIVOUEVWY
METPWYV Kal OPACEWV.
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Q

° MAatypoppa AtaBovAsvong BUS-REGRoUP

NgoBoAf avapr
2n Zuvavtnon AtaovAsuong: Mapouciacn MNpooyediov <
Tng Avaivong Yeplotapevng Katdotaong ano tny K.
BeQupytavvn

apxeio -~
B 2npocisuon oxohiou AIABALTE NEPIEIOTEPA

M nyocicuon oxohiou AIABAETE MEPIZIOTEPA

Eikéva 3.1 HAekTpovikA TAat@opua diaBouAeuong Tou épyou BUS-REGRoOUP
» Brjua 4°: A§IoAGynaon Twv MPOTEIVOUEVWY UETPWV Kal IEPAPXNON TNG TPOTEPAIOTNTAS TOUSG

Ta mpoteivopeva PéTpa agliohoynbnkav Baoel evog ouvoAou KpiTnpiwv agloAdynong yia Tov Kabopiouo
TWV TTPOTEPAIOTATWY ToUu EBvikou OdikoU XdapTn €wg 10 2030. To cuoTnua afioAdynong avaAubnke o€
O1dpopeg dlaaTdoelg TTou dlaIPOUVTAl TTEPAITEPW YIA VA OXNUATICOUV Ta SIaKPITA KPITrAPIa agloAdynong.
H oupBoAn kdBe péTpou oe kABe didoTaan agiohoynBnke o€ TTOIOTIKA KAipaka Kal, o€ delTeEPn GAan, Ta
péTpa kaTnyoplotroifOnkav oe YwnAng lMpotepaidtnrag, Meoaiag Mpotepaidotnrag kair XaunAnig
MpotepaidTNTOG, ava@Aloya pe Tn uvoAikh BaBuoAoyia TTou ocuykévipwoav. H TeAikn Tagivounon twv
METPWYV oUCNTABNKE Kal OPICTIKOTIOINBNKE KATA TN JIAPKEIQ TWV CUCNTACEWY UE TA EVOIOPEPOUEVA PEPN
aAAG kal oTig ouvedpldoelg TNG EXE. H diadikaoia TTeplypd@eTal avaAuTIKOTEPA OTO YTTOKEQPAAQIO 3.3.

» Bnua 5°: Opiorikomroinon kai emkupwon Tou EBvikou Odikou Xdprtn

To TpooxEdio Tou EBvikoU OdikoU XapTn T€Bnke apxIka o€ diaoUAeucn peTagu Twv yeAwv tng EMM,
TIPOKEINEVOU va OIOPOPPWOET HIa eVIOYXUPEVN Kal ETTIKAIPOTTOINUEVN €K&OON TTOU XPNOIMOTTOINONKE yia
TNV PETETTEITA ONuoaoia diafouAsucn. MNa va emTeuxOei pia o aTmoTeAeoUATIKA Kal gupeia dnudaoia
OlaBoUAeuan oxeTikd pe Tov EBvikd OdiIké XdapTn, xpnoipgotroiridnke n diadiktuak TTAATQOpua (BA.
Eikéva 3.1) TTou eixe oxedlaoTei kal dpopoAoynBei atToKAEIOTIKA yia ToO OKOTTO auTtd atrd TV KolvoTrpagia,
Ndn amoé Ta TTPonyoUheva OTAdIa ToU £pyou, KaBWG N ev Adyw TTAAT@OPUA XPNOIUOTTOINONKE Kal yIa
TOUG OKOTTOUG TNG dnudalag diapouAeuong Tng «AvdaAuong Tng MNapoloag KatdoTtaong». H diadikaaia
TNG dNUOoIag dlaBouAeuong ATAV AVOIKTH OTO KOIVO Kal TIPAYMATOTTOINONKE yia TTEPiodo peyaAlTepn TwV
OUO PNVWV.

Me Tnv oAokArpwaon Tng dladikaaiag dilaBouAeuong, OAa Ta oxOAla Kal Ol TTPOTACEIG TTOU TTPoRABav aTTd
Ta PéEAN NG ENMM eAf@Bnoav utrdéyn Kai, QUOIKA, EVOWPATWONKAV PE KPITIKG TPOTTO aTov EBVIKG OdIKO
XAapTtn. ZTn oUuvéXEIQ, N ETTIKAIPOTTOINKEVN £KOOON AUTOU €TTAVEEETAOTNKE aTTd TNV EZX Kal n TEAIKN
¢€kdoon Tou EBvikoU OdIkoU Xd&pTn eykpiBnke péow wneogopiag atrd Ta péAn Tng EXX.

2¢eAida 21 of 97



BUILD UP Skills — Greece «EBvik6g O81k6g XapTng»

3.1.2 Aéoveg yia tnv emiteuén Twv oTOXWV TNS TPWTOROUAIAS

Qg amotéAeoua Twv avalnTAgEwV Kal Twv eupnuaTtwy TG «AvaAuong g lMapoucag KardoTtaong»

(Status Quo — AvdAuon kevou OeloThTwy), KaABopioTNKAV TPEIG CUYKEKPIPEVOI GAEOVEG €0TIAONG

TIPOKEIYEVOU va TTPOCBIOPIoTOUV AUCEIG PE 10XUPS UTTORABpO yia Tnv €TTiTeUEn TwWv OTOXWV TTOU

eptrepiEXovTal otov EBvik Odiko XdapTn. O1 1peig d&oveg gival o1 eEAG:

1. E€aoc@dAhion Tou atraitouuevou aplBuol epyalopévwy «UTTAE» Kal «AEUKOU KOAGPOU» OTOV KTIPIAKO
KATAOKEUOOTIKO KAGDO.

2. Avapaduion Twv SeEIOTATWY TWV epyalopévv OTOV KTIPIOKO KOTAOKEUAOTIKO KAASO.

3. YTrepkepaouog Twv BEOUIKWY eUTTOdiWY Kal d1ac@AAIon TNG BIWCINGTNTAG TNG TTPWTOROUAICG.

AE=IOTHTEXZ ENHMEPQZH
Avapabpion Twv SeCioTrTWY Aldiyuan, atrodoxr| Kai
TWV EPYACOHEVWY OTOV TEoOWONan Twv dpacewy Tou
KATAOKEUAATIKO KAGBO OBikoU XapTn
O ) ) O)
A o </ o
Aro PA 205 A=ONAZ GEZMIKO 405 A=ONAX
MNAAIZIO

Efaogpdhion Tou
amaiToduevou aplBpol
Epyadopivwy aTov
KATQOKEUAOTIKG KAGDO

YTTEPKEPUTHOG TWV
BeguIKWY EPTTOBIWY Kal
dlacpaAIon TNG
BlwoIuoeTNTAg TNG
TTpwrofouAiag

IxApa 3.4 ASOVEG YIO TNV ETTITEUEN TWV OTOXWV TNG TTPWTOROUAIag

O1 rpoTeivopeveg dEaEG HETPWYV UTTOOTNPICOVTal aTTO pIa oeipd atrd opifovTieg dpdoelg evnuépwong/
guaioBnToTTOINONG TWV:

v Epyalouévwv ToU KTIPIOKOU KOTAOKEUAOTIKOU KAGDOOU OXETIKA PE TNV avVAYKAIOTNTA OUVEXOUG
ETMKAIPOTTOINONG TwV OEEIOTATWY TOUG KAl TA TTAEOVEKTAPATA TTOU TTPOKUTITOUV QTTO TnVv
avayvwpIon TwV TTPOCOVTWY TOUG.

v TloAiITwv, €upUTEPO WG ‘KATAVOAWTWY', HME OTOXO TNV e&vnuéPwor TOUG WG TIPOG Ta
TTAEOVEKTAUATA ETTIAOYHG TTICTOTTOINUEVWY £PYACOUEVWV OTOV KTIPIAKO TOPEQ.

3.2 Métpa EOvikoU OB1koU XdapTn

3.2.1 lNporeivousva Métpa

2710 Trapatmdvw TTAaiolo, €Aafe xwpa n dlaBoUAsucn Twv ETAIPWY TOU £PYOU YIO TOV EVTOTTIONO Kal
KaBopIouO TWV PETPWY TTOU BewpOoUVTal avayKaia waTe va CUPTTEPIANPOoUV atov EBvikd OdIk6 XdapTn.
Ta p€Tpa TTOU TTPOTABNKAY WG AVAYKAIa yIa TNV ETTITEUEN TWV €BVIKWV OTOXWV Kal TNV UTTEPTTAdNON TWV
eUTTOdiWY, O6TTWG evrotrioTnKav ammod Tnv «AvdAuon 1ng MNMapouoag Kardotaong», Kartatdxdbnkav aToug
TTpoavaPePBEVTEG 4 AEOVEG.

Afovac «Ayopar»

2710 TTapaATTAvw TTACicIo, Ta PETPA TTOU BewpouvTal avaykaia yia Tnv e€ac@dAion Tou aTTaiToUPEVOU
apIBuoU epyalopévwv «UTTAE» Kal «AEUKOU KOAGPOU» OTOV KTIPIOKO KATOOKEUAOTIKO KAGdo (Ayopd)
gival Ta €€ng:
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Ayopd

M1: EmmavévTtagn avekpeTdAAeuTOU-avEVEPYOU £PYATIKOU OUVAUIKOU

M2: Evioxuon Tng EAKUCTIKOTNTOG KAl TNG EIKOVAG TWV ETTAYYEAUATWY TOU KATOOKEUAOTIKOU KAGdOU
M3: AGEnon TNG EI0PONG TWV VEWV KAl TWV YUVOIKWY OTOV KATAOKEUAOTIKO KAGSO

M4: KatatroAéunon Tng paupng (avac@aAioTng) epyaaiag

M5: KivnTikOTnTa £pYaTIKOU SUVAUIKOU

M®6: Mapoxr KIVATPWY OTOUG UQIOTANEVOUG EPYACOUEVOUG YIA TNV TTAPAKOVH TOUG OTOV KAGDO Kal
TNV EAAGSQ

Afovac «Ae€I0TNTECY

Ava@opik@ pe Ta PETPO TTOU TIPETTEl va An@Bouv yia Tnv avafdéuion Twv OSedloTATWV TwvV
EPYOJOUEVWYV TOU KATOOKEUOAOTIKOU KAGdOU, WG TTI0 Kpiolpya Bewpndnkav Ta £¢N1¢:

A&gi6TNTEG

M7: ETTIKQIpOTToinon TWV ETTAYYEAUATIKWY TTEPIYPANUATWY KAl EI0AYWYH VEWV

M8: Evioxuon Tng apxikig EEK yia Ta erayyéApata « uTTAE KOAGPOU» TOU KOTAOKEUOOTIKOU KAGDOU
Kal TNG €EeIDIKEUPEVNG EKTTAIdEUONG TWV MnXavikwv

M9: AvaTrTugn KAaTGAANAWY €EEIBIKEUUEVWV TTPOYPANPATWY GUVEXICOUEVNG ETTAYYEAUATIKAG
ekTTaideuong kai katdptiong (ZEEK) yia To avBpwmivo duvapikd Tou KATaoKEUAOTIKOU KAGdoU
M10: EQappoyr] aTToTEAECUATIKWY INXAVICPWY S1a0QAANICNG TTOIOTNTAG TWV EKTTAIOEUTIKWV
d1adIKaoIwV

M11: AvamrTuén Mnxaviopou - MAaigiou yia Tnv d1ac@AAIon TOU aTTAITOUUEVOU apIOuoU
EKTTAIOEUTWV

M12: EravakatapTion / emaveidikeuon Twv epyalouévy TToU atTaaXoAouvTal OTnV AIyVITIKA
Biounxavia

Afovac «QeouIKO TTAQiICION

Ta pyé€Tpa TTOU KPIVOVTAI AVaYKAia YIa TOV UTTEPKEPACHO TWV BETHIKWY UTTOdiWYV Kai TN S1ao@daAion
NG BIWCINOTNTAG TG TTPWTOROUAIAG eival Ta €ENG:

Oeouikd mwAaioio

M13: Emkaipotroinon Tou 8eopikoU TTAaigiou oTnv aAuaida: KatdpTtion - MaTotoinan - PUBuion
eMAYYEAUATOG & ETTAYYEAUATIKWY JIKAIWPATWY

M14: Avarrtugn Mnyaviopou TrapakoAouBnaong, eAéyxou Kal avartpo@oddTtnong Tng TTpoddou
uAoTToinoNngG Tou £BvIKoU 08IKOU XApPTn

M15: AvamrTugn kai e@apuoyr] Twv KAaTaAANAwY epyaAgiwy yia TNV UAOTTOINGN TwV dPATEWY TOU
0dikou XdapTn

Opi1lévTiog agovag

OAa Ta mpoTteivopeva PETpa uttoaTnpifovTal atré To TTAapPaKATw opIfovTIo PETPO:!
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Aidxuon kai rpowBnon O31kou XdpTn

M16: Aigxuaon, attodoxn Kai TTpowdnan Twy dpdocwyv Tou OdIKoU XAapTn

Ta TapatTdvw pETPa TEBNKav apyika o€ diafouAeucn peTagl Twv peAwv tTng ENMM, mTpokeiyévou va
ETMKUPWOEI n €TTIAOYN TOUG WOTE OIAPOPPWOE hIa EVIOXUUEVN Kal ETTIKAIPOTTOINUEVN €Kd0aN Tou EBVIKOU
OB81koU XdapTn TTOU XpNOIYOTIOINBNKE PETETTEITA YIa TN dnudcia diaBouAsuaon.

3.2.2 ZuuBoAn twv Métpwyv otnv umrépfaocn Twv UQICTAUEVWY EUTOSIWV

O1 Tapatmdvw OEopEG PETPWY €0TIACOVTOI OTNV QVTIUETWTTION TWV BACIKOTEPWY E€UTTOdIWV yia TNV
QvAaTITugn Twv  ETTAYYEAMATIKWY  TTPOOOVIWV  TWV  TEXVIKWV  ETTAYYEAUATWY TOU  KTIPIAKOU
KOTOOKEUAOTIKOU TOMEQ Kal yio TNV €TTTEUEN Twv oTOXwv Tou 2030, OTTWG QuTAE EVTOTTIOTNKAV KOl
KaTaypdgenkav atré Ta péAn tng EMMM kal Toug eUTTAEKOUEVOUG QPOPEIG, WG aKoAoUBwWG:

Eprédia yia Toug epyalopevoug «AeukoU KoOAdpou»

MNa Toug epyaldpevoug «AeukoU KoAGpou» Ta BacikéTepa euTrddIa TTOU £XOUV EVTOTTIOTEI OTO TTAQICIO
TWV dpacTnpIoTATWY Twv épyou BUS-REGROUP cival Ta €€1¢:

E1 KoéoTog ektraideuong

E2 ‘EAeIYn KIvATPWY / AuGKOAia TTPOGRACNG HIKPWYV ETTIXEIPACEWY € TTPOYPANATA
KardpTiong

E3 ‘EAAEIYPN XPOVOU YIO TNV CUUUETOXI O€ TTpoypdppaTa ekTTaideuang/ KatdpTiong

E4 AveTrapkég Beopikd TTAaioIo

E5 ‘EANEIPN KOTAAANAWY EKTTAIBEUTIKWV TTPOYPANMATWY

E6 ‘EAeIYn evilo@épovTog atrd TNV TTAEUPA TWV ETTAYYEAUOATIWY TOU KATAOKEUAOTIKOU
KAGdou

E7 ‘EMeIYn oxnudtwy mmoToTToinong

E8 Ayvolia Twv TEAIKWV XPNOTWV OXETIKA UE TIG TNIGTOTIOINCEIG TIPOOOVTWY PE ATTOTEAECUA
va unv Tpoodidouv Katrola TpoaTIBEuevn agia

E9 Maupn epyacia oTov 0IKOSOUIKO KAGDO

E10 ‘EANEIYPN OXETIKAG EVNUEPWONG

E11 evikOTEPO KAIPa aTTagiwong Tou ETTAYYEAUATOG TOU UNXAVIKOU

210V TTapakdTw lMivaka 3.2 TTapoucIdZeTal n CUOXETION KAl N €TTIOPACN TWV TTPOTEIVOUEVWY PETPWV
OTNV QVTIUETWTTION TWV TTPOAVAPEPBEVTWYV EUTTOBIWY YIa TOUG £pYACOUEVOUG «AEUKOU KOAGPOU».

2eNida 24 of 97



BUILD UP Skills — Greece «EBvikog O8i1k6g XAapTng»

Mivakag 3.2: Mivakag CUCXETIONG TWV EUNTTOSIWYV yia TOUG Epyalouevoug «AeukoU KOAdpou» Kal

E1
E2
E3
E4
E5
E6
E7
E8
E9

M1

v

E10

E11

v v v
v v v v v v Vv v v

TWV PETPpwYV TOou EBVIKOU OBikou XdpTn

M2 M3 M4 M5 M6 M7 M8 M9 M10 M11 M12 M13 M14 M15 M16

v v v v v
v v v v v
v v v

<
<
<
ASRNAN
<K
NNANEN
AN
ASEEANENENEN
<

AN NN

Epmrédia yia Toug epyadoPEVOUG K UTTAE KOAAPOU»

Ooov apopd oTouG £pYalOPEVOUG «UTTAE KOAGPOU», TA PACIKOTEPA EUTTODIA TTOU £XOUV EVTOTTIOTEI OTO
TTAQiolo Twv dpacTnpIoTATWY Twv £pyou BUS-REGROUP civail Ta €€AG:

E1

E2

E3

E4

ES5

E6

E7

E8

E9

E10

MwooIka {NTAPOTA YIo HETAVAOTEG EPYACOUEVOUG OTNV 0IKOOOUH, EUTTOdICOUV TV
OUMMETOXNA TOUG OTNV EKTTAIOEUCT

KbéoTog ekmraideuong

Y1rapgn TTOAWVY ATOUIKWY KAl TTOAU JIKPWV ETTIXEIPACEWY OTOV KATAOKEUAOTIKO KAGDO

TToU €£X0uv dUOKOAIEG TTPOCRaCNG OE TTPOYPAUMATA KATAPTIONG

‘EAAEIYPN XPOVOU YIa TNV GUUMPETOXN O€ TTPOYPAUUATA EKTTAIOEUGNG

AveTrapkég Beopikd TTAaiolo

‘EAAEIPN KOTAAANAWY EKTTAIBEUTIKWY TTPOYPAUUATWY

‘EAeIYn evOlo@épovTog aTTd TNV TTAEUPA TWV ETTAYYEAUOTIWY TOU KATAOKEUAOTIKOU

KAGOou

‘EAAEIYN OXNUATWY TTICTOTTOINONG

Ayvolia Twv TEAIKWV XPNOTWV OXETIKA UE TIG TNIOTOTIOINCEIG TIPOOOVTWY PE ATTOTEAECUA
va unv Tpoodidouv Katrola TTpooTIBEuEVn agia

Maupn epyacia oTov 0IKOSOUIKO KAGSO

2T1ov TTapakdaTw Mivaka 3.3 TTapouciGleTal N CUCKETION Kal €TTIOPACN TWV TTPOTEIVOUEVWYV PETPWVY OTNV
QVTIUETWTTION TWV TTPOAVAPEPBEVTWYV EUTTOBIWY YIA TOUG EPYACOUEVOUG «UTTAE KOAGPOUY.
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Mivakag 3.3: Mivakag CUCXETIONG TWV EUTTOBIWYV YId TOUG EpYAOUEVOUG «MTTAE KOAGPOU» Kal
TWV PETPpwV TOou OBIKoU XdpTn

M1 M2 M3 M4 M5 M6 M7 M8 M9 M10 M11 M12 M13 M14 M15 M16

E1 vV v

ANIN

E6 v
E7 v

ES

E9

E10 v v v

E2 v v v v v
E3 v v v v v v v
E4 v v v v
s v v v vV v vV v v v v v
v v
v

ANANEN
<
ANANEN
AN
ANANENAN
NN
<
ANANEEN

3.2.3 lepdpxnon uérpwv — lporepaidrnres rou EOvikou Odikou Xaprtn

Mépav dAwv Twv GAAWV, avaTrTixdnke éva oloTnua agloAdynong TwV TTPOTEIVOUEVWY PETPWVY UE OTOXO
N OloudépPwaon Twv TrpoTepaloTATWY Tou EBvikou Odikou Xaptn péxpl 1o 2030. ApxIKd, Yyivetal
TEQIYPAPN Kal OPICUOG TOU TTPORANMATOS (AEIOAGYNON TWV TIPOTEIVOUEVWY MPETPWV Kal €£Eaywyn
TIPOTEPAIOTATWY) HE OTOXO Tnv Trepaitépw opbr avdAuor Tou 2Tn Ouvéxela, n TTPoBAnuariki
atroouvTifeTal o€ évav TrepIopIoUévo aplBud Slo0TACEWY, ATTO TIG OTTOIEG €¢AyovTal TA ETTINEPOUG
KpITApIa agloAdynong.

H 6An diadikacia dlaudpewaong Twv KPITNPiwv agloAdynong Teplypd@eTal ammd 10 KAACIKO POVTEAO
KOTOOKEUNG HIAg OUVETTOUG OIKOYEVEIOG KPITNPiwv, OTTwG TTPoTddnke amd tov Roy 1o 1985, AuTh n
01adIKaTia £xEl aVAYVWPIOTEN WG BACIKN KAl avavTIKATACTATN YIA TNV TEKUNPIWPEVN Kal opBr) uTTooTAPIEN
armo@doewv cUpwva pe TIG peBodoAoyieg TnG MoAukpitripiag ARwng kal YTooTApIENg ATTo@doewy
(Multicriteria Decision Aid and Making - MCDA-M). Autd 1o emmoTtnuoviké 1edio avarmTiooeTal Kal
eCehiooeTal Taxéwg Ta TeAeuTtaia 40 xpdvia, Kal €XEl TTETUXEI EUPEIAG ATTAXNONG KAl €QAPUOYNG TO0O O€
SI0IKNTIKG 600 Kal g€ TTONITIKA {nTApaTa kal TTpoBAApaTa Aqung amoedoewy (Figueira k.a., 2005)2.

>& apxik6 oTddio, Katotmiv diaBouAeuong pe Ta PéAN TG ENMM kal oxeTiIKwy avaAloewy atrd Ta JEAN
™G EXZ, emkupwOnke n diadikacia kal n pebodoAoyia aloAdynang Twv TTPOTEIVOUEVWY PETPWY PECW
TNG XPNong evOg KOIVA atrodekToU ouoTHHATOG agloAdynong. To auoTnua autd atroTeAsiTal atrd TPEIG
YEVIKEG BIAOTACEIG TTPOTIMNONG, aTTd TIG OTTOIEG avaduovTal Ta KPITHpIa agloAdynong, OTTwG QaiveTal GTo
Zxnua 3.6.

O1 dlooTdoelg TTou €MIAEXBNKAV yIa TV A&IOAGYNON TWV OXETIKWYV OECPWY PETPWV Eival:
I.  H ouppoAn Tou pétpou oToug BVIKOUG EVEPYEIOKOUG OTOXOUG.

Il.  H oikovopikr] didoTaacn, ava@epopevn 1600 OTO KOOTOG TWV PETPWY, OO KAl OTO OIKOVOMIKA
oQéAN atrd TNV ETTITEVEN TOUG.
. H k&dAuywn Twv €BVIKWV KOIVWVIKWV avaykwy (koivwviky didoTtaon).

1 Roy, B. (1985). Méthodologie multicritére d'aide a la décision, Economica, Paris.

2 Figueira, J., Greco, S., Ehrgott, M., Eds. (2005). State-of-Art of Multiple Criteria Decision Analysis, Kluwer
Academic Publishers, Dortrecht
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Ag1oAéynon Mérpwyv EBvikoU O8ikoU XdpTn

TuuBoAn oToug OIKOVOMIKN

EBvikoUg ZT6X0Ug AidoToon Koivwvikr AidoTacn

EmraveiSikeuan
ETTAYYEAUOTILOV
TTou
TTPONYOUHEVWG
epyadovrav
OTOV TOPEQ TWV
OPUKTUIV
Kauaipgwy

IkavoTToinon Ikavotroinon
Evepyeiakiv

ZxAua 3.5 AlaoTdoelg Kal KPITAPIa a§loAdynong Twv HETpwvY Tou O31kou XdpTn

21N ouvéxela, Kabe pia diaaTtaon dIacTIATal OTA ETTIPEPOUG KPITHPIA agIOASGYNONG TTOU TNV atroTeAoUV.
Ta kpiITApIa auTd, CUPQWVA PE T TTOAUKPITNPIOKH Bewpia, atTaiTeital va gival TTpoTiunaiakd, ave¢dptnra
OTOUG UTTEUBUVOUG ANYnNG atmo@acewy TTou KaAoUvTal va AdBouv atro®acelg, Kabwg Kal va Tnpoulv TNV
1I916TNTA TNG JovoToviag (yvnoiwg augouceg — pBivouoeg cuvapTroEI§ TTPOTINNGONG).

To 3eUTepO OTABIO OTTOTEAEITAI ATTO TNV £€ayWyYNA TwV BABUOAOYACGEWY TTOU ATTOCTTA TO KABE ETMIPEPOUG
METPO o€ KABE didaTaon. XTn cuvéxela, ol BabuoAoyieg autég ocuvabpoifovTal IcoBapwg yia TNV eEaywyn
TWV BaBuoAoyiwv TTou aTTooTTd KABE TTPOTEIVOUEVO PETPO O€ ETTITTEDO dIACTACEWY. M0 GUYKEKPIPEVQ, N
ouveloQopd KABe pETpou Ot KABe OIAOTACN EKQPACTNKE TIOIOTIKA, Ot TPIBABUIa dlaKPITA Kal
OlaTeTaypEVn KAIOKA YAWOOIKWY PETABANTWY, OTTwG QaiveTal oTov lMivaka 3.4 TTapakaTw:

Mivakag 3.4 BaBuoAoyia pétpwyv yia Tnv §aywyn TTPOTEPAIOTATWY

BaOuoAoyia Tuvelopopd

+ Mikpn
++ Meaoaia
+++ MeydaAn

AtiCel va onueiwBei 611, n xprion SI0KPITAG Kal SIOTETAYMEVNG KAIMAKAG YAWOOIKWVY PETABANTWV
XPNoldoTrolEiTal EUPEWGS a€ TIPORARUATA SIANOPPWONG TTPOTEPAIOTATWY AdYW OKPIBWS TG APECOTNTAG
Kal TN EUKPIVEIOG TWV TEAIKWV OTTOTEAETUATWY. 34

To Tpito KaI TeAIKS oTddIo TNG diadikaciag agloAdynong cuviotatal ammd T oUVOEON Twv ETTINEPOUG
BaBuoAoynoswv TTou avatrTuxbnkav Katd 10 2° oT1adIo o€ pIa TEAIKA OUVOAIKA BabuoAoyia yia k&be
METpO. Ta péTpa, avaAoya e TN GUVOAIKY BaBuoAoyia TTou atréoTracayv aTIG TPEIG ETTINEPOUG DIOCTATEIG,
KatnyoplotroiRBnkav TeAIKG o€ 3 KaTnyopiEg:

3 Doukas H., “Modelling of linguistic variables in multicriteria energy policy support’, European Journal of
Operational Research, 2013, 227 (2), pp. 227-238.

4 Herrera, F., & Herrera-Viedma, E. (2000). Linguistic decision analysis: steps for solving decision problems under
linguistic information. Fuzzy Sets and Systems, 115, pp. 67-82.
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(1) YwnAn¢ mporepaiérnrag,
(2) Meoaiag mporepaidTnrag
(3) XaunAng mporepaiotnTag
Ta atroteAéopata NG agloAdynong Twv pérpwy Tou EBvikoU Odikou XdApTn, 6TTwG TTPOEKUYAY aTro TNV

BaBuoAdynon Twv peAwv NG EZE kai Tng EMM ouvoAikd aAAd Kal yia TIG TPEIG dIA0TATEIG agloAdynong,
Trapoucidlovral otov lNivaka 3.5.

Mivakag 3.5: A§IoAGynon Twv TPOTEIVOPEVWYV PETPWYV EBVIKOU OB1koU XdpTtn

, . ) Alaordosic afloAdynong ZuvoAikn
Irpamnyikéc dpdoeig Bvikow > TR pporepai-

0d1koU XdpTn EOvikoi OIKOVOHIKA Koivwvikni étnTa
oTOXOI didoTaon didoTaon HETpoOU

M1: Emravévtagn avekuetdAAguTou-
avevepyou pyaTikou SUVaNIKoU

M2: Evioxuon Tng eAKUCTIKOTNTAG Kal TNG
€IKOVAG TWV ETTAYYEAUATWY TOU +++ +++ +++ YwnAn
KOTOOKEUAOTIKOU KAGdoU

M3: Evioxuon Tng eAKUoTIKOTNTOG Kal TNG
EIKOVOG TWV ETTAYYEAUATWY TOU +++ ++ ++ Meoaia
KATAOKEUAOTIKOU KAGSOU]

M4: KatatroAéunon Tng paupng

(avao@aNioTng) epyaaciog + et et YwnAn

M5: KivnTikéTnTa epyaTikoU duvapikou ++ ++ ++ Meaoaia

M6: Mapoxr| KIVTpwV GToUg
UQIOTANEVOUG EPYACOUEVOUG YIQ TNV
TTAPANOVI) TOUG GTOV KAGDO Kal TV
EANGOO

M7: EmkaipoTtroinon Twv
ETTAYYEAUATIKWV TTEPIYPARPATWY KAl ++ ++ +++ Meoaia
€1I0aywyn VEwvV

+H+ +++ +++ YwnAn

M8: Evioxuon tTng apxikig EEK yia ta
ETTayyEAUQTA «UTTAE KOAGPOUY TOU
KATOOKEUaaoTIKoU KAGSoU Kal Tng 4+ +++ +++ YwnAn
€CEIDIKEUPEVNG EKTTAIBEUONG TWV
Mnxavikwy

M9: Avartugn katdAAnAwv
€CEIDIKEUPEVWV TTPOYPAUHATWY
OUVEXICOPEVNG ETTAYYEAUATIKAG
eKkTTaideuong Kai katapTiong (XEEK) yia
TO avOPWTTIVO BUVANIKO TOU
KOTOOKEUAOTIKOU KAGSoU

+++ +++ +++ YwnAn

M10: EQappoyr atroTEAECUATIKWY
MNXavIGUWV 31a0@AAIoNG TTOIOTNTAG TWV ++ ++ +++ Meaaia
EKTTAIOEUTIKWYV BI0BIKACIWV

M11: Avamrtuén Mnyaviopou - MNMAaigiou
yia Tnv Slao@dAion Tou aTraiToUPEVOU ++ ++ ++ Meaoaia
apIBUOU EKTTAIDEUTWV

M12: EmavakartdapTion / emaveidikeuon
TWV epyadouévwy TTou aTTacxoAouvtal ++ ++ +++ Meaoaia
oTnv NiyvITIKA Blounxavia

M13: EmkaipoTtroinon Tou BeopikoU
TAaiciou oTnv aAucida: KardapTion -
MoTotroinon - PUBuion emayyéAparog &
ETTAYYEAPATIKWY SIKAIWPATWY

o+ +++ +++ YwnAn
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M14: Avamrtugn Mnxaviouou
TTapakoAouBnong, eAéyxou Kai
avaTtpo@odoTNaNG TNG TTPOOdoU
uAoTToinong Tou €Bvikou 0dIkoU XapTn

+H+ ++ +++ YwnAn

Xdaptn

M15: Avartuén kai epapuoyr Twv
KOTAAANAWV gpyaAgiwy yia Tnv
uAotroinon Twv dpdoswv Tou OdIKoU

+++ +++ +++ YwnAn

M16: Aiduon, ammodoxr| kai TTpowenaon
Twv dpdoewv Tou OdIkou XdapTn

+++ +++ +++ YwnAn

Etopévwg Ta YéTpa oTta oTroia TTpETTEl va d0B¢i TTpoTePaIOTNTA KAl OTA OTToia £aTIAEl TO TTAGvo dpdong
Tou OBIKoU XdpTn cival Ta akdAouba:

Mivakag 3.5 Mérpa upnAng rpotepaidTnTag EOVIKOU OB1K0U XdpTn

Ayopd gpyaciag

M1: EravévTagn avekuETAAAEUTOU-AVEVEPYOU EPYATIKOU BUVAUIKOU

M2: Evioxuon TnG EAKUCTIKOTNTAG KAl TNG EIKOVAG TWV ETTAYYEAUATWY TOU
KATAOKEUOOTIKOU KAGDOU

M4: KatatmmoAéunan Tng paupng (avac@aAioTng) epyaaiog

M6: MNapoxr KIVATPWY GTOUG UPICTAPEVOUG EPYALONEVOUG YIA TNV TTAPAMOVI)
Toug oTov KAGSO kal Tnv EAAGSa

Aeg16TNTEG

M8: Evioxuon Tng apxikns EEK yia Ta eTrayyéApata « uTTAE KOAGPOU» Tou
KATOOKEUAOTIKOU KAGBOU Kal TNG EEIBIKEUPEVNG EKTTAIBEUCNG TWV Mnxavikwv

M9: AvAaTTTUEn KATAAANAWY EEEIBIKEUUEVWIV TTPOYPANPATWY GUVEXICOUEVNG
ETTaYYEAUOTIKNG eKTTaidEUONG Kal KaTtapTiong (XEEK) yia 1o avBpwTrivo
OUVAMIKG TOU KOTAOKEUAOTIKOU KAGSOU

Oeopiké TAaiolo

M13: EmnikaipoTroinon Tou Beouikou TTAaiciou atnv aAucida: KatdpTion -
MoToTtroinon - PUBpion emayyéApaTog & ETTAYYEAPATIKWY SIKAIWUATWY

M14: AvamrTuén Mnyaviouou TrapakoAouBnaong, EAEyX0U Kal avaTpo@odidTnang
TNG TTPOoGdOU UAOTTOINONG Tou £BVIKOU 081IKOU XAPTN

M15: AvatrTuén kai epappoyr Twv KatdAANAwv epyaAgiwy yia Tnv uAotroinon
Twv 0pdoewv Tou OBIKOU XApTn

Evnuépwon

M16: Aidxuon, atmodoxn kai TTpowdnaon Twv dpdocwyv Tou OdIKoU XapTn
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4. Tx€d10 Apaong EOvikou Odi1koU XdapTtn

4.1 E&e1dikeuon TWV ATTAITOUMEVWYV dpAcewWV Yia TV uAotroinon tou EBvikou
O3d1koU XdapTn

Ta mpoTeivopeva Métpa (dnA. autd TTOU TTAPOUCIACTNKAV TTPONYOUNEVWwG O0TO Ke@. 3) e€e1dikeUTnKav
TEPAITEPW OE OUYKEKPIPEVEG BPACEIG, YETA atmd SiaBoUAeucn Twv TTEVTE €TAIpWY TOU £PYOU, WG TO
TPWTO PBAMG KATA T OUVOAIKA Tropeia olvTtagng kal emegepyaaiog Tou EBvikou Odikou Xdaptn.
2 UyKekpIuéva, ol Apdaoelg (A) TTou Ba TTpETTel va UAOTTOINBOUV avd METpo eival ol e€AG:

M1: ETravévragn aveKMeTAAAEUTOU-AVEVEPYOU £PYATIKOU SUVAMIKOU

A1

A1.2

A1.3

A1.4

Mapoxn KIvATPWY 0TOUG £pYODATEG KAl TOUG €V BUVAEI EPYACOUEVOUG VIO TNV ETTAVEVTAEN
TOU avevepyoU/ aveKUETAAAEUTOU EpyaTIKOU SUVAUIKOU

Apdoeig yia T oUVOEDT TOU AVEVEPYOU DUVANIKOU UE TO «TTPACIVA ETTAYYEAUATO» KAl TIG
«TTPACIveG BETEI epyaaiagy

WYnoeiokdg HETAOXNUATIOWOG KAl EVIOXUGN TWV CUCTANATWY XapToypa®nong, CuoTUATwyY
£yKaipng TTPoeId0TToINONG Kal dUVATOTNTES TTAPAKOAOUBNONG yia TOV EVTOTTIOUG ATOPWY
TTOU KIVOUVEUOUV va [EiVouv avepyol | adpaveig

Mapoxn KIVATPWY yia TNV EVOWPATWON TWV VOUINWY PJETAVACTWY Kal TTPOo@UywWwY GTO
TTapaywyikd epyaTikd dUVAUIKG TOU KOTOOKEUAOTIKOU KAGdoU

M.2 Evioxuon Tng EAKUCTIKOTNTAG KAl TG EIKOVAG TWV ETTAYYEANATWY TOU KATAOKEUAOGTIKOU

KAGdou

A2.1

A2.2

OeapobETNoN £TTAYYEAPATIKAG AVEANIENG TWV EPYACOMEVWV «UTTAE KOAGPOU»

MpoypduuaTta evnuéPWang yia TIG dBUVATOTNTEG ATTAOXOANGNG Kal TIG EUKAIPIEG TTOU
TTapouacidfovTal aTnv ayopd TNG EVEPYEIAKNG avaBabuiong KTipiwv Kal TNG KAOTAOKEUNG
nZEB kTipiwv.

M3: AUGEnon TNG €1I0PONG TWV VEWV KaIl TWV YUVOIKWYV OTOV KATOOKEUAOTIKO KAGS0o

A3.1

A3.2

A3.3

A3.4

A3.5

A.3.6

Mapoxr oIKOVOUIKWY KIVATPWY Yia évapén OXETIKAG dpaocTnpIidTnTAg

Mapoxr OIKOVOUIKWY KIVATPWYV TTPOG TOUG EPYODATEG YIA TNV ATTAOXOANCN VEWV Kal
YUVAIKWY OTOV KOTOOKEUAOTIKO KAGDO

ApAoeIg evNUEPWONG YIQ TOUG VEOUG VIO TNV EVIOXUON TNG EAKUCTIKOTNTOG TWV
ETTAYYEAUATWYV TOU KATAOKEUAOTIKOU KAGOOU Kal Thv avadeién Twv Tpdoivwy
ETTAYYEAUATWV.

ApAoeIg evNUEPWONG YIA TIG YUVAIKEG YIO TNV EVIOYXUOT TNG EAKUCTIKOTNTAG TWV
ETTAYYEAUATWY TOU KOTAOKEUAOTIKOU KAGOOU Kal TNV avadeién Twv Tpdoivwv
ETTAYYEAUATWV.

YTooTApIEN VEWV ETTAYYEAUATILV OTO XWPO PE dwpedv eEeIdIKEUPEVA TTpOYPAP AT
KaTépTiong

BeATiwon Tng ouvageiag Tng ekTTaideuang Kal KATAPTIONG PE TV ayopd epyaaciag
uttooTnpiovTag Tn d1aoUVOEDN TWV ETTIXEIPHOEWV TOU KATAOKEUAOTIKOU KAGdoU Kail TnG
EKTTQIdEUONG
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MpoypduuaTta cUPBOUAEUTIKAG KAl ETTAYYEAPATIKOU TTPOCAVATOAIOUOU OTNV EKTTAIOEUCT

A.3.7 . . ] C s
yla TnNv KaBodrynon eUpecng Epyaciag OTOV KATAOKEUAOTIKO KAGSO.
A38 ApAOCEIG TTOU OTOXEUOUV OTNV QVTIMETWTTION TNG TTPOWENG aTTOXWENOoNG atTo TV
e EKTTOIOEUON KAl TNV KATAPTION
Mapoxn uTTooTAPIENG TWV YUVAIKWY TTOU €ival VEEG UNTEPEG PE BWPEAV A PE XaunAou
A3.9 KOOTOUG QUAAEN TWV TEKVWV €ITE PE PEIWON TWV ACQPAAICTIKWY EI0POPWYV TOUG YIa

OUYKEKPIPEVO XPOVIKO SIACTNUA, WOTE Va £XOUV KivnTpo va agXoAnBouv e évav 1000
atraITNTIKO KAGSO OTTWG €ival 0 KATAOKEUAOTIKOG
M4: KatatmroAéunon Tng paupng (avac@aiioTng) epyaciog

E@apuoyn TTEPIOPIGUWY OTNV ETTIAEEINOTNTA TOU £PYATIKOU OUVAMIKOU GTa dNuOaIa Kal
A4 ouyxpnuatodotolpeva €pya — duvaTdTNTA ATTACOXOANONG HOVO TTIOTOTTOINUEVWY /
adeloUxwv epyalopévwv

Evioxuon Tou unxaviopou eAéyXou TwV aTTaoXOAOUNEVWYV OTA £pYa KOl AUCTAPOTTOINCN

A4.2 .
TWV TTOIVWV

A4.3 AgloTroinon unTpWwv ToToTToINUEVWV/AdEIoUXWY £pYalopEVwY (ava TEXVN / ETTAyYEAPQ)

M.5 KivnTikéTnTa £pYaTIKOU SUVOMIKOU

A.5.1 EkTTovnon oxeTiKAG €18IKAG PEAETNG YIa TIG OVAYKES EIOPONG £PYaTIKOU SUVAUIKOU GTOV
KOTOOKEUOOTIKO KAGOO

AS5.2 A&lotroinon TTpoypappdTwy KIVNTIKOTATAG YIa TNV TTPOCEAKUGT £pYATIKOU OUVANIKOU

AS3 KapuTtrdvieg eTTIKoIvwviag yia TRV KIVATIKOTNTA TOU £pyaTIKOU duvapuikou

A5.4 Mpoypdupata gvioxuong TNG EQAPPOYNG TNG KIVNTIKOTNTAG (EKTTAidEUOT), BEOUIKO TTAdiCIO,
TTAQiC10 EVOWPATWOoNG, KATT.)

M.6 Mapoxn KIVATPWY OTOUG UPICTANEVOUG EPYAJOMEVOUG VIO TNV TTAPAHPOVH TOUG GTOV KAGS0

Mapoxn KIVATPWY YIa CUPPETOXA TWV UQICTAPEVWYV epyalouévwy o€ TTpoypdupata ZEEK

A.6.1 yla e€e1dikeuon

AB.2 Mapoxn KIVATPWY yia TNV TTApApovr] eEEIBIKEUPEVWV EUTTEIPWY £PYAJOUEVWV O€ KPIGIUOUG
o TOUEIG

A6.3 OeopobETNOoN TTPOYPANPATWY ETIRPAREUONS TWV ETTAYYEAUATIWV O OUVEPYACDIa UE

(POPEIG TOU KATAOKEUAOTIKOU KAGOOU

M.7 ETKaIpOoTroinon Twv €MAYYEAHATIKWY TTEPIYPAMHATWY KAl EICAYWYN VEWV

EmkaipoTroinon kai avabewpnaon Twv UPICTAPEVWVY ETTAYYEAUATIKWY TTEPIYPAUUATWY TWV
AT7A ETTAYYEAUATWY TOU KAGSOU yia TNV KAAUWN KEVWV OEEIOTATWY O€ OXE0N HE TIG TEXVOAOYIES
ATE kai EZE, o€ ouvepyagoia pe TOUG EUTTAEKOPEVOUG KOIVWVIKOUG POPEIG

M.8 Evioxuon Tng apxikig EEK yia Ta emrayyéApara «JIrAE KOAGPOU» TOU KATOOKEUAOTIKOU
KAAdou kai TnG §€1dIkeUPEVNG eKTaideuong Twv Mnxavikwy

ETmKaipoTTroinon Twv TTpoypauudaTwy GTTOUdWY TWV OXETIKWY E TOV KATOOKEUQOTIKO
A.8.1 KAGdo €10IkoTATWY yia NQF 3-5 kai evioxuon Tng pabnreiag Kal TpaKkTIKAG AoKNong GTO
XWPO gpyaaciag.
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A8.2

A.8.3

A8.4

ETmikaipoTroinon Twv TTpoyPaUUATWY OTTOUSWY TWV OXETIKWY PE TOV KOTAOKEUAOTIKO
KAGOO €IOIKOTATWY yia NQF 6-7

Evioxuon tng d1adikaciag oUyKAIoNG TOU TTEPIEXOUEVOU TWV TTPOYPANPATWY OTTOUdWY avd
e181kéTNTA (NQF 6-7)

Mpoypdauuata evioxuong yia Tnv avapaduion utrodopwy Kai E0TTAICUOU YIa TOUG QOpPEig
TTaPOXNAG eKTTaideUoNG / KatapTiong yia Ta eTTimeda NQF 3-7

M.9 AvamrTugn KaTdAANAWY £EEIBIKEUPEVWYV TTIPOYPOAMHATWY CUVEXIJOMEVNG ETTAYYEANATIKAG
eKktraideuong kal katdptiong (ZEEK) yia To avBpw1rivo Suvapikd TOU KATAOKEUOOTIKOU KAddou

A9.1

A9.2

A9.3

A9.4

A9.5

A.9.6

2X€BIA0NOG VOGS KoIVOU TTAQITIOU ETTINOPPWONG TwV £pyalopéVwY ava KAGdOo oTa €10IKA
Béparta Twv AME f/kai Tng EZE

AvaTTugn €CEIIKEUPEVWV TTPOYPAUMATWY KATAPTIONG avA ETTAYYEAUATIKF OPAdA

Anuioupyia KOTAAANAWY €pYOCTNPIOKWY UTTOOOUWY YIa TNV TTPAKTIKA £€A0KNON TWV
KOTAPTICOHEVWV.

Eicaywyn euéAIkTwv neBddwv KaTdpTiong (TNAEKTTaideUon)

AvaTrTugn ekTTaIdeuTIKOU UAIKOU Kal BAoNng EETAOTIKWY BePdTWY yia TNV agloAdynan Twyv
OTTOKTNOEVTWY YVWOEWV Kal OEEIOTHTWY

Anuioupyia Bacikou TrpoypdappaTog (curriculum) yia Tnv Evepyelakr) ATTodoTIKOTNTA YIa
6Aoug Toug aTTaoxoAoUpEVOUG aTov KAGdOo (opifdvTia EvoTnTa)

M.10 Epapuoyn aTTOTEAECUATIKWY HNXAVIGHWY S100@AAIoNG TTOIOTNTAG TWV EKTTAISEUTIKWV
S1ad1kao1V

A.10.1

A.10.2

E@apuoyn TTpoypauudTwy KatdpTiong IKaVWY va 0dnyACOUV G€ TTIGTOTTIOINGN TTPOCOVTWY

AlgUpuvon TOU PNTPWOU TTICTOTTOINUEVWY EKTTAIBEUTWV AV ETTAYYEAMATIKA Opdda

M.11 Avdrrtuén Mnxaviopou - MAaiciou yia Thv diac@dAion Tou atraiToUpevou apifpou
EKTTAISEUTWV

A11.1

A11.2

A11.3

AvVATITUEN TTPOYPOPPATWY KATAPTIONG TWV EKTTAIBEUTWV OTIG VEEG ATTAITOUMEVEG BEEIOTNTEG

A&loTToinCN €CEIDIKEUPEVWV EUTTEIPWV TEXVITWV WG EKTTAIOEUTEG (OTO TTPAKTIKO PEPOG TNG
KATdpTIONG), KABwWG Kal ETTIUOPPWAON KAl EVTAEN) TOUG GTO INTPWO EKTTAIDEUTWV

AvATITUEN PNXAVIOUOU GUVEXOUG ETTIHOPPWONG EKTTAIDEUTWV OTIG TEXVOAOYIEG QIXUAG

M.12 EmravakaTtdpTion / €TaveISiKEUOT TWV EPYAJOMEVWYV TTOU ATTAOXOAOUVTAI OTNV AIYVITIKA
Bropnxavia

A12.1

AA12.2

2uvepyaaoia Pe TIG TTEPIPEPEIAKES/ TOTTIKEG APXES Kal apuOdIOUG POPEIG OTIG TTEPIOXEG TTOU
eCaptwvtal gg peydAo Babud atrd tnv AiyviTikr Blounxavia, ge Tapoxn €EATOUIKEUPEVNG
UTTOOTAPIENG Kal TTOPOUG yIa TN PETARAON O¢ véEG OTAOIOOPONIEG OTOV TOUED TWV
KATAOKEUWV

Y1ooTApIEn Kal EQapUoyr TTOMITIKWY OXETIKWY PE TNV ETTAVEKTTAIOEUCN KAl TNV €vTagn
epyafouévwyv TNG AIYITIKAG BIOUNXaviag 0ToV KATAOKEUAOTIKO KAGDO, OTTWG QPOPOAOYIKA
KivnTpa yia eTaIpEieg TTOU TTPOCAAUBAVOUV ETTAVEIDIKEUPEVOUG EPYAlOUEVOUG.
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AA12.3

Ekkivnon pia €BvIKAG TTpwToRouliag agiepwpévng otny eraveldikeuon epyalopévwy Kal
ETTAYYEAUATIWOV TNG ANIYVITIKAG BIOMNXAVIOG OTO OXETIKA UE TIG AEIPOPES KATOOKEUEG BEaTa

M.13 Emikaipotroinon Tou 0eopikoU TrAaiciou oTnv aAucida: Kardprion - MioTtomoinon -
PUBuIoN eTayyEApATOG & ETTAYYEAHATIKWY SIKAIWHATWV

A13.1

A13.2

A13.3

A13.4

EmmkaipoTroinon puBuicewy TTou agopoulv o€ BEuaTta KatdpTiong Kal TTIoTOTToiNoNG yia TNV
d1aoc@aAion TnG epapuoyng Tou EOX

ApopoAdynon pubuicewy TTou apopolV O€ ETTAYYEAPATIKG SIKAIWUOTA Yia T dlaopdalion
NG epapuoyng Tou EOX

Mep1odIKn ETTIKAIPOTTOINGN ETTAYYEAUATIKWYV TTEPIYPAUUATWY aTTO TOUG ApPOBIOUS QOPEIG

AuvatoéTnTa MOTOTToINONG TNG MN TUTTIKAG Kal ATUTTNG HABnong GTOV KATAOKEUAGTIKO
KAGDO.

M.14 Avdmrtugn Mnxaviopou TrapakoAoUBnong, eAéyxou Kal avaTpo@odoTnong TnG Tpoodou
uAoTtroinong Tou EBvikoU O8ikoU XdapTn

A14.1

A14.2

A14.3

OeapobéTnon Tou pdAou Tng EMMM yia Tnv epapuoyn kai Tn Biwaiudtnta tou EOX

Anuioupyia unxaviopou avda eNTTAEKOUEVO YTTOUpYEio yia Tnv TTapakoAouBnon Tng
mpoddou Tou EOX

Anuioupyia «MNapatnpntnpiou» (ue TNV uttooTrPIgn TNG ENMMM) yia TN cucTnuaTikn
TTapakoAoUBnaon Twv avaykwv avaBaduiong de€loThTwy f/kal atrdékTnong véwv oe BEéuara
EVEPYEIOKWY TEXVOAOYIWV

M.15 AvdamrTuén ka1 epappoyn Twv KatdAAnAwv gpyaAgiwv yia Tnv uhotroinon Twv dpdoewv
Tou OBIkoU XdpTn

A15.1

A15.2

Kivntpa yia CUPUETOXH TV ATTOOXOAOUUEVWY TOU KAAOOU O€ TTpoYypAaTa KATAPTIONG
oTIg TEXvohoyieg Tng EZE kai Twv AlNE

AI0SIKTUOKN EQAPUOYK YIO TOV EVIOTTIONO TWV OTTAITOUPEVWY BEEIOTATWY avd
ETTAYYEAUATIKA OUAdA KABWGS KAl TwV KATAAANAWY EKTTAISEUTIKWY TTPOYPAUNETWY
KaTépTiong Kal SOUWYV TTOU Ta TTAPEXOUV

M.16 Aidxuon, atrodoxn Kal Trpowdnon Twyv dpdoewv Tou OB1IKoU XdpTn

A16.1

A16.2

A.16.3

A16.4

A16.5

A.16.6

ApAoeIg eVNUEPWONG YIA TIG UTTOXPEWOEIS KAl TA TTAEOVEKTAUATA TWV TTOPEURATEWY
avakaiviong Kal TIG CUPTTEPIPOPIKEG AANAYEG TWV XPNOTWV TWV KTIPIWV, YE GTOXO TNV
au&non TnNG EVEPYEIAKNG aTTOOOTIKOTNTAG TWV KTIPIWV OTOV OIKIAKO KOl TPITOYEVH TOPEA

AvamTuén epyaAciwv uttoAoyiopou KOaToug — 0pEAOUG TTapepRAcewy BeATiwong TNG
EVEPYEIAKNG aTTodOTIKOTNTAG YIa EUKOAN XPAON atrd TOUG TTOAITEG

papun evnuépwong Twv evOIOPEPOUEVWV ETTAYYEAUATIWYV TOU KATAOKEUOOTIKOU KAGDOU
KOl TWV TTONITWV

Kautrdvia evnuépwong yia Ta KTipia oxeddv uNdEVIKAG EVEPYEIAKNG KATAVAAWONG

Apdoeig evnuépwaong TTOMTWY Kal OPEWV TOU dNPOGIoU yIa Ta TTAEOVEKTAUATA ETTIAOYNG
TNIOTOTTOINUEVWV/ABEIOUX WV TEXVIKWV KAl TEXVITWV

Apdoeig ekTaideuong oTeAeXwv Tou dnuoaciou Topéa o Béuata AMNE kal e€oikovounang
EVEPYEIAG OTOV KTIPIOKO TOUED KAl OXETIKWY TTPORAEWEWY o€ dNPOCIEG oUUBAOEIS.
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Apéowg PeTa TNV oAokApwon Kal eTKUpwon Tou EBvikoUu O&ikou Xd&ptn atrd 6Aa Ta evdiapepdueEva
(kan epTTAEKOUEVQA) PEPN, TTPORAETTETAN N EvapPEN UAOTTOINONG TWV TTPOTEIVOUEVWY OPACEWY PE GTOXO TNV
EMITUXN OAOKAAPWON Toug £wg To 2030 (XpovId 0pOCNUO VIO TNV ETTITEUEN TWV £BVIKWYV EVEPYEIOKWYV Kal
TTEPIBAAAOVTIKWV OTOXWV).

4.2 Neprypaen Zxediou Apdaong Tou EBvikou O8i1koU XdpTtn

>T1ov ak6Aoubo Mivaka 4.1 rapouaidletal To 2x£610 Apdong Tou EBvikou OdikoU Xd&pTn, TO 0TT0i0 OTNV
oucia atroteAeital ammd Tig Apdoeig TTou uttoaTtnpifouv Ta Métpa (Ke@. 3.2), 6TTwg auTég TTpoékuyav Kal
TTAPOUCIACTNKAV OTO UTTOKEPAAQIO 4.1. ZuyKeKpIPEVQ, yia KABe pia atrod TiIg Apdoeig TTapouaidlovTtal Ta
XPOVOOIayPAUHATA, Ol EUTTAEKOUEVOI QOPEIG, oI TIBAVES TTNYEG XPNUATOOATNONG, KABWG KAl Ol QYOPEig
TTOU KpivovTal wg o1 TTAéov apuaddIol yia TNV EVTAER TOUG OTOUG «UNXAVIOUOUG» TTapakoAouBnaong Kai
QVTIMETWTTIONG TWV KIVOUVWYV KATA TNV £pappoyn TnG ekdoTtote Apdong.
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Mivakag 4.1 OAokAnpwpévo oxédio Apdong Tou EOvikou O31koU XdpTtn

®opeig appodiol yia TRV

«M1TAE «A\eukoU , mapakoAoudnon Kai
. . . . Xpovodiaypappua . , . . . ,
Y1rooTnpikTiKéG Apdoeig KOAdpou» KOAdpou» . EptrAekopevol Dopeig Mnyég Xpnuarod6tnong AVTIHETWTTION TWV KIVOUVWYV
£€wg 10 2030 . .
(NQF 3-5) (NQF 6-8) KOTA TNV EQAPMOYN TG
opdong
M1: ETravévragn aveKueTAAAEUTOU-aVEVEPYOU £PYATIKOU BUVAMIKOU
Mapoxn KIvATPpwWY 0TOUg e ESMA
v spyatoneeoss vi YrEN + MaE > VI
TV eTavévTagn Tou v - U2 AYMAA * Tapgio Avékopyng & | e IMEZEBEE
avevepyoU/ avekKUETAAAEUTOU AVBEKTIKSTATAG (€0 ¢ INETZEE
gpyaTikoU duvapikou 2026)
Apdaoeig yia T ouvdeon Tou o EZINA
avevepyoU OUVANIKOU JE Ta YTIEN e T[IAE e YTIEN
«TTPACIVA ETTAYYEAUOTA» KOl v v 2024-2030 e Tapgio Avakauyng & o IME I'ZEBEE
. - AYTA ; .
TIG «TTPdOoIvVeEG BETEIG AVOEKTIKOTNTOG (Ewg e INETZEE
Epyaaiag» 2026)
Wnoeiokog HETAOXNMATIONOG
Kal gvioxuon Twv
OUCTNUATWY
xapToypdonong, o EXNA
ouoTNUATWY £yKaipng YTEN e T[IAE e YTIEN
TPOEIBOTIOINONG KAl v v 2024-2030 prom o Topeio Avakapuync & | o IME FZEBEE
duvaTdTNTEG AvVBEKTIKOTNTAG (EWG e INETZEE

TTapakoAouBnong yia Tov
EVTOTTIONO ATOPWY TTOU
KivOuveUouv va peivouy
Aavepyol 1 adpaveig

2026)

>eAida 35 of 97




BUILD UP Skills — Greece «EBvik6g O81k6g XdpTng»

Mapoxn KIVATPWYV yia Tnv
EVOWNATWON TWV VOUINWY e YMEN . ESMA YTEN
gi?ﬁﬁg&%;ﬁﬂgﬁiigw N N 2024-2030 . YMA « HORIZON EUROPE IME I'=EBEE
SUVAUIKG TOU o AYTA e LIFE Programme INE M'ZEE
KOTAOKEUOOTIKOU KAGBOU
M2: Evioxuon Tng éAKUGTIKOTNTAG KAl THG EIKOVOG TWV ETTAYYEAUATWY TOU KATACOKEUAOTIKOU KAGSou
OeopoBEmoN : i:)(\ll_la:poéla uTTOUpYEia
ETTAYYEAUATIKNAG avéNIENG TWV N i 2024-2026 SUM . . o E3IA YToupyeia AvaTtuéng &
£pYalOPEVWV «UTTAE * sgyogngE’?\l/ POpEls e TAE Epyaaiag
AG )
KoRapoL> epyalouéEvwv
Mpoypdauuata evnuépwang
yiams 6,UVGTOTF|T£§ e 2uvapuodia uttoupyeEia
atacxoAnong ota . AVMA
ETTAYYEAUATA KOl TIG EUKAIPIEG i ; . o E2INA
TTOU TTAPOUCTIAOVTal GTNV v ! 2024-2026 * EUAé\gngzc))\llcpopslg o TAE YTMEN
ayopd eVEPYEIAKAG apva(o Voov
avaBaduiong KTipiwv Kal Tnv pyacop
KaTaokeur) NZEB kTipiwv
M3: AUEnon TnG €1I0PONG TWV VEWV KOl TWV YUVOIKWY OTOV KAOTAOOKEUAOTIKO KAGd0
Mapoxr oIKOVOUIKWY YIEN
KIVATOWV VIO évapen OXETIKAS V \ 2024-2030 : Z\I;II'EI,’: : EIZEA IME F'ZEBEE
opaoTnEIOdTNTAG INE M'zEE
Mapoxn OIKOVOUIKWV
KIVATPWY TTPOG TOUG YMEN
EPYODOTEG via TNV \ \ 2024-2030 * YMEN ° E2NA IME [ SEBEE
ammaoXOoAnon vEwv Kai e AYTIA o [IAE INE FSEE
YUVAIKWV OTOV
KATAOKEUOOTIKG KAGDO
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Apdoeig evnuépwang yia
TOUG VEOUG YIO TNV gvioxuon

2UvapuodIa utToupyEia

TNG EAKUCTIKOTNTAG TWV AYTIA e ESMA YTMEN
ETayyeAUdTWY TOU 2024-2026 ZuAhoyikoi @opeig o AU TG ST IME M’ ZEBEE
KOTOOKEUOOTIKOU KAGBoU Kal EPYOOOTWV - INE M'ZEE

TNV avaodeign Twv TTPACIVWY epyadopévwy

ETTAYYEAUATWV.

Apdaoeig evnuépwang yia TIg

YUVQIKEG yIOQ TNV gvioxuon >uvappodia uttoupyeia

TNG EAKUCTIKOTNTAG TWV AYTIA e ESMA YTMEN
emayyeAudTWY TOU 2024-2026 ZuAhoyikoi @opeig o AT e IME M’ ZEBEE
KOTAOKEUOOTIKOU KAGSOU Kal EPYOBOTWV - INE I'2EE

TNV avadeign Twv Tpacivwy EPYACONEVWV

ETTAYYEAUATWV.

YTrooTpign véwv

ETTAYYEAUATIOV OTO XWPO WE 2024-2030 YMEN o EZINA YTmoupyeio Epyaaiag
Owpedv eCeIdIKEUPEVA AYTIA o T[IAE (M.E.K.Y.)
TTPOYPAUMATA KATAPTIONG

BeAtiwon Tng ouvageiag ng

EKTTai®EUONG KOl TNG

KOTAPTIO € TNV ayopd . .
spvagmg”lf#oo:l‘]pl,c\év‘:ag YMEM® e ESMA Yroupyeio MaiBeiag,
MV BIAGGVBEDT Twv 2024-2026 YIEN e HORIZON EUROPE @pr]OKEUp(?TwV Kal
ETTIXEIPAOEWY TOU KOINQNIKOI ETAIPOI e LIFE Programme ABANTIOUOU
KOTAOKEUOOTIKOU KAGDOU Kal

TNG eKTTaidEUONG

Mpoypduuata

eTTayyeAuaTikoU

TPooavaTtoAiouoU oTnv YTmoupyeio MNMaideiag,
eKTTQIdEUON YIa TNV 2024-2026 YTNEN®  E2MA OPNOKEUPATWY KAl

KaBodrynon eupeong
gpyaciag oTov
KOTOOKEUOOTIKO KAGDO.

NANEMIZTHMIA

o Autoxpnuatodétnon

ABANTIGUOU
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ApAoEIg TTOU OTOXEUOUV OTNV

QVTIMETWTTION TNG TTPOWPNS e YIEN EXMA YIEN
armoxwpnong até Tnv 2024-2030 e YMA HORIZON EUROPE IME M ZEBEE
EKTTQIdEUON KaI TNV e AYINA LIFE Programme INE "' zEE
KOTaPTION

Mapoxn utrooThpIENG Twv

YUVAIKWYV TTOU €ival VEEG

MNTEPES ME dWPEAV N PE

XaHnAoU k6aToug puAagn e 2uvapuodia uttoupyeEia

TWV TéKV(u):/ gite 'pa psiwon’ . AYTMA Z(I\;rc&Uﬁyii;) Epyaciag
TWV AOQAAICTIKWYV EI0POPWV . . E.K.Y.
TOUg YI((}pOUYKSKpI[JéVO(p i 2024-2030 O UG ops E2MA IME r'ZEBEE
XPOVIKO didoThua, WOTE va Egzgic?:g/\gv INE M'ZEE

£€Xouv Kivntpo va
aoxoAnBouv pe évav 1600
armaitnTiké KAGS0 OTTwG ival
0 KOTOOKEUAOTIKOG

M4: KatatroAépnon Thg paupng (avac@aiioTng) epyaciog

E@apuoyn TepIOPICUWY OTNV
ETTAEEINOTNTA TOU EPYATIKOU
OUVANIKOU aTa dnPoaia Kal
ouyxpnuatodoToUpeva épya
— duvardTNTa aTTAcKOANONG
TNOTOTTOINUEVWV/ABEIOUX WV
epyalopévy

2024-2030

2UVapuOdIa UTToUpYEia

YTmoupyeio Epyaaiag
(M.E.K.Y.)

Evioxuon Tou pynxaviouou
eAEyXOU TWV
ammaoyXoAoUueEVWY OTa £pya
Kal QuaTNPOTTIoINaN TWV
TTOIVWV

2024-2030

2UVapuOdIa UTToupyEia

YTmoupyeio Epyaaiag
(M.E.K.Y.)
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2UvapuOdIa UTToUpYEia
Aglotroinon uNTpWwwWv AYTIA
TNOTOTTOINUEVWY / ABEIOUXWV EOTMEN e EZ[NA e YToupyeio Epyaoiag

. . V - 2024-2030 ) )

epyalopévwy (ava téxvn / S uAhoyikoi popeig e [IAE (M.E.K.Y.)
ETTAYYEAUQ) EPYOOOTWV -

epyalouEvwv

M5: KivnTiIKOTNTO EPYATIKOU SuvapikoU
EKTTévnon oXeTIkNAG €IOIKAG 2UVapuOdIa UTToUpYEia v . .
oupyeio Epyacia
HEAETNG VIO TIG avAYKES N J oy SUNoYIKoi popEiG o EINA ¢ (ME ﬁVY) pyacias
£10PONG £PYATIKOU SUVAMIKOU £PYOBOTWV - o TAE . YﬁEN o
OTOV KATOOKEUAOTIKO KAGDO epyalopévwv
AtloTtroinon TrpoypauuaTwy «  Yroupyeio Epyaciac
xvTKornTag ya my. \ - 2024-2026 SuvappsBia uToupyeia | T o (M.E.K.Y.)
TTPOCEAKUGCT) EPYATIKOU e T[IAE e YMEN
OuVauIKOU
Kaptrdavieg emmikoivwviag yia . ESTIA e YToupyeio Epyaaciag
TNV KIVNTIKOTNTA EPYATIKOU \ - 2024-2026 >uvappodia uttoupyeia e TAE (M.E.K.Y.)
OuvauIKoU e YIEN
Mpoypduuata evioxuong Tng
EPAPPOYNAG KIVNTIKOTNTAG . ESMA e YToupyeio Epyaaiag
(exTTOi®EUON, BEOUIKO \ - 2024-2026 >uvapuodia uttoupyeia e TAE (M.E.K.Y.)
TAQicI0, TTACiCIO e YIEN
EVOWMATWONG KATT.)
M6: Mapoxn KIVATPWY OTOUG UPIOTAUEVOUG EPYULOUEVOUG YId TV TTAPAUOVE TOUuG oTOV KAGSOo Kal Thv EAAGSa
Mapoxn KIVATPpWY yia 2uvapuodia uttoupyEia
OUMMETOXNA TWV UQPICTAPEVWV AYTIA ESHA Y , .
oupyeio Epyaoia

epyalopévwy o€ \ \ 2024-2026 ZuM\oyIKoi Popeig : AUTOXPNUATOSETNGN ’ (M.E.ﬁYY.) pyacias
mpoypduuata ZEEK yia EPYOOOTWV -
e€e1dikeuon EPYOCOPEVWV
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Mapoxn KIVATPpWYV yia Tnv

TTAPAPOVH EEEIDIKEUPEVWLV i , , e EZ[NA YTmoupyeio Epyaaiag
EuTTEIpwyV epyalopévwy o€ v 2024-2026 *  ZUvapodia utroupyeia e Autoxpnuatodétnon (M.E.K.Y.)

Kpiolpoug TopuEgig

OeopobéTnon

TTPOYPAUUATWY o AYINA

empBpdapeuong Twv N 2024-2030 e 2UAAoOyIKOI QopEig o EZ[NA YTmoupyeio Epyaaiag
ETTAYYEAUATIWV O€ EPYOSOTWV - o AutoxpnuaTodoTnoNn (M.E.K.Y.)
OuVEPYOOIa PE QYOPEIG TOU epyalouéEvwv

KOTAOKEUQOTIKOU KAGdouU

M7: ETTIKQIPOTIOincn TWV ETTAYYEAUATIKWY TTEPIYPAUMATWY Kl

€10aywyn véwv

EmmkaipoTroinon kai
avaBewpnon Twv
UQIOTANEVWY
ETTAYYEAPATIKWV
TTEPIYPAPPATWY TOU KAGSOU
yia TNV KAAUWN KEVWV
Oe€IOTATWY O€ OXEON WE TIG
TeXvohoyieg AMNE kai EZE o€
OUVEPYOOia JE TOUG
EUTTAEKOUEVOUG KOIVWVIKOUG

QopEig

- 2024

e uvapuoédia uttoupyEia

e >uMl\oyikoi popeig
EPYOOOTWV -
epyalopévwv

o EXMA
o [IAE

YTtroupyeio Epyaoiag
(M.E.K.Y.)

INE M'ZEE

IME T'’XEBEE

M8: Evioyxuon Tng apxikig EEK yia

TO ETTAYYEAHOATA «UTTAE KOAGPOU»

TOU KOATOOKEUAOTIKOU KAdSou

Kal TNG £E€18IKEVUPEVNG eKTTAIdEUONG TWV MNnXaviKwv

Emkaipotroinon twv
TTPOYPAUUATWY OTTOUDWYV
TWV OXETIKWVY HE TOV
KATAOKEUOOTIKG KAGDO
e10IkoTATWY yia NQF 3-5 kai
gvioxuon tng pabnreiag kai
TTPAKTIKAG AOKNONG OTO
XWPO Epyaciag.

- 2024-2025

e 2uvapuodia uttoupyeEia

e YUAAoyIKoi QopEiG
EPYOOOTWV -
epyalouévwv

o EZMA
o [IAE

YTroupyeio Epyaoiag
(M.E.K.Y.)

INE F'ZEE

IME T'’XEBEE
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EmmkaipoTroinon Twv
TTPOYPAUUATWY OTTOUBWY

e uvapuodia uttoupyeEia

YTtoupyeio MNMaideiag,

TWV OXETIKWV JE TOV 2024-2025 y ZUMOYIK,OI POpEIS  E2MA OpNOKEUPATWY Kal
KATAOKEUOOTIKO KAGDO £pV060T('UV ) O TIAE ABANTIGUOU
e1dIkoTATWV yia NQF 6-7 B R
Evioxuon mng diadikagiag
oUYKAIONG TOU TTEPIEXOUEVOU o YToupyeio Maideiag e Ymoupyeio MNMaideiag,
TWV TTPOYPAPUATWY 2024-2026 OpnOoKEUPATWY Kal e AutoxpnuatoddéTnon OpnNOKEUPGTWY Kal
OTToUdWV ava €18IKOTNTA ABANTIGHOU ABANTIOHOU
(NQF 6-7)
Mpoypduuara evioxuong yia
v av [ 'IT v o . .
Kr(]XI gﬁo(:f)\?gﬂo?ytlja (T)SL(JJQU N . imgxi;?ngzzpvm o Tapeio Avakapywng O MCTIED [T,
; X ) 2024-2025 i . OpPNOKEUPGTWY Kal
POPEIG TTAPOXNG EKTTAIdEUCNG EPYOOOTWV - (eviaypévo) .
. . , ABANTIOHOU
/ katépTiong yia Ta eTTimeda EPYACONEVWV

NQF 3-7

M9: AvaTtrTuén KatdAANAwyv e€€1SIKEUPEVWV TTPOYPAMA

Twv ZEEK yIla TO avOpwITIvo SUVANIKO TOU KATAOKEUAOGTIKOU KAGSou

2xed100ubG VOGS KoIVoU
TTAQIgiOU ETTINOPPWONG TWV

e 2uvapuodia uttoupyeEia
e YUAAoyIKOi QOpEiG

o EZ[A

YTroupyeio MNMaideiag,

epyafouévwyv avd KAGdo oTa 2024-2025 EPYOOOTWV — ¢ HORIZON EUROPE OpPNOKEUNGTWY Kal
€I0IKG Bépata Twv AlME A/kal EPYACOPEVWV e LIFE Programme ABANnTIOUOU
™G EZE e TEE

e 2uvapuodia uttoupyeia e ESMA
AvaTrtugn €E€IBIKEUPEVILV e YUAAoOYIKOI QOpEiG e AAEK e YTtoupyeio MNaideiag,
TTPOYPAUUATWY KATAPTIONG 2024-2025 EPYOOOTWV — OpPNOKEUNGTWY Kal
avd ETTAYYEAMATIKI opdda epyalouEvwv O [HOINCH IEEINOIFE ABANTICUOU

e TEE e LIFE Programme
Anpuioupyia KatGAANAwWV
EPYOACTNPIAKWY UTTOOOUWV e Xuvopuodia utroupyeia
yla TNV TTPOKTIKA £€AoKNON e >uMl\oyikoi popeig e ESMA e Ymoupyeio MNMaideiag,
TWV KATOPTICOUEVWV 2024-2025 EPYOOOTWYV — OpNOKEUPATWY Kal
VEOEIOEPXOMUEVWYV T€ £Eva EPYOCOPEVWV O A= ABANTIoHOU
eTTayyeAua Tou e TEE

KOTOOKEUAOTIKOU KAGOOU

>eAida 41 of 97




BUILD UP Skills — Greece «EBvik6g O81k6g XdpTng»

Eicaywyn euéNIKTwV

e uvapuoédia uttoupyeia
e >uA\oyikoi Qopeig

o EZMA

YTtoupyeio MNMaideiag,

pEBSOWYV KaTdpTIoNnG \ \ 2024-2025 EPYOOOTWV — ¢ HORIZON EUROPE OpNOKEUPATWY Kal
(TnAekTTaidsuan) gpyadopévwy e LIFE Programme ABAnTIOUOU
e TEE

AvaTTuén ekmmaideuTikou
UAIKOU KGI’ Baong’ ° Zuvappoéla U'ITO’UpY£IG e e =
€CETAOTIKWY BePdTWY VIO TNV e >UAAOYIKOI POPEIG o EZNA .

. V \ 2024-2025 . ©OPNOKEUPATWY Kal
agloAoynon Twv EPYOOOTWV - o [IAE .,

. . . ABANTICHOU
QATTOKTNOEVTWYV YVWOEWY Kal epyalouéEvwv
Oe€loTATWV
|2( TY?/ E\t‘a £g|ou< . e >uMl\oyiKoi popeig o EZMA YToupyeio MNaideiag,
yia v Evepyelakn N \ 2024-2025 £0YOBOTWV — « HORIZON EUROPE OPNOKEUPATWY Kl
ATtrodoTIKOTNTA YIa OAOUG . LIEE P AGA i
TOUG QTTAoXOAOUNEVOUG OTOV f’l%vg Ry ° rogramme ArioHoy
kA&do (opilovTia dpdaon) y
M10: Eqpappoyr aToTEAEOHATIKWY UNXAVIOUWV S1a0@AAIONG TTOIOTNTAG TWV EKTTAISEUTIKWYV S1081IKAG1WV
E@apuoyn TTpoypauuaTwy o EZINA
KATAPTIONG IKAVWV Va \ \ 2024-2026 e Tuvapuodia uTroupyEia e NAEK EONMEN
odnynoouv o€ TMoTOoTToINCN e AuTOXPNUATOBATNGN
Alepuvan unTpwou
TNOTOTTOINUEVWV i e 2uvapuodia uttoupyeEia
CTAIBELTEOY GV v v 2024-2026 i s e EIMNA EOMNMEMN
ETTAYYEAUQATIKA OPAda
M11: Avarrtuén Mnxaviopou - NMAaiciou yia TRV 3106QAAIOH TOU ATTAITOUPEVOU APIBUOU EKTTAIBEUTWV

AVATITUEN TTPOYPAUHATWY e YUvVapPUOdIa UTTOUpPYEIQ o E2MA
KaTapTIoNg TWV EKTTAIBEUTWV i e >UAAOYIKOI POPEIG e ANAEK
OTIG VEEG ATTAITOUPEVEG v v 2024-2025 EPYOBOTWV - ¢ HORIZON EUROPE EOMNEN
Oe€I0TNTES epyalopEvwv e LIFE Programme
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A&loTtroinon egeIdIkeuPEvwV
EUTTEIPWV TEXVITWV WG
EKTTAIOEUTEG (OTO TTPOAKTIKG

>UMAoyikoi @opeig

HEPOC TNG KATAPTIONG), V \ 2024-2025 £PYODOTWV - © E2NA . EOMMEMN
. . i o Autoxpnuatoddétnon

KaBWG Kal ETTIPOPPWAN Kal EPYaCoOPEVWV

évTagn Toug GTO UNTPWO

EKTTAIBEUTWV

AvaTtrtugn unxaviouou

OUVEXOUS ETmiHopeuwons - V \ 2024-2025 e Tuvapuodia uTroupyEia ° E2MA . EONMEN

EKTTAIOEUTWV OTIG TEXVOAOYiES o Autoxpnuatodétnon

aixpng

M12:EravakardpTion / eTraveidikeuon Twv gp

yadopévwy TTOoU atracXoAouvTtal oTnv AyvITIKA Biognxavia

2uvepyaaoia e TIg
TTEPIPEPEIAKES / TOTTIKEG
apXEG KAl apuodIous QopEig
OTIG TTEPIOXEG TTOU
eCaptwvtal g peydo Babud
atré TNV AiyvITIKA Biopnxavia,
ME TTOPOXH ECOTOUIKEUPEVNG
UTTOOTAPIENG Kal TTOPOUG Yia
TN METARAON O€ VEES
oTadlodpoyieg OTOV ToPéA
TWV KATOOKEUWV

2024-2030

2UVapuOdIa UTTOUpYEia
OTAA' ka1 B' BaBuou

EZMA
NAE

YTroupyeio Epyaoiag
(M.E.K.Y.)
INE M'ZEE

YTooTApIEN Kal Epapuoyn
TTONITIKWV OXETIKWY YE TNV
eTTavekmTaideuon Kai TNV
évragn epyalopévwy TG
AIyVITIKAG Biounxaviag oTov
KATAOKEUOOTIKO KAGDO, OTTWG
QOpOoAOYIKG KivnTpa yia
ETAIPEIEG TTOU
TTPoCAauBavouv
ETTAVEISIKEUPEVOUG

epyalopévoug

2024-2030

2UVapuOdIa UTToupyEia

EZMA
MNAE

YTmoupyeio Epyaaiag
(M.E.K.Y.)
INE F'ZEE
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Ekkivnon pia €Bvikng
TTPwWTOBOUAIAG apiEpwuEvng
oTnv eTTaveidikeuon
epyadopévwy Kal
ETTAYYEAUATIWOV TNG AIYVITIKAG
Biounxaviag ota OXeTIKA e
TIG AEIPOPEG KATAOKEUEG
Béuata

2024-2030

e uvapuédia uttoupyEia
o AYINA

e EMNA

o [IAE

e HORIZON EUROPE
e LIFE Programme

YTmoupyeio Epyaaiag
(M.E.K.Y.)
INE N'ZEE

M13: EmikaipoTroi

non Tou Beop

IKoU mTAaigiou otnv aAucida: Kardprion - MoTtotroinon - PUOuic

N €mayyéAHATOg & ETTAYYEAHATIKWYV SIKAIWHATWY

EmkaipoTroinon pubuicewy
TTOU aPopoUv o€ BEpaTa

KATAOTIONC KAl TTIOTOTIOING N N 2024 e >UVOPUOdIa UTTOUPYEIQ o E3IA e YTmoupyeio Epyaciag
o Trﬂ’v 6250(”)\'0” e nons « TEE « TIAE (M.EK.Y.)
epappoyng Tou EOX

ApopoAdynon pubuicewy

TTOU apopoUV o€ . , ) )
£TTayYEAUATIKG SIKaIOPATa v V 2024 O G U B o EMA * Ymoupyeio Epyaaoiag
o TYI']YV 6‘:0(0%)\'0” m‘; « TEE « TAE (ME.K.Y.)
epappoyng Tou EOX

MepIodIKR ETTIKAIPOTTOINCN e uvapuoédia uttoupyEia

ETTAYYEAUATIKWV N i 2024-2026 e  2UAAoyikoi Qopeig e ESMA e YToupyeio Epyaaciag
TEPIYPAPPATWV OTTO TOV EPYOOOTWV - (M.E.K.Y.)

apuodIo popéa epyalopévwv

Apdaoeig ToTOTToINONG UN e >uvapuodia uttoupyEia , ]
TUTTIKAC Kal GTUTIMG PEBnong v N 2024-2030 e EOMMEMN : EIZ';A ° TJ‘I’EU&V?;’ S

OTOV KOTAOKEUAOTIKO KAGDO.

o Kowvwvikoi Etaipol

M14: Avarrtuén Mnxavio

HOU TTapaKOA

oulnong eAéyyou Kai

avaTpoPodoTnong TnG Tpoddou UAoTToinG NG TOU £0VIKOU 081KoU XApTN

@eapobETnon Tou poAoU TNG
ENMM yia Tnv epapuoyn kai
BiwaiuétnTa Tou EOX

2024

e 2uvapuodia uttoupyeEia

e YUAAoyIKoi QOpEiG
EPYOOOTWYV —
epyalouEvwv

e TEE

o EZMA
o [IAE

YTmoupyeio Epyaaiag
(M.E.K.Y.)
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Anulougyia unxawopo? ava e uvapuédia uttoupyEia , ,
EMTTAEKOUEVO Y"ITOUpV%IIO yla J N 2024-2030 T L= e o EZINA e YTmoupyeio Epyaaciag
TNV TTapakoAouBbnon Tng o [IAE (M.E.K.Y.)

mpoddou Tou EOX - s

Anpioupyia

«Maparnpntnpiou» (ue TNV

utroaTtApIEN Tng ENMM) yia Tnv

OUGTNUATIKNA e uvapuodia uttoupyeEia , ,
TTapakoAoUdnon Twv V \ 2024-2025 ¢ Koivwvikoi Etaipol °© E2NA ¢ YI\}IT ?Euﬁvilo SRS
avaykwv avaBaduiong e TEE o TEE (R
Oe€IoTATWY f/Kal ATTOKTNONG

VEWV O€ BEPATA EVEPYEIOKWV

TEXVOAOYIWV

M15: AvarmrTuén Kai epapuoyn TwV KATAAANAwv

gpyaAgiwy yia Tnv uAotroinon

TWV dpdoewyv Tou OBIKOoU XAapTn

Kivntpa yia cupueToxn Twv
QATTOOXOAOUUEVWY TOU

2UvVapuodIa UTToupyEia

KAGOOU O€ TIPOYPANNATA \ \ 2024-2030 O I . O A * Y|\1/-|r %UEY?O BRI
KATAPTIONG OTIC TIPATIVEC o Koivwvikoi ETaipol e T[I1AE (M.E.K.Y.)
TEXVOAOYieg o TEE

AladIKTUOKA e@apuoyn yia

TOV EVTOTTIONO TWV

ATTAITOUMEVWY OEEIOTATWV e Juvopuodia utroupyeia i i
avd TTayyeAUaTIKr) oudda N N 2024-2030 e AYTIA e EZIA ° ZIC/ITOEU}QY\?;) SR
KaBWG Kal TwV KATAAANAWY e Koivwvikoi ETaipol o T[IAE T

EKTTAIBEUTIKWV
TTPOYPAUUATWY KATAPTIONG
Kal SOUWYV TTOU TA TTAPEXOUV

TEE

M16: Aiaxuon, amrodoxn Kal Tpowlnon Twv dpdoewyv Tou O3IkoU XdpTn

Apdaoeig evnuépwang yia TIg
UTTOXPEWOTEIG KAl TA
TTAEOVEKTAHOTA TWV
TTapePPATEWY avaKaiviong
Kal TIG CUMTTEPIPOPIKEG

2024-2030

2UVapuOdIa UTToupyEia
Koivwvikoi ®opeig
EtmiyeAntnpia

e E3NA .

YTMEN
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aAAayég e oTOXO TV
augnon TNG EVEPYEIOKNAG
atrodoTIKOTNTAG KTIPIWV OTOV
OIKIOKO KalI TRITOYEVH TOUEQ

>UMAoyikoi @opeig
EPYOOOTWV -
epyadouévwv

AvaTrtuén epyaieiwy
UTTOAOYIOUOU KOOTOUG —

2UvapuoOdIa UTToUpYEia

o@éAoug TTapeuaocwy Empe)\mr’]'plq ,
BEATIWONC EVEPYEIGKAC 2024-2025 ZuAAole,m Qopeig EZNA YMEN
aTTOS0TIKOTNTAC VIO EUKOAN spvoéonfuv )
XPron atrd Toug TTOAITEG PRy
Mpapun evnuépwong Twv >uvappodia uttoupyeia
EVOIAQEPOUEVWIV EmpueAntpia
ETTAYYEAUATIWV 2024 ZUAOYIKOI POpEiC EZNA YMNEN
KATAOKEUOOTIKOU KAGBOU Kal £PYOS0TWV -
TTOAITWV epyadouévwyv
Kautravia evnuépwaong yia ta iﬁXig“liz;q zﬂz’upysla
KTipia 0xe§c’>v pnéa’ler']g 2024-2030 spyoégnbv(? PElS EZMA YIEN
EVEPYEIAKNG KATAVAAWONG e
Apdoeig evnuépwong 2uvapuodia uttoupyeia
TTOAITWYV KAl QOPEWV TOU Koivwvikoi ®opeig
onpoaiou yia a , 2024-2030 EmpeAnTrpia ESMA YMEN
TTAEOVEKTANATA ETTIAOYAG TUAAOYIKOI POpEig
TTOoTOTTOINUEVWV/ABEIOUX WV EPYOBOTWV -
TEXVIKWV KOl TEXVITWV epyalopévwv
Apdoeig ektraideuong
oTeAEXWV TOU dnuoaiou ’ .
Topéa o€ B€paTa AlE kai ;uXippoélq UTTO,Ume
e€olkovounong evépyelag 2024-2030 v OV"(,O' POpElS E2MNA YIEN
oTOV KTIpIoKS KAGSO Kal apyoéoT(})v )
epyalouévwv

OXETIKWV pubuicewy o€
Onuooieg oupuBdoeig.
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4.3 MNMpoTepaIOTNTEG OTNV KATAPTION TWV EPYAJOMEVWV «AEUKOU» KOI «MTTAE
KOAdpou»

H «AvaAuon 1ng lMapoucag Kardotaong» avédeiEe pia onuavTikh avaykn otnv EAAGda yia tnv
OAOKANPWHEVN EKTTAIOEUCN TWV ETTAYYEAUATILOV TTOU OPACTNPIOTTOIOUVTAI OTOV TOMEX THG KATOOKEUNG
KTIpiwV. AUTA N avaykn TTPOKUTITEI ATTO TIG AUEAVOUEVES QTTAITIOEIG TTOU OXETICOVTAI E TNV KATAOKEUN
VEWV KTIpIWV TTou aoxediddovTtal yia undevikr rj axeddv undevikr) KaTavaAwan evépyeiag, Kabwg Kal Tnv
ETTITAKTIKA AVAYKN YIO CWOTEG KAl ATTOOO0TIKEG AVABABUICEIS OTNV EVEPYEIOKA ATTOB0CN TWV UPICTANEVWY
KTIpiwy, aAAG Kal TRV eykaTdoTaon cuotnudtwy AlE o€ autd.

2710 TTAQICI0 TWV EPYOTIWV Yia TN oUvTagn Tou EBvikoU O8IkoU XdapTn, £yive TTApAAANAa pia TTpooTTaBEIO
va dlapopPwOouv pia oeipd atrd TTPOYPANPATA TEXVIKNG KATAPTIONG TTou Ba TTPETTEl va TTpowdnBouyv
KOTé TTPOTEPAIOTNTA YIA KABE eUTTAEKOPEVN €18IKOTATA TOU KTIPIOKOU KATOOKEUAOTIKOU KAGdou. AuTO,
MaAIoTa, og TTANPN €uBuypdupion pe TG Apdoeig A.9.2 (Avamruén eéeibIkeupévwy TTPOYPauuATWY
Kar@priong ava emayyeAuarikn oudda) Tou Mérpou M9 kai A.10.1 (E@apuoyn) mpoypauudrwy Karapriong
IKQVWV va 0dnyrnoouv o€ TTaToTToinan mpoaoviwy) Tou Métpou M10 kal TTpokeIgéVOU va DIEUKOAUVOEI
n uAotroinon autwyv. OI TTIVAKEG hE Ta TTPOTEIVOUEVA TTPOYPAUUATA TTOU TTapaTiBevTal aTto MNapdpTtnua B
Tou EBvikoU OdikoU XA&pTn Kal avTIKATOTITPI(OUV TIG AVAYVWPICPEVES TTPOTEPAIOTATEG OTNV KATAPTION
TWV £PYACOMEVWV «AEUKOU» KOl K UTTAE KOAGPOU», TTPOEKUWAY QEIOTTOIWVTAG TO UAIKG TTOU €ixe GUAAEXOEI
Kal agloAoynBei péow epwTnuatoloyiwv og TTponyoueva oTddia Tou TTPOYPANPATOS, KABWG Kal JE TNV
QTTOOTOAA VEWV EPWTNUATOAOYIWV OTA EVOIAPEPOUEVA PEPN.

‘ET01, Baci{duevol oTov apxIKO eVIOTTIONS TwV Bacikwy de€loThTwy atd Tnv «AvdaAuon Tng MNapouacag
KatdoTtaongy, TTpayhatoTToifonke pia AETITOPEPAG TTPOCEYYIOH YIA VA TTEPIYPAPOUV O GUYKEKPIUEVEG
véeg OeCIOTNTEC TTOU aTTaiToUVTAl yia OIAQPOPEG KATNYOpPiEG epyalouévwv OTOV OUVAMIKO TOMEQ TNG
KOATAOKEUNG KTIpiwv. Katd Tnv AETITOPEPN aUTH TTPOCEyYIon EARPBnaav uttéwn ol TTOAUTTAOKOTNTEG TTOU
TTPOKUTITOUV aTTO TOUG DIAPOPETIKOUG POAOUG TWV SIAPOPWY KATNYOPIWV Kal EI8IKOTATWY £pyalouévwy,
avayvwpifovtag TapAAANAa Tnv TTOIKIAIG TwV KOBNKOVTWY KAl TTPOKANOEWY TTOU TTPOKUTITOUV O€
didpopa trepIBAAAovVTa epyaaciag.

21N ouvéxela, aoto mAaiolo Tng Apdong 4.3 (T4.3) tou épyou BUS-REGROUP, evrotioTnkav Kai
Katataxbnkav ol véeg OeEIOTNTEG TTOU Ba TTPETTEI VO OTTOKTAIOOUV QUTOI Ol ETTAYYEAUATIEG, TOOO TOU
«MTTAE» 600 Kal Tou «AeukoU KoAdpou» (BA. TTapadoTtéo D4.3 “Report on the priorities for training of the
building workforce”). Me Bdon TrponyoUpeveg aTTavIACEIG aTTd Ta evOIOPEPOUEVA PEPN (EKTTPOCWITTOUG
EPYALOUEVWV «UTTAE» KAl «AEUKOU KOAAPOU»), €TTIAEXONKAV apXIKA Ol KATNYOPiEg OEEIOTATWY WE TIG
uwnASTEPEG BabuoAoyieg TTou TTpoékuwav yia KABe pia €1diIkéTATA (atmd TIG 8 BACIKEG BEEIOTNTEG TTOU
avageépovTal We TTPWTNG TTPoTePaIOTNTAG yia Tnv BUILD UP Skills).

2Tn ouvéxela €CEIBIKEUTNKAV yia KABe pia €18IKOTNTA Ol ETTIAEYUEVEG KATNYOpieg OEEIOTATWY YE
TEPIOTOOTEPEG DEEIOTNTEG, Ol OTIOIEG MNTAV TTPOCAPHOCHEVEG OTNV EIBIKOTNTA TTPOKEIUEVOU va gival TTIO
KatavonTég aTa evolagepoueva pépn. Me autdv Tov TPOTTO diapop@winkav 2 epwTnuaToAdyia (éva yia
TOUG PTTAE Kal £va yId TOUG A€UKOU KOAdPOU) T OTToia aTTOOTAABNKAY OTA vOIA@EPOUEVA PPN, TO OTTOIA
KAABnkav Ba BaBuoloyrioouv Tnv TTpoTEPAIOTNTA KABE £TTIUEPOUG BEEIOTNTAS (1 TTOAU XaunAf €wg 5
TOAU uwnAn). ATTé Tnv €TTEEEPYOTia TWV EPWTNHATOAOYIWY TTPOEKUYAV O1 TTIPOTEPAIOTNTEG DEEIOTHTWV
yla KGBe €1I0IKOTNTA Kal Ye BACN QUTHV TNV TTPOTEPAIOTTOINCN TTPOEKUYWAV TA TTPOYPAUMATA KATAPTIONG
Tou MNapapTtAparog B.

KaBwg o1 TeXVOAOYIKEG €E€AIEEIC Kal oI BILOOIPES TTPAKTIKEG OUVEXICOUV va BIANOPPWVOUV TO TOTTIO TNG
Biounxaviag, gival CWTIKAG onuaciag va eEOTTAIOTOUV 01 ETTAYYEAUATIEG UE TIG TTI0 KATAAANAEG OEEIOTNTEG,
OTTWG aUTEG €xouv avadelxBei atd TIg avaykeg TnG ayopds. ‘ETaol, n éueacn otnv TpoTePAIOTTOINCT TWV
oeCloTTwy oToxeUEl OXI MOVO OTO VO QVTATIOKPIBEI OTIG TPEXOUCEG QTTAITOEIS OAAG Kal OTO va
TTPOETOINAOEl TO pyaTikd Suvapikd yia To YEAAOV, BNUIOUPYWVTAG MIO AVOEKTIKN KAl TTPOCOPUOCTIKH
Biounxavia Tou va pTropei Aueca va AvTINETWTTIOE! TIG BUVAMIKEG AAAAYEG.
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5. MapakoAoUOnon TNG TTPOOdOU TWV TTPOTEIVOUEVWYV HETPWV

H evdeAexng TapakoAouBnon Tng TTPoddou UAOTTOINGNG TWV TTPOTEIVOUEVWYV PETPWV (KAl TWV ETTINEPOUG
OpACEWV TOUG, OTTWG TTEPIYPAPNKAV AVAAUTIKA OTa TTpONyoUUEVa) aTToTeAEI ouaiaoTikr diadikagia yia
TNV agIoAdynon TNG OTTOTEAECOUATIKOTNTAG KAl TNG €miITUXiag Tou EBvikoUu Odikou XdapTn. 10 TTAQicIo
auTd, 0 KABOPIOHOG TWV OXETIKWY DEIKTWYV KAl TWV AvTioToIXwV dpdoewv TTapakoAouBnaong Kpivetal wg
avaykaia yia TV €TTITUX €QAPHMOYR TWV TTPOTEIVOUEVWY HETPWY. ZTA ETTOPEVA TTAPOUCIAZETAl N
avoAuTIKr) AioTa TwVv avaykaiwv SEIKTWY TTapakoAouBnang, TTPOKEINEVOU va SIGCPAAIOTEI N CUVEXNG Kal
OuUCTNUATIKA ETTIOKOTINON TNG TTPOOOOU Kal N KATAAANAN €kBean yia TNV UAOTTOINGN TWV TTPOTEIVOUEVWV
METPWV.

Mivakag 5.1 AgikTeg TTAPAKOAOUONONG TWV TIPOTEIVOUEVWV UETPWV

AgikTng TapakoAouBnong

MéyeBog avekueTadAAguTOU / avevepyoU SUVANIKOU TTOU EVTAXONKE GTOV KTIPIAKO
KOTAOKEUQOTIKO KAGSO

ApIBUOS KIVATPWY TTOU 8OBNKav ag £pyodOTES /KAl € avevePyd SUVAUIKO yia Va
EVTayOei aTOV KTIPIAKO KOTAOKEUAGTIKO KAGOO

ApIBUOG KIVATPWYV YIa TNV EVOWUATWAN TWV VOUIJWY PJETAVACTWY OTO
TTOPAYWYIKO EPYATIKO SUVANIKO TOU KTIPIOKOU KATAOKEUAOTIKOU KAGSOU

ApIBUOG dPATEWY YIa Tn gUVOEDN TOU avevePYoU BUVAUIKOU PE Ta «TTPACIVA
ETTAYYEAUATA» KAl TIG «TTPACIVEG BETEIG EPYOTIaG»

ApIBUOG VOUOBETIKWY pubuicewy yia T BeGPOBETNON TNG ETTAYYEAUATIKAG
avENIENG TwV £PYACOPEVWV «UTTAE KOAGPOU»

ApIBUOG TTPOYPAUUATWY EVNUEPWONG YIa TIG dUVATOTNTEG ATTACOXOANCNG OTA
ETTAYYEAUATA KOl TIG EUKAIPIEG TTOU TTAPOUGCIALOVTAI OTNV Ayopd EVEPYEIAKNG
avafBaduiong kTipiwv Kal Tnv kataokeur) NZEB kTipiwv

ApIBUOG VEWV gpyadopévwy TTou €I0HABAV OTOV KTIPIOKO KATOOKEUAOTIKO KAGDO

ApIBu6G Yuvalkwy epyadopévwy TTou €1I0ABaV OTOV KTIPIAKO KATOOKEUAOTIKO
KAGSO0

ApIBUOGS TTEPIOPICUWY TTOU BeaP0BETABNKAV OTNV £TIAEEIUATNTA TOU EPYATIKOU
duvapikoU aTta dnudaia Kail ouyxpnuarodotoupeva épya (duvaTtéTtnTa
aTTaoXO0ANoNG HOVO TTICTOTTOINPEVWV/ABEIOUXWY EPYACOUEVWV)

ApIBUOG UNTPWWV TTICTOTTOINUEVWV/ABEIOUXWV pyalouévwy (ava TExvn /
ETTAYYEAUQ) TTOU dnuIoupyrBnkav

ApIBUOG VOUOBETIKWY puBUicEWY yIa TNV EVIOXUCN TOU INXAVIGHOU EAEYXOU TWV
aTTaoX0AOUPEVWY OTA £€pYa KAl TNV AUCTNPOTTOINGN TWYV TTOIVWV

ApIBu6G epyaTwV TTOU EICHABE OTOV KTIPIOKO KOTAOKEUAOTIKO KAGO a1 TO
e€wTePIKS (a1Té EE KaI atmd TPIiTEG XWPEG)

[MocooTd UPICTAPEVWY EPYACOUEVWY TOU KTIPIOKOU KOTAOKEUAOTIKOU KAGDOU Ol

A/A | Mérpo
Agovag «Ayopd»
1 M1
2 M1
3 M1
4 M1
5 M2
6 M2
7 M3
8 M3
9 M4
10 M4
11 M4
12 M5
13 M6

OTTOi0I TTapPEPEIVAV OTOV KAGDO
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14 M7
15 M8
16 M8
17 M8
18 M9
19 M10
20 M10
21 M11
22 M11
23 M12

ApIBuoG upioTauevwy ETayyeApatikwy MNepypappdrwy TTou €TTIKAIPOTTOIRONKAV
Kal avaBewpndnkav yia Tnv KAAUWN KEVWYV BELIOTATWY OE OXEON WE TIG
TexvoAloyieg AlME kai EZE

ApIBUOG ETTIKAIPOTTOINBEVTWY TTPOYPANMATWY GTTOUBWYV TWYV OXETIKWY UE TOV
KOTAOKEUOOTIKO KAGBO €18IKOTATWY yia NQF 3-5

ApIBUOG ETTIKAIPOTTOINBEVTWY TTPOYPANMATWY GTTOUBWYV TWV OXETIKWY PE TOV
KATAOKEUOOTIKO KAGDO €IdIKoTATWY yia NQF 6-7

ApIBUOS TTPOYPANUATWY EVIOXUONG YIO TNV avaBaduion uTTodopwY Kal
€€oTTAIOUOU YIa TOUG POPEIC TTAPOXNG EKTTAIOEUONG KAl KATAPTIONG

ApIBUOG KAaTGAANAWY €EEIBIKEUPEVWIV TTPOYPANPATWY CUVEXICOPEVNG
ETTAYYEAUATIKAG eKTTaiIdEUONG Kal KaTépTiong (XEEK) Tou avBpwrivou duvauikou
TOU KOTOOKEUOGTIKOU KAGBOoU TTou Slapopeubnkav

ApIBUGG TTpOoYPANPATWY KATAPTIONG, TTOU UAOTTOINBNKAV Kal 0drlynoav o€
TMOTOTIOINGN TTPOCOVTWY

ApIBuGG VEWV TTIOTOTTOINUEVWY EKTTAIOEUTWY VA ETTAYYEAPATIKI Oudda TTou
EVTAYONKAV OTa OXETIKA uNTPWaA

ApIBUOG TTPOYPAUUATWY EKTTAIBEUCNG EKTTAIBEUTWY OTIG VEEG ATTAITOUUEVES
Oe€I0TNTEG TTOU AvVaTITUXBNKAV

ApPIBUOG EPTTEIPWY TEXVITWV/TEXVIKWY TTOU EVIAXONKAV OTO UNTPWO EKTTAIOEUTWV
Kal aglotroinénkav

ApIBu6G epyalouévwy TTou atTacXoAouvTal aTnVv AlyVITIKR Biopnxavia ol oTroiol
ETTAVAKATAPTIOTNKAY / €TTAVEIDIKEUONKAV.

24 M13
25 M13
26 M14
27 M15

ApIBu6G pubpicewy TTOU ETTIKAIPOTTOINBNKAV KAl a@opolv o€ BEUaTa KAaTapTIoNG
Kal TMoToTToinoNG yia Tn d1ac@aAion TNG epappoyng Tou EBvikou OdikoU XdapTn

Ap1Bu6g pubpicewv TToU dpopoAoynRBnkav Kal apopolV o€ ETTAYYEAUATIKA
SIKaiwpaTa yia Tn d1acpdaAion TnG e@apuoyng Tou EBvikoU OdikoU XdapTn

ApIBUGG uNXaviopwy TTapakoAolBnang eAEyxou Kal avatpo®oddTnong TNG
TPo6dou UAoTToinong Tou EBvikoU OdIkoU XAapTn TTou avatrTixenkav

ApIBUOS KIVATPWYV YIA CUUUETOXH TWV ATTACXOAOUNEVWY TOU KTIPIAKOU
KATAOKEUOOTIKOU KAGBOU O€ TTPOYPANUATA KATAPTIONG OTIG TTPACIVEG TEXVOAOYIES

28 M16

ApIBu6G dpdaewv TTou UAOTTOINBNKAV yia TNV didxuaon, atmodoxn Kal TTpowbnon
Twv dpdaewv Tou EBvIKoU OdikoU XapTn
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6. ZupTtrepdouara

H «AvaAuon 1ng Mapouoag Katdotaongy avédeie Tnv avaykn yia KatapTion 219.564 (atraicidodoo

oevaplo) €wg 270.349 (a10160080 oevaplo) epyalopévy OTOV KTIPIAKO KATAOKEUAOTIKO KAGOO GUVOAIKA

péXp! To 2030, o1 otroiol TTPETTEl va KaTapTIoBoUv avd etrayyeApaTikr katnyopia kai TTiTedo OeEIOTATWY

WG €GNG:

o Avdaykn katdpTtiong epyalopévwy «AeukoU kKoAdpou» yia 10 2030 O0TO GUVOAO TNG KATOOKEUAG
KTIpiwv: 44.307 (ammaiolddofo oevapio) éwg 63.858 (a101600E0 oevApIo)

e AvdAykn KaTapTIong pYalouEVWY «UTTAE KOAGpPoU» yia To 2030 0TO GUVOAO TNG KATOOKEUNG KTIPIWV:
175.257 (ammaio1660o oevdpio) £wg 206.491 (aio1660E0 oevaplo)

Mo ouyKekpiyéva, ol avAayKeG yia TNV KATAPTION €PYAlOPEVWY OTOV KTIPIAKO TOUEQ (TOOO «UTTAE» OGO
Kal «A€UKOU KOAGpOU», oI oTToiol OpwWG Ba aoxoAnBouv £wg 1o 2030 I0IKOTEPQ HE emeuPBdoeic EZE /
BeAtiwong tng evepysiakig amédoong Kal gykaraordosic ouornudrwv AlIE, eknigwvTal amd
155.415 oT1o oUvoAo («MTTAE» KAl «A€ukoU KOAdpouy) (atmaiciédofo oevdpio), éwg 191.362
ETTAYYEAUQTIEG €pYyaAOUEVOl «MUTTAE» KOl «AEUKOU KOAdpou» avTioToixa (aioi6dofo oevapio). Ol
TTOOOTIKOTTOINUEVES AUTEG AVAYKEG VIO KATAPTION KATNYOPIOTTOIOUVTAl ava £TTAYYEAUATIKY KATNyopia Kal
eTiTredo OeEIOTATWV WG aKOAOUBWG:

o Avdaykn katdpTiong epyafopévwv «AeukoU KoAdpou» yia 1o 2030 ota Bépata Twv AlME kai Tng
E=E oTov kTipiako Topéa: 31.362 (atraiciédofo oevapio) éwg 45.201 (aio1680Eo oevapio)

¢ Avaykn KatapTiong epyadouévwy «uTrAe KoAdpou» yia 1o 2030 ota Béparta Twv AME kai Tng EZE
oToV KTIPIaKO Topéa: 124.053 (atmaiciodofo oevapio) £wg 146.161 (10160080 aevapio)

MNa Tnv €Titeugn Twv oTOXWV auTwy, TTpoadiopifovTal TpelG BePeAIWOEIC AEoveS TTAVW OTOUG OTTOIoUG
oTnpieTal n avdAuon Kal dopouvTal T TTPOTEIVOUEVA PETPA TOU TTapOvTog EBvikou Odikou XdapTn:

v' E€ao@daAion Tou amaitouuevou apiBuou epyalopévwy OTOV KATOOKEUAOTIKO KAGSO.
v AvaBdaBpuion Twv SeCIOTATWY TOU £pyaTIKoU SUVAMIKOU OTOV KATAOKEUAOTIKO KAGSO.
V' YTIepKePAOUOG BECUIKWY EUTTOBiWV Kal SIac@AAIon TS BIWCIUGTNTAS TNG TTPWTOROUAIAG.

O1 &Eoveg autoi avaAUovTal TTEPAITEPW OE OUYKEKPIUEVEG OECHUEG METPWV TTIOU UPE TN OEIPd TOUG
uttoaTnpifovtal atmod pia ogipd amd opifovTieg Opdaeig TTpowdnaong Kai diadoaCrg ToUG.

Méoa ammé Tnv avatTuén evog OAOKANPWHEVOU CUOTAUATOG AEIOAOYNONG TWV TTPOTEIVOUEVWV PETPWY,
ME OTOXO TNV 1EPAPXNOT] TOUG, EVTOTTIOTNKAV TO AvayKaia JETPA Ta OTToia OTn ouvéxela agioAoyrbnkav
atrd Tnv ENMM wg mpog Tnv TTpoTtepaldTnTd TOUug, oTa oTroia Kal 8a £oTidlel To TTAdvo dpdaong Tou OdIkoU
Xdaptn. Emiong, o Odikdg X&pTng €0TIAEl OTIG VEEG ATTAITOUNEVEG TTPACIVEG BEEIOTNTEG KAI TA OXETIKA
TTPOYPAUUATA KATAPTIONG, OTTWG KATAYPAPNKAV Kal amroTutrwénkav 1600 atmmod Ta uéAn tng EmTpotig
21partnyikou xediaouou (EEY) 600 kal ammd autd Tng EBvIkA MAatedpuag Mpoodvtwy (EMM), kardtmiv
OlaBouleucewy.

O EBvikdg OBIKOG XAPTNG OAOKANPWVETAI JE TNV AVAAUGT TWV TTPOTEIVOUEVWY HETPWY OE GUYKEKPIPEVEG
ohokAnpwpéveg dpdaoeig ue KaBopiopéva xpovodiaypduuaTta, KaBopilovTag TOUG EUTTAEKOUEVOUG POPEIG
o€ KaBepid amo autég. EmmmAéov, yia kaBepia ammd auTtég Tig OpATEIG TTPOCdIOPICOVTAl OI EUTTAEKOUEVOI
QOpPEIG Kal oI TTIBavoi PNXavIoHoi XpnuatoddTnaong yia TNV UAOTTOINGH TOUG.

2uvowifovTag, o TTapodv EBVIKGG OdIkdG X&pTng atroTeAEl TO TTPOIOGV PIaG OAOKANPWUEVNG KAl CUVETTOUG
TpooTdbeiag yia TNV avaBaduion Twv OELIOTATWY Kal TwV TTPOCOVTWY Tou €AANVIKOU €pyaTikou
OUVOUIKOU OTOV KTIPIOKO KATAOKEUAOTIKO KAGDO, PE OTOXO TNV aAvoiKodOuNon VEWV KTIpiwv uwnAnig
EVEPYEIAKNG ATTOO00NG KAl TNV AVOKATAOKEUR TWV TTOAAIV CUPQWVA PE TA VEA BeaTTIoPEVA TTPOTUTTA
™G EE. O O81k6¢ XdapTng. TapdAo TTou avaTtuxdnke oTo TTAQiolo NG EupwtraikAg TTpwTofouAiag
BUILD UP Skills, otoxetel Trépa atrd auTtr] Kal @IA0S0EE va aTToTeAEDEl Eéva epyaleio doknong Trieong
yia TN SlIauOPPWOn VEWV TTPOTEPAIOTATWY OTIG £BVIKEG TTONITIKEG TTOU OXETICOVTAl YE TNV EVEPYEIQ, TA
KTipia kai Tn d1a Biou padnon.
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ATTWTEPOG OKOTTOG TNG OAOKANPpwHEVNG AUTAG dpAong eival n poxAeuon Twv BIAdIKACIWY Yia TNV
€VOUVANWON Kal TNV €vioXuaon TNG avTaywvIoTIKOTNTAG TOU €BVIKOU epyaTikoU OUVANIKOU TOU KTIPIAKoU
KOTOOKEUOGOTIKOU KAGdou. PiAododia Twv cuyypagiwv gival, o Tapov OBIKGG XApTNG va aTToTEAETE! TN
Bdaon yia TNV avoikodopnon TG YaKPOTTVOOU £BviKoU TTAaiGiou agipdpou avdamTuéng, TTPooeAKUOVTAG
Kal EUTTAEKOVTAG OAOUG TOUG €BVIKOUG evOIOQEPOUEVOUG POPEIC Ooe BEuaTa evépyelag, epyaaciag Kal
ekTTaideuong.
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2UYYypa@Eig / OUVTEAEOTEG

['a TNV oAoKApwan TNG TTapoloag EKBECNG EpyAaTNKE N akOAoudn AioTa aTOwY (OPABEG CUVEPYATWV
atrd TNV KolvoTTpagia Twv eTaipwv Tou épyou BUS-REGROUP):

Ap. Xapdhautmog MaAapatéviog, Mewpyia Belupyidvvn, amd 1o TuRua Ekmaidsuong tou KATE
(ouyypagn Twv KepaAaiwv «IMpdAoyog» kal Ke@. 2 kal GUVTOVIOPOG), TTOU ATAV KAl O GUVTOVIOTAG
£TAIPOG TOU £pyou.

KaB. lwavvns Wappag, Ap. lwavva Makapouvn, Mewpylog Kwvotavtotmoudog, NikéAaog Boupyidng,
Xpnotog KwvoTtag, ato 1o EpyacTtrpio Zuotnudtwyv ATTopdccwy Kal Aloiknong, ZXoAr HAekTpoAdywv
Mnxavikwv kar Mnxavikwv YTroAoyioTwy, EBviké Metadfio MoAuTexveio (CuvToviouoG Kal ouyypaQr)
Twv KepaAaiwv 1, 3, 4, 5 kai 6), TTou ATAV KAl O €MKEPAANG €Taipog Tou MNMakéTou Epyaciag 4 kai
uTTEUBUVOCG yIa TN oUvTagn TnG TTapoloag £KBeang.

Etriong, 6a mpémel va ava@epBei N TOAUTIUN OUPBOAR OAwV TwV €TAipWY PE TNV TTAPOXH TTOAUTIMWY

oToixeiwv Ka®’ OAn Tnv Topeia dlaudpewong Tng €kBeong, kal 10laiTEPA TwV K.K. ldkwpou
KapatpdooyAou (INE M ZEE) ka1 BaciAn Ziwpadn (IME M'ZEBEE).
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Fwoodpio

TITAOZ
Avavewoipeg MRyeg Evépyeiag

FevikA ZuvopooTtrovdia EmayyeApatiwv Biotexvwyv
Eumépwv EAAGSOG

FevikA ZuvopooTtrovdia Epyarwv EAAGSag
Anpéoia Ymrnpeoia Atraox6Anong

Aia Biou Mdaénon

Aiebvig Mpétutrn Tagivopunon tng Exmraideuong
Aigbvig MpéTutrn Tagivopnon Twv ETayyeApdrwy
E@viké ZTpaTtnyiké MNMAaioio Avagopdg

E@vik6 ZuoTtnua AlaTTioTeEuong

E@vikog Opyaviouog Mototroinong NMpooévrwy Kai
EmrayyeApaTtikoU MpooavatoAicuou

EAANvVIKA ZTaTIOTIKA ApXN

EOvik6 MAaioio MpoocovTwy

E6vikn MAat@oéppa Mpoooviwyv

Evepyelakn ATTodoTIKOTNTA

ESoikovéunon Evépyeiag

EtrayyeApatikd AUKeia

EtrayyeApaTikég ZXoAég

EtrayyeApaTikég ZxoAég KardpTiong
EmiTpotrl ZTpaTNYIKOU XXESIOCOU
Eupwraikoé MNMAaiocio NMpoodvTwy

IveTiToUTOo ETrayyeAparikig Kardptiong
Kavoviopég Evepyelakiig Arédoong Kripiwv
Kévtpa Ekmraideuong EviAikwv

Kévrpo Avavewoipwy MNMnywv & Egoikovépunong Evépyesiag
Kévtpo Aia Biou Mdaénong

Movdda Eptreipoyvwpovwy AtraocxoAnong, Koivwvikng
Ao@dAiong, Mpévoiag kal Kolvwvikwyv YTroBéoewv Tou
Ytroupyeiou Epyaciag kai Koivwvikwyv YTroBéoewv

Odnyia yia Tnv Evepyeiaki Ammédoon Twv Kripiwv
Odnyia yia Tnv Evepyeiaki Arédoon

MaveAARvia ‘Evwon AimrAwparoixwyv Mnxavikwyv
EpyoAnmrtwv Anpociwv ‘Epywv

MaveAAfviog Z0vdeopog Texvikwyv ETaipiwv
Mpoypappa Anpociwv Emrevdioewv

ZxoAég Avwrtepng ETrayyeAparikig Kardpriong

ZYNTOMOIPADIA
AlE
MZEBEE

FSEE
AYNA

ABM

AMTEK (ISCED)
AMTEM (ISCO)
EXMNA

EXYA
EOMMEN

EAXTAT
NQF (E.M.M.)
EMMN
EvAT
E=E
EMNAA
EMNAX
E.Z.K.
ExXX
EQF

IEK
KENAK
KEE
KAME
KABM
M.E.K.Y.

OEAK (EPBD)
OEA (EED)
NEAMEAE

ZATE
MAE
ZAEK
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Zuvexigopevn ErayyeApariki Ekmaideuon ko Kardprion
Ytroupyeio AvarrTuéng

Ytmoupyeio Epyaciag kai Koivwvikig Ac@dAiong
Y1roupyegio OIKOVOUIKWYV

Ytmoupyeio MNaideiag, Opnokeupdtwy Kai ABAnTicuoU
Ytroupyeio MepiBdAAovrog kai Evépyeiag

Y1roupyeio Yrodopwyv kai Metagopwv

®opéag MoTomoinong Npoocwtrwv
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MapdapTnua A - Aiota @opéwv 1TOoU UTTOOTNPIjouV TOoV EBVIKS OBIKO
XdapTtn MNMpoodéviwyv

H AioTa Twv @opéwv TTou Ba kKANBoUv va emkupwaouv Tov EBvikd Odiké XAapTn uttoypd@ovTag OXETIKO
2Upewvo gival n €ENG:

AioTa @opéwyv 1TOU UTTOoOoTNPI{oUV TOV EBVIKO O8iKk6 XdpTn Mpoodviwyv

A) Etaipol épyou BUS-REGRoUP

v KAIE v IME - T’ZEBEE
v EMI v INE -TZEE
v TEE

B) Appodia Ymroupyeia kai MNepipepeiakég Apxég

ok~ wnNPE

YTmroupyeio lMepiBdAAovTog kai Evépyelag

YTmoupyeio Ymrodouwv kal Metagopwv

O1 dekaTpeig (13) Mepipépeleg TNG XWPAG

YTmoupyeio MNMaidgiag, @pnokeupdtwy kai ABANTIGHOU

YTtroupyeio Epyaaoiag, KoivwvikAg Aceaiiong kai MNpdvoiag

) ®opeig, péAn Tng EBvIkAG MAaTt@oppag MpoodvTwy

1. EBvik6g Opyaviouog MioTotroinong 2. Anuéaia Ytnpeoia ATTaoxoAnong
Mpocdéviwyv & EmayyeApaTikou (AYTLA)
MpoocavaroAiopou (E.O.MN.T.E.M.)

3. Kevtpiki ‘Evwon EmpeAntnpiwv EANGSaG 4. EmayyeApatiké EmpeAnTtripio ABnvwv
(K.E.E.E.) (E.E.A)

5. Z0vdeopog ETTIXEIPATEWV Kal BlIopnyaviwy 6. EAAnvik 'Evwon Aloupiviou (EEA)
(ZEB)

7. ZUvdeopog Etaipivov dwroBoAtaikwy (ZEP) | 8. ‘Evwon Biounxaviwv HAiakAg Evépyeiag

(EBHE)

9. 'Evwon EAAnvVIKwvV EmixeipAoewv 10. EAANVIKOG ZUVOECGHOG ZUPTTAPAYWYHG
O¢puavong & Evépyelag (EN.E.EMIL.O.E.) HAgkTpIopoU Kal OgpudTnTrag — EZ3HO

11. MaveAAAviog 20vdeopog ETaipeiov Mévwaong | 12. MaveAAAviog ZUvOeGU0G AIOYKWHEVNG
(MZEM) MoAuoTepivng (MA.ZY.ALT.)

13. MaveANAviog 2Uvdeapog Texvikwy ETaipiwv 14. Y0vdeapog Texvikwv ETaipiwov AvwTépwyv
(ZATE) TaEewv (ZTEAT)

15. MaveAAAvia ‘Evwan AITA. Mnxavikwyv 16. MaveAAAvia Evwon Zuvdéouwy
EpyoAnmrtwov Anpociwv Epywv (MEAMEAE) EpyoAnmrtwv Anuociwv Epywv (MEXEAE)

17. IvomitouTo Kripiwv Mndevikig Evepyelaknig 18. Xu0vdeopog EAAnvikwv ETaipeiwv IMpageiwv
KatavaAwong — INZEB MeAetwv (ZEMM)

19. MaveAARvia OpooaTrovdia Biotexvwv 20. MaveAAnvia OpooTrovdia Eptrépwy &
AMoupivooidnpokarackeuaoTwy (MOBAY) Biotexvwv Yalomvakwy (MOEBY)
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21.

OpoaoTtrovodia Biotexvwy YOpauAikwyv
EAAGBag (OBYE)

22.

OpooTtrovdia WukTikwv EANGdOG (O.W.E.)

23.

MaveAAvia OpooTrovdia ZwpaTeiwv
EpyoAnmtov HAekTpoAdywv (MOZEH)

24.

MaveAAfvia OpooTrovdia ETrayyeAuaTiwov
Texvikwyv Eykataotdoewyv Kauong
(MOETEK)

25.

OpooTrovdia HAekTpoAdywv EAAGDOG
(OHAE)

26.

MaveAAAvia OpooTrovdia
EpyaTtoUtraAAAAwv MeTdAAou (NMOEM)

27.

MaveAAAvia OpooTtrovdia Evépyeiag (MOE)

28.

OpooTrovoia OIkodéuwyV Kal ZUAou
EAAGSOG (OOZ=E)

29.

OuooTrovdia ZulAoywyv Epyalopévwv
Texvikwv Emixeipioewv EAAGS0G (OZETEE)

30.

2UANNoyog Texvikwv YTTaAAAwy EAAGDOG
(ZTYE)

31.

EANVIKA ‘Evwon Twv AIQTTIOTEUPEVWY
®opéwv EmBewpnong & Miatotoinong
(Hellas Cert)

32.

2UANoyoG ApxITeKTOVWY AITTAWUATOUX WV
AvwTdtwy ZxoAwv - MaveAAAvia ‘Evwaon
ApxiTekTOvwy (AAAY - TEA)

33.

2UAAoyog MoAImikwv Mnxavikwv EANGS0g
(ZIMME)

34.

MaveAARviog ZUANoyog AITTAWPATOUX WV
MnxavoAoywv - HAekTpoAdywv (MZAM-H)

35.

EAANVIKOG Z0vdeapog ETaipiwv Kévipwy
EmayyeApaTtikng Kardptiong (EAZEKEK)

36.

MaveAAAviog ZUAoyog KévTpwv
EmayyeApaTikrg Katdptiong (MAXYKEK)

37.

MaveAAAvia Evwon Kévtpwy Maenong
(MEKEM)

38.

MaveAARqvia ‘Evwon [SiwTikwv IvoTiTouTwy
EmayyeApaTikng Katdptiong (MEIEK)
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NapdpTnua B - MpoTeivopeva TTpoypduaTa KATAPTIONG VIO KABE
€101IKOTNTA TTPOTEPAIOTNTAG

2Tn Ouvéxela TTapoucialovTal Ta TTPOYPAUMaTa KATAPTIONG TTou Ba TTpéTrel va TrpowbnBolv katd
TTPOTEPAIOTNTA YIA TIG SIAPOPEG OXETIKEG EIDIKOTNTEG TOGO TWV EPYAlOPEVWY «AEUKOU KOAGPOU» 600 Kal
yI' auTég TOU «UTTAE KOAGpOU» TTOU SPACTNPIOTTOIOUVTAI OTOV KTIPIOKO KATAOKEUAOTIKO KAGSO, Pe BAon
TIG TTPOTEPAIOTNTEG VI KATAPTION OTTWG AUTEG EVTOTTIOTAKAV KAl TTPOCOIOPIOTNKAV O€ TTPONYOUUEVA
oTadIa TOU £pyou.

MNa KaBe éva atrd Ta TTPOTEIVOUEVA TTPOYPAUMATA KATAPTIONG TTAPATIOEVTAI AETITOUEPEIS TTANPOPOPIES
yUpw atmmd autd, OTTwg €ival To TTEdI0 EQAPUOYNG, TO TTEPIEXOMEVO KOl Ol EKTTAIOEUTIKOI OTOXOI TWwV
TIPOTEIVOUEVWYV TTPOYPANPATWY KATAPTIONG, Ta KOOTN KAl TO OQEAN, Ol avAYKEG TTPAKTIKAG ££A0KNONG
TWV KATapTI(OuEVWY, KaBWG Kal ol Aaufavopeveg yvwoelg kai de€idotnteg. Emmiong meprypdgovTal ol
TPOUTTOBECEIG GUUMETOXNG. Ta YEVIKA OTOIXEIO TTOU avagépovTal aTo TEAOG KABe €18IKdTNTAG TTpoRABav
atrd TA ETTAYYEAMATIKA TTEPIYPAUUATA (O€ OTTOIEG EIBIKOTNTEG EPYACOUEVWV UTTAPYXOUV TETOIQ).

H (d1a ¢wong) BewpnTIKr KATAPTION TTOU TTPORAETTETAI OTA v AOYyWw TTpoypdappaTa (OuveXoUG) TEXVIKAG
ETTAYYEAUATIKAG KATAPTIONG TTPETTEI VA TTPAYUATOTIOIEITAI ATTO TOV QVTIOTOIXO TTAPOXO KATAPTIONG O€
douég ol otroieg TTPETTEN va BIaBéTouv KatdAANAn adeioddtnon wg Kévrpa Aia Biou MaBnong (KABM)
Emmrédou 1 A 2 (0€ vNOIWTIKEG 1 OPEIVEG ATTOPAKPUOUEVEG TTEPIOXEG dUvaTal va XPnolidoTrolouvTal
AgIToupyikég aiBouoeg TTpwToRaBuIag R deuTepoBAabuIag ektTaideuong). Mpétrel emiong va avapepBei 6T,
KGBe TTpoypaupa KatdpTiong Ba TTPETTEN va TTPAYUATOTIOIEITAI CUPPWVA PE TIG EKTTAIDEUTIKEG HEBGBOUG
Kal TIG TEXVIKEG EKTTAIOEUONG EVNAIKWV.

TNV TTEPITITWON TTOU TTPORAETTETAI TTPAKTIKA AOKNaON, auTr dUvaTtal va UAOTTOINOEI:

e ¢iTe O€ aiBouoeg dopwv adelodotnuéveg ws KABM 1 1 2 (6Tav TTPOKEITAI VO TTPAYUATOTTOINOEI pE
TN MOP®A MHEAETWV TIEPITITWONG, TTAIXVIOIWY POAWY 1 TTPOCOUOIWCEWY  TTPAYMATIKWY
ETTAYYEAUATIKWYV TTEPIOTACEWV),

e cite 0¢ KATAANAQ efomTAiIcuéva Kal dIammOoTEUPEVA epyanTripia (dnAadr €pyacTrpia TTOU va
d1aBéTouv Ta KATAAANAa cuoTAuata kal dAAa 6pyava, €EOTTAICHS KATT. yia TNV €TTIOEIEN OTOUG
EKTTAIBEUOUEVOUG TWV QVTIKEINEVWV TNG KATAPTIONG), Ta oTroia cite 6a diabéTel o TTpoxog NG
KatdpTiong €ite Ba gpovTioel va eEac@aAioel Tnv TTPOGRACN g€ auTd,

e £iTe € OUVEPYALOUEVEG ETTIXEIPMTEIG KAl POPEIG TOU dNUATCIOU 1) TOU IBIWTIKOU TOUEQ.

H @don tng katapTiong Ba oAokAnpwveral pe T dievépyela eEeTAoewy aTTd TIG OTToieg Ba eapTdTal n
XOprynon ToToTToINTIKOU Kal Ol 0TToieg Ba TTpéTTel va TrepIAauBAavouy Kai TNV agloAdynaon Tou TTPAKTIKoU
MEPOUG TNG KATAPTIONG (e@boov TTPoRAETTETAI TETOIA). H d1adIKagia TnG TTICTOTTOINONG TWV YVWOEWV Kal
Oe€loTATWV TWV KaTapTICOPEVWY Ba TTpayuaTtoTroinBei ye Baon 1o IoxUov EBVIKS kal Eupwraikd Beouikd
TAQicI0. Tnv TTOTOTT0INCN — JEOW TwV KATAAANAwY eEeTdocwy - Ba dievepyroouv Popeig MaoToTroinong
Mpoowttwv (PI1M), o1 otroiol €iTe €ivan diatmaTeupévol ammd 1o EXYA cupgwva pe 1o Mpoétutro ISO/IEC
17024 1} &\Ao 100dUvao, ite ival oTotroinuévol atmd Tov EOMMEN va xopnyouUv TOTOTToINTIKA Yid
TNV €1I0IKOTNTA EVOIAPEPOVTOG.

2nueiwveral, TEAOG, 6Tl 0 «BaBudg MNpotepaidTnTagy» Tou eu@aviletal o OAa Ta eTTéPEVA OTA SIAPOPA

TTPOTEIVOUEVA TTPOYPAUUATA KATAPTIONG £XEI TTPOKUWEI (aT1Td TN BABPOAGYNon TTou £yive atrd Toug
AUETa eVOIOPEPOPEVOUG KAl EUTTAEKOUEVOUG QPOPEIC) PE PEYIOTO TO 5.

2eAida 57 of 97



BUILD UP Skills — Greece «EBvik6g O81k6g XapTng»

A. Epyadopevol «AeukoU KOAdpou»

EidikoTnTa MoAiTik6g Mnxavikég SACEs 150 NACE
Mnxavikou - 2142
Mpoypapua Katdptiong 1.1 Babpuog
; ; i : : MpoTepaidTnTOg
«YAIKG CUCTAPOTO KOI TIPOKTIKEG IO Th BEATIWGON TNG EVEPYEIAKAG
ATTodOTIKOTNTAG OTA KTHPIA» 4,6

Mapouaiaon kal avdAuon TnNG EVEPYEIAKAG CUPTTEPIPOPAS TWV KTNPIWV KAl XAPAKTNPIOTIKG
UQIOTAPEVWY TEXVOAOYIWYV / UAIKWY TTOU GUURBAAOUV GTOV EVEPYEIAKA ATTODOTIKO OXEDIACUO
VEWV KTNPiwv (Evepyelakr JEAETN) Kal TNV BEATIOTN evepyelakr avaBabuion uQIoTAPEVWY
KTNpiwv (TTPOoTAOEIG evEPYEIAKN G avaBaduiong)

Mapouaciaon kal avdAuon Twv cuvhBwyv TTPORANUATWY OTNV KOTACKEUR TOU KTNPIOGKOU
KEAUQOUG TTOU €TTIOPOUV OTNV EVEPYEIQKK aTTOdOCN Kol HEBOSOI ATTOTEAECUATIKAG
QVTIMETWTTIONG TOUG

Mepiexduevo >xed1a0uOG Kal 0pOr epapuoyn cuaTNUATWY Uypouovwong / Bepuoudvwaong / d1IaTrvorg Tou
KTNPIoKoU KEAUPOUG, GUUTTEPIAQUBAVOUEVNG KOl TNG ATTOQUYAG dnuIoupyiag BepUoyEQUPWV
Mapouaiaon kal avédAuon Twv oxnNudTwy TTioTotroinong Ktnpiwv ZEB kai NZEB kabwg kai
TWV ATTAITACEWY TTOU BETOUV OTNV KATAOKEUN / avakaivion KTnpiwv.
Mapouaiaon kar avdAucon Twv I010TATWY Kal Tou 0pBoU TPATTOU EQAPUOYAG GUGTNUGTWY KOl
UAIKWV UPNAWY EVEPYEIAKWY ETMIBOCEWY TTOU XpnaoiyoTrolouvTtal o€ Ktripia ZEB kai NZEB
Texvooikovopikn didoTaan eTMAOYAG/dlaxEipiong UAIKWV
TeXVIKEG EQAPUOYNG UAIKWV

Ma6noioké O1 katapTIfduEvoIl Unyavikoi Ba gival ag B€an va axedIGfouv evEPYEIOKA ATTOBOTIKOTEP VEQ

AmrotéAecpa KTAPIO Kal va avaBabpifouv evepyEioKA UPICTANEVA KTHPIO

pakikr To TTpoypappa dev ATTAITEN TIPAKTIKA EKTTAIOEUON

Aoknon

Aidpkeia EvoelkTIKG 24-40 wpeg

KéoToc To KOOTOG Ba eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
KaBopIoUO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIOEUCNG.

O@éAn BeATiwon TnG evepyeiakng amodoTIKOTNTAG OTA KTAPIA

MNpoypaupa Kataptiong 1.2 Babuog
MpoTepaidTnNTOg
«Wnolakég deSIOTNTEG TTOU UTTOOTNPI(OUV TNV KAAUTEPN EVEPYEIAKK
aroédoon Twv KTNPiwvy 4,4

Mapouaiaon kal avdAuon duvaATOTATWY TTOU €XOUV Ta cuoTruata BIM, avamtugn ikavotATwy
avdyvwong / katavonong TTAnpogopiwv BIM kal agiotroinon Toug o€ épya TTOAITIKOU

Mepiexduevo B 5 N
pNXavikoU GTOV KTNPIOKO KOTAOKEUAOTIKO KAGSO.
Tpo@oddTnon / evnuépwaon cuoTnudTtwy BIM pe véeg TTANpo@opieg ava@opikd UE TO KTAPIO
. O1 kaTapTIfoPEVOI NXaVIKoi Ba gival ae B€on va a&loTToiolv TTANpoQopieg atmrd CUCTAUATA
Ma6noiaké i . . . . .
. BIM 1rpokeipévou va axediadouv TNV KATaokeun A TNV avaBdauion Ktnpiwv uwnAng
ATtroTéAeoua . .
EVEPYEIOKAG OTTOOOTIKOTNTAG.
MpakTIKA . . . . .
Acknon To podypapua Ba TTPETTEl va TTEPIAAUBAVEI TTPAKTIKA EKTTAIdEUTN
Aidpkeia EvoeikTikG 20 wpeg
K&GT0 To KOOTOG Ba eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
S KABOPIOPO TWV aTTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIBEUONG.
O@éAn BeATiwaon TnG evepyelakAg atrodoTIKOTNTAG OTA KTAPIA
Mpéypauua Kardprtiong 1.3 Babuag
3 i i i ) MpotepaidTnTOg
«YAIKA Kal cuoTApaTa @IAIKA TTpog To TEPIBAAAOV / AvakUKAwoN Kal
KUKAIKK) OIKOVOMia» 4,3

Mepiexduevo

Mapouaiaon kar avdAuon UNIKWY Kal CUGTAPATWY QIAIKWYV TTPOG TO TTEPIBAAAOV Kal TOU
TTEPIBAAAOVTIKOU ATTOTUTTWHATOG TWV UAIKWV

Zxe0IA0UOG VEWV KTNPIwV / evepyeiakr avaBaduion uQioTAPEVWY KTnpiwv AapBdvovTag
UTTOYN TNV GUVOAIKN] €KTiUNGN Tou TTEPIBAAAOVTIKOU ATTOTUTTWUOTOG TNG KATAOKEURG
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Mapouaiaon kar avdAucn TnNG opBg dIaXeipiIong Kal avakUKAWGNG aTToppIMPaTWy/
TTEPICOEVOUPEVWYV UAIKWV O€ KTNPIOKA KOTAOKEUAOTIKA £pya
Mapouaiaon kal avdAuon duvaToTNTWV ETTAVAXPNOIMOTIOINONG UAIKWY O€ KTNPIOKA
KATOOKEUAOTIKA €pya
. O1 kaTapTIfOPEVOI PNXaVIKoi Ba gival g BEon va eTTIAEyOUV Kal va XpnaigoTrololv opBd Ta
Ma6noiaké 3 L. . i . . .
ATIOTEAEG LG KaTaMn)\cx u)\u'«x WoTE va }.IEI(.UV&ETC'XI n €mpdapuvon Tou TePIBAAAOVTOG KaTd TNV UAoTTOINGN
€VOG KTNPIOKOU KATAOKEUAOTIKOU £PYOU.
lpakTikr To TTpoypappa dev ATTAITEN TTPAKTIKA EKTTAIOEUON
Aoknon
Aidpkeia EvoeikTika 20 wpeg
K6aToC To K60TOG Ba ekTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
KaBopIoUO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIdEUONG.
OpéAn MpooTaaia epIBdAAovTog / dnudoiag uyeiag

Fevikd ZToIXEiO

To emayyeApa Tou MoAiImkoU MnyavikoU atraitei Tnv ammokTnon adeiag AoKNong EMayyEAPATOG, N OTToia
atroTteAei kKal TTPoUTTO0E0N yIa TNV CUUUETOXH OTA TTPOAVAPEPOUEVA TTPOYPAUUATA KATAPTIONG.

Amraitoupevo Emitredo Mpoodviwv: NQF 6-7

Ta KivnTpa TTou Ba YTTopoUcav va £QapPocTolV yia TNV CUPMETOXH TwV MOAITIKWY MnXaviKwy oTa TTapaTTavw
TTPOYPAPMATA ETTAYYEAPATIKAG KATAPTIONG Eival :
e  Emd4TnoN (MePIKA 1 OAIKN) TOu KOGTOUG KATAPTIONG r)/ Kal ETTIOATNON TOU XpOVOU KATAPTIONG
e Emddrnon ayopdg egeidikeupévou Aoyiopikou (1r.x. BIM)
e Avayvwpion Twv VEWV ETTAYYEAUOTIKWV TTPOCOVTWY Kal duvatotnTa évragng Twv MoAimikwy Mnxavikwy
0€ KATAAOYO TTICTOTTOINKEVWY ETTAYYEAUOATIWV TOU KTNPIAKOU KATOOKEUAOTIKOU KAGSOU
e YTOXPEWON OUMPHETOXAS POVO TTICTOTTOINUEVWY OTa BépaTa evdiagEpovTtog MoAITikwy Mnxavikwy og
OXETIKA ouyxpnuatodoToUueva TTpoypdppaTa

O1 MoAimikoi Mnxavikoi €xouv TNV duvaToTNTA EYYPAPG TOUG OTA TTAPAKATW PNTPWA
e Mntpwo MeAwv Texvikou EmipeAnTnpiou EAAGSOG
e  Mnrtpwo Evepyeiakwv EmBewpnTwv ToUu YTToupyeiou Evépyeiag
e  Mnrtpwo Evepyeiakwyv EAeykTwiv Tou YTToupyeiou Evépyeiag
MpoTteiveral n dnuioupyia
e MnTpwou oTOTTIOINUEVWY OTa BEuaTa evaIapEépovTog MoAITIKwY Mnxavikwv

H xpnuatoddtnan Twv TTPOYPAUUATWY KATAPTIONG 6a uTTopoUce va TTpayuaToTToindei yéow
e TOU Mpoypduuatog Anuociwv EtTevdioewy
o T[lpoypappdtwyv EZMA

H diaxeipion Twv TTpoypapuaTwy KaTdpTiong 8a uropoldae va TrpaypaTtoTroindei ammoé 1o Texvikd EmipeAntrpio
EAAGSag f/kail Tov ZMMME

Ta emoyyeApaTika / ouvOIKaAIoTIKG Gpyava TTou EKTTPOcwWTToUV Toug MoAiTikoug MnxavikoUg ivai :
o Texviké EmpeAntpio EANGSOG
e ZUAAoyog MoAmkwyv Mnyavikwv EAAGS0G (XMNME)

Eidikomnra ApxiTéktovag Mnxavikoé IHA) ISC0 NACE
Mnxavikou PX b - 2161
Mpdéypapua KardpTtiong 2.1 Babuag
. , , 3 i MpoTepaidTnNTOg
«YAIKA OUCTAHOTO KOl TTPOKTIKEG YIO T BEATIWON TNG EVEPYEIOKAG NG

ATTOdOTIKOTNTAG OTA KTHPIA»

Mapouaiaon kar avadAuan TNG EVEPYEIAKAG CUPTTEPIPOPAG TWV KTNPIWV KAl XAPAKTNPIOTIKA
UQICTAPEVWY TEXVOAOYIWY / UNIKWY TToU cUUBAEAOUV OTOV evepYEIOKE aTTOO0TIKO OXEDIAOUO
VEWV KTNPiwV (EVEPYEIQKN WMEAETN) Kal TNV BEATIOTN evepyelakr avaBabuion UQICTAPEVWY
KTnpiwv (TrpoTdoeig evepyelakhg avaBabuiong)

Mepiexduevo Mapouaiaon ka1 avaAuon Twv cuvABwv TTPORANUATWY GTNV KOTAGKEUR TOU KTNPIOKOU
KEAUQOUG TTOU E£TTIOPOUV OTNV EVEPYEIOKT aTTOd00N Kol HEBOSOI ATTOTEAEOUATIKAG
QVTIYETWTTIONG TOUG

2xe0I00UOG KAl 0pBR e@apuoy cuoTnUATWY Yypoudvwong / Bepuopdvwang / SIATTVoAg Tou
KTnplakoU KEAUQoUG, oupTTePIAaPBavopévng Kail TNG aTToQuyng dnuioupyiag Bepuoye@uUPUV
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Mapouaiaon kar avdAuon Twv oxnuaTwy ToToTroinang KTnpiwv ZEB kai NZEB kabwg kai
TWV ATTAITACEWY TTOU BETOUV GTNV KOTOOKEUN] / avakaivion KTnpiwv.

Mapouaiaon kar avdAuon Twv IBI0TATWY Kal Tou 0pBoU TPOTTOU EQAPHOYAS CUCTNUATWY Kal
UAIKWV uynAwv evepyelakwy emOOCEWVY TTOU XpnoiyoTrolouvTal o€ KTApia ZEB kai NZEB
2XedIOOPOG Kal ETTIBAEWN KATAOKEUAG BIOKAINATIKWY Kal TTaBnTIKWY KTNPiwv
Texvoolkovopikn didoTaaon eTAOYAG/BIOXEIPIoNG UNIKWV

TexVIKEG EQAPUOYNG UAIKWV

BiokAipaTIK@ kal TTaBnTiKG CUCTAPATA Yia VEQ KOI UQIOTAPEVA KTAPIO KOI UTTODOMEG

Ma6noiaké O1 ynxavikoi Ba eival ae B¢on va oxedIAfouV eVEPYEIOKA OTTOBOTIKOTEPA VEA KTHPIA KAl VO
ATToTéAEC A avapabuifouv evepyelokd UQICTANEVA KTHPIA
MpakTikn To Tpoypaupa dEV ATTAITEN TIPAKTIKY EKTTAIOEUC
Ma®énreia pPoypapy p n n
Aidpkeia EvdeikTikd 40-50 wpeg
K600 To k6aTOG Ba eKTIUNOEI HETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KOBOPIOHO TWV ATTAITOUUEVWY WPWYV BEWPNTIKAG EKTTAIdEUONG.
O@éAn BeAtiwon Tng evepyelaknig ammodoTIKOTNTAG OTA KTAPIA
Mpoypapua KatdpTtiong 2.2 Babuog
i . . N i MNpotepaidTnTag
«Agiotroinon BIOUNXAVIKWV Kol apfpwTwVv AUCEWV GTNV KATAOKEUR /
avakaivion KTnpiwvy 4,6

Mapouaciaon kai avédAucon SuVATOTATWY UPICTAUEVWY TTPOKATOOKEUATHUEVWY 1 / Kal
BIouNXavikwy OTOIXEIWV YIa TNV KATAOKEUR KTNPIAKOU KEAUQOUG O€ £pYa KATOOKEUNG VEWV
KTNPiwv ) PICIKAG avaKaiviong UQICTAPEVWY KThPIWV.

Mepiexduevo BéATIOTN emAoyn apBpwTwv Kal BIOUNXAVIKWY AUCEWV avaAloya To €id0G Kal TNV Xprion Tou
KTnpiou
Texvoolkovouikn didoTaan eTMAOYAG apBpwTwV Kal BIOUNXOVIKWY AUCEWV
TeXVIKEG EQAPPOYNG CUCTNPATWY apOPWTWV Kail BIOPNXAVIKWY AUCEWV - TTEPIOPICUOI
MaBnaiaKks O1 karapTifouevol Ba gival ae B€an va aglotroiolv apBpwTéG Kal Brounyavikég AUCEIG OTIG
. PICIKEG AVAKAIVIOEIG KTNPIWV PEILVOVTAG TO KOGTOG KAl TO XPOVO UAOTTOINGNG TOU £pyou,
ATtToTéAEC O ki . . . . .
evIoXUOVTaG ToV puBuod evepyEIoKWY avaBoBuicewy UQICTAPEVWY KTNPiwV.
Mpakikr To TTpdypappa dev aTTAITEN TTPAKTIKA EKTTAIdEUON
Aoknon
Aidpkeia EvdeikTikd 20 wpeg
KéaTOC To k6aTOG Ba ekTIUNOEI HETG TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
KOBOPIoPO TWV OTTAITOUPEVWY WPWV BEWPNTIKNG EKTTAIBEUONG.
OgéAn BeAtiwon Tng evepyeiakng amrodoTIKOTNTAG OTA KTAPIA
Mpéypappa Kardptiong 2.3 Babuog
MpoTepaidtnTag
«YAIKG Kol TEXVIKEG VIO TV EVEPYEIOKN avaBdBuIon IGTOPIKWY Kal
d1aTnpPNTEWV KTNPiWwV» 4,3

Mapouaiaon kail avdAuon Tou BeopIkoU TTAQIGioU TTou JIETTEI TNV GUVTAPNGON KAl ETTIOKEUN
IOTOPIKWY Kal d1atnpnTéWV KTNPiwv
Mapouaciaon kai avédAuon Tou TPOTTOU KATAOKEURG IOTOPIKWY Kal dIaTnPNTEWV KTNPiwV KaBwG

Mepiexduevo Kal TIG dUVATOTNTEG EVEPYEIAKAS avaBAbuIong TOUG PECw BEPUOUOVWONG TOU KTNPIOKOU
KeAUPOUG
EmAoyn KatdAANAWY UAIKWV yIa TNV VEPYEIQKN avaBdaBuIon ICTOPIKWY Kal dlaTnpnTEéwy
KTNpiwv
. O1 kaTapTIfoUEVOI Ba gival e BE0N va €TTIAEYOUV KAl va XPNOIPOTTOIOUV 0pBd Ta KATAAANAQ
MaBnaoiakd . , . X . . .
A UANIK& WOTE va JelveTal n empBdapuvan Tou TeEPIBAAAOVTOG KATA TNV UAOTTOINGN £VOG
ATtroTéAeoua . .
KTNPIOKOU KOTOOKEUAOTIKOU £pyou.
MpakTiKA i . . .
Agknon To Tpdypappa dev aTTAITEN TTPAKTIKA EKTTAIdEUON
Aidpkeia EvdeikTikd 30 wpeg
KéoTo To K60TOG Ba eKTIUNOEI PETG TNV AVATITUEN TOU OXETIKOU EKTTAIDEUTIKOU TTEPIEXONEVOU KAl TOV
5 KOBOPIOHO TWV ATTAITOUPEVWY WPWYV BEWPNTIKAG EKTTAIdEUONG.
OpéAn BeAtiwon Tng evepyelakng amodoTIKOTNTAG O€ ICTOPIKA Kal dlaTnpnTEa KTApIA
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Mpéypapua Kardptiong 2.4 BaBuog
MpoTtepaidTNTAg

«Wnolakég Ae§16TNTEG TTOU UTTOOTNPIJOUV TN MEYOAUTEPN EVEPYEIOKA

amrédoon TwWV KTNPiwv» 4,2
Mapouaiaon kai avédAuon SuVATOTATWY TTOU £XOUV Ta cuaThuaTa BIM, avdmtugn ikavotATwy
. avayvwong / katavonong TAnpogopiwv BIM kai agiotroinon Toug a€ £pya apXITEKTOVA
Mepiexduevo , ] N
UNXavikoU OToV KTNPIAKO KOTAOKEUAOTIKO KAGSO.
Tpo@oddTnon / evnuépwon cuoTnudTwy BIM pe véeg TTANpo@opieg ava@opikd YE TO KTHpIo
. O1 kaTapTIfouevol Ba gival g BEon va €TTIAEYOUV KAl va XPNOIPoTTolouv opBd Ta KATAAANAQ
Ma6noiaké . . B . . . .
, UAIKG WOTE va PEIVETal N €mMBapuvon Tou TEPIBAAAOVTOG KATd TNV UAOTTOINGTN £VOG
AtroTéAecpa , -
KTNPIOKOU KATOOKEUAOTIKOU £pyou.
MpakTiKA . . ; .
Acknon To TTpoypaupa dev ATTAITEN TIPAKTIKA EKTTAIOEUCN
Aidpkeia EvdelkTikd 20 wpeg
KéoTo To kK60TOG Ba eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
5 KOBopPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIdEUONG.
O@éAn MpooTaacia epIBdAlovTog/ dnudaiag uyeiag

Fevikd ZToIXEIO

To emmdyyeAua Tou ApxiTEKTova MnxavikoU atraiTei Tnv ammokTnon adeiag doknang £TayyEéARATog, N oTroia
artroTteAei kKal TTPoUTTO0E0N yIa TNV CUUUETOXH OTA TTPOAVAPEPOUEVA TTPOYPAUUATA KATAPTIONG.

Amraitoupevo Emitredo Mpoodviwv: NQF 6-7

Ta KivnTpa 1TTou Ba YTTopolcav va EQapPOoToUV Yia TNV CUPMETOXH TwWV APXITEKTOVWY MnXavikwy aTa
TTAPATTAVW TTPOYPAPMATA ETTAYYEAUOTIKAG KATAPTIONG €ival :
e  Emd4TnoN (MePIKNA 1 OAIKN) TOu KOGTOUG KATAPTIONG r)/ Kal ETTIOOTNON TOU XpOVOU KATAPTIONG
o  Emd4TNON ayopdg eEeidikeupévou Aoyiapikou (TT.x. BIM)
e Avayvwpion Twv VEWV ETTAYYEAPATIKWY TIPOCOVIWV Kol duvatdtnTa £viagng Twv ApPXITEKTOVWV
MnxaviKwv o€ KaTAAOYO TTIOTOTTOINUEVWY ETTAYYEAUATIWY TOU KTNPIOKOU KATAOKEUAOTIKOU KAGOOU
o YTOXPEWON GUUUETOXNG MOVO TTIGTOTTOINUEVWY OTa BEpaTa evaIa@EPOVTOG APXITEKTOVWY MnXavikKwy
0€ ouyxpnuaTtodoToUhEvVa TTPOYPAHUATO

O1 ApxitékToveg Mnxavikoi £xouv Tnv duvatodTNTa £YYPAPAS TOUG GTA TTAPAKATW PNTPWA
e Mntpwo MeAwv Texvikou EmipeAnTnpiou EAAGSOG
e  Mnrtpwo Evepyeiakwv EmBOewpnTwv TOU YTTOoUupyeiou Evépyelag
e  Mnrtpwo Evepyeiakwyv EAeykTwiv Tou YTToupyeiou Evépyeiag
MpoTteiveral n dnuioupyia
e  MnTpwou TCTOTIOINUEVWY OTA BEUaTA EVOIOPEPOVTOG APXITEKTOVWY MnYaviKwy

H xpnuatoddtnon Twv TTPOYPANUATWY KATAPTIONG 6a YTTOpoUcE va TTPAYMATOTTOINBE HECW
e TOU Mpoypduuatog Anuociwv Etrevdioewyv
o T[lpoypappdtwy EZMA

H diayeipion Twv TTpoypaupdTWY KaTapTiong 6a prropouce va Trpaypatotroindei amméd 1o Texvikd EmiyeAnTripio
EANGSag i/kal Tov ZAAAY — TIEA

Ta erayyeAPaTIKG / OUVBIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV Toug ApXITékToveG Mnyavikoug givai :
o Texviké EmpeAntpio EANGSOG
e  YUAAoyog ApxiTekTOVwV AmAwpatouxwv AvwTatwv ZxoAwv - MNaveAAAvia Evwon ApXITEKTOVWY

(ZAAAX —TIEA)
Eidikomnra MnxavoAéyog Mnxaviké G 15O NACE
MnXavikoU nx Yog Mnx S i 2144
Mpéypappa Karéptiong 3.1 Babpuog
. . . . . ; MpoTepaidTnNTOg
«Wno@ilakég 5e§16TNTEG TTOU UTTOOTNPIJOUV TNV KAAUTEPNEVEPYEIOKN aTOdoon
TWV KTNPIWV» 4,6
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Mapouaciaon kal avdAucon duvaTtoTATWV TTOU £€XOUV Ta ouoTAuaTa BIM, avdamtuén ikavotAtwy
avdyvwong / katavonong TTAnpogopiwv BIM kai agiotroinon Toug o€ épya TTOAITIKOU

Mepiexduevo i 5 oy
HNXavikoU OTOV KTNPIOKO KOTOOKEUAOTIKO KAGSO.
Tpo@oddTnon / evnuépwaon cucTnudTtwy BIM pe véeg TTANPOQOPIEG AvVaPOPIKA UE TO KTHPIO
MaBnaeIaKs O1 katapTifouevol Ba gival og Béon va aglotroiolv TTAnpogopicg atré cuoTtripyata BIM
r]’ TTpoKEINEVOU va oxedIAlouv TNV KATAOKEUNA 1 TNV avaBaduion KTnpiwv uwnAng evepyEIakng
ATtroTéAecpa .
ATTOB0TIKOTNTAG.
MpakTiKA . . . . .
AGKNON To mpoypappa Ba TTpéTTel va TTEPIAAUBAVEI TTPAKTIKA eKTTaidEUTN
Aidpkeia EvoelkTIKG 20 wpeg
K&GT0 To K60TOG Ba ekTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KaBopIoUO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG EKTTAIdEUONG.
O@éAn BeATiwon TnG evepyelakAg atrodoTIKOTNTAG OTA KTAPIA
Mpéypapua Kardptiong 3.2 BaBudg
; i i i i MNpotepaidTnTag
«YAIKA CUCTAMOTO KOl TTPOKTIKEG YIO TN BEATIWGON TNG EVEPYEIOKAG
amTodOTIKOTNTAG OTA KTHPIO» 4,5

Mapouaiaon kal avaAucn TnNG EVEPYEIAKAG CUUTTEPIPOPAS TWV KTNPIWV KAl XAPAKTNPIOTIKG
UQIOTAUEVWY TEXVOAOYIWYV / UAIKWY TTOU GUUBAAOUY OTOV EVEPYEIAKG QTTODOTIKO OXEOIAOUO
VEWV KTNpiwv (evepyelakr JEAETN) Kai TNV BEATIOTN evepyeiakh avaBaduion uQICTAPEVWY
KTNPiwv (TTPOTACEIG EVEPYEIOKNG avaBaduIong)

Mapouaiaon kal avdAuaon Twv ouvhBwyv TTpoBAnuaTwy oTig H/M eykaTtaoTdoelg Tou KTnpiou
(©¢éppavon, wogn, ZNX, agpioudg ) TTou emdpoUV OTnV evepyelakn amddoaon Kal pébodol
ATTOTEAEGUATIKAG AVTIUETWTTIONG TOUG

Mepiexduevo >xedIaouOG Kal Epappoyr) ocuaTnudTwy O¢épuavong / wuéng / ZNX kai agpioyol, uwnAng
EVEPYEIOKNAG aTTOd0TIKOTNTAG, [Napouaiaon Kal avaAuon TwV TEXVIKWY XAPAKTNPICTIKWY KAl
TOU TPOTTOU £YKATAGTACNG CUCTNUATWY UYNANG EVEPYEIAKNG ATTOSOTIKOTNTOG.
Evowpdatwan texvoAoyiwv AMNE oe ktipia (P/B, HAIoBepuIka KATT.)
Mapouaiaon kar avadAuon oxnudTwy moTotroinong ktnpiwv ZEB kai NZEB kabwg kai Tig
ATTAITACEIG TTOU BETOUV OTNV KATAOKEUN / avakaivian KTnpiwv
Texvo-oikovouikA didaTaan emAoyng/diaxeipiong cuotnudTtwy H/M
Texvikég eykaTtdoTaong ouoTnuatwy H/M
Ma6noiaké O1 katapTifopevol Ba gival o€ BEon va axedIAfouV eVEPYEIOKA ATTODOTIKOTEPA VEQ KTHPIA KAl
AmrotéAeopa va avafBabpiouv evepyelakd UQIGTAPEVA KTHPIA
pakikr To Tpdypauua dev aTTAITEN TTPAKTIKI EKTTAIOEUON
Acknon
Aidpkeia EvoeikTika 40-50 wpeg
KéoToC To kK60TOG Ba ekTIUNOEI HETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU Kl TOV
KaBoPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG EKTTAIBEUONG.
O@éAn BeATiwon NG evepyelakAg atrodoTIKOTNTAG OTA KTAPIA
MNpodypaupa Katdptiong 3.3 Babpog
MpoTepaidTnNTOg
«YAIKA Kol cuoTAMATA QIAIKA TTPpOG TO EPIBAAAOV / AvakUKAwGN Kal
KUKAIKA oIKOVOia» 4,1
Mapouaciaon kal avaAuon UAIKWV Kal CUCTNPATWY QIAIKWY TTPOg To TTEPIBGAAOV Kal TOU
MepIBaAAOVTIKOU ATTOTUTTWHATOG UAIKWV
2xed1a0POG VEWV KTNpiwv / evepyeliakr) avaBdabuion u@IioTAPEVWY KTnpiwv AapBdavovTag
A UTTOWN TNV GUVOAIKN] €KTiUNoN Tou TTEPIBAAAOVTIKOU ATTOTUTTWHATOG TNG KATAOKEUAG
Mepiexéuevo . . . . . .
Mapouaiaon kal avdAuaon TG opbn diaxeipion Kal avaKUKAWGT atToppIuudaTwy/
TTEPICCTEVOUNEVWYV UAIKWY O€ KTNPIOKA KOTAOKEUAOTIKA £pya
Mapouaiaon kar avédAuaon duvaTdTNTWV ETTAVAXPNOCIKNOTTIOINONG UAIKWY O€ KTNPIOKA
KOTOOKEUQOTIKG €pya
. O1 katapTifOuevol Ba ival o€ BEaN va ETTIAEYOUV Kal va XPNOIYOTTOIoUV 0pBa& Ta KATAAANAQ
MaBnaoiakd .. . . . . . .
. UAIK& WOTE va peiwveTal n empBdapuvon Tou TEPIBAAAOVTOG KATA TNV UAOTTOINGN VOGS
ATtToTéAeoa , .
KTNPIOKOU KATAOKEUAOTIKOU £PYOu.
22:222” To TTpoypapua Oev ATTAITEN TIPAKTIKA EKTTAIOEUCN
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Aidpkeia EvoeikTika 20 wpeg

To K60TOG Ba ekTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV

Koatog KaBopIoUO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG EKTTAIOEUONG.

O@éAn MpooTtaaia epiBaAAovTog / dnudaoiag uyeiog

Fevikd ZToIXEIO

To emmdyyeApa Tou MnxavoAdyou Mnxavikou atraiTei Tnv atréktnon ddeiag doknong mayyEAPATOG, N OTToid
artroTeAei kKal TTPoUTTO0E0N yIa TNV GUUUETOXH OTA TTPOAVAPEPOUEVA TTPOYPAUUATA KATAPTIONG.

Atraitoupevo ETitredo MNpoodviwv: NQF 6-7

Ta KivnTpa 1TTou Ba YTTopolcav va EQapPoaTolV yia TV CUHMETOXA Twv MnxavoAdywv Mnxavikwy oTa
TTAPATTAVW TTPOYPAPATA ETTAYYEAUOTIKAG KATAPTIONG €ival :
e  Emddtnon (uepikA 1 OAIKA) Tou KAGTOUG KATAPTIONG fy/ Kal ETTIBATNON TOU XPOVOU KATAPTIONG
e Emddtnon ayopdg egeidikeupévou Aoyiopikou (1r.x. BIM)
e Avayvwpion Twv VEWV ETTAYYEAUOTIKWYV TTPOCOVTWY Kal duvarotnta évragng Twv MnyavoAdywv
Mnxavikwv o€ KOTGAOYO TTICTOTTOINMEVWV ETTAYYEAPATIWY TOU KTNPIAKOU KATAOKEUAOTIKOU KAGSOU
o YTOXpEWON CUPPETOXAG HOVO TTIoTOTTOINUEVWY OTa BépaTa evdia@époviog MnxavoAdywv Mnxavikwy
0€ OXETIKA OUYXPNHATOBOTOUNEVA TTPOYPAUUATA

O1 MnyavoAdyol Mnxavikoi éxouv Tnv duvaToTNTa £YYPAPAS TOUG OTA TTAPAKATW MNTPWA
e Mntpwo MeAwv Texvikou EmipeAnTnpiou EAAGSaG
e  Mntpwo Evepyeiakwv EmBOewpnTwv TOU YTTOUpyEiou Evépyelag
e  Mntpwo Evepyeiakwyv EAeykTwiv Tou YTToupyeiou Evépyeiag
MpoTteiveral n dnuioupyia
e MnTpwou ToTOTTIOINPEVWY OTa BEPaTa eviIa@EépovTog MnyavoAdywv Mnxavikwv

H xpnuatoddtnon Twv TPOYPAUUATWY KATAPTIONG 6a uTTopolce va TTPAayHaToTroindei péow
e TOU TTpoypdupaTog Anpociwv Etrevduoewv
e [lpoypauudtwy EZMA

H diayeipion Twv TTPOoYypPaUUATWY KATAPTIONG Ba uTTopouce va TTpaypartotroindei ammd 1o Texvikd EmiueAnTtrpio
EANGdag ry/kail Tov MXAM-H

Ta emayyeAPaTiKG / ouvOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV Toug MnxavoAdyoug Mnxavikoug giva :
o Texviké EmpeAntpio EANGSOG
e [MaveAAnviog ZUANoyog ArTAwpaTouxwy MnxavoAdywy - HAekTpoAdywv (MEAM-H)

EISIK6TNTA ) . NMARBog ISCO NACE
. HAekTpoAbdyog Mnxavikég
Mnxavikou - 2151
MNpodypappa Katdprtiong 4.1 BaBudg
MpoTepaidTnNTOg
«Texvoloyieg avaBdBuiong Tng £EuTrvng AeIToupyiag Twv KTnpiwv yia Tnv
BeATiwWON TNG EVEPYEIOKAG TOUG ATT6d0o0NG» 4,2
Mapouaiaon kal avaAuaon Twv TEXVOAOYIWV auTopdTrou eAéyxou ouaTnudtwy H/M
EYKATAOTACEWY KTNPiwv (0TTw¢ BEpPOKPACIaKh avTioTABPIoN, TEXVOAOYiEG auTovopuiag
TTAAQIWV EYKATOOTACEWYV, EEUTTVOI BEPUOOTATES KATT.) KABWG Kal 0pBEG TTPAKTIKEG
€yKaTdoTaoNG TOUG Yia TNV BEATIWON TNG EVEPYEIOKAG OTTOBOTIKOTNTAG VEWV KaI UPICTAPEVWV
. KTNPiwv.
Mepiexéuevo . . . . . ,
Mapouaciaon kal avdAuon Twv ATTAITACEWY £YKATATTACNG KAl A&IToupyiag / puBuiong
OUOTNUATWY AUTOPATOU EAEYXOU KOl EVEPYEIOKNAG BIaXEipiong o€ KTAPIA UWPNANG EVEPYEIOKAG
amédoong
Mapouaciaon kal avdAuon Twv cuoTNUATWY ATTOBAKEUONG EVEPYEIOG OE KTAPIA
TexVIkEG £EUTTVNG Kal ATTOOOTIKAG DIAXEiPIONG EVEPYEIAG O€ KTAPIA.
MaBnaoiakd O1 katapTifopevol Ba gival o€ Béon va oxedidlouv Kal va ykabioTouv cuaThuaTta €EuTTvng
AmroTéAecpa AeiToupyiag o€ KTAPIA BEATILLVOVTAG TNV EVEPYEIOKT) TOUG ATTOBOTIKOTNTA.
Mpakikr To TTpdypapua dev ATTAITEN TTPAKTIKA EKTTAIOEUON
Aoknon
Aidpkeia EvoeikTikd 20 -30 wpeg
KéoToc To KOOTOG Ba eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
KABOPIOPO TWV aTTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIBEUONG.
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OpéAn BeATiwon TnG evepyelakAg atrodoTIKOTNTAG OTA KTAPIA
Mpéypapua Kardptiong 4.2 Babuog
. , ; i : MpoTepaIdTNTOG
«YAIKA OUCTAMOTO KOl TTPOKTIKEG YIO TH BEATIWON TNG EVEPYEIAKAG Y

AamTodOTIKOTNTAG OTA KTHPIO»

Mapouaciaon kal avaAuon TNG EVEPYEIAKNG CUPTTEPIPOPAS TWV KTNPIWV Kal XApAKTNPIOTIKA
UQIOTAPEVWY TEXVOAOYIWV cuaTnudTwy H/M 110U UPBAGAOUV OTOV £vEPYEIOKA ATTOOOTIKO
oxedIaou6 VEWV KTNpiwv (evepyelakr) JEAETN) Kal TNV BEATIOTN evepyeiakr) avaBdabuion
UQIOTAPEVWY KTNPiwv (TTPOTACEIG EVEPYEIAKAG avaBabuiong)

Mapouaiaon kal avaAuon Twv ouvhBwyv TTpoBAnuaTwy otig H/M gykataoTdoelg Tou KTnpiou
(©¢épuavon, wogn, ZNX, agpiopdg ) Tou emMdPoUV OTNV evepyelakn amddoan Kal pébodol
ATTOTEAEOUATIKAG AVTIUETWTTIONG TOUG

Mepiexduevo >xedl0oPoOG Kal epappoyn cuoTnudatwy Oépuavong / wugng / ZNX kai agpiopou, uwnAig
EVEPYEIOKNG OTTOBOTIKOTNTAG, [Napouadioon Kal avaAuon TWV TEXVIKWY XAPAKTNPIOTIKWY Kal
TOU TPOTTOU £YKATAGTACNG CUCTNUATWY UYNANG EVEPYEIAKNG ATTOSOTIKOTNTOG.
Evowpdatwan texvoAoyiwv AMNE oe ktipia (P/B, HAIoBepuIka KTA)

Mapouaiaon kal avdAuon oxnudTtwy moTotroinong kTnpiwv ZEB kai NZEB kabwg Kai Tig
ATTAITACEIG TTOU BETOUV OTNV KATAOKEUN / avakaivian KTnpiwv

Texvo-oikovouikA didaTaon emAoyng/dlaxeipiong cuoTnudTtwy H/M

TeXVIKEG yKATAOTAONG cUOTNUATWY H/M

Ma6noiaké O1 katapTifopevol Ba gival o€ BEon va oxedidlouv evepyeiakd atTodOTIKOTEPO VEQ KTAPIA KAl
ATToTéAEO A va avaBobuifouv evepyelakd upIoTAUEVA KTAPIA

Mpakikr To Tpdypapua dev aTTAITEN TTPAKTIKI EKTTAIOEUON

Aoknon

Aidpkeia EvoeikTika 40-50 wpeg

To k60T0G Ba eKTIUNOEI HETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV

Koatog KABOPIoUO TWV aTTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIdEUONG.

O@éAn BeATiwon TnG evepyelakAg atrodoTIKOTNTAG OTA KTAPIA

Fevikd ZToIXEiT

To emdyyeAua Tou HAekTpoAGyou MnxavikoU atTaitei TNV atrokTnon Adeiag AoKNong ETTayyEAUATOG, N OTroia
atroTeAei kal TTPoUTTé0EeON yia TNV CUPUETOXA OTA TTpoava@epdUEVa TTPOYPAUUaATA KATdpTIong.

Amraitoupevo Emitredo Mpoodviwv: NQF 6-7

Ta kivnTpa TTou Ba utropolcav va QapuocTolV yia TRV CUPMETOXT Twv HAEKTPOAOYWY Mnxavikwv oTa
TTAPATTAVW TTPOYPAPUATA ETTAYYEAUOTIKAG KATAPTIONG €ival :
e  Emd4TNON (MEPIKN 1 OAIKN) TOU KOGTOUG KATAPTIONG r)/ KAl ETTIOOTNON TOU XPpOVOU KATAPTIONG
e  Emd4TNON ayopdg eEeidikeupévou Aoyiauikou (TT.x. BIM)
e Avayvwpion Twv VEWV ETTAYYEAPATIKWY TTPOOOVIWYV Kol duvatotnTa €viagng Twv HAekTpoAOywv
MnxaviKwv o€ KOTAAOYO TTIOTOTTOINUEVWY ETTAYYEAUATIWY TOU KTNPIOKOU KATAOKEUAOTIKOU KAGOOU
e YTOXpéwON CUPPETOXAG HOVO TIaTOTTOINUEVWY OTa BéuaTta evolapépoviog HAeKTpoAdywy Mnyavikwy
0€ OXETIKA OUYXPNUATOOOTOUUEVA TTPOYPAUUATA

O1 HAekTpoAdyor Mnxavikoi £xouv Tnv duvaToTnTa EYYPAPAG TOUG OTA TTAPAKATW UNTPWA
e  Mntpwo MeAwv TexvikoU EmmipeAnTnpiou EAAGSOG
e Mntpwo Evepyeiakwv EmBewpnTwdv TOUu YTToupyeiou Evépyeiag
e Mntpwo Evepyelakwv EAeykTwiv Tou YTroupyeiou Evépyeiag
MporteiveTal n dnuioupyia
e  Mntpwou moToTTOoINUEVWY OTA BEpaTa EVOIAPEPOVTOG HAEKTPOAGYWY Mnxavikwy

H xpnuatodétnon Twv TPOYPAPUATWY KATAPTIONG Ba uTTopolce va TTpayhaToTroindei péow
e TOU Mpoypduuatog Anuociwv ETrevdioewy
o T[poypappdtwy EZMA
o T[poypappdtwy TG AYTIA

H diayeipion Twv TTpoypaupaTWY KATapTIong 6a uropouce va TTpayuatoTroindei atrd 1o Texviké EmipeAntrpio
EANGSag ry/kar Tov MXAM-H

Ta eayyeAPaTIKG / OUVBIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV Toug HAekTpoAdyoug Mnxavikoug givai :
o Texvik6 EmpueAnTipio EANGDQOG
e [laveAAnviog ZUANoyog AirrAwpatoUxwv MnxavoAdywv - HAekTpoAdywv (MZAM-H)
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Totroypd@og Mnxavikog / MARBog ISCO NACE
, XapToypdpog
E|6|K0'rn'r’£g MoAgod6pog Kal ZXeSIOOTHG
Mnxavikwv KukAogopiag - 2148
Mnxavikog lMepiBdAAovTog
Mpéypapua Karéptiong 5.1 Babuog
. , s 3 i MpoTepaidTnNTOG
«YAIKA Kol cuoTAMATA QIAIKA TTPpOG TO TTEPIBAAAOV / AvakUKAwWGN Kal
KUKAIKN OIKOVOHia» 41

Mapouaiaon kal avdAuon UNIKWY KAl CUGTAPATWY QIAIKWYV TTPOG TO TTEPIBAAAOV Kal Tou
MepIBaAAOVTIKOU ATTOTUTTWHATOG UAIKWV

2xedIa0UOG VEWV KTNpiwV / evepyeiakr) avaBabuion uQIoTAPEVWY KTnpiwv AapBdavovTag
uTTOéWN TNV OUVOAIKK| €KTIUNGN TOU TTEPIBAAAOVTIKOU OTTOTUTTWUOTOG TNG KATAOKEUNG

Mepiexorevo Mapouaiaon kai avaAuan TG opbn diaxeipion Kal avaKUKAwWON atToppIdudaTwy/

TTEPICCEVOUPEVWYV UAIKWV O€ KTNPIOKA KOTAOKEUAOTIKA £pya

Mapouaciaon kal avdAuon duvatdTNTwV ETTAVAXPNOIPOTTOINONG UAIKWY O€ KTNPIAK&

KATAOKEUAOTIKA €pyal
MoBnoIaKS O1 katapTIfduevol Ba gival o€ BEan va €TTIAEYOUV Kal va XpNoIYoTTolodv opBa Ta KatdAAnAa
Ano?é)\so a UAIK& WOTE va pelwveTal n empBAapuvan Tou TEPIBAAAOVTOG KATA TNV UAOTTOINGN VOGS

H KTNPIOKOU KOTAOKEUAOTIKOU €pyou.
MpakTikA . . . .
Acknon To Tpdypapua dev aTTAITEN TTPAKTIKA EKTTAIdEUON
Aidpkeia EvoeikTika 20 wpeg
KéoTo To KOOTOG Ba ekTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
5 KaBOPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG EKTTAIBEUONG.
OpéAn MpooTaaia epIBdAAovTog / dnudoiag uyeiag
Mpoypapua KatdpTtiong 5.2 Babpuog
i i i : ; i MpoTepaidTnTOg
«Wnolakég AegI6TNTEG TTOU UTTOO TN PIJOUV TN KAAUTEPN EVEPYEIAKN atrédoon
TWV KTNPiwvy» 4.1

Mapouaiaon kar avdAucon duvaTOTATWY TToU €X0UV Ta cuoTApata BIM, avamTugn IkavoTATwy
avayvwong / katavonong TAnpogopiwv BIM kai afiotroinon Toug g€ £pya TTOMITIKOU

Mepiexduevo MNXavikoU oToV KTNPIOKOG KOTOOKEUAOTIKO KAGSO.
Tpo@odoTnan / evnuépwan cuoTnuaTtwy BIM pe véeg TTANpoPopieg avapopikd PE TO KTrPIo
AlaoUvdeon BIM kai GIS

MoBnoIaKS O1 katapTifopevol Ba eival o€ Béon va aglotroiolv TTAnpogopicg atrd cuaTrpata BIM

n, TTpoKeIYéVOU va oxedIAlouv TNV KATAOKEURA 1 TNV avaBaduion KTnpiwv uwnAng evepyeiakng

AmrotéAeopa i
ATTOd0TIKOTNTAG.

MpakTiKA . . . . .

Acknon To mpdypappa Ba TTpETTel va TTEPIAAUBAVEI TTPAKTIKA EKTTAIdEUTN

Aidpkeia EvoelkTikG 20 Wpeg

K&GT0 To KOOTOG Ba eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV

s KABOPIoPO TWV aTTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIGEUONG.
O@éAn BeATiwon TnG evepyelakAg atrodoTIKOTNTAG OTA KTAPIA

Fevika ZToixeia

To emmdyyeApa Tou MnxavikoU atraiTei Tnv ammokTnon adeiag doknong TayyEAUATOG, N OTTOI0 ATTOTEAE Kal
TTPOUTTO0EDN YIa TNV CUMPKETOXT OTA TTPOAVAPEPONEVA TTPOYPANUATA KATAPTIONG.

Atmaitotpevo Eitredo MNpoadviwyv: NQF 6-7

Ta KivnTpa TToU Ba uTTopoUCaY VA EQAPUOCTOUV YIO TNV CUMMETOXN Twv Mnxavikwyv oTa TTapatTévw
TTPOYPAPMATA ETTAYYEAUATIKNG KATAPTIONG Eival :
e  Em&4Tnon (MePIKA 1 OAIKN) Tou KGOTOUG KATAPTIONG 1)/ Kail ETTIAOGTNOT TOU XPOVOU KATAPTIONG
e Em&bTnon ayopdg e€eidikeupévou Aoyiopikou (T1.X. BIM)
e Avayvwpion TwV VEWV ETTAYYEAUATIKWY TTPOCOVIWY Kal duvartétnTa €viagng Twv Mnyavikwv o€
KOTGAOYO TTIOTOTIOINKEVWY ETTAYYEAPATIOV TOU KTNPIAKOU KATOOKEUAGTIKOU KAGOOU
o YTOXpéwon CUMPMPETOXAG MOVO TIOTOTTOINUEVWY OTa BEéuata evOlapEéPovTog MnXaVIKWY QuTwyv Twv
€IBIKOTATWY OE OXETIKA OUYXPNUOATOBOTOUUEVA TTPOYPAUUATA
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O1 Mnyavikoi éxouv Tnv duvardTNTa £YYPAPAG TOUG OTA TTOPAKATW PNTPWA
e Mntpwo MeAwv Texvikou EmipeAnTnpiou EAAGSaG
e  Mntpwo Evepyeiakwv EmBewpnTwdv TOU YTToupyeiou Evépyelag
e Mntpwo Evepyeiakwv EAeykTwiv Tou YTroupyeiou Evépyeiag
MpoTteiveral n dnuioupyia
e MnTpwou TCTOTTOINUEVWY OTA BEUATA EVOIOPEPOVTOG MNYAVIKWY QUTWY TwV EISIKOTATWV

H xpnuatodétnon Twv TTPOYPAUUATWY KATAPTIONG Ba uTTopouce va TTpayhatoTroindei yéow
e TOU Mpoypdupatog Anuociwv Etrevdioewyv
o T[poypappdtwy EXMA
o T[lpoypappdtwy TG AYTIA

H diaxeipion Twv TTpoypapuaTwy KaTdpTiong 8a ptropodae va TrpaypaTtoTroindei amroé 1o Texviko EmipyeAnTtrpio
EANGdag f/kai Toug avtioToixoug ZUAAGyoug Mnyxavikwyv

Ta emayyeAPaTiKG / ouvOIKAAIOTIKA Opyava TTOU EKTTPOCWTTOUV Toug Mnxavikoug eivai :
o Texviko EmpeAnTripio EANGDOG
e [aveAArviog ZUAoyog ArmmAwpatouxwy Aypovopwyv & Totroypdewv Mnxavikwy
e ZUAAoyog EMAvwy Mnxavikwyv MoAeodopiag, Xwpotagiag kai Mepipepeiakrg Avamtuéng (XEMIMXIMA)
o [aveAArviog ZUAAoyog ArTAwpaTouxwy Mnxavikwy MepiBdAAovTtog

EISIKOTNTES Xnuik6g Mnxavikég / MAnGog ISCO NACE
Mnxavikwv Nautrny6g Mnxavikog - 2145
MNpoypauua Kardprtiong 6.1 Babuog
MpoTepaidTnNTOG
«Wnolakég Ae§16TNTEG TTOU UTTOOTNPICOUV TN KOAUTEPN EVEPYEIOKN aTTOd00N
TWV KTNPIiWwV» 4,1

Mapouaiaon kal avdAucn dUVATOTATWY TTOU €XOuV Ta cuoTripata BIM, avamtugn IkavotTATwy
avdayvwong / katavonong TTAnpogopiwv BIM kal agiotroinon Toug o€ épya TTOAITIKOU

Mepiexduevo i 5 oy
pNXavikoU GTOV KTNPIOKO KOTOOKEUAOTIKO KAGSO.
Tpo@oddTnong / evnuépwaon cuaTnudTtwy BIM pe véeg TTANpOQOpPiEG avagopikd e TO KTHPIO
MoBnoIaKS O1 katapTifopevol Ba eival o€ BEon va aglotroiolv TTAnpogopicg atrd cuaTrpata BIM
n, TTpoKeIYéVOoU va oxedIAfouv TNV KATAOKEURA 1 TNV avaBaduion KTnpiwv uwnAng evepyeiakng
AmrotéAeopa i
ATTOd0TIKOTNTAG.
MpakTiKA . . . . .
Acknon To mpdypappa Ba TTpETTel va TTEPIAAUBAVEI TTPAKTIKA EKTTAIdEUTN
Aidpkeia EvoelkTikG 20 Wpeg
K&GT0 To KOOTOG Ba eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
S KaBopIoUO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIOEUCNG.
O@éAn BeATiwon TnG evepyeElakAg atrodoTIKOTNTAG OTA KTAPIA
Mpéypapua Kardptiong 6.2 BaBudg
i i i i i MNpotepaidTnTag
«YAIKA Kal cuoTApaTa @IAIKA TTpog To TTEPIBAAAOV / AvakUKAwGN Kal
KUKAIKA olKovouia» 3.8

Mapouaiaon kar avdAuon UNIKWY Kal CUGTAPATWY QIAIKWYV TTPOG TO TTEPIBAAAOV Kal TOU
MepIBAAAOVTIKOU ATTOTUTTWHATOG UAIKWV

>xedIa0UOG VEWV KTNPiwV / evepyeiakr avaBdabuion uQioTAPEVWY KTnpiwv AapBdvovTag
UTTOWN TNV CUVOAIKK] €KTiUNGN Tou TTEPIBAAAOVTIKOU ATTOTUTTWHATOG TNG KATAOKEUAG

Mepiexopevo Mapouaiaon kal avdAuaon NG opbn diaxeipion Kal avakKUKAWGT atToppIdudaTwy/
TTEPIOCEUOUHEVWYV UAIKWV OE KTNPIOKA KATAOKEUAOTIKA €pya
Mapouaiaon kal avaAuon duvatdTNTwV ETTAVAXPNOIPOTTOINONG UAIKWY O€ KTNPIAK&
KATAOKEUAOTIKA €pyal
. O1 katapTifopevol Ba gival o€ BEON va €TTIAEYOUV Kal va XPNOIPOTTOIoUV 0pBda Ta KATAAANAQ
MaBnaoiakd . . . . . . .
A UAIK& WOTE va PeiveTal n emBAapuvan Tou TePIBAAAOVTOG KATA TNV UAOTTOINGN €VOG
ATtToTéAeoa , .
KTNPIOKOU KATAOKEUAOTIKOU £PYOu.
MpakTiKA . . R .
Acknon To Tpdypapua dev aTTAITEN TTPAKTIKA EKTTAIdEUCN
Aidpkeia EvoeikTikG 20 wpeg
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K6oTo To k60T0G Ba ekTIUNOEI HETA TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU Kal TOV
s KaBopIoUO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG EKTTAIOEUONG.
OpéAn MpooTtaaia epiBaAAovTog/ dnudaoiag uyeiog

Fevikd ZToIXEiO

To emmdyyeAua Tou MnxavikoU atraiTei Tnv ammokTnon adeiag doknong TayyEAUATOG, N OTTOI0 ATTOTEAET Kal
TPoUTT60€EDN YIa TNV CUUPETOXA OTA TTPOAVAPEPOUEVA TTPOYPANUATA KATAPTIONG.

Atmraitoupevo Eritredo Mpoodviwv: NQF 6-7

Ta KivnTpa TTou Ba YTTopolcav va QAapPOoTOUV Yia TNV CUPMETOXH TwV MNXavIKWy GTA TTAPATTAVW
TTPOYPAPMATA ETTAYYEAPATIKAG KATAPTIONG Eival :
e  Em&4Tnon (MePIKNA 1) OAIKN) TOu KOGTOUG KATAPTIONG I)/ Kal ETTISOTNON TOU XpOVOU KATAPTIONG
e Em&4Tnon ayopdg egeidikeupévou Aoyiapikou (T1.x. BIM)
e Avayvwpion Twv VEWV ETTAYYEAUOTIKWYV TTPOCOVIWV Kol duvatotnTa £viagng Twv Mnyavikwv o€
KATAAOYO TTIOTOTTOINUEVWYV ETTAYYEAUATILV TOU KTNPIOKOU KATAOKEUAOTIKOU KAGOOU
o YTOXpEéwOon OUPMPETOXAG MOVO TIOTOTTOINUEVWY OTa BEéuaTta evolapEéPovTog MnXaviKwy aQuTwyv Twv
€I0IKOTATWY O€ OUYXPNHOTOBOTOUNEVA TTPOYPAUUATO

O1 Mnxavikoi €xouv Tnv dUVATOTNTA EYYPAPFG TOUG OTA TTAPOAKATW PNTPWA
e Mntpwo MeAwv Texvikou EmipeAnTnpiou EAAGSOG
o  Mntpwo Evepyeiakwv EmBewpnTWdv TOU YTToupyeiou Evépyelag
o  Mntpwo Evepyeiakwyv EAeykTwiv Tou YTToupyeiou Evépyeiag
MpoTteiveral n dnuioupyia
e MnTpwou TCTOTTOINUEVWY OTA BEUaTa EVOIAPEPOVTOG MNXAVIKWY QUTWY TwV EISIKOTATWV

H xpnuatoddtnon Twv TPOYPAUKATWY KATAPTIONG 6a uTTopolce va TTpayuaToTroindei péow
e TOU Mpoypduuatog Anuociwv ETTevdioewyv
o T[lpoypappdtwy EXMA
o T[poypappdtwy TG AYTIA

H diaxeipion Twv TTpoypapuaTwy KATdpTiong 8a uTropolaoe va TrpaypaTtoTroindei amré 1o Texviko EmipyeAntrpio
EAANGDaG fi/kal Toug avTioToixoug ZUAAOyoug Mnxavikwyv

Ta emayyeAPaTika / ouvOIKaAIoTIKG Gpyava TTou EKTTPOcwTToUV Toug MnyavikoUg givai :
o  To Texvikd EmpueAntipio EANGOOG
e [MaveAAnviog ZUANoyog Xnuikwyv Mnyavikwy (MEXM)
e  ZUAAoyog AimmAwpatoUywyv Nautrnywv Mnxavikwv EAAGSog — £.A.N.M.E.

Eid1k6TnTEG | "AAAEG EIBIKOTNTEG UNXOAVIKWV TTOU SEV MAneog ISCO NACE
Mnxavikwv TagivopoUvTal aAAoU - 2149
Mpéypapua Kardprtiong 7.1 BaBudg
i i i i i MpoTtepaidTNTAG
«Wnolakég Ae§I6TNTEG TTOU UTTOOTNPICOUV TNV KOAUTEPN EVEPYEIOKN i
aroédoon Twv KTNPiwvy ’
Mapouaiaon kal avdAuon duvaATOTATWY TTOU €XOUV Ta cuoTruata BIM, avamtugn ikavotATwy
HEDIEYOLEVD avayvwong / katavonong TAnpogopiwyv BIM kai aglotroinon toug o€ £pya TTOMITIKOU
PIEXCOH MNXAVIKOU OTOV KTNPIGKO KATOOKEUAOTIKO KAGOO.
Tpo@oddTnong / evnuépwon ouoTnuaTwy BIM pe véeg TTANPOPOPIEG avapopiKd PE TO KT PIO
MoBnoIaKd O1 katapTifopevol Ba eival o€ Béon va aglotroiolv TTAnpogopieg atré cuaTruata BIM
ATI'O'II:]é)\EU o TTPOKEIPNEVOU va OXEBIACOUV TNV KATAOKEUN H TV avaBdabuion KTnpiwv UWnAng evepyeiaknig
H aTTOd0TIKOTNTAG.
MpakTIKA . . . . .
Acknon To Tpdypapua Ba TTPETTEl va TTEPIAAUBAVEI TTPAKTIKA EKTTAIdEUTN
Aidpkeia EvoeikTikG 20 wpeg
K&GT0 To KOOTOG Ba eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
S KABOPIOPO TWV aTTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIBEUONG.
O@éAn BeATiwon TnG evepyelakAg atrodoTIKOTNTAG OTA KTAPIA
Mpéypauua Kardptiong 7.2 BaBudg
MpoTepaidTnTOg

«YAIKA Kol cuoTApaTa @IAIKA TTpog To TePIfAAAoV / AvakUkAwon Kal

KUKAIKI OIKOVOio» 3,9
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Mapouaiaon kar avdAucon UANIKWY Kal CUGTAPATWY QIAIKWYV TTPOG TO TTEPIBAAAOV Kal Tou
MepIBaAAoVTIKOU ATTOTUTTWHATOG UAIKWV
2xedIa0UOG VEWV KTNpiwv / evepyeiakr) avaBdabuion uQIoTAPEVWY KTnpiwv AapBdavovTag
. uTTOWN TNV OUVOAIKK| €KTiUNGN TOU TTEPIBAAAOVTIKOU OTTOTUTTWUOTOG TNG KATAOKEUNG
Mepiexduevo . . R . , .
Mapouaiaon kai avaAuan NG opbn diaxeipion Kal avaKUKAwWON atroppIdudaTwy/
TTEPICCEVOUPEVWYV UAIKWV O€ KTNPIOKA KOTAOKEUAOTIKA £pya
Mapouaiaon kal avdAuon duvaToTNTWV ETTAVAXPNOIMOTIOINONG UAIKWY O€ KTNPIOKA
KATOOKEUAOTIKA €pya
. O1 katapTifouevol Ba eival o€ BEon va €TTIAEYOUV Kal va XPNOIYOTToIouV 0pBd& Ta KATAAANAa
Ma6noioké . . . A ) . . .
, UAIKG WOTE va PEIVETAl N €TMIRApUVON Tou TrEPIBAAAOVTOG KATA TNV UAOTTOINGON £VOG
AtrotéAeopa , s
KTNPIOKOU KATAOKEUAOTIKOU £pYOu.
MpakTikA . . i .
Acknon To TTpoypappa dev aTraITEl TIPAKTIKA EKTTAI®EUCN
Aidpkeia EvoelkTIKG 20 Wpeg
KéoTo To KO0TOG Ba ekTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
5 KaBopIoUO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG EKTTAIOEUCNG.
OpéAn MpooTaaia epIBadAAovTog/ dnudoiag uyeiag

Fevika ZToIxeia

To emmdyyeAua Tou MnxavikoU atraiTei Tnv ammokTnon adeiag Aoknong £TayyEAUATOG, N OTTOI0 ATTOTEAET Kal
TPoUTT60EDN yia TNV CUUPETOXA OTA TTpoavVa@EPOUEVA TTPOYPANHATA KATAPTIONG.

Atraitoupuevo Eitredo MNpoodviwyv: NQF 6-7

Ta Kivntpa TTou Ba YTTopolcav va £QapPooToUV Yia TNV CUPMETOXH TwV MNXavIKWY GTA TTAPATTAVW
TTPOYPAPMATA ETTAYYEAPATIKAG KATAPTIONG Eival :
e  EmddTnon (uepIkA 1 OAIKA) TOU KOGTOUG KATAPTIONG fy/ Kal ETTISATNAN TOU XPOVOU KaTAPTIONG
e  Emddtnon ayopdg egeidikeupévou Aoyiouikou (1r.x. BIM)
e Avayvwpion Twv VEWV ETTAYYEAUOTIKWV TTPOCOVIWV Kal OuvaTotnTa £viagng Twv Mnyavikwv o€
KOTGAOYO TTIOTOTIOINMEVWY ETTAYYEAPATIOV TOU KTNPIAKOU KATOOKEUAOTIKOU KAGOOU
o YTOXpEéwOon OUMPMPETOXAG MOVO TOTOTTOINUEVWY OTa BEéuaTta evolapEéPovTog MnXavIKwy aQuTwyv Twv
€I0IKOTATWY O€ CUYXPNMOTOBOTOUNEV TTPOYPAUMATO

O1 Mnxavikoi €xouv Tnv dUVATOTNTA EYYPAPFG TOUG OTA TTAPAKATW PNTPWA
e Mntpwo MeAwv Texvikou EmipeAnTnpiou EAAGSOG
o  Mntpwo Evepyeiakwv EmBewpnTwdv TOU YTToupyeiou Evépyelag
e Mnrtpwo Evepyeiakwyv EAeykTwiv TOUu YTTOUpyEiou Evépyeiag
MpoTteiveral n dnuioupyia
e  MnTpwou TCTOTToINUEVWY OTA BEPATA EVOIAPEPOVTOG MNXAVIKWV QUTWY TWV EISIKOTATWY

H xpnuatoddtnon Twv TTPOYPANUATWY KATAPTIONG 6a YTTOpoUcE va TTPAYNATOTTOINBE HECW
e TOU lMpoypdupatog Anpociwv Etrevdloewv
o [lpoypauudtwy EZMA
o T[lpoypappdtwy TG AYTIA

H diaxeipion Twv TTPOYPAUHATWY KATAPTIONG Ba HTTOpoUcE va TTpaypaTtotroindei ammd 1o Texvikd EmiueAnTtrpio
EANGDag fi/kal Toug GUAAGYOUG pnNXavikwy TTou Oev Tagivououvtal aAAou

Ta emayyeApaTikKG / ouvOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV Toug Mnxavikoug ivai :
o Texviké EmpeAntpio EANGSOG
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B. Epyadopevol «umrAe KoAdpou»

EISIK6THT MARBog ISCO NACE
Texvitn / TexviTng/pra eAAIOXPWHATIOCHWV
TexVvIKoU - 7131 43.34
Mpoypapua Katdptiong 1.1 Babpuog
. , , i i MpoTepaidTnTOg
«YAIKA Kal TEXVIKEG yia BEATIWON TG EVEPYEIOKNG ATTOSOTIKOTNTAG OTA
KTAPI0» 4,9

P6Aog Twv UAIKWV Ba@rig/Novwang TOIXOTTOIAG OTNV EVEPYEIAKK) ATTOSOTIKOTNTA OTA KTHPIA
1016TNTEG Kal 0pBr| XPrCN WUXPWV Ba@uwv OTO EEWTEPIKO TOU KEAUPOUG TWV KTNpiwv
1816TNTEG Kal 0pBA XpHon BEPUOPOVWTIKWY Ba@uv, Puxpwyv Baguwyv, OEpUOKATOAUTIKWY Ba@uwyv

Mepiexduevo | K.G.

EmAoyr UAIKwv avdAoya e TIG aTTAITAOEIG XPONG TOU KTnpiou

TexvooIKovouIKr) d1aaTaon eTTIAOYRG/dlIaxeipiong UNIKWV

TeXVIKEG EQAPUOYNG UAIKWV
Ma6noiaké O1 kaTapTIfouevol Ba gival o€ Béon va epapudlouv véa GuOTAPATA Bagwy Ta oTToia Ba
ATTOTEAEOUO | €VIOXUOUV TNV EVEPYEIOKN aTTOS0CT TWV KThPiwV
!-l PAKTIKT To pdypappa Ba TTPETTEl va TTEPIAAUBAVEL KOl TIPAKTIKF EKTTAIOEUTN
Aoknon
Aidpkeia EvoelkTikd 24-40 wpeg
K600 To k6aTOG Ba eKTIUNOEI HETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV

s KOBOPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG KAl TTPAKTIKAG EKTTAIBEUONG.
OgéAn BeAtiwon Tng evepyeiakng atrodoTIKOTNTAG OTA KTAPIA
p : Babuog
Mpoypapua KatdpTtiong 1.2 Mporepoiomrac
«YAIkd eAaioXpwpaTiIopoU @IAIKA TTpog TO TTEPIBAAAOV / AVOKUKAwON» 4,1

YAk @IAIKG TTpOg TO TTEPIBAAAOV Kal 0pBNA xprion Toug Og dPACTNPIOTNTEG EAQIOXPWUATIOUWY

Mepiexduevo | EkTignon Tou TepIBaAAOVTIKOU ATTOTUTTWHATOG UAIKWV O€ £€pYa EAQIOXPWHATICUWY
OpBn diaxeipion aTToPPINPATWY / TTEPICOEUOUPEVWV UAIKWYV EVOG £PYOU EAQIOXPWHATIOUOU
. O1 kartapTifdpevol Ba gival ae BEan va eTTIAEyouV Kal va XpnaoiyoTtrolodv opBd Ta KaTaAAnAa
Ma6énaoiako . . . y i . .
3 UNIKG WOTE va JEIVETAI N emRApuvan Tou TTEPIBAAAOVTOG KATA TNV UAOTTOINGN £vOG £pyou
ATtToTéAECQ .
eAaloxpwuaTiopou.
MpakTikA . . . .
Acknon To TTpdypaupa dev aTTAITEN TTPAKTIKA EKTTAIdOEUON
Aidpkeia EvdeikTikd 20 wpeg
KéoTo To k6aTOG Ba ekTIUNOEI HETG TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KOBOPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG EKTTAIBEUONG.
O@éAn MpooTaacia epIBdAlovTog / dnudaiag uyeiag

Fevikd ZToIXEiO

To emmayyeApa Tou TEXVITN EAQIOXPWUATICPWY dev aTTraiTe 101K Adeia doknong eTayyEAuaTog. Qg
TTPOUTI60EDN YIa TNV CUPMETOXT VOGS TEXVITN OTA TTpOaVOPEPOUEVA TTPOYPAUUATA KATAPTIONG Ba pyTropoulce va
ATTOTEAEI PIa ATTO TIG TTAPAKATW TTEPITITWOEIG
o  EmayyeApaTikni eptreipia mévTe (5) €TV
o Amégortol YmoxpewTikAG EkTraideuong kai T€ooepa (4) £Tn eTTAYYEAPATIKAG EUTTEIPIAG
e Amoégorror AeutepoBaBuiag EmayyeAparikig Ekmaideuong kar  ATrégoitol
EmayyeAuariking Katdptiong (EMAA 3 EMNMAZ 4 ZEK A IEK — mAéov ZAEK - A 100TIHWY TITAWV)
TTAPEPPEPOUG EIBIKOTNTAG KO OUO TOUAAXIGTOV £TN ETTAYYEAUATIKNG EUTTEIPIOG
o JuveXICOPEVN ETTAYYEAUATIKI) KOTAPTION YIA TO GUVOAO TWV YVWOEWYV TTOU avTIGToIXoUv oTIG 2 KEA Tou
eTmayyEAPaTOG + TEGOEPQ (4) £TN ETTAYYEAPATIKAG EPTTEIPIAG

MeTadeuTepoBabuIag

Atraitoupevo Emitredo Mpoadvtwv: NQF 3

Ta kivntpa 1ToU Ba YTTOopoUcav Va EQAPPOCTOUV VIO TV CUPHPETOXA TWV TEXVITWY EAQIOXPWHATIOTWY OTA
TTAPATTAVW TTPOYPAUMATA ETTAYYEAUOTIKAG KATAPTIONG €ival :
e  Emd4TNON (MEPIKN 1 OAIKN) TOu KOGTOUG KATAPTIONG )/ Kal ETTIOOTNCN TOU XPAVOU KATAPTIONG
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Anuioupyia unTPWOU TTICTOTIOINUEVWY EAQIOXPWHATIOTWY OTO 0TT0i0 Ba PTTopolv va eyypdg@ovtal 6ol

TEXVITEG/PIEG EAIOXPWHATIOTEG £XOUV OAOKANPWOEI ETTITUXWG TA TTPOYPAPPATA KOTAPTIONG

Avayvwpion Twv VEWV ETTAYYEAPATIKWY TTPOCOVTWY Kal duvatoTnTa £VTAENG TWV TEXVITWY OE KATAAoyo

TNIOTOTTOINUEVWY ETTAYYEAUATIWV TOU KTNPIOKOU KATAOKEUAOTIKOU KAGSOoU

YTTOoXp€waon CUPPETOXAG HOVO TTIOTOTTOINHEVWY TEXVITWV O€ UuyxpnuaTtodoToupeva Trpoypduuara

MpoteiveTal n dnuioupyia

MnTpwou TTICTOTTOINUEVWY TEXVITWV EAQIOXPWHATIOTWV

H xpnuatod4Tnon Twv TTpoypappdTwy KatdpTiong Ba umropolae va TTpaypaToTroindei péow

Tou lMpoypduparog Anpociwv Etrevduoewv
Mpoypaupdtwy EXMA
Mpoypappdtwyv TG AYTIA

H diaxeipion Twv TTPOYPANUATWY KATAPTIONG Ba uTTOPOUCE va TTPAYUATOTTOINBEI HEoW KATTOIOU KOIVWVIKOU
@opéa / ouVAIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGSO

Ta emayyeAPaTIKG / ouvOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG EAQIOXPWHATIONWY Eival :

o Tevikh

ZuvopooTtrovdia Epyarwyv EAGSog (TZEE)

OpooTrovdia OIkodOpwY Kal Zuvagwy EtrayyeApdrwv EAAGSag (OOZEE)
OupooTrovdia Oikod6pwY Kal =UAou EAAGSag

EiSIKOTNTA MARBog ISCO NACE
Texvir Texvir 100 TOIXOTTOli
T:))((VIKgé exvimg/pia Toixotrollag - 7112 41.20
Mpoypaupa Kataptiong 2.1 Babuog
MpoTepaidTNTOG
«YAIKA Kol TEXVIKEG yia BEATIWON TNG EVEPYEIOKNAG ATTOSOTIKOTNTAG OTA
KTRPIO» 5,0
Evepyelokr oupTrepIpopd KTNpiwv / guvhAdn TTPOBAAPATA GTNV KATAGKEUN TOIXOTTOIAG TTOU
€mMOPOUV OTNV EVEPYEIAKH ATTOd0O0N
Yypouoévwon / Beppopdvwon / diaTrvor| /oTEyavoTroinon TnG TOIXOTToliaG
1016TNTEG Kal 0pBr XPAoN VEWV UAIKWV TOIXOTTOIIAG, UWNAWVY EVEPYEIOKWV ETTIOOCEWV
Mepiexduevo | EmAoyr UAIKWY avaAoya JE TIG aTTAITHOEIG XPrONG TOU KTnpiou
Texvoolkovopikn didoTaan eTAOYAG/SIoXEIPIoNG UAIKWV
TeXVIKEG EQAPUOYNG UAIKWV
E1dikég kaTaakeuég BiokAIpaTikou xapakTrpa (1T.x. Toixog trombe, nAiakoi Toixol,
BepPoCIPWVIKS TTAVENOD K.4.)
Ma6noiaké O1 katapTiIfduevol Ba gival o BEan va KOTAOKEUAZOUV TOIXOTTOIEG KTNPIWV Kal va
AtroTéAeopa | XpnOILOTTOIOUV vEQ UAIKG £VIOXUOVTAG TNV EVEPYEIOKA aTTOd00T TOUG
MpakTiKA i i i . .
, To mpdypappa Ba TTPETTE va TTEPIAAUBAVEL KOl TIPAKTIKA EKTTAIOEUON
Acknon
Aidpkeia EvdeikTikd 30-50 wpeg
KéoToc To K60TOG Ba eKTIUNBOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXONEVOU KAl TOV
KaBOPIOHO TWV ATTAITOUPEVWY WPWYV BEWPNTIKAG Kal TIPAKTIKAG EKTTAIOEUONG.
OgéAn BeAtiwaon Tng evepyeiakng ammodoTiKOTNTAG GTA KTAPIA
Mpéypauua Kardptiong 2.2 I'IpOTBe(:)eal:ngmag
«ApBpwTéG Kal BropnXavikéG AUGEIG YIA TNV KATAGKEUN TOIXOTTOliAG» 4,3
ATTaITAOEIG PICIKAG avaKaiviong KTNPiwv avagopikd Pe TNV ToixoTrolia
1816TNTEG KOl 0pBNA eyKATAOTAON TTPOKATACKEUATUEVWY A / KAl BIOUNXAVIKWY OTOIXEIWV
. TOIXOTTOliOG TTOU PTTOPOUV Va XPNOIPOTToINBoUV G€ Jia PICIKY avakaivion KTnpiou
Mepiexduevo i , . . . . .
EmmAoyA UAIKWYV Kal cuoTnUATWwY avaloya JE TIG aTTAITAOEIG XPAONS TOU KTNPiou
TexvooIKoVoIKr d1acTAoN ETTIAOYAG/BIAXEIPIONG UAIKWYV KAl CUCTNUATWY
TeXVIKEG EQAPHPOYNG UAIKWYV Kal CUCTNPATWY
MaBnoiaks O1 kaTapTIfouevol Ba gival g BEon va eTTIAEYOUV Kal va XPNOIPOTToIoUv opBd TIG KATAAANAEG
. apBpwTES KAl BlopnyavikéG AUCEIG TIPOKEINEVOU VA KATAOKEUATOUV TOIXOTTOIES KTNPiWwY,
ATtroTéAEoa , . . .
1010iTeEPa O€ £pya PICIKNAG AVOKaivIoNG
MpakTiKA . . . . .
Acknon To mpdypaypa Ba TpéTtrel va TTepIAapBAvEl Kal TTPAKTIKE EKTTAI®EUON
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Aidpkeia EvoeIKTIKG 24 -40 wpeg

To k60T10G Ba eKTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV

Koatog KaBopPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIdEUCNG.

BeAtiwon TnG evepyEIaKnG ATTOBOTIKOTNTAG OTA KTAPIA, EVIOXUON PICIKWY AVAKAIVICEWV JECW

OpéAn TNG MEIWONG TOU XPOVOU Kal Tou KOOTOUG UAOTTOINONG.

Fevikd ZToIXEIO

To emmayyeApa Tou TEXVITN ToIXOoTTOliag Bev atraitei 181K Adeia doknong eTTayyEApaTog. Q¢ TpoUTTd0eon yia TNV
CUMMETOXN EVOG TEXVITN OTA TTPOAVAPEPOUEVA TTPOYPAUUATA KATAPTIONG Ba YTTopoUoE va atroTeAEl pia ot TIg
TTAPAKATW TTEPITITWOEIG
o  EmayyeApaTiki eptreipia mévTe (5) €TV
e Amégortol YTmoxpewTiKAG EkTaideuong kal TEooepa (4) £Tn eTTAyYEAPATIKAG EUTTEIPIAG
e Amoégortor AeutepoBaBuiag EmayyeAparikng Ekmaideuong kar  Amégoitol  Metadeutepofabuiag
EmayyeAuarikng Katdptriong (EMNAA 3 EMAZ 4 ZEK A IEK — mAéov ZAEK - A 100TIJWY TITAWV)
TTAPEPPEPOUG EIBIKOTNTOG KOl BUO TOUAAXIOTOV £TN ETTAYYEAUATIKNG EUTTEIPIOG
e Amé@oITol TTIPOYPAPPATWY EKTTAIOEUTNG/KATAPTIONG 1 ATTOJEDEIYUEVN ETTOYYEAUATIKN EUTTEIPI TTEVTE (5)
ETWV WG TEXVITNG TTETPAG + €K TWV OTToIWV TOUAAXIOTOV éva (1) €T0G €TTaYYEAUATIKAG EPTTIEIPIAS WG
TEXVITNG TOIXOTTOIIOG.
e TuveXICOpEVN ETTAYYEAUOTIKA KOTAPTION YIa TO OUVOAO TWV YVWOEWY TTOU avTioTolxouv oTig 2 KEA Tou
eTayyEéApaTog + TEoaepa (4) £Tn eTTAYYEAPATIKAG EPTTEIPIOG

Atraitoupuevo Emitredo MNpoodéviwyv: NQF 3

Ta kivntpa TTou Ba ytropolcav va EQapPocTOUV YIa TRV CUPMPETOXT TWV TEXVITWY TOIXOTTOIAG OTA TTAPATTAVW
TTPOYPAPMATA ETTAYYEAUATIKAG KATAPTIONG Eival :
e  EmddTnon (uepIkA 1 OAIKA) TOU KOGTOUG KATAPTIONG fy/ Kal ETTIBATNAN TOU XPOVOU KaTAPTIONG
e Anuioupyia PNTPWOU TTICTOTIOINUEVWY  TEXVITWV/TPIWV TOIXOTTOIIAG OTO OTioio Ba pTmopouv  va
eyypagpovTal 6001 TEXVITEG TOIXOTTONAG £XOUV OAOKANPWOE! ETTITUXWG Ta TTPOYPAUATA KATAPTIONG
e Avayvwpion TwV VEWV ETTAYYEAUOTIKWY TTPOCOVIWY Kal duvaTtoTNTa £VTagng TWV TEXVITWY O€ KaTAAoyo
TNIOTOTTOINUEVWYV ETTAYYEAUATIWV TOU KTNPIOKOU KATAOKEUGOTIKOU KAGdoU
o YTIOXPEWGN GUUUETOXNG JOVO TTIGTOTIOINUEVWY TEXVITWV O€ OUYXPNUATOB0TOUNEVA TTPOYPANMATA

MpoTteiveral n dnuioupyia
e  MnTpWwou TTICTOTTOINUEVWY TEXVITWV TOIXOTTOlIOG

H xpnuatoddtnon Twv TTPOYPANUATWY KATAPTIONG 6a YTTOpoUcE va TTPAYNATOTTOINBE HECW
e TOU Mpoypduuatog Anuociwv EtTevdioewyv
o T[lpoypappdtwyv EZMA
o T[poypappdtwy TG AYTIA

H diaxeipion Twv TTpoypauuaTWyY KOTapTIoNG Ba uTTopoUce va TTpayUaToTToiNdEi pEow KATTOIOU KOIVWVIKOU
@opéa / ouVBIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGDO

Ta emayyeAPaTika / ouvOIKaAIoTIKG Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG TOIXOTTOIAG €ival :
e Teviki Zuvopootrovdia Epyartwyv EAAGSoG (TZEE)
e  Opootrovdia Oikodduwv Kai Zuvapwy EtrayyeAudtwyv EAAGdag (OOZEE)
e Opootrovdia Oikodouwy kal =UAou EAAGSaG

EISIK6ThTO NMARBog ISCO NACE
Texvitn / Epyodnyog Aopikwyv Epywv
Texvikou = 3112
Mpéypappa Karéptiong 3.1 Babuog
MpoTepaidTnNTOg
«YAIKA ka1 TEXVIKEG yia BEATIWON TG EVEPYEIOKNG ATTOSOTIKOTNTAG OTA
KTApia / KTAPIa NZEB ka1 ZEB» 4,7

Baoikég apyég e€oikovounang evEPYEIOG OTA KTAPIA Kal opBr) UAOTToiNGn TOUG.

Baoikég apxég BlokAigaTikou oxedlacuou

2uviABn TPOBAAUATA TNV KATAOKEUN KTNEIWV TTOU £MOPOUV OTNV EVEPYEIOKNA TOUG aTTOS00N
1816TNTES KAl €QapUoyn VEWV UAIKWV KAl CUCTNUATWY UWPNAWV EVEPYEIOKWV ETTIOOCEWY OTNV
KATOOKEUN KTNpiwv

BEATIOTOG TTPOYPAUUATIONOG TOU £PYOU AVAPOPIKA e TNV aAAnAouXia Twv EpyacIwV
EPAPUOYNG METPWV £EOIKOVOUNONG EVEPYEIOG , TIPOKEIPEVOU VA ATTOPEUYOVTAI KOKOTEXVIEG TTOU
€TTNPEACOUV OPVNTIKA TNV EVEPYEIAKT CUMTTEPIPOPA TOU KTNpiou

Mepiexduevo
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ATTQITAOEIG TTPACIVWY TTIOTOTTOINCEWY KTNPiwv

XapakTnpIoTIKA Kal ATTAITACEIG KATOOKEUNG KTNpiwv NZEB kal ZEB

XapakTnNPIOTIKA UAIKWY Kal CUGTPATWY TTOU XpnalgoTrolouvTal o€ KTHpia nZEB kai ZEB kai
0pPBEG TTPAKTIKEG EPAPHOYT) TOUG

Ae€10TNTEG TTOU OXETICOVTAI PE TIG TIPACIVEG TTICTOTIOINOEIG KTNPIWV

Texvoolkovopikn didoTaaon eTAOYAG/BIOXEIPIoNG UNIKWV

Ma6noiako O1 karapTICouevol Ba gival o BEon va ouVTOVICOUV Kal VO KOTAOKEUAZOUV KTRpIa UWNARG
AmroTéAeopa | evepyelakig ammodoTikOTNTag Kabwg kai Ktpia nZEB kai ZEB
'ﬂ PAKTIKN To pdypappa Ba TTPETTEl va TTEPIAAUBAVEL KOI TIPAKTIKF EKTTAi®EUaN
Aoknon
Aidpkeia EvdeikTikd 36-50 wpeg
K600 To k6aTOG Ba eKTIUNOEI HETA TNV AVATTTUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KOBOPIOHO TWV ATTAITOUUEVWY WPWYV BEWPNTIKAG Kal TIPAKTIKAG EKTTAIOEUONG.
O@éAn BeATiwon Tng evepyeIakng ATToBOTIKOTNTAG OTA KTAPIA
Mpoypapua KatdpTtiong 3.2 Babpuog
i i ; : ) : MpoTtepaidTNTag
«DIAIKd TPOog TO TTEPIBAAAOV UAIKA KOI CUCTAMATO KATAOKEURG KTNPiwv /
AvakUKAwon» 4,1
YAIKG kal ouoTrpara QIAIKG TTpog To TrepIBAAAOV Kal opBr) XpAaon TOUG OTNV KATAOKEUN
/avakaivion KTnpiwv
Mepiexdpevo EKTIUn?‘n TOU ﬂEpI'BG)\)\OVTIKOU QATTOTUTTWHATOG UAIKWY KOl GUGTNUATWY O€ £€pYa KOTOOKEUNG
/avakaiviong KTnpiwv
OpBn diaxeipion aTroppIYPATWY / TTEPICOEUOUPEVWY UAIKWYV EVOG £PYOU KOTOOKEUNG
/avakaiviong KTnpiou
MaBnaioKs O1 kartapTiIfdpevol Ba gival o BEan va eTTIAEyoUV Kal va XPNaoIPoTToiolv 0pBd Ta KATAAANAG
ATro?é)\so o UAIKG KOI GUCTAPATA WOTE VA PEIWVETAI N ETMIBApUvVOn Tou TTEPIBAAAOVTOG KATA TNV UAOTTOINON
H €VOG €pYOU KATAOKEUNG /avakaiviong KTnpiou
lpaKTIK? To Tpdypappa deV ATTAITEN TIPAKTIKY EKTTAIGEUC
Aoknon poypapy p n n
Aidpkeia EvoelkTIkd 26 Wpeg
K6oTo To k6aTOG Ba ekTIUNOEI HETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KABOPIOKO TWV ATTAITOUUEVWY WPWYV BEWPNTIKAG EKTTAIdEUONG.
O@éAn MpooTaaoia epIBdAlovTog/ dnudaiag uyeiag

Fevika ZToixeia

To emmdyyeAua Tou pyodnyou douIKWV Epywv dev atraiTe €10IKA AdgIa AoKNoNG eayyEApaTog. Qg
TPoUTT60EDN yIa TNV GUUPETOXA VOGS Epyodnyou aTa TTpoavagepOueVa TTpoypAappaTa KatdpTiong 6a
MTTOpOUCE va atroTeAEl PIa aTTO TIG TTAPAKATW TTEPITITWOEIG
e [tuyio EmayyeApatikoU Aukeiou r Aimhwpa IEK (TAéov ZAEK) eidikotntag Topéa Kataokeuwv +
OUVOQNG ETTAYYEALATIKN EPTTEIPIA 2 ETWV.
o T[ltuyio EmayyeApaTmikig ZxoAng (EMAZ) eidikétnrag Topéa Kataokeuwv + ouva@ng emmayyeAPaTIKA
euTTEIpia 2,5 ETWV.
e AimAwpa IEK (TAéov ZAEK) €1®ikoTnTag «TeXVIKOG Aopikwv Epywv» + ouva@ng emmayyeAPaTIKh
euteIpia 1 étoug

Amraitotpuevo Emitredo MNpoodévtwyv: NQF 5

Ta KivnTpa 1ToU Ba uTTOPOUCAY VO EQAPUOCTOUV YIO TNV CUUUETOXN TWV EPYOONYWV SOUIKWY £€pywy OTA
TTAPATTAvVW TTPOYPAPUATA ETTAYYEAUATIKAG KATAPTIONG €ival :
e  Em&4TNON (MePIKN ) OAIKN) TOu KGGTOUG KATAPTIONG 1)/ Kal ETTISATNON TOU XpAVOU KATAPTIONG
e Anuioupyia PnTpWOU TTICTOTTOINKEVWY €pyodNywWY OOUIKWY £pywv OTO OTroio Ba uTTopouv va
eyypagovtal 6aol epyodnyoi £Xouv OAOKANPWOEN ETTITUXWS TA TIPOYPANUATA KOTAPTIONG
e Avayvwpion TwV VEWV ETTAYYEAUATIKWY TTPOCOVTWY Kal OuvaTtdTnTa £viagng Twv e€pyodnywv o€
KATAAOYO TTICTOTTOINUEVWYV ETTAYYEAUATILV TOU KTNPIOKOU KATAOKEUOAOTIKOU KAGOOU
e YTTOXpEwon CUPUETOXNG HOVO TTIGTOTTOINUEVWV EPYOBNYWYV OE GUYXPNUOTOSOTOUUEVA TTPOYPANUATA

MporteiveTal n dnuioupyia
e  MnTpwou TTICTOTTOINUEVWY EPYODNYWYV SOUIKWY £PYWV

H xpnuatodétnon Twv TPOYPAPPATWY KATAPTIONG Ba uTTopolcoe va TTpayhaToTroindei péow
e TOU TTpoypdupaTog Anpociwv Etrevéuoewv
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o T[lpoypappdtwy EXMA
o T[poypappdtwy TG AYTIA

H diaxeipion Twv TTPOYPAPUATWY KATAPTIONG Ba HTTOPOUCE va TTPAYUATOTTOINOEI HETW KATTOIOU KOIVWVIKOU
@opéa / ouVAIKAAIOTIKOU OpyAvouU TTOU EKTTPOCWTTEI TOV KAGSO

Ta emayyeAPaTiKG / ouvOIKAAIOTIKE Opyava TTOU EKTTPOCWTTOUV TOUG £pyodnyoUg OMIKWY EpywV gival :
e [eviki ZuvopooTrovdia Epyatwyv EANGSag (MZEE)
e ZUAAoyog Texvikwv YTTaAAAAwy EANGSag (ETYE)
e [aveAArviog ZUOANoyog EpyoAnmmikwv Emixeiprioewv Eyyeypappévwy oe Nopapyiakd Mnrpwa
(NZEEENM)
e  Opootrovdia ZuAoywv Epyalopévwy Texvikwv Emixeipiocwy EANGSag (OZETEE)
e  Opootrovdia Oikodéuwv & ZuAou EANGSag
e  Opootrovdia Oikodduwv Kal Zuva@wy TTayyeApdTwy EAAGSOG
e TlpwtoBdBuiol cuAoyol epyalopévwy ae OTA, NIMAA, AEKO K.ATT.

EISIKOTHT MARGog ISCO NACE
Texvitn/ TexviTng/pia EMIXPICHATWV
TexvIkoU - 7123 43.31
Mpéypapua Kardptiong 4.1 BaBudg
N , ; 3 i MpoTepaIdTNTOG
«YAIKG Kol TEXVIKEG IO BEATIWON TNG EVEPYEIAKNAG ATTOSOTIKOTNTAG OTA
KTAp1a / KTAP1a NZEB kal ZEB» 4,8

OpBn epapuoyn cuoTnuaTwy EEwTEPIKAG BEppoPdVWONG Tou KTNPIOKOU KEAUPOUG e 181aIiTEPN
BapUTnTa OTNV ATTOQUYR BEPUOYEQPUPWYV, OTNV DIATTIVON, OTNV 0EPOCTEYAVOTNTA TOU KTNPIOKOU
KeAUQOUG

MpooTaacia TNG Beppopdvwang atmd eaIVOPEVA GUUTTUKVWONG USPATHWV.

Baoikég yvwoelg QUOIKAG KTnpiwv / auvhOn TTpoBARUOTA OTNV KATAOKEUN ETTIXPICUATWY KOl
OepPoPOVWOEWY TTOU ETNIOPOUV OTNV EVEPYEIOKN ATTOS0CT TwWV KTNPIwV KABWG Kal TPOTToI
QVTIPMETWTTIONG TOUG

Mepiexduevo | ATTaITOEIS EQAPUOYNG ETTIXPICHATWY Kal BEPUOUOVWOEWY 0€ KTAPIa NZEB kai ZEB kabwg kai
TTAONTIKWY KTNPiwy

EmAoyr) UNIKwv avdAoya Pe TIG OTTAITATEIG XPrONG TOU KTnpiou

Texvoolkovopikn didoTaan eTAOYAG/DIOXEIPIoNG UAIKWV

TeXVIKEG EQAPUOYING UAIKWV

TeXVIKEG BIOKAIJOTIKWV EQAPUOYWV

Mapadoaciakd emmixpicpata — €I0IKEG EQAPPOYEG O€ TTAPAdOCIaKOUS OIKIOPOUG Kal dlartnpnTéa
KTAPIQ

Ma6noioaké O1 katapTifopevol Ba ival ae B€an va epapudlouv aTTOTEAETUOTIKA CUGTAUOTA BEPUIKAG
AtroTéAeopa | pOvwWwONG Ta oTToia Ba evIOXUOUV TNV EVEPYEIOKH aTTOB00T TWV KTNPiwv

,n PAKTIKN To pdypappa Ba TTpETTel va TTEPIAAPBAVEI KOl TIPOKTIKA EKTTaidEuon

Acknon

Aidpkeia EvoelkTikd 20-36 WpEg

K6oTo To k60T0G B0 eKTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOMEVOU KAl TOV
S KOBOPIOHO TWV ATTAITOUPEVWY WPWYV BEWPNTIKAG Kal TIPAKTIKAG EKTTAIOEUONG.

O@éAn BeAtiwon Tng evepyelaknig amodoTIKOTNTAG OTA KTHPIA

Fevikda ZToixeia

To emmayyeApa Tou TEXVITN EMIXPIOPATWY Oev atraiTei £101KA adeia Aoknong emayyéApaTog. Qg TpouTTébeon yia
TNV CUPPETOXN €VOG TEXVITN OTA TTPOAVAQPEPOUEVA TTPOYPAUUATA KATAPTIONG Ba pTTopoUce va aTToTeAE! pia atmd
TIG TTAPOKATW TTEPITITWOEIG
o EmmayyeApatikni eptreipia TévTe (5) €TWV
o Amoégoitol YTToxpewTiKAG EkTaideuong kai T€ooepa (4) £Tn emayyeEAUATIKAG EUTTEIPIAG
e Amoégortol AeutepoBdaBuiag EmayyeApatikig Ekmaideuong kai Amégoitor  MetadeutepoBabuiag
EmayyeApariking Kartdptiong (EMAA 3 EMAZ 4 ZEK A IEK — mAéov ZAEK - 1 100TIJWY TITAWV)
TTAPEPPEPOUG EIBIKOTNTAG KOl OUO TOUAAXIOTOV £Tn ETTAYYEAUATIKNAG EUTTEIPIOG
o JuveXICOPEVN ETTAYYEAUATIKI) KOTAPTION YIA TO GUVOAO TWV YVWOEWYV TTOU avTioToIxouv oTIg 4 KEA Tou
ETMayYEAUATOG + TEGOEPQ (4) £Tn €TTAYYEAUATIKAG EUTTEIPIAG
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Atraitoupuevo Emitredo MNpocdéviwyv: NQF 3

Ta kivntpa 1ToU Ba YTTopoUcav va EQAPPOCTOUV YIO TNV CUPHPETOXA TWV TEXVITWV ETTIXPIOUATWY OTO
TTAPATTAvVW TTPOYPAA ETTAYYEANATIKAG KATAPTIONG £ival :
e  Emddtnon (uepikA 1 OAIKA) Tou KAGTOUG KATAPTIONG fy/ Kal ETTIBATNON TOU XPOVOU KATAPTIONG
e Anuioupyia PNTPWOU TTICTOTTOINUEVWY TEXVITWV/PILV ETTIXPIOUATWY OTO OTToi0 Ba ptropolv va
eyypagovTal 6001 TEXVITEG £XOUV OAOKANPWOEI ETTITUXWG TA TTPOYPANMATA KATAPTIONG
e Avayvwpion TWV VEWV ETTAYYEAUATIKWY TTPOCOVTWY KAl dUvaTOTNTA EVTOENG TWV TEXVITWVY O€ KATAAOYO
TNIOTOTTOINUEVWY ETTAYYEAUATIWV TOU KTNPIOKOU KATAOKEUAOTIKOU KAGSOoU
o YTOXPEWON GUPUETOXNG HOVO TTIGTOTTOINUEVWYV TEXVITWYV O€ OUYXPNUATOBOTOUUEVA TTPOYPAUUATA

MpoTteiveral n dnuioupyia
e MnTpWwOou TTICTOTTOINKEVWY TEXVITWYV ETTIXPIOCUATWY

H xpnuatodétnan Tou TTpoypAaupaTog KatdpTiong 6a utropoloe va TTpayuaToTTroinBei péow
e TOU Mpoypdupatog Anuociwv Etrevdioewyv
o T[lpoypappdtwyv EXMA
o T[poypappdtwy TG AYTIA

H diaxeipion Tou TTpoypdupaTog KOTApPTIoNG Ba utTropolce va TTpay aToTroinBEi HEogw KATTOI0U KOIVWVIKOU
@opéa / ouvAIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGDO

Ta emayyeAPaTikG / ouvOIKAAIOTIKA Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG EAQIOXPWUATIOUWY Eival :
e Teviki Zuvopootrovdia Epyatwyv EAAGSOG (TZEE)
e  Opootovdia Oikodéuwv Kal Zuvapwyv ErayyeAudtwy EAAGSag (OOZEE)
e  Opootovdia Oikodéuwv Kal ZUAou EAAGSag

EiSIkéTNTA MARBog ISCO NACE
Texvitn / Zxed1aoTAG/pIa
Texvikou ) 3118
. . BaBuog
Mpéypapua Kardprtiong 5.1 T
«P1gIkN avakaivion KTnpiwv / apBpwTég Kal Blopnxavikég AUCEIG» 4.8

Ymdpxouoeg TeEXVoAoyieg apBpwTwv Kal Biognyavikwv AUCEWV OTNV KATAOKEUK KTNPIAKOU
KEAUQOUG, 1010TNTEG TOUG KOl KATAOKEUAOTIKOI TTEPIOPIGHOI.

ZXeDIOOTIKN ATTEIKOVION KTNPIWV TTOU KATOOKEUAZOVTaI HETW apBpwTWYV Kal BIOPNXAVIKWY
Mepiexduevo | AUoewv.

Texvo-oikovopikf didoTaon €TTIAOYNG CUCTNUATWY

2XEBIO0UOG EIDIKWV KATAOKEUWVY

NOYIOIKG oXedIOopoU

Ma6noiaké O1 kartapTifopevol Ba gival o B€an va aTrelkovi{ouv oXeDIOOTIKA KTAPIA TTOU aVOKaIVICovVTal
AtrotéAeopa | PIQIKA HECW apPBPWTWV KAl BIOINXAVIKWY GUOTNHATWV.

,n PAKTIKN To pdypappa Ba TTPETTEl va TTEPIAAUBAVEL Kl TIPAKTIKF EKTTAiOEUaN
Acknon
Aidpkeia EvdelkTikd 20-36 wpeg
K600 To k60T0G B0 eKTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOMEVOU KAl TOV
s KaBopPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG KAl TTPAKTIKNAG EKTTAIOEUONG.
OwEA BeAtiwon Tng evepyelakAg atrodoTIKOTATAG OTA KTAPIA, EvioXuon PICIKWY AVOKAIVICEWY HECW
GEAN NG MEIWONG TOU XPOVOU Kal ToU KOOTOUG UAOTTOINONG.
Mpéypappa Kardptiong 5.2 Babuog
MpoTepaidTnTOg

«Wnolakég degIOTNTEG TTOU UTTOOTNPIJOUV TNV KAAUTEPN EVEPYEIAKN
amrédo0on TWV KTNPiwv» 4,3

Avayvwong / katavonaon TAnpogopiwv BIM kai agiotroinon toug Katé Tnv oXedIAOTIKA
Mepiexdpevo | armreikdvion evog KTNPIakou £pyou.
Tpo@oddTnon TANPoPopIwY / evnuépwaon cuoTnuaTwy BIM

Ma6noiakd O1 katapTIfouevol Ba gival ae B¢on va aglotroiolv / xpnaipoTrolouv cuoThuarta BIM kartd tnv
AtroTéAeopa | oxedIOOTIKN aTTEIKOVION VOGS KTNPIAKOU €pyou.

MpakTiKA

Aoknon To Tpdypaupa Ba TpéTrel va TTEPIAAUBAVEI Kal TTIPAKTIKA EKTTAIBEUCN
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Aidpkeia EvdelkTikd 20 wpeg

To k60T0G Ba eKTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOPEVOU KAl TOV

Koatog KaBopPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIdEUCNG.

O@éAn BeAtiwon Tng evepyEIaKnG ATTOBOTIKOTNTAG KTNPIWV

Fevikd ZToIXEIO

To emdyyeAya Tou oxedlaoTr aokeiTal oUpwva pe TG dlatdgéelig Tou M.A. 301/2003 (PEK257/A°) kai tTnv
Ytoupyikry Améeacn $23/35437/A4/1-3-18 (PEK771/B°/2018).Q¢ TpoUTdOecn yia TNV OUPMETOXA €VOG
oxedlaaTh OTa TTPOAVAPEPOHEVA TTPOYPANPATA KATAPTIONG Ba PTTOpoUaE va OTTOTEAEI pIa OTTO TIG TTOPAKATW
TTEPITITWOEIG

e AimAdwpa IEK (TAéov ZAEK) Tng €1dikOTnTag «ZXedIAOTHG TEXVIKWV Epywv pe xprnon H/Y» kai
«ZXed1a0TNG AopIkwV Epywv Kal MewTTANPOPOpPIKAGY.

e tuxio EMAA edikotAtwv «AOMIKON EPFQN AOMHMENOQY T[MEPIBAAAONTOXZ KAl
APXITEKTONIKOY >XEAIAZMOY » Kal «ZXEAIAXTHX AOMIKQN EPIQN KAI
FEQNAHPO®OPIKHZ» A 106TIOI TiTAOI, CUVOQAG ETTAYYEAUATIKN EUTTEIpia €val (1) £€TOG.

e [tuxio TEE B" KYKAQY «Zxed1a0TrG TEXVIKWY £pywV PE Xprion H/Y», cuva@ng ETTayYEAUATIKN EUTTEIPIQ
éva (1) ét10G.

e [tuyio TEE A" KYKAQY «ZxedIooTAG TEXVIKWV €pywv pe xprion H/Y» 1 1gdéTipol TiTAol, ouvagng
ETTAYYEAPATIKA guTTEIpia BUO (2) £TN.

Atraitoupuevo Emitredo MNpoodéviwyv: NQF 3

Ta kivntpa 1TTou Ba YTTopolcav va QapPocTolV Yia TNV CUPHPETOXH TWV aXeSIA0TWV/PIWV OTA TTAPATTAVW
TTpoypAupaTa ETTAYYEAPATIKAG KATAPTIONG €ival :
e  EmddTnon (uepIkA 1 OAIKA) TOU KOGTOUG KATAPTIONG fy/ Kal ETTIBATNAN TOU XPOVOU KaTAPTIONG
e Avayvwpion TwV VEWV ETTAYYEAUOTIKWYV TTPOCOVIWV Kal duvaTtétnta £viang Twv OXeSIOOTWV OF
KOTGAOYO TTIOTOTTOINMEVWYV ETTAYYEAUATIWV TOU KTNPIAKOU KATAOKEUAOTIKOU KAGdOU
o YTTOXPEWON GUUUETOXNG HOVO TTIGTOTTOINUEVWY OXEDIAOTWY CUYXPNHaTOdOTOUNEVA TTPOYPANHATA

MpoTteiveral n dnuioupyia
e  MnTpwou TTICTOTTOINKEVWY OXESIOOTWY

H xpnuatoddtnan Twv TTPOYPAUUATWY KATAPTIONG 6a uTTopoUce va TTpayuaToTroindei péow
e TOU Mpoypduuatog Anuociwv EtTevdioewy
o T[lpoypappdtwyv EZMA
o T[poypappdtwy TG AYTIA

H diaxeipion Twv TTpoypauuaTwyY KaTapTIonG Ba uTTopoUce va TTpayUaToTToindEi péow KATTOIOU KOIVWVIKOU
@opéa / ouvdIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGDO

Ta eTrayyeAUATIKG / GUVOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG OXEOIAOTEG €ival :
e T[eviki ZuvopooTrovdia Epyatwv EAAGSOG (TZEE)
e ZUAAoyog Texvikwv YTaAAnAwv EAAGSOG (ZTYE).
e  Opootrovdia ZuAoywv Epyalopévwyv Texvikwy EmixeipRocwy EAAGSog (O.2.E.T.E.E)

EISIKOTNTO NMARBog ISCO NACE
Texvitn / TexviTng/pra wéTpag
Texvikou )
Mpéypappa Karéptiong 6.1 Babuog
MpoTepaidTnNTOg
«YAIKA ka1 TEXVIKEG yia BEATIWON TG EVEPYEIOKNG ATTOSOTIKOTNTAG OTA
KTApIa /| ApOpwTEG Kal BlopnXavikég AUCEIGY 4,8

Evepyeiokr oupTTEPIPOPA TTETPIVWYV KTNPiwv / guvidn TTPoBARpATA GTNV KATOOKEUR TOU
KTNPIAKOU KEAUQOUG TTOU ETTIOPOUV OTNV EVEPYEIOKT ATTOd00N

Yypopovwaon / Beppopdvwon / diatvor| /0TeyavoTToinon Tou TTETPIVOU KTNPIaKOU KEAUPOUG
1816TNTEG, BUVATOTNTEG AEIOTTOINONG KAI EQAPOYT] TTPOKATAGKEUAGHEVWY 1) Kal/ BIOUNXAVIKWY
Mepiexbuevo | aToixeiwyv yia TNV PICIKN avakaivion TTETPIVWV KTNPIWV (TTY. HETAAAIKWV 1] OTTAIOUEVOU
OKUPOOEUATOG)

EmAoyn UAIkwv avdAoya e TIG aTTAITATEIG XPrONG TOU KTnpiou

Texvo-oIKovouIKr d1IdaTaon emMAoynG/diaxeipiong UAIKWV

TexVIKEG EQAPUOYNG UAIKWV
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Al0@QOPOTTOINCEIG KATAOKEUAG TTETPAG avAAOYa PE TNV TTEPIOXT| Kal TNV IB1AITEPN APXITEKTOVIKI)
™me

Ma6noiaké O1 kaTapTIfOuEVOl TTIETPAG Ba gival g B€on va KaTtaokeudgouv véa / avakaiviCouv uQioTapeva
ATtroTéAeopa | TTETPIVA KTHPIA EVIOXUOVTOG TNV EVEPYEIOKT OTTOBOTIKOTNTA TOUG

’ﬂ PAKTIKN To Tpoypaupa Ba TTpétrel va TTeEPIAAUBAVEI Kal TIPAKTIKA EKTTAIdEUCN

Aoknon

Aidpkeia EvoelkTIkd 24-40 wpeg

KéoTo To k60T0G B0 eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
s KaBopIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG Kal TTPAKTIKAG EKTTAIOEUONG.

O@éAn BeATiwon Tng evepyeIakng ATTOBOTIKOTNTAG OTA KTAPIA

Fevika ZTolxeia

To emdyyeApya Tou TeXVITN TTETPOG Oev amraitei €101k ddeia doknong emayyéAparog. Qg mpolmdleon yia Tnv
OUMMETOXN €VOG TEXVITN OTA TTPOAVAPEPOUEVA TTPOYPAUUATA KOTAPTIONG Ba uTTopoUcE va atmroTeAEl hia aTrd Tig
TTAPAKATW TTEPITITWOEIG

e AmoAutipio Tupvaciou, Tpia (3) €tn ouvagoUg eTTayyeAPATIKAG EUTTEIpiaG — ZuveXICOuEvN
EmrayyeApatiky Katdption (Bswpia) yia To UVOAO TwV YVWOEWV TTOU QvTIOTOIXoUV OTIG dU0 (2) KUpIEG
emmayyeApatikég Aeiroupyieg (KEA 1, KEA 2).

e [1uyio EMA.X. Tng €181kOTNTAG « KTNpiakwv Epywv» 1] 106TIPOI Kal Guvageig TiTAol, dU0 (2) £Tn cuvagoug
ETTAYYEAPATIKAG euTTEIpiag — ZuvexiCouevn EmayyeAparikr) Kardption (Bewpia) yia 10 gUvoAo Twv
YVWOEWV TTOU avTIOTOIXOUV OTIG OUO (2) KUpIeg eTrayyeApaTIKEG Acitoupyieg (KEA1, KEA 2).

e [tuxio ENA.A. Tng €1dIkOTNTag «TeXVIKOG Aopikwyv Epywv kal FewTTANPO@OPIKAG» 1 I00TIYOI Kal
ouvageig TiTAol kal éva (1) £€Tog ouvagoUlg eTTayyeAPATIKAG EPTTEIpiag — Zuvexi(opevn EmayyeApaTikni
KatdpTtion (Bswpia) yia To 0UVOAO TwV YVWOEWV TTOU AVTIOTOIXOUV OTIG BUO (2) KUPIEG ETTAYYEAPATIKES
Aeiroupyieg (KEA 1, KEA 2).

o EmayyeApaTtiki eptreipia £€1 (6) xpovia wg Texvitng MéTpag.

Amraitoupevo ETritredo MNpoodviwyv: NQF 3

Ta kivnTpa 1TTou Ba yTropoUcav va EQappocTolV yIa TNV CUPUETOXH TWV TEXVITWYV TTETPAG OTA TTOPATTAVW
TTPOYPAPMATA ETTAYYEAPATIKNG KATAPTIONG Eival :
e  Emd4Tnon (MePIKN 1 OAIKN) TOu KOOTOUG KATAPTIONG )/ KAl €TTIOOTNON TOU XPOVOU KATAPTIONG
e Anuioupyia pNTPWOU TTICTOTTOINKEVWY TEXVITWV/PIWV TTETPAG GTO OTToio Ba PTTopoUv va eyypdgovTal
6001 TEXVITEG £XOUV OAOKANPWOEI ETTITUXWG TA TTPOYPANHATA KATAPTIONG
o Avayvwpion TWV VEWV ETTAYYEAUOTIKWY TTPOCOVTWY Kal dUvaTOTNTA EVTAENG TWV TEXVITWV OE KATAAOYO
TNIOTOTTOINUEVWY ETTAYYEAUATIWOV TOU KTNPIOKOU KATAOKEUAOTIKOU KAGSoU
e YTOXpEwWON CUPUETOXNG HOVO TTICTOTTOINUEVWY TEXVITWV O€ OUYXPNUATOBOTOUUEVA TTPOYPAUUATA

MpoteiveTal n dnuioupyia
e MnTpwouU TICTOTIOINUEVWY KOAI ECEIBIKEUPEVWV TEXVITWV TTETPAG UE BATN TIG DIAPOPETIKEG TEXVIKEG ATTO
TTEPIOXA O€ TTEPIOXN

H xpnuatoddtnon Twv TTPOYPANUATWY KATAPTIONG 6a YTTOpoUcE va TTPAYNATOTTOINBE HECW
e TOU TTpoypdupaTog Anpoaciwv Etrevduoewv
o T[poypappdtwyv EZMA
o T[poypappdtwy TG AYTIA

H diayeipion Twv TTpoypaupuaTWwy KatdpTiong Ba umropolce va TTpaydaToTToindei yéow KATTOI0U KOIVWVIKOU
@opéa / ouVAIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGSO

Ta erayyeAPaTIKG / OUVOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG TTETPAG €ival :
e  OpooTtrovdia OIkodoPwV Kal Zuvapwv EtayyeApdrwy EANGdag (O.0.Z.E.)
e XUvdeopog Texvikwv Etaipeitov Avwtépwy Tagewv (. T.E.A.T.)

EI5IKOTNT MARBog ISCO NACE
Texvitn EykaTtaoTdTng — OUVTNPNTAG KAUGTH PO
Texvikou - 43.22
Mpoypaupa Kataptiong 7.1 Babuog
MpoTepaidTnTOg
«ZUCTAHATA KOl TEXVIKEG YIA EVEPYEIAKA ATTOSOTIKG cuoTAUATA Béppavong
OoTO KTAPIO» 4,8
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Karavonon Tng evepyelakng ammédoong ocuoTnudTwy BEppavong Ye KauoThpa o€ KTApIa /
ouvnon TTPoBAAUATA OTNV EYKATACGTACTN — CUVTAPNON TWV CUCTNUATWY TTou €MIdpoUV aThV
EVEPYEIOKN TOUG aTTOS00N TWV KTNPIWV KABWG KAl TEXVIKES YIA TNV AVTIMETWITION TOUG.
AvaBaduion Tng evepyeiakig atrddoong UPICTAPEVWY CUOTNPATWY BEpUAvong e KauaTHPa
(TTX. Héow OUCTNPATWY EAEYXOU, QVTIMETWTTIONG MEPIKWV QOPTIWY, AEIToUpyiag og XaunAég
BepUOKPOTIiEG KATT.)

18616TNTEG KOl 0pOA eyKATAOTAON CUCTNUATWY AUTOUATOU EAEYXOU CUOTNUATWY BEpuavong PE
KauoTrpa (61TTwg BepPoKPacIakn avTioTaBUIon, TEXVOAOYIEG QUTOVOUIOG TTOACIWV
Mepiexduevo | eykaraoTaoewy, £EUTTVol BEPUOOTATEG KTA)

Néol EupwTrdikoi Kavoviopoi OXETIKA JE TO CUCTAPOTA BEPPAvVONG JE KAUOTAPA KAl ATTAITACEIG
yia Tnv eykatdotaon véwv / avaBaouion u@IoTauévwy oucTUATWY

Aglotroinon NAIOBEPUIKWY CUCTNPATWY O€ VEQ OAAA KOl UQICTAPEVA CUCTAPOTA BEpPavong Ye
KauoTApa.

Atlotroinon kauoTipwy Blopdlag

1816TNTEG KAl EQapPoyn VEWV TEXVOAOYIWV KOl CUCTNUATWY UWNAWY EVEPYEIOKWY ETTIOOCEWYV
Texvo-0IKOVOIKN 81IdaTacn €TMAOYNG CUCTNPATWY

TeXVIKEG EQAPUOYNG CUCTNPATWY

Ma6noioké O1 kartapTifopevol Ba gival ae B€an va eykaBioTolv, pubuifouv, cuvTnPoUVv aTrodoTIKG
AtrotéAeopa | cuaThpata BEpuavong, vioXUOVTaG TNV EVEPYEIAKK] ATTOSOTIKOTNTA TWV KTNPiwv

!_l PAKTIKN To pdypappa Ba TTPETTEl va TTEPIAAUBAVEL KOl TIPAKTIKF EKTTAIOEUTN

Acknon

Aidpkeia EvdeikTikd 40-60 wpeg

K6oTo To k6aTOG Ba ekTIUNOEI YETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KOBOPIOHO TWV ATTAITOUUEVWY WPWYV BEWPNTIKAG KAl TIPAKTIKAG EKTTAIOEUONG.

O@éAn BeATiwon Tng evepyelakhig ammodoTIKOTNTAG OTA KTAPIA

Fevikd ZToIXEiO

To emdyyeAua TOU EYKATAOTATN— GUVTNPNTA KAUCTHPA atraiTei €1I0IKA AdEIa AOKNONG ETTAYYEAUATOG, N OTToia
avavewveral Kabe 8 £1n kai d1aBETel TIg £€AG dlaBabuioeig eTTayyeAUATIKAG IEpAPXIAG.

e TexviTng eykaTooTdoEWV Kauong (1n Babuida).

e ApxITeXviTng yKaTaoTaoEwy Kauong (2n Babuida).

e  EykaraoTdrng eykaraotdoswyv kauong (3n Babuida)

Qg TPoUTTOBEDN IO TNV CUUUETOXN EYKATAOTATN— GUVTNENTI KOUOTAPA GTA TTPOAVAPEPOEVA TTPOYPAUUATA
KOTAPTIONG Ba YTTopoUcE va atroTeAE! pia ATTO TIG TTOPAKATW TTEPITITWOEIG

e [tuyio T.E.E. B" kUkAou €101kOTNTAG «ZuvTnpnTwyv Kevtpikng Oépuavang»

e [tuyio TaxUppuBung oxoAng Tng AYTIA €181kdTNTAg ZuvTnENTWY AgBnToaTaTIOU.

o [ltuyio T.E.X. e1dikéTNTOG «Mnyavwy Ecwtepikng Kauong».

e YxoAég MaBnreiag Tng AYTIA. Tou B.5. 3/52(A" 157) kai Tou v.5. 212/69 (A" 112) (KOTWTEPEG) €IBIKOTNTAG

«Texvitwv ZTpoBiAwyv — AeBATWVY - 24 prveg TTpoUTINPETia.

e [tuyio EmayyeApatikig oxoAng (EMA.L.) eidikotntag Texvikwv Agpiwv Kauaipwv.

e [1uyio IvomitoUTtou emmayyeApatikng katdptiong (ITTAéov ZAEK) €1dikdtnTag Texvikog Agpiwv Kauoipwv.

e [tuyio loOTIHWY Kal avTiOTOIXWV OXOAWV WE avTioToixn €1I0IKOTNTA PE TA TTOPATTAVW

Amraitotpuevo Emitredo MNpoodvtwyv: NQF 3

Ta kivnTpa TTou Ba YTTopoUcav va EQAPPOCTOUV YIa TRV CUMMPETOXT TWV EYKATACTATWY — CUVTNPENTWY
KQUOTAPWY OTA TTAPATTAVW TTPOYPAUUOTA ETTAYYEAUATIKAG KATAPTIONG €ival :
o  Em&4TnoN (MePIKNA 1 OAIKN) Tou K&OTOUG KATAPTIONG I)/ Kal ETTIOAGTNON TOu XpAVou KaTApTIoNG
e Anuioupyia UnNTPWOU TTICTOTTOINKEVWY EYKATAOTATWY — CUVTAPNTWY KAUCTAPWY OTO OTT0i0 Ba utropouv
va gyypd@ovTtal 6001 EYKATAOTATEG — CUVTNPENTEG £XOUV OAOKANPWOEl ETMITUXWGS TA TTPOYPAMKATA
KATApTIONG
e Avayvwpion Twv VEWV ETTOYYEAUATIKWY TTPOCOVIWVY Kal duvatdtnTa £viagng Twv E€YKATOOTOTWY —
ouvVTNPNTWY O€ KATAAOYO TTICTOTTOINMEVWY ETTAYYEAMOATIWY TOU KTNPIAKOU KATOOKEUAOTIKOU KA&GSOU
e YTTOXpEwWOoN CUPPETOXAG HOVO TTIOTOTTOINHEVWYV EYKATACTATWY — GUVTNPNTWY O€ oUyXpnuaTodoTolpeva

TTpoypAapPaTa

MpoTteiveral n dnuioupyia
e  MnTpwou TTICTOTTOINUEVWY OTA BEPATA EVOIAPEPOVTOG EYKATACTATWY — GUVTNPNTWY KOUOTAPWY

H xpnuatoddTnon Twv TTPOYPAUKATWY KATAPTIONG 6a HTTopoUce va TTPAYHATOTTOINOE HECW
e TOU Mpoypduuatog Anuociwv ETrevdioewy
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Mpoypappdrwyv EZMA
Mpoypappdtwyv Tng AYTIA

H diaxeipion Twv TTPpoypaPUATWY KATAPTIoONG Ba uTropouae va TTPpayHaToTroindei HEow KATTOIOU KOIVWVIKOU
@opéa / ouVAIKAAIOTIKOU OpyAvouU TTOU EKTTPOCWTTEI TOV KAGSO

Ta eTayyeAPATIKG / OUVBIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG EYKATAOTATEG — CUVTNPENTEG KAUCTAPWY

givai :
e [aveAAnvia OpooTrovdia EmrayyeApatiwv Texvikwy Eykaraotdoewyv Katong (MOETEK)
e Aidgopa Zwparteia ava Tnv EAAGSa (11.x. EZTIA, HOAIZTOZ, MPOMHBOEAZ, KATT.)
EiSIKOTNTA MNMARBog ISCO NACE
Texvitn/ KataokeuaoTAg aAoupiviou kal o1dRpou
Texvikou - 25.12
MNpoypauua Kardptiong 8.1 BaBuog
MpoTepaidTnNTOG
«YAIKA Kol TEXVIKEG yia BEATIWON TNG EVEPYEIOKNAS ATTOSOTIKOTNTAG OTA
KTRPIO» 4,5
Baoikég apyég TeXVOAOYIag UAIKWY & APXITEKTOVIKWY TTPOPIA
Katavénon Tng emMidpaong TwV KOUPWUATWY GTAV EVEPYEIOKH OTTOBO0TN OTA KT PIO
OpBEG KOTOOKEUATTIKEG TTPAKTIKEG KAl KPigIa onueia eAéyxou
ZUVvABN TTPOBAAUOTA OTNV KATAOKEUN KOl YKATAOTAON KOUQWUATWY, TA OTToia £TTIOPOUV
apPVNTIKG OTNV EVEPYEIOKI ATTOO00N TWV KTNPIWV KABWG KAIEQAPHOYH 0pBwWV TEXVIKWVYIA TNV
QVTIMETWTTION TOUG
1816TNTEG Kl 0PON EYKATAOTAOT VEWYV TEXVOAOYIWV KOUPWUATWY, UPNAAG EVEPYEIOKNG
arédoong.
Mepiexdpevo | MIOTOTIOINOEIG KOUPWUATWY Kal OXETIKEG ATTAITHOEIG EBVIKWV KAl EUPWTTAIKWY KAVOVIOUWV
(1r.x. CE, KEVAK KATT.)
Mapouaiaon kal avdAuon TEXVIKWV TTPOdIaYPa@WY TTOU TTPETTEI VA €X0UV Ta KOUQWHATA YId VA
eykaratracTabolvoe KTipia NZEB kai ZEB (cuvteAeoTAG BeppoTtrepardtnTag, KAGon
aEPOBIATTEPATOTNTAG KTA) KQI OTTAITACEIG TTOU BETOUV Ta OXrMATA TTIOTOTTOINGNG GTNV 0pBN
eykardoTaon Toug o€ KTApia NZEB ka1 ZEB (1mx. Passive House).
EmAoyr UAIkwv avdAoya e TIG aTTaITACEIG XPrONG TOU KTnpiou
Texvo-oikovouikr didaTaon emAoyrg/dlaxeipiong UAIKWV
EIBIkEéG KATAOKEUEG yia dlaTnNENTEA KTHPIA KOl TTApad0CIokd GUVOAQ
Ma6noioaké O1 karapTIfouevol Ba gival g BEon va KOTOOKEUAJOUV Kal VO TOTTOBETOUV KOUPWUATA T OTToIO
AtrotéAeopa | Ba evioxUouv TNV EVEPYEIOKA ATTOB00N TWV KTNPiwV
MpaokTIKA To Tpoypauua Ba TTpETTel va TTEPIAAUBAVEI KOl TTIPAKTIKH EKTTAIBEUCN O TTOOOOTO TOUAGXICTOV
Aoknon 40% TnG OUVOAIKAG dIdpKeIag
Aidpkeia EvdelkTikd 50 wpeg
KéaToC To k6aTO0G Ba ekTIUNOEI HETG TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
KOBoPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG KAl TTPAKTIKNG EKTTAIOEUONG.
O@éAn BeAtiwon Tng evepyelakhg atrodoTIKOTNTAG OTA KTHPIA

. ) Babuadg
Mpoypapua KatdpTtiong 8.2 MpoTepaibmTac
«To1roB£TNON KOUPWHATWY CE ICTOPIKA Kal dlaTtnenTéda KTHPIA» 4,3
Mapouaiaon kai avdAucon BecpikoU TTAaigiou TTou SIETTEI TNV CUVTHAPNON KAl ETTIOKEUN
MeplexOuevo | 1I0TOPIKWY Kal SIAaTNPNTEWY KTNPIWV
18101TEPOTNTEG TOTTOBETNONG KOUPWUATWY € 1I0TOPIKA Kal S1aTnENTEA KTHPIA.
Ma6noiaké O1 Texviteg Ba gival o B€on va emAéyouv Kal va eykaBiaTouv opBda Ta KAatdAANAa Kou@wuaTa
AtoTéAecpa | o€ 1I0TOPIKG Kal dlaTnpEnTEQ KThpIa
MpokTIKA . . . . .
. To mpdypappa Ba TTPETTE va TTEPIAAUBAVEL KOI TIPAKTIKF EKTTAi®EUON
Acoknon
Aidpkeia EvdeikTikd 20 wWpeg
KéoTo To K6OTOG Ba eKTIUNOET PETG TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
5 KOBOPIOHO TWV ATTAITOUPEVWY WPWYV BEWPNTIKAG EKTTAIdEUONG.
OpéAn BeAtiwon Tng evepyelakAg atmodoTIKOTNTAG O€ ICTOPIKA Kal dlatnpnTéa KTApIa

2eNida 78 of 97




BUILD UP Skills — Greece «EBvikog O8i1k6g XAapTng»

Fevika ZTolxEia

To emayyeApa Tou KataokeuaoTr) ahoupiviou Kail o18fpou dev atraitei 181K adeia Aoknong eTayyEApaTog. Q¢
TPoUTTO0EDN YIa TNV CUUPETOXA EVOG TEXVITN OTA TTPOAVOPEPOUEVA TIPOYPAUUATA KaTdpTIong Ba utropouloe va
ATTOTEAE MIa ATTO TIG TTOPAKATW TTEPITITWOEIG
e AmoAutripio deuTepofdOuiag ektraideuong + eTTayyeAuaTikn euteipia dUo (2) eTwv + ZuvexiICopevn
EmrayyeApatiki KatdpTion yia 1o BewpnTikd HEPOG Tou GuvoAou Twv KEA
e [lTuyio deutepoPdabuiag emayyeApaTikng ekTraideuong Twv EMAX eidikotntag «Texvitng MeTaAAikwv
Karaokeuwv» + emmayyeApaTikn eptreipia 800 (2) eTwv + Zuvexigouevn EmrayyeAuarikr Katdption yia 1o
BewpnTIKG PéPOG TOou cuvolou Twv KEA
e ATTOAUTHPIO UTTOXPEWTIKNAG eKTTAi®EUONG + €TTayyEAUATIKY euTTEIpia TPIWV (3) €TWV + ZuvexI{opevn
EmrayyeApatiki KatdpTion yia 1o BewpnTikd HEPOG Tou GuvoAou Twv KEA

Atmraitoupevo ETritredo MNpoodviwyv: NQF 3

Ta kivntpa 1TToU Ba YTTopoUcav va EQAPPOCTOUV YIa TNV CUPHPETOXA Twv KaTOOKEUOGTWY aAOUMIVIOU Kal
O18r)POU OTA TTAPATTAVW TTPOYPAUHOTA ETTAYYEAPATIKAG KATAPTIONG Eival :
e  Emd4Tnon (MePIKA 1 OAIKN) Tou KOGTOUG KATAPTIONG r)/ Kal ETTIOOTNON TOU XpOVOU KATAPTIONG
e Anuioupyia pntpwou MaoTotroiNuévwy KataokeuaoTwy ahoupiviou Kal 618APouU GTO 0TT0io Ba pTTopouv
va eyypdagovtal 6ool KataokeuaoTég aAoupiviou Kal o1dApou €Xouv OAOKANPWOEl ETTITUXWG T
TTPOYPANMATA KATAPTIONG Kal £X0UV AABEI TNV.TTICTOTTOINGN
e Avayvwpion Twv VEWV ETTAYYEAPOTIKWV TTPOCOVTWY Kol duvaTotnTa €viagng Twv KoTaoKEUaoTWY
aAoupiviou Kai o10APOU 0€ KATAAOYO TTICTOTTOINKEVWY ETTAYYEAUATIWV TOU KTNPIOKOU KATOOKEUAOTIKOU
KAGdou
e YTOXPEWON OUPPETOXAG HOVO TTIOTOTTOINUEVWY  KOTAOKEUOOTWY aAOUMIVIOU Kal oO1dfpou o€
ouyxpnuarodoToUuueva TTpoypAaupaTa
e  PUBuion Tou emmayyéApaTog Kal adeiod0TnNan TwV TTICTOTIOINKEVWY KOTACKEUAOTWY. ATTaiTnon yia Tnv
ad€1000TNON UPIOTAUEVWY KATAOKEUAOTWY Ba gival n maoToTroinan kai 5 €Tn euTreipiog

MpoteiveTal n dnuioupyia
e MnTtpwou ToToTToINPEVWY KATaoKeuaoTwy aAoupiviou Kai o1drpou

H xpnuatod4Tnon Twv TTPoypappdaTwy KardpTiong 8a umropolae va TTpayuaToTroIiNBEi HEow
e TOU Mpoypdupatog Anuociwv ETrevdloewv
e [lpoypauudtwy EZMA
o T[lpoypappdtwy TG AYTIA

H diaxeipion Twv TTPOYPAPUATWY KOTAPTIONG Ba uTTOpOUCE va TTPAYUATOTTOINOEI HEGW KATTOIOU KOIVWVIKOU
@opéa / ouvAIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGDO

Ta eayyeAUATIKG / GUVOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV Toug KaTaokeuaaTéG aAoupiviou Kail a1dipou
eivai:

e TlaveAARvia OpooTrovdia BioTexvwv AAouPIvooIdnpokataokeuaoTwy - NMOBAZ

e TlaveAAvia OpoaoTrovdia EpyatoUtraAAAAwy MeTdAAou - NMOEM

EISIKOTHT MARBog ISCO NACE
Texvitn / TeXVIKOG péVwong — HovVWTAG/pIa
Texvikou } 43.29
Mpdéypapua Kardprtiong 9.1 BaBudg
. , . : i MpoTepaidTnNTOg
«YAIKA ka1 TEXVIKEG Yia BEATIWON TG EVEPYEIOKNG ATTOSOTIKOTNTAG OTA
KTAPIO» 4,6

Katavénon tng emidpaang Tou KTNPIAKOU KEAUPOUG GTNV EVEPYEIAKK atTdd0oan OTa KTAPIA
>uviBn TTpoBAfuaTa oTnV BEpUOPOVWAON TOU KTNPIAKOU KEAUPOUG, Ta OTToia £TTIOPOUV apvNTIKA
OTNV EVEPYEIAKN aTTOd00T TWV KTNPIWV KABWG KAl TEXVIKES YIA TNV AVTIUETWTTION TOUG
18616TNTEG BEPPUOPOVWTIKWY UAIKWYV KAl CUCTNUATWY BepPopdvwaong Kal opBry ToroBETnon Toug
OTO KTNPIaKS KEAUPOG

Mapouaiaon kai avdAucn Twv TTICTOTTOINCEWY BEPUOUOVWTIKWY UAIKWV KAl CUCTNUATWY
Beppopdvwaong KaBWG Kal Twv ATTAITHOEWY TToU BETOUV 01 EBVIKOI Kal EUPWTTAIKOI KAvOoVIoUOoi
(1r.x. CE, KEVAK KATT.)

Mapouaciaon kal avadAuon Twv AueTAPWY TTPOdIaYPAPWV YIia TNV TOTTOBETNON BepUopdvwaong
aTO KTNPIoKkS KEAUPOG KTnpiwv nZEB kai ZEB (atrouyn Bepuoye@upwv, agpOaTEYaVOTNTA)
KaBWG TwV aTTaITACEWY TTou BETOUV Ta OXAUATA TTIOTOTTOINONG KThpiwv NZEB kai ZEB
avagopIKA hE TNV TOTTOBETNON BEpUONOVWONG OTO KTNEIAKS KEAUQOG (TTX. Passive House)

Mepiexduevo
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EmAoyr UAIKwv avdAloya e TIG aTTAITAOEIG XPONG TOU KTnpiou
Texvo-oIKovouIKr didaTaan emAoyrg/dlaxeipiong UAIKWV
TeXVIKEG EQAPUOYNG UAIKWV
BiokAipaTiké@ aToixeia kal epapuoyEg Bepuoudvwaong
EidIkéG KaTAOKEUEG yia dlaTneNTEA KTHPIA KOl TTApadooIokd GUVOAQ
Ma6noiaké O1 karapTifouevol Ba gival ae B€an va epapudlouv aTToTEAECUATIKA CUGTAUATA BEpUOPOVWONG
AtrotéAeopa | Ta oTToia Ba evioxUouv TNV EVEPYEIAKT amodoon TwV KTnpiwv
!_l paKtikn To Tpoypaupa Ba TTpéTrel va TTEPIAAUBAVEI Kal TIPAKTIKA EKTTAIdEUCN
Aoknon
Aidpkeia EvoelkTIkd 24-40 Wpeg
K&GT0 To k60T10G Ba ekTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
s KaBopIouo TV ATTAITOUPEVWV WPWV BEWPNTIKAG Kal TIPAKTIKAG EKTTAIdEUCNG.
O@éAn BeATiwon Tng evepyelakig ammodoTIKOTNTAG OTA KTAPIA
. . BaBuog
Mpéypapua Kardptiong 9.2 e
«YAIKA Ogppopdvwong @IAIKG Tpog 1o TTePIBAAAOV / AvakUKAwon» 4,0
YAIK& QIAIKG TTpog To TTEPIBAAAOV Kal 0pBr Xprion Toug o€ dpacTnpIdTNTEG BEpUOPOVWONG
KTNPIOKOU KEAUPOUG
Mepiex6pevo EKT[unon TOU TTEPIBAAAOVTIKOU ATTOTUTTWHOTOG UAIKWY O€ €pya Beppoudvwaong KTnpiakou
KeAUQOUG
OpBn diaxeipion aTTopPIYPATWY / TTEPICOEUOUPEVWY UAIKWYV VOGS £pyou BEpUoNOVWONG
KTNPIOKOU KEAUPOUG
. O1 karapTifopevol Ba gival ae BEan va eTTIAEyouV Kal va XpnoiyoTtrolodv opBd Ta KaTaAAnAa
Ma6noiaké . . . i . . o .
A UNIKA WOTE va JEIVETAI N emMRApuvan Tou TTEPIBAAAOVTOG KATA TNV UAOTTOINGN VOGS €pyou
ATToTéAEC O X . ,
Beppopdvwong KTNPIakoU KEAUQOUG
rlpaKTIK? To TTpdypaypa dev ATTAITEN TIPAKTIKA EKTTAIOEUC
Aoknon pPoypapy p n n
Aidpkeia EvdelkTikd 20 wpeg
K6oTo To k6aTOG Ba ekTIUNOEI HETG TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KOBOPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKNG EKTTAIOEUONG.
O@éAn MpooTaaoia TepiBdAlovTog / dnudaiag uyeiag

Fevikd ZToIXEiT

To emayyeApa Tou TeXViTn Movwong dev atraitei €101k ddgia doknong emayyEéAparog. Q¢ mpoltmobeon yia v
OUUUETOXNA €£VOG TEXVITN OTA TTPOAVOPEPOUEVA TTIPOYPANPATA KATAPTIONG Ba YTTopoUce va aTTOTEAE] pia atrd TIg
TTAPAKATW TTEPITITWOEIG:

AimAwpa lvoTitoutou ErayyeApaTikig Kataptiong (mAéov ZAEK) (emmmédou 5 Tou NQF) Tng e1dikdTnTOG
«Zxed1aoTng Aopikwv Epywv kal FewtAnpo@opikig» i « Texvikdg douikwv épywvy ( N.2009/1992) R
NG €18IKOTNTAG « TeXVIKWYV Aopikwv Epywv kar FewTTAnpo@opIkrg» Tou £Toug padnteiog Twv EMAA —
ZuvaQng eTTayyeAUOTIKN EPTTEIPIa EVOG (1) £TOUG.— ZuvexI(OUEVN ETTAYYEAUATIKA KATAPTION OTO GUVOAO
TWV YVWOEWV TTOU avTioToixouv oTig duo KEA Tou etTayyéAparog

Mruyio Aeutepofdabuiag EtrayyeApaTikig Ekmraideuong Twv EMAA (emmédou 5 Tou NQF) Tng e1d1IKOTNTAG
«Texvikwv Aopikwv ‘Epywv kai FeWTTANPOQOPIKAGY — ZUVAPAG ETTAYYEAUATIKA UTTEIpia SUO (2) eTWV.
— ZuvexI{Opevn ETTAYYEAUATIKA KOTAPTION OTO OUVOAO TWV YVWOEWV TTOU AVTIGTOIXOUV OTIG dUo KEA
TOU €TTAYYEAUATOG

Mruyio Aeutepofdabuiag ETrayyeApaTikig Ekmaideuong Twv EMAZ (emimrédou 4 Tou NQF) TnG €101IKOTRTAG
«Ktnplokwv ‘Epywv» — Zuvoeng emmayyeApatik eutreipia Tpidv  (3) €Twv —  Xuvexifouevn
ETTAYYEAPATIKA KOTAPTION OTO OUVOAO TWV YVWOEWV TTOU avTIoToIXoUuv oTig duo KEA Tou etTayyéApatog
Mruxio EZK A EMAZ (emimrédou 3 Tou NQF) €18IKOTATWY CUVAPUWV PE TOU TEXVIKOU KTNPIOKWY i SOUIKWY
EPYWV — ZUVOQNG ETTAYYEAUOTIKN EUTTEIpIO TEOOAPWY (4) €TWV — ZUveXICOPEVN ETTAYYEAUATIKA
KATAPTION GTO GUVOAO TWV YVWOEWV TTOU avTioToiXouv oTig dUo KEA Tou etrayyéAuaTtog.

ATTOAUTAPIO UTTOXPEWTIKAG ekTTaideuong (Mupvaaio) (emtrédou 2 Tou NQF) — Zuvagng eTTayyeApaTikg
eumeipia éEvTe (5) €TV — ZuvexICOUEVN ETTAYYEAUATIKT) KATAPTION OTO GUVOAO TWV YVWOEWV TTOU
avTigToixouv oTig dUo KEA Tou emTayyéApaTog

Atraitoupevo Emitredo Mpoadviwv: NQF 3

2eAida 80 of 97




BUILD UP Skills — Greece «EBvikog O8i1k6g XAapTng»

Ta kivnTpa 1Tou Ba uTTopoUcav va EQapPoaTolV yio TNV CUPUETOXA TWV TEXVITWY HOVWONG OTA TTaPaATTavw
TTpoypApHaTa ETTAYYEAUATIKAG KATAPTIONG Eival :
e Emddtnon (uepikA 1 oAIKA) Tou KOATOUG KATAPTIONG )/ KAl EMIBOTNGN TOU XPOVOU KATAPTIONG
e Anuioupyia gnTpWOU TTICTOTTOINUEVWYV TEXVITWV HOVWONG GTO oTToio Ba utmopouv va gyypdgovTal 6ool
TEXVITEG £XOUV OAOKANPWOEI ETTITUXWG T TTPOYPAUUATA KATAPTIONG
e Avayvwpion TwV VEWV ETTAYYEAUOTIKWVY TTPOCOVTWYV Kal SuvaTtdTnTa EVIAENG TWV TEXVITWY O€ KATAAOYO
TNIOTOTTOINUEVWY ETTAYYEAUATIWV TOU KTNPIOKOU KATAOKEUAOTIKOU KAGSOoU
e YToXpéwaon CUPHETOXNG HOVO TTIOTOTTOINUEVWY TEXVITWV O€ OUYXPNUATOBOTOUUEVA TTPOYPAUHATA

MpoteiveTal n dnuioupyia
e MnTPWOU TTICTOTTOINPEVWY TEXVITWV HOVWONG

H xpnuatod6Tnon Twv TTpoypappdTwy KatdpTiong 8a ymropolae va TTpaypaToTroindei péow
e TOU lMpoypdupatog Anpooiwv ETrevdloewyv
e [lpoypauudtwy EZMA
o T[lpoypappdtwy TG AYTIA

H diaxeipion Twv TTpoypapuaTWyY KATapTIong 8a uTTopolce va TTpayPaToTToINdEi JEoW KATTOIOU KOIVWVIKOU
@opéa / ouvAIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGDO

Ta emayyeAPaTikG / ouvOIKAAIOTIKA Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG HOVWANG ival :
e Opootrovdia IdiwTiKwv YTTaAAAAwv EAAGSOG (OIYE)
e  EpyaroUmaAAnAiké Kévrpo ABrivag
e Teviki ZuvopooTrovdia Epyatwyv EAAGSOG (TZEE)
e [laveAAnviog 2Uvdeopog ETaipiwv Mévwong — MNZEM,
e TMaveAAnviog 20vdeopog EpapuooTwv Mpoaodywewv Ktnpiwv yia E€oikovounon Evépyeiag — ZEMNKEE.

EISIKOTNTA MARBog ISCO NACE
Texvitn / Texvikog WUKTIKOG
Texvikou = 7127
Mpdéypappa Kartdptiong 10.1 BaBudg
; ; ; i i MpoTepaidTnNTOg
«ZUOTAHATA KOl TEXVIKEG Yia BEATIWON TNG EVEPYEIOKAG ATTOSOTIKOTNTAG OTA
KTHpI10» 4,6

Emidpaon Twv cuoTnudtwy Wugng kai Béppavong ue avtAieg BepudTNTag OTNV EVEPYEIAKN)
amodoon TwV KTNpiwv

2uviABn TpoBAfuaTa OTNV EYKATACTACH Kal AgiToupyia avtAiwy BepudTnTag, Ta oTToia £mMOpoUv
apvNTIKG OTNV EVEPYEIOKN ATTG300N TWV KTNPIWV KABWG Kal TEXVIKEG YIA TNV AVTIMETWITION TOUG
Mapouaiaon kar avadAuan Twv IBIOTHATWYV Kal TWV TEXVIKWY XAPOKTNPIOTIKWY TWV AvTAILV
BepudTNTAG KABWG KOl 0pBr) EyKaTAaTACN Kal pUBUIOT TOUG OTA KThpIa

Mapouaiaon kal avdAucon XapakTNPIoTIKWY Kal opBn eykatdatacn avTAiwv BepudTnTag véag
Mepiexduevo | TEXVOAOYIOG Kal UPNANG EVEPYEIAKNG aTTOd0o0NG.

Texvikég avaBaduiong TNG evepyEIaKAG aTTOO00NG UPICTAPEVWY aUOTNUATWY Bépuavong /
Wugne (1my. Jéow ouaTNUATWY EAEYXOU, QVTIMETWITIONG UEPIKWY QOPTIWY, AEIToupyiag o€
BEATIOTEG BEPUOKPATIEG KATT.)

Mapouaiaon kai avadAuon IBIOTATWY Kai 0pBr €yKATACTACN CUCTNUATWY QUTOUATOU EAEYXOU
ouoTnUAaTwy Bépuavong /Pugng

EmAoyn ouoTnuaTtwy avaAoya e TIG aTTAITHOEIS XPrONG TOU KTNpiou

Texvo-oikovopik didoTaon €TTIAOYHG CUCTNUATWY

O1 katapTIfouEvol Ba gival ae Béon va eykaBIoToUuv Kal va puBuifouv atroTeAECUOATIKA

MaBnaoiakd . . , . . . . .
. ouoTAPaTa Béppavong/ Yuéng pe avTtAia BepudtnTag Ta oTroia Ba eVIOXUOUV TNV EVEPYEIOKT)
ATtroTéAeoua . .
a1Téd0o0n TWV KTNPiwv
!_l PAKTIKT To Tpoypauua Ba TTpétrel va TTEPIAAUBAVEI Kal TIPAKTIKA EKTTAIdEUCN
Acoknon
Aidpkeia EvoelkTikd 24-40 wpeg
KéoTo To K60TOG Ba eKTIUNOET PETG TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
5 KOBOPIOHO TWV ATTAITOUPEVWY WPWYV BEWPNTIKAG Kal TIPAKTIKAG EKTTAIOEUONG.
OgéAn BeAtiwaon Tng evepyeiakng atmrodoTiKOTNTAG GTA KTAPIA

Mpdypappa Kardptiong 10.2 BaBudg
MpoTepaidTnNTOg
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«ZUOTAMATA KOl UAIKA QIAIKA TTpOG TO TTePIBAAAOV / AvaKUKAwWGN» 42

JuoThuata Kal YAIKG QIAIKG TTpogG To TTEPIBAAAOV Kal opBr XpAon Toug O€ £pya EyKATAGTAONG
OuUCTNUATWY WUENG / Bépuavong pe avtAia BepudTNTAG.
EkTiunon Tou 1epIBaAAOVTIKOU OTTOTUTTWHPATOG UAIKWV O€ £pya O€ £€pya £YKATAOTAONG

Mepiexdpevo | ouoTnudTwy Yugng / BEpuavong pe avtAia BepudTNTAG.

AuvartoTtnTeg eTavaypnoipoTroinong UAIKWY Kabwg kai opBr) diaxeipion ammoppiduaTwy /
TTEPICOEUOUPEVWYV UAIKWV £VOG €PYOU £YKATAOTAONG CUCTNUATWY Wuéng / B€puavaong pe avtAia
BeppodTNTaG.

O1 karapTiICouevol Ba gival o BEon va ETTIAEYOUV Kal va XPpNnoIPoTrololv opBd Ta KaTaAAnAa

Ma6noiaké . . . . . . .
. OUGTAUOTA Kal UAIKG WOTE va PEIWVETAI N €MBApUVOn Tou TrEPIBAAAOVTOG KaTd TNV UAOTTOINGON
ATtroTéAecpa . . . ; i . .
€VOG €pyou yKaTAOTAONG CUCTNUATWY WUéng / Béppavong pe avtAia BepudTnTaC.
[lpaKTIKN To Tpoypaupa dEV ATTAITEN TIPAKTIKY EKTTAIOEUC
Aoknon pPoypapy p n n
Aidpkeia EvdelkTikd 20 wpeg
K6oTo To k6aTOG Ba eKTIUNOEI HETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KOBOPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG EKTTAIBEUONG.
O@éAn MpooTaacia epIBdAlovTog/ dnudaiag uyeiag

Fevikd ZToIXEIO

To eayyeAuaTikd €0pog epyaaiag Tou TexvikoU WukTikoU eEapTdaTal atrd Tnv Katnyopia NG Ad€Iag TTou KATEXE
oUu@wVa e, TN vouoBeaia Trepi adelodoTAOEWY TWV TEXVIKWYV eTTayyeAudTwy N. 3982/2011, o M.A.1 /08-01-
2013, Tov E.K. 517/2014 ka1 Tov E.K. 2067/2015. Qg TTpo(md0e0n yia TNV CUPUETOXA VOGS TEXVITN OTA
TTPOAVAPEPOUEVA TTPOYPAUUATA KATAPTIONG Ba PTTOpoUCE va aTToTeAET JIa aTTO TIG TTAPAKATW TTEPITITWOEIG
avdaAoya Tnv Babuida TeXVITN:

A) Texvikdc WukTikOc (avikel otnv TpwTn (1n) Babuida)- Adcia Texvitn YukTikou

Mruxio EtrayyeApatikou Aukeiou (EMAA) Topéa MnyavoAoyiag, Eidikotntag WukTikwy Eykaraotdoswy
kol KAiyamiopou, (B) mruxio EmayyeApatikng ZxoAng (EMAZ), Mabnteiag tng AYTIA €1dikéTnTag
Eykataotatwv Wuktikwyv kar KAigamiotikwv  ‘Epywv, (y) OSimAwpa  Ivomitoutou  EmrayyeAparikng
Kardpriaong (TmAéov ZAEK) e1d1kdTnTag Texvikou Eykataotdoswy Wigng, Aepiopol kai KAigaTtiopod..
Mruyio oxoAwV pe IGOTIUO TITAO Kal avTiaToixn €I0IKATNTA, O1 OTTOIEG GEPA OEV AEITOUPYOUV KAl OI OTTOIEG
avagépovtal oto Mapdptnua A" (M.A. 1/2013-OEK A” 3/08-01-2013), kaBwg kail GAAwV ax0AwWV 1 GAAwV
EKTTAIDEUTIKWV POPEWV Il POPEWV ATTOVOUNG TITAWY, OI OTTOIEG KOBIOTAVTAI IGOTIMEG KOI OVTIOTOIXEG TWV
OXOAWV TWV TTOPATTAVW TTEPITITWOEWV (S1adpoun 1).

TiTAog oTToUdWYV TNG AAAOBATTAG AVTIOTOIXNG EIBIKOTNTOG TTOU £XEI AVOYVWPIOTEN WG I0OTIUN KAI JE TITAOUG
TWV TTEPITITWOEWYV TNG dladpopng 1.

B) Adsia ApXITEXVITN

Adcia TexviTn Kal dIETA TTPoUTINEETia uTTd TNV eTTiRBAEWnN Tou ApxIiTexvitn i Tou Epyodnyou WukTikou, dv
gival amréoitol Twv EtrayyeApaTikwyv Aukeiwv Kal ETTayyeAPATIKWY ZXOAWV, O€ WYUKTIKEG EYKATACTACEIG
TTou avagépovtal aTnv utrotrapaypa@o A.(1).y n A.(Ill) Tou apBpou 3 TTapdypagog 2 Tou M.A.1/2013.
Adela TeXVITN Kal evog €TOUG TTpouTInpEeaia utrd Tnv emifAswn Tou Apxitexvitn r Tou Epyodnyou
WYukTikoU, €av eival ammogoitol Twv IEK (TTAéov ZAEK), o€ WUKTIKEG EYKATAOTATEIG TTOU aAvagEépovTal
otnv utrorrapdypago A.(1).y A A.(lll) Tou dpBpou 3 TTapdypagog 2 Tou M.A.1/2013

Kdaroxol 1coTipwyv TiITAWwV Kal avTioTOIXwV EIBIKOTATWY TWV AVWTEPW TTEPITITWOEWY CUUQWVA HE TIG
mepimmtwaoelg (1) kai (1) Tng Tap. 1 Tou M.A. 1/2013, kdT0X0I TNG AdEIAG TEXVITN KAl OPOU ATTOKTHOOUV,
KOTA TTEPITITWON, TNV avwTépw TTpouTInpeaia (diadpopn 1 1 2)..

M) Texvikdc WukTikog (adeia Epyodnyou WukTikou)

Kdroxor adeiag Apxitexvitn WUKTIKOU, HETA aTTd TTPOUTTNPETia evog £€TOUG atd Tnv €kdoaon TngG Aadelag
Tou Apxitexvitn YukTikoU.

MTuxio0xoI Tou MNaveTTioTNPIakoU Kal Tou TexvoAoyikou Touéa.:

(a). O1 ynxavikoi TTou euTTiITITOUV OTIG dIOTAEEIG TOU ApBpou 1 Tou v. 6422/1934, pe TNV £yypaen Toug
oTo Texviké EmpeAntripio EAAGSag (TEE).

(B) MruxioUxo1 PNYXavoAdyol Pnxavikoi, NAEKTPOAGYOI UNXAVIKOI KOl UNXAVIKOI EVEPYEIOKNG TEXVOAOYiag
TOU TeXVOAOYIKOU TOPED PE TNV KTHON TOU TITUXiOU TOug, KaBwWG Kal ol KATOXOo! TITAoU OTToudwv TNng
aAAOSATTAG, aVTIOTOIXNG EIBIKOTNTOG, TTOU £XEI AvVAYVWPIOHET WG IGOTIMOG JE TOUG TITAOUG TwV €V AdYyw
TTEPITITWOEWV.

Atraitoupevo Emitredo Mpoadviwv: NQF 3
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Ta KivnTpa TTou Ba YTTopoUcav va £QAPPOCTOUV YIa TRV CUPMETOXN TWV TEXVIKWY WUKTIKWY OTA TTAPATTAVW
TTpoypApHaTa ETTAYYEAUATIKAG KATAPTIONG Eival :
e  Emddtnon (uepikA 1 OAIKA) Tou KAGTOUG KATAPTIONG fy/ Kal ETTIBATNAN TOU XPOVOU KaTAPTIONG
e Anuioupyia uNTPWOU TTICTOTTOINKEVWYV TEXVIKWY WUKTIKWY OTO OTT0io Ba UTTOpouV va gyypdgovTal 600l
TEXVITEG £XOUV OAOKANPWOEI ETTITUXWG T TTPOYPAUUATA KATAPTIONG
e Avayvwpion TWV VEWV ETTAYYEAUATIKWY TTPOCOVTWY KAl dUvaTOTNTA EVTOENG TWV TEXVITWVY O€ KATAAOYO
TNIOTOTTOINMEVWY ETTAYYEAUATIWV TOU KTNPIOKOU KATAOKEUAOTIKOU KAGSOU
e YToXpéwaon CUPHETOXNG HOVO TTIOTOTTOINUEVWY TEXVITWV O€ OUYXPNUATOBOTOUUEVA TTPOYPAUHATA

MpoteiveTal n dnuioupyia
e  MnTpwou TTICTOTTOINUEVWY OTA BEPATA EVOIAPEPOVTOG TEXVIKWY WUKTIKWV

H xpnuatod4Tnon Twv TTPoypappdTwy KardpTiong 6a ymropoUuoe va TTpayuaToTroindei yéow
e TOU TTpOoypdupaTog Anpoaciwv Etrevduoewv
e [lpoypauudtwy EZMA
o T[lpoypappdtwy TG AYTIA

H diaxeipion Twv TTpoypauudTWyY KaTapTIoNG Ba uTTopoUce va TTpayuaToTToindEi yEow KATTOIOU KOIVWVIKOU
@opéa / ouvdIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGSO

Ta emoyyeAPaTikKG / ouvOIKAAIOTIKA Gpyava TTOU EKTTPOCWTTOUV Toug Texvikoug WukTikoUg gival :
e Agutepofdbuio ZuvdikaAioTikd Opyavo: OpooTrovdia WukTikwv EAAGSog (O.W.E.).
e  TpitoBd&Buia MaveAAadikry Opyavwaon Epyodotwyv N ZEBEE
e  TpiroBaduia MaveAdadikr) Opydvwaon Epyalouévwy MZEE

EiSikéTnTO . , ; MARGog ISCO NACE
Tt | Texvitng/pia Ecwtepikwv HAeKTpIKWV
TeyviKo( EykataoTdoswyv - 7411 4321
Mpdypappa Kartdptiong 11.1 BaBudg

MpoTepaidTnNTOG

«Ag&16TNTEG TTOU OXETIOVTAI JE TNV EYKATAOTACT KOl pUBHION CUCTNHATWY
auTopdTou eAEyXOU Kal EVEPYEIOKNG SlaXEipIong o€ KTHPIA UPNANG 4,8
EVEPYEIOKNG aTédoong»

YAotroinan Kai epapuoyr] HEAETWY aUTOPATOU EAEYXOU KOl EVEPYEIOKNG BIaXEIpPIoNG
AVTIKOBIOTE, ETTIOKEUACEI KOI EKTUYXPOViCEl TO NAEKTPOAOYIKO UAIKO, TOUG QUTOUATIONOUG
EEUTTVWV EYKATAOTATEWY KATT.

AvaBdaduion / avTIKaTaoTaon TwY NAEKTPOAOYIKWY EYKATAOTAGEWY O€ IGTOPIKA Kal dlaTnpnTéa
KTHpla

Mepiexdpevo | MeTPAOEIG TTOIOTNTAG NAEKTPIKWV EYKATAOTACEWV

XpRon UNIKWV QINKWY TTpog To TTEPIBAAAOV Kal To MepIBaAAovTIKG aTToTUTTWHA UAIKWV/
OuUCTNUATWY

AvarmTuén IkavéTnTag avdyvwong / katavenong TTAnpo@opiwv BIM kal agiotroinon Toug
OpBn diaxeipion aTTOPPINPATWY KAl TOU TTEPIGOEUOUNEVOU UAIKOU KaI ETTAVAXPNOIPOTTOINON
UNIKWV

Ma6noiaké O1 katapTIfouevol Ba gival ae B¢on va e@apudlouv vEa AUTOUATOU EAEYXOU KOl EVEPYEIQKNG
AtroTéAecpa | dlaxeipiong Ta oTToia Ba evioXUouV TNV EVEPYEIAKK aTTOd00N TWV KTNPiwv

!_l PAKTIKT To pdypappa Ba TTpéTrel va TTEPIAAUBAVEI Kal TTIPAKTIKA EKTTAIBEUCN
Aoknon
Aidpkeia EvdeikTikd 60-80 wpeg
KéoTo To k60T0G Ba eKTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOMEVOU KAl TOV
s KOBoPIoPO TWV ATTAITOUPEVWV WPWVY BEWPNTIKAG KAl TIPAKTIKAG EKTTAIdEUTNG.
OéAn BeAtiwon Tng evepyelakng amodoTIKOTNTAG OTA KTHPIA
. . BaBuog
Mpéypapua Kardptiong 11.2 MpoTepaimTac
«EykardoTtaon @wToBoATAiKWY CUCTNUATWY OE KTAPIA» 4.4

YAotroinon kai epappoyn peAeTwv AlE yia KThpia

AvTIKABI0Td, €TTIOKEUALEl KAl EKOUYXPOVICEl TO NAEKTPOAOYIKG UAIKO, TOUG QUTOUATIOHOUG
Mepiexduevo | €EUTTVWV EYKATACTACEWY, TA GWTOROATAIKA, TOUG OTABUOUG POPTIONG KATT.

AvaBdpion / avTIKOTAoTAON TwV NAEKTPOAOYIKWY EYKATAOTAOEWYV Kal TNV eykatdoTtacn AlNE
o€ 1I0TOPIKA Kal dlaTtnpnTéa KTApIa
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MeTpAOEIG TTOIOGTNTOG NAEKTPIKWYV EYKOATAOTACEWVY

Ag€10TNTEG TTOU APOPOUV TNV YVWaon Tou BEGUIKOU TTAQIGIOU TTou JIETTEI TNV CUVTHPNON Kal
ETTIOKEUN I0TOPIKWYV Kal dlaTnpnTéwy KThPiwv.

Op6n diaxeipion aTToPPIMPATWY KAl TOU TTEPITOEUOUEVOU UAIKOU Kal ETTAVAXPNCIKOTTOINGN
UNIKWV

Ma6noiaké O1 karapTifopevol Ba gival oe Béan va eykaBioTolv cucTAuaTa O/B og KTApIa cUPPWVA UE TNV
AtrotéAeopa | Kkeipevn vopoBeaia yia Tnv BEATIOTN aglotroinon Tou nAIakoU dUVAUIKOU O€ éva KTAPIO

!_l paKtikn To mpoypauua Ba Tpétrel va TTeEpIAaPBAVE! Kal TIPAKTIKE EKTTAIdEUON

Aoknon

Aidpkeia EvdelkTikd 40 wpeg

K&GT0 To k60T10G Ba ekTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
s KaBopPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIdEUCNG.

O@éAn Augnon Tng dicicduaong Twv AlNE oTov kTnplakd Topéa/ peiwon Twv ATO.

Fevikd ZToIXEiO

MpoUTé0eon yIa TNV CUPPETOXA OTA EKTTAIOEUTIKA TTPOYPAUATA €ival n Adeia AOKATEWS ETTAyYEAPATOG TeXVITN
EocwTtepikwv HAEKTPIKWYV EYKATOOTACEWV.

O1 TpoUTToB£0EIg yia TNV AoKnan Tou mayyEéApaTog Tou Texvitn Ecwtepikwv HAekTpIkKwV EykaTtaoTdoswy
opiCovTal amd Tnv €¢ng vouobeaia:
- Nopog 6422/1934 (PEK A’ 412/28-11-1934) «Mepi aokAoEWS Tou €TTayYEAPATOG TOU MnXavikoU»
- No6pog 3982/2011 (PEK A’ 143/17-06-2011 ), «ATrAoTroinan Tng adeloddTNoNG TEXVIKWV ETTAYYEAPATIKWV
KQI JETATTOINTIKWY OPOCTNPIOTATWY KAl ETTIXEIPNUOATIKWY TTAPKWY KAl GAAEG DIaTAEEIG
- [Mpoedpikd Aldtaypa pe apiB. 108 oto PEK A’ 141/12-06-2013 pe T1iTA0: «KaBopiopdg eI0IKOTATWY Kal
BaBuidwv eTTayyeAPATIKWY TTPOTOVTWY Yia TNV ETTAYYEAPATIKI) OpaaTnEIOTNTA TNG EKTEAEONG, GUVTAPNONG,
ETMIOKEUAG KAl AEITOUPYIaG NAEKTPOAOYIKWV EYKATACTACEWY Kal TIPOUTTIOBETEIS yIa TNV AGKNON TNG
dpaaTNPIOTNTAG AUTHG ATTO QUOIKA TTPOCWTTOY.

Amraitoupevo ETritredo MNpoodviwyv: NQF 3

Ta kivnTpa TTou Ba uTTopoUcav va EQAPUOCTOUV YIa TNV CUPHETOXN TwV TEXVITWY EowTepikv HAEKTPIKWV
Eykaraotdoewyv oTa TrTaparmdvw TTpoypaupaTa ETTayyeANATIKAG KATApTIoNG gival :
e  Emd4TNON (MEPIKN 1 OAIKN) TOU KOGTOUG KATAPTIONG r)/ Kal ETTIOATNON TOU XPOVOU KATAPTIONG
e Anuioupyia uyntpwou MaoTotmoinuévwy Texvitwv Ecwtepikwv HAeKTpIKWY EykataoTdoewyv aTo oTToio Ba
pTTOpOUV va eyypdgovTal 600l TeXViTeg EcwTepikwy HAEKTPIKWY EykaTtaoTdoewy £Xouv 0AOKANPWOEl
EMTUXWG TA TTPOYPANMKATA KATAPTIONG
o Avayvwpion TWV VEWV ETTAYYEAUOTIKWY TTPOCOVTWY Kal dUvaTOTNTA EVTAENG TWV TEXVITWY O€ KATAAOYO
TNIOTOTTOINUEVWY ETTAYYEAUATIWV TOU KTNPIOKOU KATAOKEUAOTIKOU KAGSoU
e YTOXpEwonN CUPUETOXNG HOVO TTICTOTTOINUEVWY TEXVITWV O€ OUYXPNUATOBOTOUUEVA TTPOYPAUUATA

MpoteiveTal n dnuioupyia
e Mntpwou TmmoTOTIOINUEVWY  OTa  Bépata  evlia@époviog  TexviTwv Eocwtepikwy  HAEKTPIKWY
EykaTtaotdoewv

H xpnuatoddtnon Twv TTPOYPAUUATWY KATAPTIONG 6a YTTOpoUcE va TTPAYNATOTTOINBE HECW
e TOU Mpoypduuatog Anuociwv Etrevdioewy
e [lpoypauudtwy EZMNA
o [lpoypappdtwy TG AYTIA

H diaxeipion Twv TTPOYPaPUATWY KOTAPTIONG Ba uTropolae va TTPayuaToTToindei JEow KATTOIOU KOIVWVIKOU
@opéa / ouVOIKOAIOTIKOU OpyAvOoU TTOU EKTTPOCWTTEI TOV KAGSO

Ta emayyeAPaTIKG / oUuVOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG ECWTEPIKWY NAEKTPIKWV
EYKATAOTACEWV gival:
>¢ €BVIKO eTTITTEDO:

—  MNaveAAivia OpooTtrovdia ZwuaTteiwv EpyoAntrtwv HAekTpoAdywv (MOZEH)

—  OpoaoTrovdia HAekTpoTtexviTwv EAAGOoG (OHE)

Tommikd eTayyeApaTiké cwparteia (avd vouo) — GUVOECUOI EYKATACTATWY NAEKTPOAOYWV

E|6||(61'n'|'q n)\r']eog ISCO NACE
Texvitn/ Texvitng/pra ZuoTnUaTWY =NpPdg
TexvikoU Aépunong - Nuyorteyviag . 7123 43.39
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«KaAég TTpaKTIKEG XPRAONG KAl TOTTO0ETNONG BEPUOUOVWTIKWY UAIKWV KOl
CUOCTNHATWY BEPHONOVWONG ME EAAPPA TTETACHATA OTO KTAPIO KAl
AVTIHETWITION ACTOXIWV/TTPORANMATWY a1Td TNV KAKNA XPRon/epapuoyn

Mpoéypappa Katdptiong 12.1 Babpuog
MpoTepaIdTNTOG

4,7

TOUG»

Baoikég yvwoeig katavonong Tng mMidpacng Tou KTNPIAKoU KEAUQOUG OTNV EVEPYEIOKT)
amoédoon oTa KTrpId

OpBn epapuoyh cuoTnuaTwy EEwTePIKAG Beppopdvwong (ue eAagpd TTeTdoPaTa) TOU
KTnplakoU KEAUQouG pe 1I81aiTepn BapuTnTa aTnV ATTOQUYR BEPUOYEQPUPWYV, aTNV diaTvor|, aThv
O0EPOOTEYAVOTNTA TOU KTNPIAKOU KEAUPOUG

Baoikég yvwoeIg QUOIKAG KTNpiwv / ouvren TTpoBARuATa oTnv e@apuoyr EAa@puwv
TTETAOUATWY KAl BEPPOUOVWOEWY TTOU TTIOPOUV OTNV EVEPYEIOKK aTTOd00T TWV KTNPiWwV Kabwg
Kal TPOTTOI AVTIPMETWTTIONG TOUG

Opbr| epapuoyr) cuoTNUATWY ECWTEPIKNG BEPPOUOVWONG TOU KTNPIAKOU KEAUPOUG ICTOPIKWV
Kal dlaTnPNTEWY KTNpiwv Pe eAa@pd TTeTdoPaTa.

ATTQITACEIG EQAPUOYNG ETTIXPIOUATWY KOl BEPUOPOVWOEWY O€ EAOQPA TTETACUATA OE KTHPIA

Mepiexopevo NZEB kai ZEB kabwg kai TabnTIkwy KTnpiwv
EmAoyr) UANIKWwv avdAoya Pe TIG aTTAITATEIG XPrioNg TOU KTnpiou
Texvo-oIKovouIKr didaTaon emAoyrg/dlaxeipiong UAIKWV
TexVIKEG EQAPUOYNG UAIKWV
Op6n diaxeipion aTTopPIMPATWY KAl TOU TTEPIGOEUOUEVOU UAIKOU Kal ETTAVAXPNCIUOTIoINGN
UNIKWV
Evnuépwon yia uAikd /oucTtApata @IAIKG TTpog To TrEpIBAAAoV Kai To MepiBaAlovTiko
ATTOTUTTWHA UAIKWYV/ CUCTNUATWY
MN'vwaon Kal Katavonaon Twv TCTOTTOINCEWY BEPUOPOVWTIKWY UAIKWY Kal CUGTARATWY
Beppopdvwong KaBWG Kal TwV aTTaITAOEWY TTou BETOUV 01 €BVIKOI Kal EUpWTTaiKoi KavovIoUoi
(1r.x. CE, KEVAK KATT.)

MaBno1aks O1 kartapTifopevol Ba ival ae B€an va epapudlouv aTTOTEAETUOTIKA CUCGTAUOTA BEPUIKAG

A HOVWONG O KATOOKEUEG EAAPPWV TTETACUATWY TA OTToIa Ba eVIOXUOUV TNV EVEPYEIOKN

ATtToTéAECQ . .
a1Téd0o0n TWV KTNPiwv

!-|pC(KTIKI’] To pdypappa Ba TTPETTEl va TTEpIAAUBAVEL KOl TIPOKTIKA EKTTAIdEUON

Aoknon

Aidpkeia EvdeikTikd 20-36 wpeg

KéaTOC To k6aTO0G Ba ekTIUNOEI HETG TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
KOBoPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG KAl TTPAKTIKNG EKTTAIOEUONG.

O@éAn BeATiwon Tng evepyelakrg ammodoTIKOTNTAG OTA KTHPIA

Fevikd ZToIXEiO

To emmdyyeAua ToU TEXVITNG/TPIA ZUCTNUATWY =npdg Adunong - Nuyortexviag dev atraitei €181k adeia doknong
emmayyéApaTog. Qg TpoUTréBean yia TNV CUPHETOXN EVOG TEXVITN OTA TTPOAVAPEPOUEVA TTPOYPAUUATA
KOTAPTIONG Ba YTTOPOUCE va ATTOTEAET PIa ATTO TIG TTOPAKATW TTEPITITWOEIG
o EmayyeApaTikni eptreipia mévTe (5) €TV
e Amégortol YTToxpewTiKAG EkTTaideuong kal TEgoepa (4) £Tn eTTAyYEAUATIKNAG EPTTEIPIAG
e Amégorror AeutepoBaBuiag EmayyeApariknig Ekmaideuong kar Amégoitor  Metadeutepofabuiag
EmayyeAuariking Katdptriong (EMAA 3 EMNMAZ 4 ZEK A IEK — mAéov ZAEK - A 100TIHWY TITAWV)
TTaPEPPEPOUG €IBIKOTNTAG KA dUO TOUAGXIOTOV £TN ETTAYYEAUOTIKAG EUTTEIPIOG
o JuveXICOPEVN ETTAYYEAUOTIKY KOTAPTION YA TO GUVOAO TWV YVWOEWYV TTOU avTioTolxouv oTig 4 KEA Tou
eTmayyEAPaTog + TEGOEPa (4) £Tn ETTAYYEAPATIKAG EPTTEIPIAG

Atraitoupevo Emitredo Mpoadvtwv: NQF 3

Ta kivntpa 1ToU Ba PTTOopoUcav va EQAPPOCTOUV YIa TNV CUPHPETOXH TWV TEXVITWY CUCTNHATWY ENPdag d6unong
- YUYOTEXVIAG OTO TTAPATTAVW TTPOYPANUG ETTAYYEAUATIKNG KATAPTIONG Eival :
e  EmdA&TNON (MEPIKN 1 OAIKN) TOu KOOTOUG KATAPTIONG )/ Kal €TTIOOTNON TOU XPOVOU KATAPTIONG
e Anuioupyia UNTPWOU TTICTOTTOINPEVWY TEXVITWV ETTIXPICUATWY GTO OTTOi0 Ba UTTOpOoUV va eyypaQovTal
6001 TEXVITEG £XOUV OAOKANPWOEI ETTITUXWG TA TTPOYPANHATA KATAPTIONG
o Avayvwpion TWV VEWV ETTAYYEAUATIKWY TTPOGOVTWY KAl QUVATOTNTA EVTOENG TWV TEXVITWV G€ KATAAOYO
TTIOTOTIOINUEVWY ETTAYYEAUATIWV TOU KTNPIOKOU KOTOOKEUOOTIKOU KAGSOU
o YTTOXpEWON CUPUETOXNG HOVO TTICTOTTOINUEVWY TEXVITWV O€ OUYXPNUATOBOTOUUEVA TTPOYPAUUATA
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MpoTteiveral n dnuioupyia
e MnTPWOU TTICTOTTOINPEVWY TEXVITWY CUCTNUATWY ENPAg dOUNONG - YUWOTEXVIOG

H xpnuatodétnan Tou TpoypAaupuaTog KatdpTiong 8a utropoloe va TTpayuaToTTroinBei péow
e TOU lMpoypdupaTtog Anpooiwv ETrevdloewyv
e [lpoypauudtwy EZMA
o T[lpoypappdtwy TG AYTIA

H diayeipion Tou TTpoypduPaTog KATdpTIong Ba YTTopoUcE va TTPAYUATOTTOINOEI HECW KATTOIOU KOIVWVIKOU
@opéa / ouVAIKAAIOTIKOU OpYAvouU TTOU EKTTPOCWTTEI TOV KAGSO

Ta emayyeAPaTIKG / ouvOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG OUOTNUATWY NPag ddunong -
yuwgorteyviag givai :

e Teviki Zuvopootrovdia Epyartwyv EAAGSOG (TZEE)

e  Opootrovdia Oikodéuwv Kal Zuvapwy EtrayyeApdtwy EAAGdag (OOZEE)

e  Opootovdia Oikodéuwv Kal ZUAou EAAGSag

Ta cwpareia MaveAAfviog Z0vdeopog Etaipiwv Movwong (MZEM) kai MaveAArjviog Zuvdeopog E@apuooTwv
Mpoodwewv Ktnpiwv yia E¢oikovounon Evépyeiag (ZEMKEE) éxouv péAn 1Tou petagu aAAwv
OpaaTNPIOTTOIOUVTAI WG TEXVITEG EPAPUOYAS CUCTNUATWY {NPAG dOUNCNG — YUWOTEXVIOG.

EISIKOTHT MARGog ISCO NACE
Texvitn/ Texvitng/pia YaAomivakwyv
Texvikou - 7315 43,34
Mpoéypappa Katdptiong 13.1 Babpuog
. , , i i MpoTepaidTnTOg
«1816TNTEG Kl ZUyXpoveg TeXVIKEG TOTTOBETNONG YOAOTIVAKWY O€
KOUQWHATA UYNANG EVEPYEIAKNG ATTOS00NG ATTOBOTIKOTNTAG OTA KTHPIA» 5,0

Kartavonon Tng emidpaong Twv UOAOTTIVEKWY KAl TWV KOUQWUATWY GTNV EVEPYEIOKT amdédoon
oTa KTAPIa

ZUuvABN TTpofAAHaTa OTNV TOTTOBETNON UOAOTTIVAKWY, Ta OTToia €TMIOPOUV apvNnTIK& TNV
EVEPYEIOKN aTTOd00N TWV KTNPIWV KABWG KOl TEXVIKEG VIO TNV AVTIMETWTTION TOUG

1016TNTEG Kal 0pBr| TOTTOBETNON VEWVY TEXVOAOYIWV UAAOTTIVAKWY, UWYNARG EVEPYEIAKAG
aTédoong.

MaoToTTOINCEIG UGAOTTIVAKWY KAl OXETIKEG ATTAITHOEIG EBVIKWVY KAl EUPWTTAIKWY KAVOVIOUWV
(rx. CE, KEVAK KATT.)

Mapouaiaon kal avaAuon TEXVIKWY TTPOdIaypa@wyV TToU TTPETTEI VA £XOUV 01 UAAOTTIVOKEGYIO VO
ToTr08€TNBOUV O€ KTHPIa NZEB kal ZEB TrX. (GuvTeAeOTHG BEpUIKAG aywyIudTnTag, ) Kal
ATTAITACEIG TTOU BETOUV TA OXAUATA TTIOTOTTOINCONG OTNV 0pBr TOTTOBETNON TOUG O€ KTrpia nZEB
Mepiexduevo | kai ZEB (1x. Passive House).

EmAoyn uAikwv av@Aoya e TIG aTTAITATEIG XPRONG TOU KTnpiou

Texvoolkovopikn didoTaan eTAOYAG/SIoXEIPIoNG UAIKWV

Evnuépwon yia Tnv TOTTOBETNON UGAOTTIVAKWY G€ KOUPWUATA IOCTOPIKWY Kal dIaTnpnTéwv
KTNpiwv.

Evnuépwon yia Tn yvwaon TEXVOAOYIWV EVEPYEIOKA ATTOBOTIKWY UAAOTTIVAKWY KABWG Kal Ye TRV
e€olkeiwaon pe ouaTtriuata Smart Glass.

Op0n diaxeipion aTToppIMUATWY KAl TOU TTEPICOEUOUNEVOU UAIKOU Kal ETTAVAXPNOCIUOTToINCN
UNIKWV

Evnuépwon yia UAIKa /ouoTApaTa @IAIKG TTpog To TTEPIBAAAoV Kai To MepIBaAAovTikd
aTTOTUTTWHA UAIKWV/ GUGTNUATWV.

BiokAiyaTiké cuoTAPATA KAl EQAPUOYES (TT.X. BEPUOKATTIO)

Ma6énoiako O1 karapTifopuevol Ba gival ae BEan va eTTIAéyouv Kal TOTTOBETOUV UAAOTTIVAKEG O 0TToiolI Ba
AToTéEAEOUO | €VIOXUOUV TNV EVEPYEIOKN aTTOd00T TWV KTNPIWwV

!_l PAKTIKT To mpdypappa Ba TTpétrel va TTEPIAAUBAVEI Kal TIPAKTIKA EKTTAI®EUON

Aoknon

Aidpkeia EvdeikTikd 20-40 wpeg

K600 To k60T0G B0 eKTIUNOET PETE TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOMEVOU KAl TOV
s KaBopPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG KAl TTPAKTIKNAG EKTTAIOEUONG.

OpéAn BeAtiwon Tng evepyelakng ammodoTIKOTNTAG OTA KTHPIA
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Fevika ZTolxEia

To emmayyeApa TOU TEXVITN UOAOTTIVOKWY dev atTaiTel €18IKN ddeia doknong emmayyéAparog. Qg Tpoltdbeon yia
TNV GUPPETOXNA EVOG TEXVITN OTA TTPOAVAPEPOUEVA TTPOYPAUHATA KATAPTIONG Ba uTTopoloe va aTToTEAET YIa aTTo
TIG TTAPAKATW TTEPITITWOEIG
e AmoAutripio deuTepofdOuiag ektraideuong + eTTayyeAuaTikn euteipia dUo (2) eTwv + ZuvexiICopevn
EmrayyeApatiki KatdpTion yia 1o BewpnTikd HEPOG Tou GuvoAou Twv KEA
e [lTuyio deutepoPdabuiag emayyeApaTikng ekTraideuong Twv EMAX eidikotntag «Texvitng MeTaAAikwv
Karaokeuwv» + emmayyeApaTikn eptreipia 800 (2) eTwv + Zuvexigouevn EmrayyeAuarikr Katdption yia 1o
BewpnTIKG PéPOG TOou cuvolou Twv KEA
e ATTOAUTHPIO UTTOXPEWTIKNAG eKTTAi®EUONG + €TTayyEAUATIKY euTTEIpia TPIWV (3) €TWV + ZuvexI{opevn
EmrayyeApatiki KatdpTion yia 1o BewpnTikd HEPOG Tou GuvoAou Twv KEA

Atmraitoupevo ETritredo MNpoodviwyv: NQF 3

Ta kivntpa 1Tou Ba YTTopolcav va EQapPOCTOUV YIa TNV CUPMPETOXH TWV TEXVITN UGAOTTIVAKWY OTA TTOPOTTAVW
TTpoypAppaTa ETTAYYEAPATIKAG KATAPTIONG €ival :
e  Emd4Tnon (MePIKA 1 OAIKN) Tou KOGTOUG KATAPTIONG r)/ Kal ETTIOOTNON TOU XpOVOU KATAPTIONG
e Anuioupyia pnTPWOU TTICTOTTOINUEVWY TEXVITWY UOAOTTIVAKWY OTO OTT0i0 Ba PTTopouv va eyypdagovTal
6001 TEXVIKOI UAAOTTIVAKWY £XOUV OAOKANPWOEI ETTITUXWG TA TTPOYPAPHATA KOTAPTIONG
e Avayvwpion Twv VEWV ETTOYYEAUATIKWY TTPOCOVTWY Kal duvaTtoTnTa VTagng Twv TEXVITWV UAAOTTIVAKWY
0€ KOTAAOYO TTIOTOTTOINMEVWYV ETTAYYEAPATIWV TOU KTNPIAKOU KATOOKEUAOTIKOU KAGdOU
e YTIOXPEWON OUPMPETOXAG MOVO TTIOTOTIOINMEVWV TEXVITWY UAAOTTIVAKWY O OUuyXpnuaTtodoToUuueva
TTpoypAupaTa

MpoteiveTal n dnuioupyia
e MnTPWOU TTIGTOTTOINUEVWY TEXVITWY UAAOTTIVAKWY

H xpnuatod6Tnon Twv TTpoypappdTwy KatdpTiong 8a umropolae va TTpaypatoTroindei péow
e TOU TTpoypdupaTog Anpoaciwv Etrevduoewv
e [lpoypauudtwy EZMA
o [lpoypappdtwy TG AYTIA

H diaxeipion Twv TTPOYPAPUATWY KOTAPTIONG Ba uTTOpOoUCE va TTPAYUATOTTOINOEI HETW KATTOIOU KOIVWVIKOU
@opéa / ouVBIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGDO

>e €0VIKO eTTiITTEDO, EKTTPOOWTTIOG TOU £TTayYEAUATOG gival n MaveAArvia OpooTrovdia Eptmrépwy & Biotexvwv
Yahomivakwy (MOEBY). Ymrdpyouv ouvdIKaAIGTIKOi GUAAOYOI ava TIG TTEPIPEPEIEG o€ OAN TNV EAAGDQ.

Opyavwaoeig EKTTPOCWTINCNG EPYalouEvVWV
e [evikr) ZuvopooTrovdia Epyartwyv EANGSOG (MTZEE)
e OpooTrovdia IdiwTiKwv YTTaAAAwv EANGSOG (OIYE)
e  EpyatoutraAAnAika Kévtpa Twyv Mepigpepeiwv Tng Xwpag

< MARBog ISCO NACE
Efg‘ ;3;?;0 TexvitTng/pra YSpauAikwv
TexvikoU EykaTaoTdoewy - 7126 43.22
Mpéypappa Kardptiong 14.1 Babuog
, . . ; : MpoTepaidTnNTOg
«Aglotroinon nAioBepuIKWY ocUCTRUATWY Yia TV TTapdywyrn ZNX kai Tnv
0éppavaon yia TNV avénon TnG eVEPYEIAKNAG ATTOSOTIKOTNTAG OTA KTAPIO» 4,8

Emidpaon Twv nAIOBEPUIKWY CUCTNPATWY Yia TNV TTapdywyn ZNX kal 6épuavon otnv
EVEPYEIOKN aTTOO00N TWV KTNPiwv

Mapouaciaon kal avaAucn Twv IBIOTATWY KAl TWV TEXVIKWY XAPAKTNPIOTIKWY TwV NAIOBEPUIKWV
ouCoTNUATWY yia TNV TTapdywyr ZNX kai Béppavong Kabwg kal opBn eykaTdaTacon Kal pubuion
TOUG OTO KTAPIA.

2uvnon TTPoBAAMATA OTNV EYKATACTACT Kal AEITOUPYia cUCTNHATWY Yia TNV TTapdywyn ZNX kai
Mepigxduevo | Bépuavaong, Ta otToia emMOPOUV APVNTIKA OTNV EVEPYEIOKH OTTOS00T TWV KTNPIWV KaBWG Kal
TEXVIKEG YIO TNV QVTIPETWTTION TOUG

MapeuPaceig €E0IKOVOUNONG EVEPYEIONG OE UPIOTAPEVEG KAl VEEG EYKATAOTACEIG DIKTUWV
dlavoung BepudTNTag KOl CUCTNPATWY Bépuavong.

TexvIkéG avaBdaBuIoNG TNG EVEPYEIOKAS OTTOB00NG UPICTAUEVWY CUOTNUATWY ZNX

EmiAoyr) ouoTnudTtwy avaioya PeE TIG OTTAITHOEIS XPrONG TOU KThpiou

Texvo-oIKovouIKA SIdoTacn €MAOYNAG CUCTNHATWY
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M'vwon Twyv véwv EupwTraikwyv Kavoviouwy OXETIKG UE Ta cuaTAuaTa BEpuavong, wugng, ZNX
TTOU XPNOIYOTIOIOUV TO VEPO WG PHECOV PETAPOPAG BEPUOTNTAG, KAl TWV ATTAITIOEWY TTOU
B¢Touv yia Tnv eykardoTaon véwv / avaBdBuion UQICTAPEVWY CUCTAPATWY.

EykatdoTaon udpauAikwy SIKTUwY diavoung BepudTnTag, TEPUATIKWY HOVAdWYV KOl
ouoTnuaTwy TTapaywyns ZNX kai Béppavong o€ 1I0TOPIKA Kail diaTnpenTéa KTrpIa.

OpBn diaxeipion aTToPPIMPATWY KAl TOU TTEPIGOEUOUEVOU UAIKOU Kal ETTAVAXPNCIUOTIOINGN
UNIKWV

Evnuépwon yia uAikd /oucTApoTa QIAIKG TTPog To TTEPIBAAAOV Kail To MepIBaAAovTIKO
ATTOTUTTWHA UAIKWV/ CUCTNUATWV.

IkavoTnTa avdyvwong / karavonong TAnpo@opiwv BIM kail aglotroinon Toug

Eidikég eykaTaoTAOEIG (TT.X. OiKTUO YKPI VEPOU)

Ma6noiaké O1 katapTIfouevol Ba gival e Béon va eykaBioToUv Kail va pubuidouv atmoTeAECUATIKA
AmrotéAeopa | cuaTtruata ZNX kai Ta oTToia Ba evioxUouv TNV eVEPYEIAKA atrédoon TwV KTNpiwv

’ﬂ PAKTIKN To Tpoypaupa Ba TTpéTtrel va TTeEPIAAUBAVEI Kal TIPAKTIKA EKTTAIBEUCN

Aoknon

Aidpkeia EvdeikTikd 40-80 wpeg

KéoTo To kK60TOG Ba eKTIUNOET PETG TV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
5 KOBopPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIdEUTNG.

OpéAn MpooTacia epIBGAAOVTOG/ dNUOOIAG UYEIag

Fevika ZToixeia

MpoUTtéOeon yia TNV GUUPETOXN OTA EKTTAIDEUTIKG TTPOYPAUUOTA €ival N KATOXH OTTO TOUG EVOIOPEPOUEVOUG TNG
OXETIKNG GdeIag aoKNoews eTTayyEAPATOg Tou Texvitn YopauAikwyv Eykataotdoewy. Znugiwveral edw OTl, 0
Texvitng YOpauAikwv EykataoTdoewy gival £va TTARPWS pUBPIGUEVO Kal VOUOBETIKA KATOXUPWHEVO ETTAYYEAU
Kal dlokpivetal o€ Tpelg Babuideg: a) Texvitng YOPauAIKOg, B) ApxXITexvitng YopauAikdg kal y) Epyodnydg
YOpauAikdg. AvaAdoya ue Tn BaBuida oTnv otroia aviKkel 0 eTTayyeApaTiag, éxel dikaiwpa va avaAdpel i va
emBAEwel epyaaieg atrd TIG €EAG BUO €IOIKOTNTEG:

1n e1dIkéTNTA: ) EyKaTaoTaoeig Udpeuong Kai dIavoung Kpuou Kai {eaTou vepoU o€ KTrpia Kal yATTeda, B)
EyKoTOOTAOEIG OTTOXETEUONG KAl £TTECEPYAOiag AUPATWY Kal BpOXIVWY UBATWYV O€ KTAPIA Kal YATTEDA, Y)
EykaraoTdoeig OepuavTIKWV CWUATWY Kal dIavoung vepou yia BEpuavon KTNPIaKwVY Xwpwv, 8) Eykaraotdaoeig
MoVidwV TTUPOOBECTIKWV CUCSTNUATWY PE vePS 1 dAAa uypd, €) EykataaTtdoeig Siavourg vepou yia Tov
KAIHATIONO KTNPIOKWY XWPwV, aT) AikTua SIavoung AOITIWV UYpWYV O€ KOIVOXPNOTOUG Kal IBIwTIKOUG XwpPoug, ()
Eykaraotdoeig diavoung vepou o€ avavewaIUeg TINYEG evEPYEIag (YewBepuia, nAloBepuia kal diaxeipion
udaTWY).

2n e1diké1NTA: 0) EykaTaoTtdoeig diavoung kauaiywy agpiwv, B) Eykaraotdoeig diavoung atuou, y)
EykaTaooTdoeig ammoBrikeuong Kai SIavouAg agpiwy yia Blopnxavikr A 1a1pikA Xprion, 6) Aiktua diavopuig Aoimmwy
agpiwv.

Atraitotpuevo Emitredo MNpocdéviwyv: NQF 3

Ta kivnTpa TTou Ba YTTopolcav va QapPoaTOUV yia TNV CURHPETOXH TWV TEXVITWY USPAUAIKWY £YKATAOTACEWYV
OTO TTAPATTAVW TTPOYPAUUOTA ETTAYYEAUATIKAG KATAPTIONG €ival :
e Emddtnon (uepIkA 1 OAIKA) Tou KOGTOUG KATAPTIONG f/Kal €MSOTNCN TOU XPOVOU KATAPTIONG
e Anuioupyia unTPWOU TTICTOTTOINUEVWY TEXVITWY USPAUAIKWY EYKATAOTACEWY OTO OTT0i0 Ba UTTOPOUV vVa
eyypApovTal 600! TEXVITEG £XOUV OAOKANPWOEI ETTITUXWG TA TTPOYPAU AT KATAPTIONG
e Avayvwpion TWV VEWV ETTAYYEAUATIKWY TTPOGOVTWY KAl QUVATOTNTA EVTOENG TWV TEXVITWV G€ KATAAOYO
TNIOTOTTOINUEVWY ETTAYYEAUATIWV TOU KTNPIOKOU KATAOKEUAOTIKOU KAGSoU
e YTTOXPEWON CUPUETOXNG HOVO TTICTOTIOINPEVWYV TEXVITWYV O aUyXpnuaTtodoToUpeva Trpoypdupara

MporteiveTal n dnuioupyia
e  MnTPWOoU TTICTOTTOINUEVWY OTA BEUATA EVOIAPEPOVTOG TEXVITWV UOPAUAIKWYV EYKATAOTACEWY

H xpnuatodétnon Twv TPOYPAPUATWY KATAPTIONG Ba uTTopolce va TTpayhaToTroinei péow
e TOU TTpoypdupaTog Anpociwyv Etrevduoewyv
o T[poypappdtwy EZMA
o T[poypappdtwy TG AYTIA

H diayxeipion Twv TTpoypauuaTWY KaTapTiong 6a HTTopouce va TTPAyHaToTroindei uEow KATTOIOU KOIVWVIKOU
@opéa / ouVAIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGSO

Ta emayyeAPaTIKG / ouvOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG YOPAUAIKWY EyKaTaOTACEWV
eivau:
o  TpitoBdBuia MaveAAadikr) Opydvwaon Epyodotwyv M ZEBEE
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e  Tpiropdduia MaveAdadikry Opyavwon Epyalopévwy MZEE
e  OpooTtrovdia Biotexvwy YopauAikwv EAAGSOG (OBYE).

EiSIkéThTO TexviTng amokardoTaong & MAnBog ISCO NACE
Texvitn / OUVTAPNONG ICTOPIKWYV KAl
Texvikou TMAPASOTIAKWY KTNPIiwV .
Mpoypapua Katdptiong 15.1 Babuog
MpoTepaidtnTag
«YAIKA ka1 TEXVIKEG yia BEATIWON TNG EVEPYEIOKNAG ATTOSOTIKOTNTAG OE
ICTOPIKA KAl S1aTNENTEA KTHPIAY 4,9

Mapouaciacon Kal avdAuon TNG EVEPYEIAKNG CUPTTEPIPOPAG IOTOPIKWY Kal d1aTnpnTEWY
KTNPiwv Kal Twv BacIKWV TTAPAPETPWY TTOU ETMIOPOUV O AUTAV

Mapouaiaon kai avaAuon Twv cuvABwv TTPORANKATWY GTNV KOTOGKEUR TOU KTNPIOKOU
KEAUPOUG I0TOPIKWYV Kal dIaTnpnTéwV KTNpiwv, Ta o1Toia £MOPOUV apvnTIK& oTnV

Mepiexduevo EVEPYEIOKN aTTO00T KABWG KAl HETPWV VIO TNV AVTIUETWTTION TOUG
Mapouciaon kar avdAuan TTPOKTIKWY EVEPYEIOKNAG avaBabuiong IGTOPIKWY Kal diatnpnTéwy
KTNPiwV KaBWG Kal TwV OXETIKWY UAIKWY / GUGTNPATWY Kal TNG 0pBRG EQapuUoyrG TOUG.
EmAoyr UAIKwv avdAoya e TIG aTTAITACEIG XPONG TOU KTnpiou
Texvo-oIKovouIKr) d1IdaTacn emAoynG/dlaxeipiong UAIKWY
Ma6noioké O1 karapTifopevol Ba gival o Béon va avaabuifouv evepyelakd IGTOPIKA Kal SIaTnPNTED
AmrotéAecpa KTApIQ
!_l paKTikn To Tpoypauua Ba TTpétrel va TTeEPIAAUBAVE Kal TIPAKTIKA EKTTAIdEUCN
Aoknon
Aidpkeia EvoelkTIKA 24-40 Wpeg
K&GT0 To k60T0G Ba eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIDEUTIKOU TTEPIEXOUEVOU KAl
s TOV KABOPIoUO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG Kal TIPOKTIKAG EKTTAIOEUONG.
OgéAn BeAtiwon Tng evepyeiakng arodoTIKOTNTAG OTA KTAPIA

«@IAIKdA TTPOG TO TEPIBAAAOV UAIKG ATTOKATACTOONG KOI CUVTAPNONG
I0TOPIKWYV Kal S1aTNpNTEWV KTNPiWV @IAIKA TTpog To TTEPIBAAAOV / 3,8

BaBuog
MpoTepaidtnTag

Mpéypaupa KardpTtiong 15.2

AvakUKAwon»

YAk @IAIKG TTpog TO TTEPIBAAAOV Kal 0pBNA XPrion TOUg O€ £pya aTTOKATACTOONG KAl
OUVTAPNONG IOTOPIKWYV Kal dlatnpnTéwy KTNPiwv
EkTipnon Tou mrepIBaAAoOvVTIKOU ATTOTUTTWHOTOG UAIKWV O€ €pya OTTOKATAOTAONG Kal

Mepiexdpevo OUVTAPNONG IOTOPIKWYV KaIl dlaTnpnTéWwV KTNPiwv
Op6n diaxeipion aTTopPIYPATWY / TTEPICOEUOUPEVWY UAIKWY KOl SUVATOTNTEG
ETTAVAYPNOIPOTTOINONG UAIKWY O€ ATTOKATAGTACNG KAl CUVTAPNONG IGTOPIKWY KAl
dlaTneENTEWY KTNpiwv

. O1 kaTapTIgouEvol Ba gival ae BEon va eTTIAEYOUV KAl va XPNOIKOTToIouv opBd Ta KatdAAnAa

Ma6noiaké . . - . . . .

ATrotéAeapa UAIKG u)sm va JEIWVETal n emBdpuvon TC?U 'ITEpIBG)\)\OVTC,)g Katd Tnv uAoTroinon épywv
QTTOKOTACTAONG KOI CUVTAPNONG IGTOPIKWY Kal S1atnenTéwy KTNeiwv

MpakTikr To TPOypaUUa dEV ATTAITEI TIPAKTIKA EKTTAIdEUCN

Acoknon

Aidpkeia EvdelkTikd 20 wpeg

K6oTOC To K6OTOG Ba eKTIUNOEI PETG TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl
TOV KOBOPIoPS TWV ATTAITOUPEVWY WPWV BewpnTIKAG EKTTAIGEUONG.

O@éAn MpooTtacia epIB&dAAovTOG/ dnNUdOIAG UyEiag

Fevika ZTolxEia

To emdyyeAya Tou TEXVITN ATTOKATAOTAONG KAl GUVTAPNONG IOCTOPIKWYV Kal d1aTnpnTEWV KTNPiwv dev atraiTel
€101k adeia Aoknong emmayyéEANaToG. Q¢ TTPOUTIO0EDN YIa TNV CUUMPETOXN VOGS TEXVITN OTA TTPOAVAPEPOUEVA
TTpoypdupaTa KaTdpTiong Ba umropouae va atroTeAE! I aTTO TIG TTAPAKATW TTEPITITWOEIG
o YTIOXPEWTIKHA EKTTAIOEUON (YUPVAGIO) + BETAG ETTAYYEAUATIKA EUTTEIPIO WG TEXVITNG-0IKOBONOG + auUvVaQN)
TTpoypAaupaTa ouvexICOUEVNG ETTAYYEAUATIKNG KATAPTIONG (CEUIVapIakoU TUTTOU ) OTO XWEO £pyaaiag)
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o Aukelokn ekTTaideuon + 3€TNG ETTAYYEAUOTIKY EUTTEIPIA WG TEXVITNG-0IKOOOUOG + guvagn TTpoypduuaTta
ouvexI{OuevnG ETTAYYEAPATIKAG KOTAPTIONG (CEUIVAPIOKOU TUTTOU ) OTO XWPO £PYOCiag)

o ENAN ENAZ/ TEN ENN TEZ/ TEE A kai B’ kUkAou ouva@oug €18IKOTNTAG + 2€THG ETTAYYEAUOTIKA
EUTTEIPIA WG TEXVITNG-OIKOBOHOG + OUVOQH TTPOYPAUUATO CUVEXICOUEVNG ETTAYYEAMATIKAG KATAPTIONG
(ogpivapiakoU TUTTOU ) OTO XWPO £pYACiag)

e |EK (mAéov ZAEK) petaAukelokd ouvagoug eI8IKOTNTOG + 1€TAG ETTAYYEAUOTIKA EUTTEIPIO WG TEXVITNG-
0IKO®OuO0G

o |EK (TAéov ZAEK) petayupvaaiako (emmmédou 1) cuvagoug eIBIKOTNTOG + S5ETAG ETTAYYEAUATIKN EUTTEIPIa
WG TEXVITNG — 0IKOBOHOG

e YTOXPEWTIKN ekTTaideuon (AnuoTiKG) + 12eTAG €TTAYYEAPOTIKA EUTTEIPIO WG TEXVITNG-OIKOBOMOG +
guvaQr TTPOYPAPMPATO CUVEXICOUEVNG ETTAYYEAUOTIKAG KATAPTIONG (OEUIVOPIOKOU TUTTOU 1} OTO XWPO
€pyaciag)

ATtraitoupevo ETritredo Mpoodviwv NQF 3

Ta kivnTpa Tou Ba pTTropolcav va €POAPUOCTOUV YIA TNV CUMPMPETOXH TWV TEXVITWV OATTOKATACTOONG KOl
OUVTHPNONG ICTOPIKWY KAl SIATNPENTEWV KTNPIWV OTA TTAPATTAVW TTPOYPANHATA ETTAYYEAUATIKAG KATAPTIONG Eival:
e  EmddTnon (uepIkA 1 OAIKA) TOu KOGTOUG KATAPTIONG fy/ Kal ETTISATNAN TOU XPOVOU KaTAPTIONG
e Anuioupyia PNTPWOU TTICTOTIOINMEVWY TEXVITWV ATTOKATAOTOONG KOI OUVTAPNONG ICTOPIKWY KOl
d1aTNPNTEWY KTNPiwv aTo 0T10i0 Ba UTTOPOUV Va £yyPAPOVTAl OT0I TEXVITEG £XOUV OAOKANPWOEI ETTITUXWGS
Ta TTPOYPAPPATA KATAPTIONG
o Avayvwpion Twv VEWV ETTAYYEAUOTIKWY TIPOCOVIWY KAl duvatotnTa £VIagng Twv  TEXVITWV
ATTOKATACTOONG KAl CUVTAPNONG I0TOPIKWY Kal Sl1oTNPENTEWV KTNPIWV O€ KOTAAOYO TTICTOTTOINPEVWYV
ETTAYYEAPATIWV TOU KTNPIAKOU KATAOKEUAOTIKOU KAGOoU
o YTTOXpEWON CUPHPETOXAG HOVO TTIGTOTTOINUEVWYV TEXVITWY ATTOKATACTOONG KOI GUVTAPNONG ICTOPIKWY KAl
dlaTNPENTEWYV KTNPiWV 0€ ouyXpnUaTodoTOUEVA TTPOYPAUUATO

MporteiveTal n dnuioupyia
e MnTpwou TTICTOTTOINUEVWYV TEXVITWV/PILV OTTOKATACTACNG KOl CUVTHPNONG IOTOPIKWY KaI dIaTNPENTEWY
KTNPiwv

H xpnuatoddtnon Twv TPOYPAPUATWY KATAPTIONG 6a uTTopolce va TTPAayHaToTroindei péow
e TOU Mpoypduuatog Anuociwv Etrevdioewy
o T[lpoypappdtwyv EZMA
o T[lpoypappdtwy TG AYTIA

H diaxeipion Twv TTPOYyPAUUATWY KATAPTIONG Ba uTTOpOoUadE va TTPAYHATOTION O HEGW KATTOIOU KOIVWVIKOU
@opéa / ouVAIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGDO

Ta eayyeAUATIKG / GUVBIKAAIOTIKG OPYava TTOU EKTTPOCWTTOUV TOUG TEXVITEG ATTOKATACTACNG KAI CUVTHPNONG
IOTOPIKWY Kal dlaTnpnTéWV KThpiwy givai :

e  Opootovdia OIKoBOPWY & CUVAPWV ETTAYYEANATWY

e TMaveAAnvia OpooTrovdia Biotexvikwv Zwuateiwv Katepyaoiag Z0Aou

E|6|K6Tr|-|-a . : : nAr']eog ISCO NACE
Teyvitn/ TexviTng/TPI0 KATOOKEUNG KAAOUTTIWV
TexviKoU KOl £€YXUONG OKUPODEUATOG - 7114
Mpdypapua KartdpTtiong 16.1 BaBuog
. , , , i i MpoTepaidTnTag
«YAIKG KOl TEXVIKEG YIO TNV KATOOKEUN KAAOUTTIWYV KOl €KXUOT OKUPOBENATOG
yia Tn BeATiwon Tng evepyelakh g ATTodOTIKOTNTAG OTA KTHPIO» 4,7

Mapouaiacon kal avdAuon Tng TTidpacng Twv OOUIKWY CTOIXEIWY atrd OKUpOdEUa OTNV
EVEPYEIOKN aTTOB00N TWV KTNPIWV Kal TEXVIKES / UNIKA yia Tnv BEATIWON TNG EVEPYEIAKAG TOUG
QaTTOdOTIKOTNTAG.

Mapouaciaon kail avéAuon Twv cuvABwY TTPORANUATWY OTNV KATAOKEUR OOMIKWY OTOIXEIWV TOU
Mepiexduevo | KTNPIaKoU KEAUPOUG aTTd OKUPODEUA, TO OTTOIa ETTIOPOUV aPVNTIKA OTNV EVEPYEIOKT ATTO00N
KOABWG Kal TEXVIKWYV YIa TNV AVTIHETWITION TOUG

Mapouaiaon kar avdAuan opBwv TEXVIKWY Kal KATAAANAwY UAIKWV Beppopdvwaong Kal
TIPOCTACIOG TWV OTOIXEIWV TOU KTNPIOKOU KEAUPOUG TTOU KATOOKEUALOVTAI OTTO OKUPOJEUQ
Texvo-oikovopikf didoTaon eTmAoyrG/SlaxEipIong UAIKWYV

Ma6noiaké O1 kaTapTIfouEvol Ba gival ae B€0n va KATAoKEUAZoUv KOAOUTTIA KAl VO EKXUVOUV OKUPODEUQ HE
AtroTéAecpa | TPOTTO TTOU Ba EVIOXUETAI N EVEPYEIAKT) ATTOS00N TWV KTNPiwv
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!_l paKtikn To Tpoypaupa Ba TTpétrel va TTeEPIAUBAVEI Kal TIPAKTIKA EKTTAIdEUCN
Aoknon
Aidpkeia EvoelkTIkd 24-40 wpeg
KéoTo To k60T0G B0 eKTIUNOET PETA TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
s KaBopIouo TWV ATTAITOUPEVWY WPWV BEWPNTIKAG Kal TTPAKTIKAG EKTTAIOEUONG.
O@éAn BeATiwon Tng evepyEIaKnG ATTOBOTIKOTNTAG OTA KTAPIA
Mpéypapua Kardprtiong 16.2 Babuog
MpoTepaidTnTOg

«TexvoAoyieg apBpwTwyv Kail Biopnxavikwv AUCEWV OTNV KATAOOKEUN

KOAOUTTIWYV Kal TNV €KXUCT OKUPOSEUATOG OE KTHPIO» 3.8

Mapouaiaon kai avadAuon TwV UQICTAPEVWY TEXVOAOYIWV apBpwTwV Kail BIOPNXavikKwy AUCEWV
Mepiexduevo | OTNV KOTOOKEUR KAAOUTTIWV KAl TV €KXUOT OKUPOBEUATOG OE KTNPIOKA £pya, TwV I810THTWY
TOUG KOl TWV KOTOOKEUOOTIKWY TTEPIOPICUWYV TTOU BETOUV.
MaBnaeIaKs O1 kartapTifopevol Ba ival ae B€an va aglotroiolv apBpwTéG Kal Blounyavikég AUCEIG aTnV
ﬂ’ KOTAOKEUN KAAOUTTILV KAl TNV €KXUOT OKUPOBEUATOG O€ £€PYA KATOOKEUNG VEWV KTNPIwV N
ATtroTéAecpa i . .
PIJIKAG avaKaiviong UQIoTAPEVWYV
MpakTIKA . . 8 . .
, To pdypappa Ba TTPETTEl va TTEPIAAUBAVEL KOl TIPAKTIKF EKTTAIOEUTN
Acknon
Aidpkeia EvoelkTikd 16 Wpeg
K6oTo To k6aTOG Ba eKTIUNOEI YETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
s KOBOPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIGEUONG.
00N BeAtiwan Tng evepyelakng atrodoTIKOTNTAG KAl EVioXuan Tou pubuou PIJIKAG avakaiviong
PEAN UQIOTAPEVWYV KTNPIWV JECTW TNG PEIWONG TOU KOOTOUG KAl TOU XPOVOU KOTOOKEUNG.

Fevika ZTolxeia

To emdyyeAUa TOU TEXVITN KOTOOKEUNG KAAOUTTIWV KAl €KXUONG OKUPOBEUATOG dev atraiTei 101K adeia Aoknong
eTmayyéApaTog. Qg TTpoUTrédBean yia TNV CUPPETOXT EVOG TEXVITN OTA TTpOAvVAPEPOUEVA TTPOYPAUUOTA KATAPTIONG
Ba utTopouoe va atroTeAEl Jia aTTO TIG TTAPAKATW TTEPITITWOEIG
o  EmayyeApartikni eutrEIipia 5 eTwv
e YTIOXPEWTIKN EKTTaIdEUON + 4 £TN ETTAYYEAUATIKAG EPTTEIPIOG
e  EmayyeApaTiki ekmaideuon kai katdprion (EMAA A EMNAZ 4 2EK 1 IEK — mAéov ZAEK - 1} 106TIHWY
TITAWV) TTOPEPPEPOUG EIBIKOTNTAG + TOUAAXIOTOV 2 €N ETTAYYEAUOTIKAG EUTTEIPIOG

Amraitoupevo ETritredo MNpoodviwyv: NQF 3

Ta kivnTpa 1TTou Ba yTropolocav va EpappPocTolV yia TNV CUPUETOXA TWV TEXVITWY KATACKEUNG KAAOUTTIWV KAl
£€KXUONG OKUPOOEUATOG OTA TTAPATIAVW TTPOYPANMATA ETTAYYEAUATIKAG KATAPTIONG €ival :
e  Emd4TNON (MEPIKN 1 OAIKN) TOu KOGTOUG KATAPTIONG )/ Kal €TIOATNCON TOU XPOVOU KATAPTIONG
e Anuioupyia pnTpwou MIGTOTTOINPEVWY TEXVITWY KATAGKEUNG KOAOUTTIWV KOl €KXUONG OKUPOBEUATOG OTO
oTT0i0 Ba PTTOPOUV VO €yypA@OVTIal OCOI TEXVITEG £XOUV OAOKANPWOEl EMTUXWG TA TTPOYPAUUOTA
KATAPTIONG
o Avayvwpion TWV VEWV ETTAYYEAUATIKWY TTPOCOVTWY Kal dUvVATOTNTA EVTAENG TWV TEXVITWY KATAOKEUNG
KOAOUTTIWOV Kal €KXUONG OKUPOOEUOTOG OE KATAAOYO TTIOTOTTOINMEVWYV ETTAYYEAUATILOV TOU KThPIAKOU
KOTAOKEUAOTIKOU KAGOOU
o YTOXpéwon OUPPETOXAG MOVO TIICTOTTOINUEVWY TEXVITWY KATAOKEUNG KOAOUTTIWOV KOl €KXUONG
OKUPOOEUATOG G€ GUYXPNHATOSOTOUNEVA TTPOYPANUATA

MpoTteiveral n dnuioupyia:
e  MnTpwou TTICTOTTOINUEVWY TEXVITWYV KATAOKEUNG KAAOUTTILWV KAl £EKXUONG OKUPOBEUATOG

H xpnuatoddtnon Twv TTPOYPAUUATWY KATAPTIONG 8a HTTOPoUcE va TTPAYMATOTTOINBE HECW
e TOU Mpoypduuatog Anuociwv ETrevdioewyv
o T[poypappdtwy EZMA
o T[poypappdtwy TG AYTIA

H diayeipion Twv TTpoypaupudTWY KaTapTiong 6a uTropouce va TTPAyHaToTroiNdei uEow KATTOIOU KOIVWVIKOU
@opéa / ouVAIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGSO

Ta emayyeApatikd / cuvBIKaMIOTIKG Gpyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG KATAOKEUNG KAAOUTTIWV KAl EKXUONG
OKUPOOEUATOG gival :

e Teviki Zuvopootrovdia Epyatwyv EANGDag (TZEE)

e  OpooTtrovdia ZuAoywv Epyalopévwy Texvikwv Emixeiprioewv EAANGdag (OZETEE)

e OpooTtrovdia OIkodoPwv & =UAou EANGDOG
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e OpooTtrovdia OikodopwV Kal Zuvapwv EtrayyeApdrwy EAAGSOG

Ei5Ik6TnTO ; . MARBog ISCO NACE
, Texvikég Mpoypappatiopou ‘E§ummvwv
Texvitn/ et
Texvikou ;
Mpéypappa Kartdptiong 17.1 Babuog

«A€&16TNTEG TTOU OXETIOVTAI JE TNV EYKATAOTAOCT KAl pUBHICH CUCTNHATWY

MpoTepaidTNTOG

OUTOHATOU EAEYXOU KOl EVEPYEIOKNAG dIAXEIPIONG O€ KTAPIO UYNARG 5,0

EVEPYEIOKAG aTT6d00NG»

EKTTOVNON Kal eQpapuoyn HEAETWY QUTOUATOU EAEYXOU Kal EVEPYEIAKNG dlaxEipiong
SUVEICQOPA TOU QUTOUATOU EAEYXOU KAl TNG EVEPYEIOKNG dlaxeipiong aTnv BeATiwan Tng
EVEPYEIOKNAG aTTOOOTIKOTNTAG TWV KTNPIWV.

Mapouaciaon kol avadAuon Twv TEXVOAOYIWV AUTOUATOU AEYXOU KOl EVEPYEIOKNAG BIaXEipIong
oTa KTAPIA, KOBWG Kal 0pBEG TTPAKTIKEG EYKATACTACNG TOUG.

Mapouaiaon kal avadAuon Twv XOPOKTNPIOTIKWY KAl TWV IBIOTATWY aiotnTripwy TTou
XPNOIUOTTOIoUVTaI YIa TOV €EUTTVO EAEYXO KTNPiwV.

Mepiexduevo . . . i . . .
Mapouaiaon kai avadAucon cucTNPATWY aTTOBNKEUONG EVEPYEIOG KOl OPOEG TTPOKTIKEG
dlayeipiong Toug.

Mapouaiaon kai avaAuon Twv dUVATOTATWY cuoTnuaTwy BIM kai Tng Aeitoupyiag Toug aT1o
TTAQIC10 EQAPPOYAG CUCTNHATWY AUTOUATOU EAEYXOU.

EmiAoyn TEXVOAOYILWV AUTOUATOU EAEYXOU KOl EVEPYEIOKAG BIOXEIPIONG KTNPiwv avaloya Tov
TUTTO KaI TNV XPron ToU KThpiou.

Texvo-olkovopIkA dIdoTaon €TIAOYHG TEXVOAOYIWY KAl CUCTNHATWY

Ma6noiaké O1 katapTIfouevol Ba gival ae Béon va e@apudlouv véa CUCTAPOTA QUTOPATOU EAEYXOU Kal

AtroTéAeopa | evepyelakig dlaxeipiong Ta oTToia Ba eviaxUouv TNV eVEPYEIOKN aTTOS0CN TWV KTNPiwv

MpakTikA . . i . .

, To Tpdypappa Ba TTPETTEN va TTEPIAAUBAVE! KOI TTPOKTIKHA EKTTAIdEUON

Aoknon

Aidpkeia EvdeikTikd 20-32 wpeg

KéaTOC To kK60TOG Ba eKTIUNOET PETG TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
KOBoPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG KAl TTPAKTIKNAG EKTTAIOEUONG.

OgéAn BeAtiwon Tng evepyeiakng ammodoTiKOTNTAG OTaA KTHPIA

Fevikd ZToIXEiO

To emdyyeAya Tou TexvikoU TrpoypappaTtioyol €Euttvwyv KTnpiwv Oev armraitei €10k adeia  doknong
emayyéAparog. Qg mpoUTréBeon yia TNV CUUPPETOXA €vOG TEXVIKOU OTA TTPOAVOQEPOUEVA TTPOYPANMATA
KOTAPTIONG Ba uTTOpOoUcE va atToTeAE PIa ATTO TIG TTOPAKATW TTEPITITWOEIG

ArrAhwpatouxog IEK (mAéov ZAEK), Topéa HAektpoAoyiag- EidikdTnTOG: TeXVIKOG AuTOdaTIONOU R
avaykaia TTpouTrnpecia o€ pia atrd TIG TTPOAVOPEPOUEVEG ETTIXEIPACEIG => 10 PAVEG, EVW YIA TIG AOITTEG
€101IKOTNTEG TWV Topéwv HAekTpoAoyiag & MnyxavoAoyiag Tou ekei avapépoupe (Texvikog Ecwrepikwv
HA. Eykaraotdoewv, Texvikdg HMOyog HAektpikwv OIKIOKWY OCUCKEUWV OgpuIKwv-  Ydp/IKWvV
eykataaTdoewv Agpiwv Kauaipwy, Texv. Eykar. Wiéng, Aepiopol & KAipaTiopou, ), eptreipia 24 unvav.
Mruxiotxog EMAAB TnG «TTANCIEGTEPNG EIDIKOTNTAG» (OTTO ONUEPIVES POIALEl auTr va gival n Tou Topéa
HAekTpohoyiag, EidikoTnTag HAekTpoAoyikwyv EykataoTdoewvy), pe ETrayyeApatikr) eytreipia 18 ynvwy,
o€ PJeydAn ) pecaiou pey€BouUg ETTIXEIPNON Tou 20yevoug, evog atd Toug akohouBoug KAddoug, oToug
otroioug eival BERain duvaTdTNTA ATTOKTNONG TNG OXETIKAG HE TO EmayyeApa twv «T_AYTO&AE»
euTreipiag: Biounyxaviag Xnuikng, HAektpotrapaywyng, Tpogipwyv & Motwv, MetaAoupyiag, Papudkwy
&/ ApwpdTtwy, Merpehaiocidwy, KAwoTtolgavTtoupyia, AvakUKAWONG,.... KAl JE GUPTTANPWUOTIKN
TaxUppubun emayyeAyatikr) kartdption. Emiong oe tmoviomopo oka@og («Mnxavikwv Eptropikou
NautikoU», otnv Texviky umnpecia/«Mnxavikogy»): 18 pnvwv. -Kai okdépa o€ emixeipnon Tou
avaAapBAaver TNV CUVTAPNOTN ETTIXEIPAOEWY OTTO TIG TIPOAVAPEPOUEVEG I WG KEYKATAOTATNG EEOTTAIOUWYV
AuTopaTiopoU» og TIXEIPAOEIS / auToaTTaoX0AoUNEVOG: 30 unvwv

Mruxiotxog EMAA Twv Aoimmwyv Topéwv atmd autoug TTou £xoupe €TTIAECEl avagépel aTo Map.6, kal Twv
EMAZ oTig emAeypéveg / avapepdueveg 1o id1o Map.6 : eTTayyeAUATIKN EUTTEIPIQ O€ €TTIXEIPNON OTTO TIG
TTpoavapepoueveg otnv 1n Aladpopr) yia 30 yAveg Kal Pe cupTTAnpwpatiki TaxuppuBbun eTTayyeAUATIKN
KOTAPTION
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o T[ltuyiouxog «levikoU» 13 «Eviaiou» Aukegiou, pe emTayyeAPATIKY) €UTTEIpiO OTTWG / OTTOU QUTH TTOU
avagépetal atnv 1n AIadpour], aAAd TwPa PE Pia SIAPKEIQ KAT EAAXIOTOV 4 £TWV KAl JE TUUTTANPWHATIKA
TaxUppubun eTayyEAPATIKA KOTAPTION

Atraitoupuevo Eitredo MNpocdéviwyv: NQF 3

Ta kivntpa 1ToU Ba YTTopoUcav va EQApPOCTOUV YIa TNV CUPHPETOXA TWV TEXVIKWY TTPOYPANMUATIOPOU EEUTTVWV
KTNPiwv oTa TTapatrdvw TTPoYPAPaTa ETTAYYEAPATIKAG KATAPTIONG Eival :
e  Emddtnon (uepikA 1 OAIKA) Tou KOGTOUG KATAPTIONG fy/ Kal ETTISATNON TOU XPOVOU KATAPTIONG
e Anuioupyia pNTPWOU TTICTOTTOINMEVWY TEXVIKWY TTPOYPAUMATIONOU EEUTTVWYV KTnpiwv OTo oTToio Ba
MTTOPOUV Va eyyPAQOVTal O00I TEXVIKOI £XOUV OAOKANPWOEI ETTITUXWG TO TTPOYPAUHATA KATAPTIONG
e Avayvwpion Twv VEWV ETTAYYEAPATIKWY TIPOCOVIWY Kal duvardtnta €viagng Twv TEXVIKWV
TTPOYPOMMATIONOU ECUTTVWV KTNPIWV O KATAAOYO TTIOTOTTOINMEVWY ETTAYYEAUATIWOV TOU KTNPIakou
KOTOOKEUAOTIKOU KAGBOU
e YTOXpEWON CUMPUETOXAG MOVO TTIOTOTIOINUEVWY TEXVIKWY TTPOYPOUMATIONOU £EUTTVWV KTNpiwv o€
OuyXPNUOTOBOTOUUEVA TTPOYPANUATO

MpoTteiveral n dnuioupyia
e MnTPWOU TTIGTOTIOINUEVWY TEXVIKWY TTPOYPAPUATIONOU £EUTTVWV KTNPIWV

H xpnuatoddtnon Twv TTPOYPANUATWY KATAPTIONG 6a uTTopouaE va TTpayuaToTroindei yéow
e TOU TTpoypdupaTog Anpoaciwv Emrevéuoewv
o T[lpoypappdtwy EXMA
o T[poypappdtwy TG AYTIA

H diaxeipion Twv TTpoypauuaTWyY KaTapTIoNG Ba uTTopoUce va TTpayuaToTToindei péow KATTOIOU KOIVWVIKOU
@opéa / ouVIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGDO

Ta emayyeAPaTiKG / ouvOIKAAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG TEXVIKOUG TTPOYPANMATIONOU EEUTTVWV
KThpiwv eivai:
e Teviki Zuvopootrovdia Epyartwyv EAAGSag (TZEE)

EiSIKOTNTA MARBog ISCO NACE
Texvitn / TeXviTng AEPIWV KAUCTNWV
Texvikou )
Mpoypauua Karaptiong 18.1 Babuog
MpoTepaidTnNTOg
«TexvoAoyieg Kal TTPAKTIKEG YIO BEATIWON TNG EVEPYEIOKAG ATTOSOTIKOTNTAG
OUOTNHATWYV OEPIWV KAUTIUWY O€ KTAPIA» 4,5

Mapouaiaon kar avdAuan TNG CUVEITPOPAG TWV CUCTNUATWY BEpUavang Pe aépla Kauolua
OTNV EVEPYEIOKT ATTOOOTIKOTNTA TWV KTNPIWV.

Mapouaiaon kai avdAuon ouvBwy TTPoBANUATWY OTNV £yKATACTOON — CUVTHPNOT TWV
ouoTNUATWY Béppavang e aépia kalaiya TTou emMIOPOUV OTNV EVEPYEIAKA TOUG aTTOd0C TWV
KTNPiwv KaBWG Kal TIPAKTIKES YIA TNV AVTIYETWTTION TOUG

Mapouaiaon kar avdAuon TTapePBACEWV EEOIKOVOUNONG EVEPYEIAG OE UPIOTAPEVEG Kal VEEG
EYKATAOTATEIG CUOTNUATWY BEPUAVONG PE AEPIA KAUTIUA OTTWG TTX. N AVTIUETWTTION HEPIKWYV
@OPTiWV, N AVTICTABUION KATT.

Mapouaiaon kar avdAuon Twv véwv EupwTTaikwv Kavoviouwy OXETIKG JE TO CUCTHUATA
Béppavong pe aépla Kauolua Kal Twv AamaiTAoEwWY TTou BETouv yia TNV eykaTdoTacn vEwv /
avaBdaduion uPIoTaPEVWY CUOTNUATWY

Mapouaiaon kar avdAuan Twv XapaKTNPICTIKWY Kal TNG EPAPUOYIG VEWV TEXVOAOYIWV Kal
ouCTNUATWY BEpUavong UWPNAWY EVEPYEIOKWY ETTIOOCEWY TTOU XPNOIYOTTOIOUV aépla Kaualua.
Texvo-oikovouikA didoTacon emAoyng/Olaxeipiong cuoTNUATWY

Mepiexduevo

MaBnaoiakd O1 kaTapTIfouevol Ba eival og Béon va eykaBioToUv Kal va GuvTnpouv GUCTAPOTA BEppavong Pe
AtroTéAeopa | aépia KaUOIPa UWPNANG EVEPYEIAKNG aTTOdOTIKOTNTAG O€ KTAPIA.

’ﬂ PAKTIKN To Tpoypauua Ba TTpétrel va TTEPIAAUBAVEI Kal TIPAKTIKF EKTTAIdEUCN

Aoknon

Aldpkeia EvoelkTIkd 24-40 wpeg

K&GT0 To K6OTOG Ba eKTIUNOEI PETA TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXONEVOU KAl TOV
S KOBOPIOHO TWV ATTAITOUPEVWY WPWYV BEWPNTIKAG Kal TIPAKTIKAG EKTTAIOEUONG.

OpéAn BeAtiwon Tng evepyelakng amodoTIKOTNTAG OTA KTHPIA
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Mpoéypapua Katdptiong 18.2 Babpuog
MpoTepaidTnNTOG

«EykardoTtaon cuoTnudtwy BEpUavong JE aépia KAOUOINO OE ICTOPIKA KAl
dlatnpnTéa KTAPIO»

3,9

Mapouaiacon kai avdAucon BecpikoU TTAaigiou TTou SIETTEI TNV CUVTAPNON KAl ETTIOKEUNR
IOTOPIKWY Kal d1atnpnTEWV KTNPIWV KAl APXITEKTOVIKOI TTEPIOPICHOI.

I1S1a1TEPOTNTEG TOTTOBETNONG CUCTNUATWY BEPUAvoNG PE AEpIa KAUOIUA O€ IOCTOPIKG KOl
dlarnpnTéa KTApPIA.

AVTIKATAOTOON UQICTOUEVWY CUCTNHATWY BEpPavong TTETPEAQIOU UE CUCTAUOTA QEPIWV
KAUOiPMWYV O€ I0TOPIKA Kal dlaTnpnTéd KTRpIa

Mepiexduevo

Ma6noiaké O1 katapTIfouEvol Ba gival og B€on va eyKATAOTAOOUV CUCTHATA BEpuavaong pe aépla KaUualpa
ATroTéAeOpa | UWNAAG EVEPYEIOKNAG OTTOBOCNG O€ IOTOPIKA Kal dlaTnpnTéa KTAPIA

ngrfg;ﬁ To TTpoypauua dev ATTAITEI TIPAKTIKA EKTTAIOEUCN

Aidpkeia EvoelkTikd 16 Wpeg

KéoToC To KéGTOQ’ Ba £Knpr]9£|"p£Td v a\{dmuﬁn TOU 'OXETIKOE'J EKTTAIOEUTIKOU TTEPIEXONEVOU KAl TOV
KOBOPIoUS TWV ATTAITOUUEVWY WPWV BEWPNTIKAG EKTTAIdEUONG.

OpéAn BeAtiwon Tng evepyeiakng atmodoTIKOTNTAG O€ ICTOPIKA Kal dlatnpnTéa KTApIa

Fevika ZToIxEia

To emmdyyeAya Tou TEXVITN AEPiIWY KAUCTPWY ATTAITEl EIBIKA AdEI0 AoKNONG £TTayYEAUOTOG cUPQWVA pe To MA
362/2001, n otroia diakpiveTal o€ TTEVTE KaTnyopieg. Q¢ TTpoUTTOBE0N yIa TNV GUUUETOXN EVOG TEXVITNH OTA
TTPOOVOPEPOEVA TTPOYPAUUATA KATAPTIONG Ba uTTopouce va atToTeAEl pia atrd TIG TTAPOKATW TTEPITITWOEIG

e Adeia BonBou TeXVITN agpiwv Kauaiywy

o Adela TEXVITN AEPIWV KAUTTHWY

o Adtia eykaTaoTdTn (€pyodnyol) agpiwv Kauaiywy

o Adcia TexviTn (epyodnyou) KauoThpwy agpiwv KAUuGidwyv

Amraitoupevo ETritredo MNpoodviwyv: NQF 3

Ta kivnTpa 1TTou Ba YTTopoUcav va epapPocToUV Yia TNV CUNMETOXH TWV TEXVITWY AEPIWY KAUTIUWY OTa
TTAPATTAVW TTPOYPAPHATA ETTAYYEAUOTIKAG KATAPTIONG €ival :
e  Emd4TNON (MEPIKN 1) OAIKN) TOU KOGTOUG KATAPTIONG r)/ Kal ETTIOATNON TOU XPpOVOU KATAPTIONG
e Anuioupyia HNTPWOU TTICTOTIOINUEVWY TEXVITWV CEPIWV KAUCiuwv oOTo oTroio Ba utmopolv va
EYYPAPOVTQI OOO0I TEXVITEG £XOUV OAOKANPWOEI ETTITUXWS TA TTIPOYPANPATA KOTAPTIONG
e Avayvwpion Twv VEWV ETTAYYEAPOTIKWY TTPOCOVTWY Kal duvartdtnTa EViagng Twv TEXVITWV AEPiwV
KAUOIPMWVY 0€ KATAAOYO TTICTOTTOINKEVWY ETTAYYEAUATILV TOU KTNPEIAKOU KATAOKEUQOTIKOU KAGDOU
e YTOXpEwon CUUUETOXNG HOVO TTICTOTTOINMEVWYV TEXVITWV AEPIWV KAUCIHWY OE oUyXpnuaTtodoToUueva
TTpoypdappaTa

MpoTteiveral n dnuioupyia
e MnTpwou TCTOTTOINPEVWY OTA BEUOTA EVOIOPEPOVTOG TEXVITWYV AEPIWV KAUTTUWY

H xpnuatoddtnon Twv TTPOYPANUATWY KATAPTIONG 6a YTTOpoUcE va TTPAYNATOTTOINBE HECW
e TOU TTpoypdupaTog Anpoaciwv Etrevducewv
o T[poypappdtwy EZMA
o T[poypappdtwy TG AYTIA

H diayeipion Twv TTpoypauudTWY KATapTIoNng 6a uTropouce va TTpayHaToTroindei HEow KATTOI0U KOIVWVIKOU
@opéa / ouvOIKOAIOTIKOU OpYyAvOoU TTOU EKTTPOCWTTEI TOV KAGSO

Ta eTrayyeAUATIKG / GUVOIKAAIOTIKG OPYava TTOU EKTTPOCWITTOUV TOUG TEXVITEG AEPIWV KAUTTUWY €ival :
e Teviki ZuvopoaTrovdia EmrayyeApatiwyv Biotexvwyv Epmmépwy EANGDag (TZEBEE)
e [MaveAAnvia OpooTrovdia EmrayyeApatiwv Texvikwyv Eykaraotdocwv Kadong (MOETEK)

EI5IKOTNT MARBog ISCO NACE
Texvitn/ Zuloupyodg TEXVITNG
Texvikou )
Mpoypauua Kardaptiong 19.1 BaBuog
MpoTepaidTnNTOg
«YAIKA Kol TEXVIKEG SUAIVWV KOUQWHATWY KOl OTEYWV Yia BeAtiwon Tng
EVEPYEIOKAG ATTOBOTIKOTNTAG OTA KTHPIAY 4,7
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Mapouaiaon kar avdAuan Tng €MidPACNG TWV KOUPWHATWY Kal TwV EUAIVWY GTEYWVY 0TV
EVEPYEIOKA ATTODO0N TWV KTNPiWV.

Mapouaiaon kail avaAuon Twv cuvhiBwv TTPORANKATWY GTNV KOTAOKEUR KAl TOTTOBETNON
EUANIVWV KOUQWMATWY Kal OTEYWY, Ta OTToIa ETMIOPOUV apVNTIKA OTNV EVEPYEIOKN ATTOS00T TWV
KTNPiwv KaBWG Kal TIPAKTIKES VIO TNV AVTILETWTTION TOUG.

Kartaokeun kai Totro8étnan aUyxpovwy EUAIVWV KOUQWUATWY UWNARG EVEPYEIAKAG
a1rod0TIKOTNTAG. ATTAITAOEIG BEPUONOVWONG KAl AEPOCTEYAVOTNTAG.

Mepiexdpevo | Kataokeun EUAIVWY OTEYWV KOl OTTAITACEIG BEPUOPOVWONG, AEPOCTEYAVOTNTAG, UYPOUOVWAONG.
Néa ulikd kai 0pBr) xprion Toug.
Mapouaiaon kai avadAuon Twv UQICTAPEVWY TTIOTOTTOINCEWY KOUPWUATWY KABWG KAl TwV
ATTAITACEWYV TTOU BETOUV 01 £BVIKOI KOl eupwTTaikoi kavovigpoi (TrX. CE, KEVAK KATT.) o€
KOUQWATA KOl OTEYEG.
Mapouaciaon kal avGAucn TwV UPICTAPEVWY TTIOTOTTOINCEWV TTPACIVWY KTNPIWV Kal TWV
ATTAITACEWVY TTOU BETOUV
Texvo-oIKovouIKr didaTaan emAoyrg/diaxeipiong UAIKWV
Ma6noiaké O1 katapTIfouEvol Ba gival e B€on va KATaoKEUAZoUV Kal va £yKabioTouv EUAIVA KOUQWUATA
AmrotéAeopa | kai EUAIVEG OTEYEG UWNAAG EVEPYEIOKNG ATTODOTIKOTNTOG
!-l PaKTIKN To Tpoypauua Ba Tpétrel va TTepIAABAVEl Kal TTPAKTIKEA EKTTAIOEUON
Aoknon
Aidpkeia EvoelkTikd 24-40 wpeg
KéoTo To k6aTOG Ba eKTIUNOEI YETA TNV AVATITUEN TOU OXETIKOU EKTTAIOEUTIKOU TTEPIEXOUEVOU KOl TOV
5 KOBoPIoPO TWV ATTAITOUPEVWV WPWV BEWPNTIKAG KAl TTPAKTIKAG EKTTAIOEUONG.
O@éAn BeATiwon Tng evepyelakhig ammodoTIKOTNTAG OTA KTAPIA
Mpoypaupa Katdptiong 19.2 Babuog
: L. i : MNpotepaidTnTag
«TexvoAoyieg Kai UAIKG SUAIVWV KOUQWHATWY KOl OTEYWYV YIO TRV
aAvaKaivion 1IGTOPIKWY Kal d1aTnpnTéwyv KTnpiwv» 3.9

Mapouaiaon kai avdAucon BecuikoU TTAaIgiou TTou JIETTEI TNV CUVTAPENGCN KAl ETTIOKEUN
IOTOPIKWY Kal d1atnpnTéWV KTNPiwv
101a1TEPOTNTEG TOTTOBETNONG KOUPWUATWY KOl ETTICKEUAG OTEYWV O€ IOTOPIKA Kal dlaTnpntéa

Mepiexduevo X
KTApIa.
YAIKG kail TexvoAoyieg yia TNV avaBaduion EUAIVwY KOUQwUATWY Kal TNV KATAOKEUT EUAIVwv
OTEYWV O€ I0TOPIKA Kal dlaTnpnTéa KTrpIa
Ma6noiakd O1 katapTIfouEvol Ba gival ae B¢on va KATAOKEUAZoUV Kal va TOTTOBETOUV EUAIVA KOUQWHATO
AmrotéAeopa | kal EUAIVEG OTEYEG UWNANG EVEPYEIOKNG ATTOSOTIKOTNTAG O€ ITTOPIKA Kal dlaTnpnTéa KTAPIA
Ipakrikn To Tpdypappa dev aTmaITei TTPOKTIKA EKTTAIOEUT
Acknon poypapy p n n
Aidpkeia EvdelkTikd 20 wpeg
KéoTo To kK60TOG Ba eKTIUNOET PETG TNV AVATITUEN TOU OXETIKOU EKTTAIBEUTIKOU TTEPIEXOUEVOU KAl TOV
s KOBoPIoPO TWV ATTAITOUPEVWY WPWV BEWPNTIKAG EKTTAIdEUONG.
O@éAn BeAtiwon Tng evepyeiakng ammodoTIKOTNTAG O€ IGTOPIKA Kal dlaTtnpnTéa KTApIa

Fevikd ZToIXEiO

To emmdyyeAua Tou EuAoupyou TexviTn dev atraiTei €101kr) ddela doknong eayyéApatog. Qg poUlTdeon yia Tnv
OUMMETOXN €VOG TEXVITN OTA TTPOAVAPEPOEVA TTPOYPAUATA KATAPTIONG Ba UTTOPOoUdE va aTToTEAE! Yia aTTo TIG
TTAPAKATW TTEPITITWOEIG
e  EmayyeApaTikn gptreipia mévTe (5) ETwv
e Amogoitol YTToxpewTIKnG ExTraideuong kai T€éooepa (4) €Tn eTTayyeAPATIKAG EPTTEIPIOG
e Amogoitol AsutepoBaBuiag ErayyeApatikig Exkmmaideuong kar Atrégortor Metadeutepoaduiag
EmayyeAparikig Kardaptiong (EMAA 4 EMNAZ i £EK 1 IEK - TAéov ZAEK - A 100TIHWV TITAWV)
TTOPEPPEPOUG EIBIKOTNTAG Kal BUO (2) TOUAAXIOTOV £Tn ETTAYYEAUATIKAG EUTTEIPIOG
e ATTO@OITOI TTIPOYPAUUATWY EKTTAIdEUGNG/KATAPTIONG 1 ATTOOEDEIYUEVN ETTAYYEAUOTIKN EUTTEIPIQ TTEVTE
(5) eTwVv wWg EUNOUPYOG TEXVITNG + €K TWV OTTOIWV TOUAGXIOTOV éva (1) £TOG ETTAYYEAUATIKAG EUTTEIPIOG
w¢ EuAoupyOG TeXVITNG EUAIVWV KOUQWHATWV.

Atraitoupevo Emitredo Mpoadviwv: NQF 3

Ta kivntpa 1TTou Ba YTTopolcav va EQApPOCTOUV YIa TV CUPMPETOXH TWV TEXVITWY EUAOUPYWYV OTA TTAPATTAVW
TTPOYPANMATA ETTAYYEAUOTIKNG KATAPTIONG €ival :
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e  Em&4TnoN (MePIKNA 1) OAIKN) Tou KOGTOUG KATAPTIONG I)/ Kal ETTIOATNON TOU XpOVOU KATAPTIONG

e Anuioupyia gNTPWOU TTICTOTTOINPEVWY TEXVITWY EUAOUPYWV OTO OTT0I0 Ba UTTOpOoUV va eyypda@ovTal 600l
TEXVITEG £XOUV OAOKANPWOEI ETTITUXWG T TTPOYPAUUATA KATAPTIONG

e Avayvwpion TwV VEWV ETTAYYEAPATIKWY TTPOCOVTWY Kal duvaTtdTnTa £VTAgng TWV TEXVITWV EUAOUPYWV
0€ KATAAOYO TTICTOTTOINKEVWY ETTAYYEAUOATIWV TOU KTNPIAKOU KATOOKEUAOTIKOU KAGSOU

e YTOXpéWON OUUMPETOXNG MOVO TIIOTOTTOINUEVWYV TEXVITWY EUAOUPYWV O€ OUuyXpnUaTodoToUupeva

TTpoypdappaTa

MpoTteiveral n dnuioupyia
e  MnTPWOoU TTICTOTTOINUEVWY TEXVITWYV UAOUPYWV

H xpnuatodétnon Twv TPOYPAPPATWY KATAPTIoNG 6a uTropolce va TTpaypatotroindei péow
e TOU Mpoypdupatog Anuociwv Etrevdioewyv
o T[poypappdtwyv EXMA
o T[lpoypappdtwy TG AYTIA

H diaxeipion Twv TTPOoypauuaTWY KOTAPTIONG Ba uTT0poUce va TTPayUaToTToINOEl HEoW KATTOIOU KOIVWVIKOU
@opéa / ouVIKAAIOTIKOU OpyAvou TTOU EKTTPOCWTTEI TOV KAGSO

Ta emayyeAPaTikG / ouvOIKaAIOTIKG Opyava TTOU EKTTPOCWTTOUV TOUG TEXVITEG EUAOUPYOUG €ival :
e [eviki ZuvopooTrovdia Epyartwv EANGSag (MZEE)
e Opootrovdia ZuAoywv Epyalopévwyv Texvikwv Emixeipiiocwy EANGSag (OZETEE)
e  OpooTtrovdia Oikodouwv & =UAou EAAGDaOG
e OpooTtrovdia OIkodopwV Kal Zuvapwv EtayyeApdrwy EAAGSOG
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Preface

The EU's “Renovation Wave”, the inclusion of “Nearly Zero Energy Buildings” (nZEBs) and the
incorporation of issues related to resource efficiency, which are EU priorities on the path to full
decarbonization by 2050, as well as in the National Energy and Climate Plans (NECPs) of the member
states determining the energy and climate goals for 2030 (currently under revision to consider the needs
of 'Fit for 55' package and the EU's REPowerEU Plan), require a workforce with the appropriate
knowledge and relevant skills for their implementation at all levels.

The European Initiative “BUILD UP Skills - Upskilling and reskilling interventions enabling a
decarbonised building stock and energy system integration”, whose projects are now co-financed
by the LIFE Programme, and more specifically by the “Clean Energy Transition” Sub-programme of
LIFE2027, aims to support the upgrading of skills of building sector professionals (both “blue-collar” and
“white-collar”) throughout Europe, and more specifically in the 14 European countries where
corresponding projects are currently being implemented. This is to successfully ensure high-energy-
efficiency building renovations and the construction of new Nearly Zero Energy Buildings (nZEBs).

In the European BUILD UP Skills initiative framework, BUS-REGROUP project is being implemented in
Greece by a robust partnership scheme (consortium) consisting of research organizations, educational
institutions, representatives of social partners and professional chambers. More specifically, the
partners of the Greek consortium for BUS-REGROoOUP project are:

e Centre for Renewable Energy Sources and Energy Saving (CRES) (coordinator)

¢ National Technical University of Athens (NTUA) — Decision Support Systems Laboratory, School of
Electrical and Computer Engineering

Institute of Small Enterprises of the General Confederation of Professionals, Craftsmen and Traders
of Greece (IME GSEVEE)

Labour Institute of General Confederation of Workers of Greece (INE-GSEE), and
Technical Chamber of Greece (TCG).

I|||||H=E KANE EPU &b IME GSEVEE L INE (== EEE

H”IIII' CRES N R T R U R A i;”;'S'EEV”;W”’SQS Institute Labour of Institute of G.G.C.L. CHAMBER
OF GREECE

—

Consortium of the BUILD UP Skills - BUS-REGRoUP project

The final deliverable of the BUS-REGROUP is the current D4.5 - National Roadmap for 2030, which
aims to update and expand the National Roadmap developed during the first phase of the BUILD-UP
Skills initiative in the frame of BUS-GR project, about ten years ago. The current document is the final
version of the draft National Roadmap (D4.4 — 1st Version of the National Roadmap for 2030)
elabourated during the second half of the project and which has been submitted to a thorough and multi-
aspect adaptation and enrichment based on all the valuable and useful feedback received by the
member of both the Greek NQP and the SPC. The scope of the updated National Roadmap is broader
as it addresses not only the “blue-collar” professionals but also the “white-collar” ones.lts initial version
was based on the Final Report on the National Status Quo, a study that identified, recorded, and
documented skill gaps, barriers, and an estimation of the quantitative needs for a skilled workforce in
the building sector, to meet the national energy and climate targets by 2030.

The main objective of the National Roadmap is to propose how to overcome these barriers and address
the identified skill gaps in various professions so that the building construction sector can contribute to
the national targets for energy and climate for 2030. Specifically, it provides a set of priority measures
for the identified relevant professions, an action plan for the defined measures until 2030, the critical
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factors, and the resources required to promote their implementation, as well as a set of measures for
monitoring the progress of the proposed activities.

In addition to the partners of BUS-REGRoUP consortium, a large number of stakeholders actively
participated in the project activities and made substantial contributions to its outcomes. Stakeholders
included, among others:

v" Relevant Ministries (through their competent services) with a mandate on issues of energy, building
stock infrastructure, lifelong learning, and labour in Greece

v" Federations and professional associations of technicians and other onsite workers (‘blue-collar’
professionals) working in the construction and broader building (residential and tertiary) sector

v' Associations of ‘white-collar’ professionals (architects, designers, engineers, building managers,
product manufacturers, etc.) who are employed in the building and construction sector

v' Experts in sustainable energy-efficient buildings

v" Associations of companies manufacturing and supplying renewable energy systems (RES) and/or
high-energy-efficiency products

v' Academic and Research institutes / bodies active on topics of building construction industry,
v' Certification and accreditation bodies,
v' Other “social partners”.

During the proposal submission phase for this specific project, a total number of 26 Letters of
Support (LoSs) were gathered from such organizations, with a supportive and empowering character
for the proposal, and in which these entities expressed their full support for the consortium in whatever is
needed during the implementation of the project. Once the project was launched and following a
structured communication process aimed at ensuring the participation of key stakeholders in the
National Qualifications Platform (NQP), additional entities showed interest in participating in the joint
national effort, including professional associations and federations, professional chambers, certification
bodies, as well as collective bodies/representatives of vocational education and training (VET) providers
in Greece.

The completion of the process of the reestablishment and relaunching of the Greek NQP led to an
interesting combination of a large number of involved entities including the BUS-REGRoUP consortium
partners, executives from the competent ministries, responsible for energy and lifelong learning in
Greece, experts in sustainable buildings, associations/companies related to renewable energy sources
(RES) and energy-efficient building products, academic institutes/organizations related to the building
industry, technical unions (manual professionals), and professional associations working in the
construction and building sector, certification and accreditation bodies, as well as a number of social
partners.

In total, 25 members have designated and officially appointed representatives for the NQP (permanent
and alternate members, respectively), including the five project partners, who actively participated in the
joint national effort, supporting the project activities, and contributing through their collaboration to
achieving its objectives. Thus, this document is the product of a deep and critical consultation procedure
between the BUS-REGROUP project partners and the members of the NQP, implemented through a
number of four in total implemented Consultation Meetings, recorded opinions on the online consultation
platform, working meetings, structured questionnaires, etc. In this way, the measures and actions
proposed in the Action Plan of the current Roadmap, as well as their priorities and timelines, are
consistent with the views of the involved entities.

The National Roadmap for 2030 is structured into six (6) chapters, starting with the Executive Summary
that introduces the reader in a brief yet comprehensive manner to the findings and proposals articulated
within the Roadmap. This is followed by the Introduction, which presents the main elements and key
information that emerged from the 'Analysis of the Status Quo in Greece. Chapter 3 presents the general
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strategy for the achievement of the national goals and the distinct and specific steps for developing the
National Roadmap, while also recording and prioritizing the proposed measures and priorities.

In Chapter 4 the overall Action Plan of the National Roadmap is elabourated, introducing timelines and
identifying the stakeholders involved for the measures and actions proposed. Finally, the same chapter
outlines the proposed concurrent actions to achieve the national energy and environmental targets for
2030, with a particular focus on priorities related to training (recommended continuing professional
training programs for all specialties of interest in the building construction industry).

Chapter 5 is dedicated to the proposed mechanisms for monitoring, control, and feedback on the
progress of implementing the measures and actions included in the National Roadmap, while the report
is wrapped up with the Conclusions (Chapter 6) that emerged from the entire development process.
Lastly, the authors of the report are presented in a separate section, and it should be noted that
references and sources are indicated in the form of footnotes at each point where they are cited.
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1. Executive Summary

In the context of the BUILD UP Skills initiative, particularly the BUS-REGRoUP project implemented for
Greece, the National Roadmap is being developed, recognizing as a necessary precondition that
effective continuous vocational education and training of workers in the construction sector (specifically
in new building constructions and renovations of old buildings) is essential to achieve reduction of energy
consumption and COz emissions, as well as for the greatest possible integration of renewable energy
technologies into the building stock, resource efficiency, circularity, industrialized deep renovation, life
cycle carbon assessments, etc. The development of this roadmap aims to formulate an optimal strategy
and to identify a set of measures and specific actions for developing the skills of the construction sector
workforce on the issues of renewable energy (RE) and energy saving (ES).

Through the Roadmap, appropriate guidance is provided to policymakers and decision-makers with the
aim of strengthening the institutional framework and integrating specialized training on relevant
renewable energy, energy saving, and resource efficiency topics into the existing educational programs
of the building sector workforce (both “blue-collar” and “white-collar” professionals), which is the target
group of the BUILD UP Skills initiative. Specifically, the National Roadmap identifies the necessary
actions and measures to promote the necessary vocational education and training, and subsequently,
the certification of qualifications of workers in the construction sector, while more broadly it contributes
to addressing the barriers that have been reported (within the 'Status Quo Analysis') to achieve the
implementation of the building related goals defined through the national 2030 targets for energy and
climate.

The National Roadmap includes the following key actions:

v" Proposing measures to overcome identified barriers and skills gaps for both blue and white-collar
workers in the construction sector, to meet the 2030 goals.

v'Integrating training on "smart" energy technologies that enhance building energy efficiency into the
professional education programs and vocational training.

v" Proposing appropriate measures for recognizing the qualifications of the specialized workforce at
national level.

v' Proposing incentives for enhancing and increasing participation in continuous vocational education
and training programs, which in some cases may become mandatory.

v' Proposing policies that enhance the demand for specialized "blue-collar" professionals or make it
mandatory.

To achieve the objectives of the National Roadmap, the following main Roadmap Axes have been
identified:

1. Ensuring the required number of blue and white-collar workers in the building construction sector.
2. Upgrading the skills of the workforce in the building construction sector.

3. Overcoming identified institutional barriers and ensuring the initiative's sustainability.

Following, the proposed measures were evaluated versus a set of identified criteria, prioritised according

to urgency, impact and value and were further analysed into specific activities. These measures are
briefly presented herein.

Starting with the measures considered as necessary to ensure the required number of 'blue-collar' and
‘white-collar' workers in the building sector (Market), the following were decided:

M1: Reintegration of untapped-inactive labour force

M2: Enhancement of the attractiveness and “image” of construction/building sector professions
M3: Increase of the inflow of young people and women into the construction/building sector
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M4: Combatting of the uninsured / undeclared labour
M5: Labour force mobility
M6: Incentives’ provision for existing employees to remain in the sector

Regarding the measures that must be taken for the upgrading of the skills of workers in the buildings
construction sector, the following were considered as the most critical:

M7: Updating of occupational profiles and introduction of new ones

M8: Strengthening of the initial VET for ‘blue-collar’ professionals in the buildings construction sector
and of the specialized training for engineers

M9: Development of suitable specialized continuing vocational education and training programs
addressing the for the buildings construction sector labour workforce

M10: Implementation of efficient quality assurance mechanisms for the educational processes

M11: Development of a Framework - Mechanism for ensuring the required number of trainers

M12: Retraining / reskilling of workers currently employed in the lignite industry

The necessary measures to overcome institutional barriers and ensure the sustainability of the initiative
are the following:

M13: Updating the institutional framework in the chain: Training - Certification - Regulation of profession
& professional rights

M14: Development of a monitoring, control, and feedback Mechanism regarding the progress of the
National Roadmap implementation

M15: Development and use of the suitable tools for the implementation of the actions included in the
Roadmap

Finally, all the aforementioned measures are complimented by the following horizontal measure:
M16: Dissemination, endorsement and promotion of the National Roadmap actions.

Subsequently, necessary training schemes for each professional specialty were identified and
formulated. These training schemes aim to respond to the priorities of new skills as determined through
the project. All new training schemes were categorized into two main categories:

(a) Training schemes for white-collar workers related to RES interventions and improvement of Energy
Efficiency (EE) in buildings.

(b) Training schemes for blue-collar workers related to RES interventions and improvement of EE in
buildings.

The assessment that was conducted by the professionals themselves and the related social partners,
through the procedure of filling up especially developed questionnaires, highlighted the need of both the
professionals and the market for acquiring new "green" skills. Moreover, the related consultation
sessions and the "Analysis of the Status Quo" conducted in the previous stage of the project showed
that almost none of the required "new" skills of professions related to BUS-REGROoUP in special issues
of RES, RETS, and resource efficiency is systematically addressed in secondary vocational education
or initial vocational training. Similarly, very few of these are covered in the existing (and already limited)
continuing education and training programmes and even in these cases, this coverage cannot be
characterised as systematic. Most of these programmes are related with programmes implemented for
PV system installers and in most of the cases they not included within an institutionalized qualification
certification process.

Finally, a list of monitoring indicators is proposed to monitor the implementation progress of the National
Roadmap continuously and systematically, through the application of the proposed measures.
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2. Introduction

2.1 Building sector characteristics

In this chapter, key information, and data, as well as the most significant conclusions deriving from the
"Status Quo Analysis" conducted for Greece, are succinctly presented. Specifically, primary data
concerning the current state of the building sector (size, energy consumption, existing workforce), the
national energy targets for 2030, and the expected contribution of the building sector towards achieving
these targets are outlined. Additionally, the report details, the required number of skilled "blue-collar"
and "white-collar" workers from each profession, as well as the related challenges that must be
addressed to meet the national energy targets of 2030, from the building sector perspective.

It is noted that the significant role historically held by the building sector in the country's economy is a
nearly constant characteristic, although not stable. Since the early 1990s to about 2007, the construction
sector (closely linked to the building sector) manifested a rapid development, while after 2007, a
noticeable recession began. Although the most recent Population-Housing Census was conducted by
the Hellenic Statistical Authority (ELSTAT) from October 2021 to December 2021, the most recent
published statistical data from ELSTAT concerning the building sector dates to the 2011 census, as the
corresponding data from the 2021 census have not yet been published. According to the 2011 data, the
number of buildings in the country on that year was 4,105,637, of which the largest percentage,
specifically 19.1% (783,752 buildings), is located in the Attica region; 3,775,848 (92.0%) of the total
number of buildings are exclusively residential, while the 329,789 (8.0%) of them are characterized as
of mixed uses.

A noteworthy characteristic of the building sector in Greece is the inadequate protection of existing
buildings from the weather elements. Notably, nearly half of the Greek buildings (47%) were constructed
before 1980, when the Thermal Insulation Regulation came into effect in Greece, meaning that these
buildings possess no thermal insulation, are of low energy efficiency, and have outdated
electromechanical installations. Residential buildings constitute the high percentage of 95.4% of the
building stock. At the same time, from the tertiary sector, the commercial stores represent 1.4%, offices,
and other buildings 1.1%, hospitals and clinics 0.8%, hotels, and restaurants 0.5%, schools, and
educational institutions 0.4%, and warehouses in their entirety (0.4%). The overwhelming majority of
residences, as a percentage of the total number of buildings, highlight the particular importance
attributed to their energy upgrading.

Regarding the workforce employed in the building sector (based on the most recent available data), in
the year 2019, approximately 150,000 workers were employed in the construction industry (building
construction, civil engineering projects, specialized construction activities), while in other sectors of the
construction industry (mining, industrial sectors, architectural services), another 127,000 of workers
were employed. Thus, the total employment in the broader construction sector approached a total of
277,000 workers referring to that specific year. It must be noted that the sector includes 46 professional
categories, based on the 3-digit ISCO (International Standard Classification of Occupations)
classification. In contrast, 86 professional categories are identified in the broader construction sector,
incorporating hundreds of sub-professions.

Most of those employed in the construction sector are met in specialized construction activities, with
78,000 individuals in 2019, a decrease of 64.7% compared to 2008. In the building construction, which
also experienced a significant reduction in employment during the same period (-73.1%), 42,000
individuals were employed in 2019. A significant footprint in terms of employment is recorded in the
industrial sectors of the broader construction sector, with 62,000 workers in 2019, while in the
construction services sector, 56,000 individuals were employed the same year. Summarizing, in 2008,
the construction sector employed 595,000 individuals, while in 2019, the workforce in this sector barely
reached the figure of 150,000. According to even more recent data from the Hellenic Statistical
Authority's Labour Force Survey, the average figure for the four quarters of 2022 for workers in the

Page 8 of 93



BUILD UP Skills — Greece «National Roadmap for 2030»

construction sector (including self-employed, wage earners, and family business helpers) amounted to
148,600.

According to the energy balance of the year 2017, the energy consumption related to buildings in Greece
amounted to 6,605 ktoe, a quantity that corresponds to 42% of the total final energy consumption in the
country. In the tertiary sector, public buildings are the most energy-intensive with an average annual
primary energy consumption of 778.24 kWh/m?, as well as prison facilities with an average annual
primary energy consumption of 622.67 kWh/m?, across almost all climatic zones. It is also worth noting
that, during the period from 2005 to 2015, an increase in final consumption from 737 ktoe (2005) to
1,613 ktoe (2015) was recorded in the tertiary sector, reflecting the rapid growth of the relevant sector
over this decade.

The largest share of final energy consumption in tertiary sector buildings pertains to space heating and
the use of electrical appliances and lighting, followed by air conditioning and the production of domestic
hot water. Electricity predominates, covering 73% of the energy needs of buildings in the tertiary sector.
It is followed by oil, which experienced a significant drop at the peak of the economic crisis but recovered
partially by 2015, while natural gas stands for a relatively small portion.

Among residential buildings, the most energy-intensive buildings are single-family homes, while
buildings of multi-family residences are characterized by an average annual primary energy
consumption of 257.08 kWh/m2. According to Eurostat's energy balance for the year 2015, the
consumption of Greek residences amounted to 4,401 ktoe, compared to 4,615 ktoe in 2010 and 5,510
ktoe in 2005, respectively. As can be seen, the economic recession of the previous years significantly
impacted household energy consumption, as it coincided with a parallel increase in fuel prices. During
the decade from 2005 to 2015, a significant reduction in the share of oil (from 57% to 33%) and a notable
increase in the share of natural gas and, to a lesser extent, electricity was recorded. Moving to the more
recent years, specifically the year 2020, it is estimated that each household in the country consumed an
average of 11,792 kWh annually, to cover its total energy needs.

2.2 Current national and European legislative framework

At the end of 2019, the Greece’s “National Energy and Climate Plan” (NECP) was ratified by the
Government Council for Economic Policy Decision No. 4/23.12.2019 (Official Gazette B' 4893). The
NECP serves as a Strategic Plan for climate and energy issues for the Greek Government, presenting
a detailed roadmap for achieving specific Energy and Climate targets by 2030. It outlines and analyses
the priorities and necessary policy measures across a broad spectrum of development and economic
activities, benefiting Greek society, establishing it as a reference document for the next decade.

On the other hand, the Long-Term Strategy (LTS) for the year 2050 is a roadmap for the country’s
climate and energy policies, aiming to achieve climate neutrality by 2050. This strategy begins from
2030 and incorporates the objectives of the NECP, proposing technological solutions applicable to the
domestic market. It also aims for flexibility in energy policy to adapt to technological advancements and
fluctuations in energy consumption across economic sectors post 2030.

According to the NECP, the national target for the share of renewable energy sources (RES) in the final
energy consumption is at least 35%, exceeding the European target of 32%. There is also an expected
increase in the share of RES in electricity consumption to 60%, in heating and cooling to 40%, and in
transportation t014%. Additionally, targets have been set for increased production from RES and
distributed generation in buildings, with plans for the operation of self-production systems and energy
self-consumption (netting) with a capacity of 1 GW by 2030, covering the needs of at least 330,000
households.

Improving energy efficiency is critical to national policies and strategies and a fundamental cross-cutting

priority. Specifically, regarding the building sector, a certain set of policy measures is envisaged under
the "Long-term Renovation Strategy for the Building Stock" issued in March 2020 (in accordance with
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the requirements of Directive 2018/844/EU). These measures aim to enhance the energy performance
of both public and private buildings and, more specifically, involve the techno-economic analysis and
identification of cost-optimal measures to meet the high rate of renovation set for the building stock.

To achieve the targets set by the National Energy and Climate Plan for 2030, Greece foresees the
implementation of a series of regulatory and financial measures to upgrade the building stock. These
include the revision of the Energy Performance of Buildings Regulation (KENAK)" with new
requirements for the energy performance of buildings, the enhancement of the role of the Energy
Manager, the adoption of the ISO 50001 standard for energy management in public buildings, the
development of plans to address energy poverty, and the further development of programs such as
"Energy Saving at Home" / "Energy Saving - Autonomy" program The ELECTRA program is also
expected to promote attractive investments in upgrading public buildings' energy efficiency.

The COVID-19 pandemic significantly impacted the global economy and energy markets, reducing
demand and prices. However, the European Union responded robustly by creating new resources such
as the Recovery and Resilience Fund, which support the energy transition. The gradual emergence from
the pandemic and the invasion of Russia into Ukraine led to an increase in energy prices. Now, with the
update of the National Energy and Climate Plan, Greece faces the obligation and opportunity to readjust
its national strategy to the new international environment, confident in its ability to navigate these
challenges.

Regarding national policies and strategies in the field of Continuing Vocational Education and Training
(CVET), it should be noted that in January 2022, the "Strategic Plan for Vocational Education, Training,
Lifelong Learning and Youth 2022-2024" was drafted as part of the Strategic Planning in the Education
Sector. Furthermore, in addition to Law 3879/2010, parts of which are still in force, policy priorities are
primarily defined by the recent Law 4763/2020 (Official Gazette 254A), voted in December 2020. This
law aims at a comprehensive restructuring and upgrading of this critical education sector, attempting a
holistic reform of Vocational Education and Training (VET) and Lifelong Learning (LLL) across three
fundamental axes: joint planning of VET and LLL, linking VET and LLL to the real needs of the labour
market, and upgrading the quality of VET provided.

It is also worth mentioning that under Axis 3.2 'Enhancing education and lifelong learning and
modernizing vocational education and training' of the National Recovery and Resilience Plan' Greece
2.0," which is fully aligned with EU goals for a rapid transition of the Greek economy to become green
and digital, the Ministry of Education has incorporated the Action 'Upgrading Vocational Education and
Training," aimed at accelerating the implementation of Law 4763/2020. Notably, Sub-action 4 focuses
on developing and certifying 200 new occupational profiles across priority economic development
sectors, emphasizing energy, the environment, and the digital economy. These new occupational
profiles are not just about economic growth but also about ensuring and promoting female participation.

Finally, the relatively recent completion of the National Qualifications Framework (NQF) and its
institutionalization by Law 4763/2020 ensure the existence of a unique tool through which all degrees
awarded in Greece can be described and evaluated. The NQF provides a basis for classifying all titles
granted by the Greek educational system and their alignment with the levels of the European
Qualifications Framework (EQF), which serves as a meta-framework and reference point, allowing
qualification systems from different countries to be related to each other.

2.3 Quantification of needs for a skilled "blue" and "white-collar" workforce

Among the most critical requirements of BUS-REGROoUP initiative was the quantification of "blue-collar"
(craftsmen, technicians, construction workers, etc.) and "white-collar" (engineers, architects, designers,
etc.) workers in the building sector who need to be trained in each specialty/profession and for each skill
level in order to meet the 2030 energy targets. Thus, within the framework of the "Status Quo Analysis"
in Greece, a quantitative assessment of the needs for a "blue-collar" and "white-collar" workforce to
implement energy saving techniques in buildings and for specialized professionals required to install
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renewable energy systems (RES) in buildings (according to the scenarios for achieving the goals) was
conducted. The quantitative assessment of the necessary workforce was conducted in a distinct
manner pertaining to energy efficiency interventions in the current building stock and the construction of
new buildings. To ascertain the overall workforce demands in the construction industry by 2030, a
simulation was performed utilizing all accessible data to examine the development of building activity in
Greece under three distinct scenarios. The following three scenarios offer contrasting perspectives on
the evolution of Greek construction activity: (a) an optimistic outlook, (b) a neutral one, and (c) a
pessimistic one.

In light of the estimation of requirements in new constructions, the following quantitative findings
emerged regarding the required workforce for the implementation of energy saving interventions in new
buildings (or the development of energy-autonomous buildings) and the reconstruction of new buildings
by 2030 (the reader is directed to the "Analysis of the Status Quo for Greece" for further elabouration
on the quantitative analysis conducted):

v' The estimated number of “white-collar” building construction workers requiring training untill 2030
ranges from 44,307 (pessimistic scenario) to 63,858 (optimistic scenario).

v' The estimated number of “blue-collar’ building construction workers requiring training untill 2030
ranges from 175,257 (pessimistic scenario) to 206,491 (optimistic scenario).

Through cooperation with members of the National Qualifications Platform (NQP), which was re-
established during the early months of the project, it was made clear that there is an increased need for
education and training both for technicians and for engineers active in the building construction sector.
Both categories face the need to acquire new skills for implementing measures to improve energy
efficiency and integrate RE systems into buildings.

More specifically, the needs for training workers in the building sector (both "blue-collar* and "white-
collar,” who will specifically deal with RES interventions and installations) are estimated per professional
category and skill level as follows:

v Need for training "white-collar" workers for 2030 in the field of RES and energy efficiency in the
building sector: 31,362 (pessimistic scenario) to 45,201 (optimistic scenario)

v Need for training "blue-collar" workers for 2030 in the field of RES and energy efficiency in the
building sector: 124,053 (pessimistic scenario) to 146,161 (optimistic scenario)

2.4 Necessary skills and skills gaps between the current situation and the
estimated needs for 2030

Another important finding in the context of the "Status Quo Analysis" was the identification of new skills
that "blue-collar" and "white-collar" workers in the building construction sector need to develop by 2030.
Through specially developed questionnaires sent to the members of the NQP, a set of proposed
essential skills were prioritized as most critical for achieving the goals of energy saving and improving
the energy efficiency of buildings by 2030.

Regarding the "blue-collar" workforce, most technicians in the building construction sector consider it
essential to acquire skills for implementing measures to improve energy efficiency and integrate
renewable energy technologies/systems in buildings. Following closely in importance are the skills
related to the smart operation of buildings (explicitly referring to sensors, control systems, and building
management systems), the carbon footprint during the life cycle of a material/system, the circular
construction, and the efficient use of resources, as well as the skills related to the comprehensive
renovation of buildings, including among others, through modular and industrial solutions.

Regarding "white-collar" workers, on the other hand, it is deemed as most necessary to acquire skills

related to the implementation of measures aiming at the improvement of energy efficiency and the
integration of renewable energy sources in buildings, as well as those related to the carbon footprint
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during the life cycle of a material/system, circular construction, and the efficient use of resources. The
involvement of all engineering specialties as energy auditors, which means that in addition to evaluating
the building's current energy situation, they are also responsible for drafting improvement proposals,
explains the increased importance of skills regarding the implementation of energy efficiency measures
and the integration of renewable energy. Similarly, the high importance of skills related to the carbon
footprint during the life cycle of a material/system and circular construction can be explained by the
promotion of the "circular economy" by the state within the framework of subsidy programs related to
the construction sector (professional activity of engineers).

Finally, it is worth mentioning that, currently, there is no mechanism for evaluating and selecting suitable
trainers for professional training programs on energy saving and the installation of renewable energy
systems. Nevertheless, experts in this field believe that trainers should be individuals from the sector,
specialists in constructing sustainable buildings who also have practical experience. Considering the
balanced and linear training of professionals in the construction sector within the remaining seven years
until 2030, approximately 1,300 trainers are estimated to be required.

2.5 ldentified barriers to achieving the 2030 goals

The process of identifying potential barriers concerning the training of both 'blue-collar' and 'white-collar'
professionals who are employed in the building construction sector was one of the most critical steps
during the development of the "Status Quo Analysis" in the previous stage of the BUS-REGRoUP
Project. The process followed to identify these barriers involved representatives from the NQP member
organizations filling out two distinct questionnaires: these questionnaires addressed the identification
and assessment of the potential barriers “blue-collar” and “white-collar” professions could face
respectively with respect to their skills and capacity development agenda. Each identified barrier (10 in
total for “blue-collar” workers and 11 for “white-collar” workers) was assessed in terms of its significance,
impact, and prioritization.

According to the recommendations and responses received regarding 'blue-collar' workers, the most
critical barriers that equally limit their access to training programs include the cost of education, the lack
of available time for participating in training programs, the inadequate institutional framework, the lack
of suitable educational programs, the end-users ignorance about qualification certification which results
in no added perceived value, and finally, the high prevalence of undeclared work in the construction
industry. Notably, the selection of these 6 (six) barriers as the most significant ones can be interpreted
by the fact that they are interdependent and function complementarily to each other.

Regarding the second major target group, the ‘white-collar' professionals (civil engineers, mechanical
engineers, electrical engineers, architects, etc.) employed in the building construction sector, four (4)
primary barriers were identified: these include the lack of suitable educational programs, the lack of
available time for engineers to participate in training programs, the inadequate institutional framework,
and the cost of education/training.

2.6 Progress of the BUILD UP Skills Initiative at national level

Over the last decade, there has been significant mobilization in project implementation in the frame of
the BUILD UP Skills Initiative in Greece, specifically related to developing skills in the buildings
construction sector. This initiative, launched by the EU in 2011, aims to increase the number of skilled
professionals in the sector (initially targeting "blue-collar" workers) by developing national qualification
platforms and roadmaps and providing training in energy efficiency and renewable energy technologies
in buildings.

Between 2012 and 2013, the BUS-GR project was implemented by a consortium of research institutions,

employers and workers’ organizations, and academic bodies representing the technical sector and the
fields of energy and training in Greece. Within the framework of this project, both the "Status Quo
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Analysis" and the "National Roadmap" were drafted, focusing initially on workers and craftsmen (blue-
collar professionals) with a milestone target set for 2020. A significant achievement of this project was
ensuring the acceptance and adoption of the produced "Roadmap" by the relevant authorities and all
concerned stakeholders in Greece through appropriate activities that were undertaken.

Approximately a year later, as part of support actions for creating new or upgrading existing training and
gualification certification schemes on a large scale for building sector workers — targeting technicians
and other on-site workers — and based on the recommendations of the "Qualification Roadmap,"
the BUILD UP Skills UPSWING project was also implemented in Greece. Significant outputs of this
project included the approved updated occupational profiles for building insulation technicians,
aluminium and metal constructors, and burner installers-maintainers, as well as suitable training
materials, guidebooks, and practical tools for the workers of these three targeted specialties and their
trainers. This included 3 'Training of Trainers' (ToT) seminars and 9 pilot technical training programs.
Additionally, a series of supportive measures and monitoring mechanisms were proposed to implement
and sustain these training and qualification certification programs on a wide scale (and over time).

Notably, IME GSEVEE, as a research body for small and medium-sized enterprises in the country
supporting the General Confederation of Professionals, Craftsmen and Merchants of Greece, developed
significant activity from 2012 to 2017 in matters relating to the diagnosis of skills and professional needs,
serving as a thematic area of operation. Specifically, it actively participated as a coordinating partner in
the pilot phase of implementing the National System for Diagnosing Labour Market Needs (Labour
Market Needs Diagnostics Mechanism - Ministry of Labour, Social Security and Social Solidarity),
focusing on the recognition and forecasting of skillo needs, in cooperation with other national institutional
social partners and with the scientific support of the EEAD.

Equally significant is the participation of two bodies from Greece, specifically the Panhellenic Association
of Graduate Engineers Contractors of Public Works (PEDMEDE) — as the National Representative of
the Construction Sector and IEK AKMH — as a provider of Vocational Education and Training (VET), in
the project 'Skills Map for the Construction Industry - Construction Blueprint'. Within the framework
of this specific project, the consortium undertook the development of various activities to implement a
new sectoral strategy for skills in the construction sector. This approach focuses on analysing existing
skills and addressing new needs arising from technological developments and environmental changes.
Initially, a detailed analysis of the sector's current state across Europe was conducted, evaluating
existing skills and the need for new skills. This analysis incorporated factors such as Vocational
Education and Training (VET) and directly influenced the shaping of qualifications. The findings of this
analysis were taken into account in the processing of the present study to align the proposals of the two
projects.
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3. Overall Strategy for achieving the National 2030 Targets

3.1 Methodology for the definition and prioritization of the National Roadmap
Measures

3.1.1 Strategic approach to Roadmap development

The development process of the National Roadmap, as followed by the BUS-REGRoOUP project
consortium, has been designed to ensure broad consensus among the stakeholders, while
simultaneously aiming to maintain its strong advisory nature with the interested building construction
professionals (“blue-collar” and ” white-collar”). The responsibility for the scientific development of the
roadmap is held by the BUS-REGRoUP project consortium, while the strategic directions are provided
by the Strategic Planning Committee (SPC) that has undertaken this role.

Roadmap

SQA Measures

0&F Map

Figure 3.1: Stages of development of the National Roadmap

The successive steps of the National Roadmap development process are five (5) and they are described
in detail in the following paragraphs:

» Step 1: Establishment of the Strategic Planning Committee (SPC)

The Strategic Planning Committee (SPC) has an advisory role and supports the overall decision-making
process for the development of the ‘National Roadmap for 2030’. The committee consists of 12 experts
and representatives from the partners of BUS-REGROUP project consortium, the relevant national
authorities, and the stakeholders (see Table 3.1).

The ultimate role of the Strategic Planning Committee is to define the strategic national priorities, provide
technical support for identifying high-priority professions, evaluate alternative future scenarios, and
synthesize the proposed measures and actions. Additionally, this specific committee is responsible for
the finalization processes of the National Roadmap, following the completion of the consultation
procedures.

To better coordinate the tasks of the SPC and to monitor the progress of the works related to the

development of the National Qualifications Roadmap, the committee meetings were scheduled every 2-
3 months.
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Table 3.1: Members of the Strategic Planning Committee (SPC)

BUS-REGROUP Project Partners External Stakeholders

1. Centre for Renewable Energy Sources 1. Ministry of Environment and Energy (YPEN)
and Saving (CRES) 2. Ministry of Education, Religious Affairs &

2. National Technical University of Athens Sports
(NTUA) 3. Ministry of Infrastructure and Transport

3. The Institute of Small Enterprises of the 4. National Organization for the Certification of
General Confederation of Professionals, Qualifications & Vocational Guidance
Craftsmen and Traders of Greece (IME (EOPPEP)
GSEVEE) _ 5. Panhellenic Association of Public Works

4. Labour Institute of General Contractors Engineers (PEDMEDE)
Confederation of Workers of Greece 6. Association of Greek Contracting Companies
(INE-GSEE) (SATE)

5. Technical Chamber of Greece (TCG) 7. Hellenic Association of Solar Energy Industries

(EBHE)

» Step 2: Selection of the building sector professions to be prioritized and included in the
Action Plan of the National Roadmap

The selection of professions included in the “National Roadmap” is designed to be a process that
incorporates both statistical data, which have already been analysed in the “Status Quo Analysis”, as
well as the opinions of interested parties and experts in the sector, primarily derived from the qualitative
needs of the workforce. The possibilities of integrating women into the professions of the building
construction sector are also emphatically considered aiming to enhance and support their participation.

As part of this task, a quantitative assessment of “white-collar’ and “blue-collar” workers in the buildings
construction sector was conducted by profession, based on relevant statistical data and industry data.
Subsequently, the team analysed for each identified new skill, the availability and adequacy of related
training schemes provided by various VET and academic providers. Finally, this task addressed and
systematically assessed the extent to which the new skills are certified through a certification process
approved by the pertinent state authority (e.g., EOPPEP for the case of the blue collar).

At the inaugural meeting of the National Qualifications Platform (NQP), the issue of “white” and “blue”
collar professions in the building sector that should be prioritized for inclusion in the Roadmap was
addressed through a suitably structured questionnaire. The responses of the NQP members regarding
which professions urgently need training on renewable energy sources and energy saving/efficiency
issues in the construction sector is depicted in the following Figures 3.2 and 3.3.

From the findings of the research, it was evident that there is a significant need in Greece for additional
specialised training of the workforce in new skills. Undoubtedly, as already mentioned, the ability of
workers to effectively cope with tasks related to energy-efficiency/saving works and to install renewable
energy systems must be reassessed through appropriate monitoring mechanisms, as well as continuous
training and certification of individual qualifications.

However, identifying the workforce between those who need further training and those who have already
been trained, according to the educational needs proposed by the EU, is a demanding process. This
identification process could be directly related to the significance and contribution of each professional
activity in achieving the energy targets for 2030 (as described in detail in subsection 7.3 of the ‘Analysis
of the Status Quo).
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White Collar Priority Professions of the Construction Sector by (minimum required) EQF
level

Production and Management Engineer [ NN -
Mineral Resources Engineer [ NN DI S
Environmental Engineer [ NN ¢

Spatial Planning, Urban Planning and Development Engineer [ N D 5
Naval Engineer [N

Mining / Metallurgical Engineer | R
Chemical Engineer [N ¢

Rural and Surveying Engineer | NNRNREREEEN

Electrical Engineer [ NNNNEGEN

Mechanical Engineer [ N NN 5

Architect |GG

Civil Enginner [ ¢

Figure 3.2: White collar professions of high priority for training in EE and RES issues in the
building industry

Blue Collar Priority Professions of the Construction Sector by (minimum required) EQF level

Operator of Mobile Machinerys - Machinerys of Public and Industrial Works G S
Technician of Restoration & Maintenance of Historic and Listed Buildings | N S
Technician of Hydraulic Installations / Plumber [ NS
Technician of Indoor Electrical Installations I -
Technician of Cooling Installations - Ventilation & Air Conditioning [ NG -
Supervisor of Construction Projects [
Gas Fuel Technician NS ¢
Smart Buildings Programming Technician [ .
Drywall / Plasterwall Technician [N
Burner / Boiler Installer - Maintainer [ I
Designer NN
Wood Technician / Carpenter
Mold and Concrete Injection Technician
Glass Panel Technician
Insulation Technician / Insulator
Aluminium and Metal Constructor
Stone Artisan / Craftsman
Coating Technician

Masonry Technician

w

0il Painting Technician

~
w
S
wn
@
~
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Figure 3.2: Blue collar professions of high priority for training in EE and RES issues in the
building industry
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In order to effectively implement training, initial barriers such as the cost of participation, the lack of
available time, the absence of suitable educational programs, the inadequate institutional framework,
the insufficient market supervision, and the creation of added value must be addressed, as these hinder
professionals in the sector from accessing the various available training and qualification certification
programs.

On the other hand, the State should proceed with the development of appropriate training programs in
conjunction with financial support schemes for this training, so that every professional can have the
opportunity to access them. At the same time, a series of incentives must be developed for acquiring
the necessary new skills, creating added value both for professionals and office staff, ensuring their
interest in participating in the training programs.

» Step 3: Determination of the development process of the National Roadmap

The process for defining the Action Plan to support the implementation of the National Roadmap is
depicted in Figure 3.4. Initially, the main axes for achieving the goals of the National Roadmap were
established. Subsequently, these axes were specified and — within each of them — a series of measures
to overcome specific obstacles were proposed and communicated for comments to the members of the
NQP. Additionally, in the same step, a field survey was conducted through appropriate questionnaires
to prioritize the proposed measures. Finally, the priority measures that were identified were decomposed
and analysed into specific actions, providing a detailed action plan until the year 2030, thus completing
the National Roadmap.

1 AXES

Identification of the
objectives of the
National Roadmap

2 MEASURES

Definition of
measures under
the axes for
attaining the
objectives and
overcoming
identified barriers

ACTIONS

Specific
actions for the
development
of the National
Roadmap
action plan

Figure 3.3: The stages for the development of the National Roadmap’s Action Plan
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Based on the above approach, a draft of the National Roadmap was developed, which was then put into
consultation by the NQP in the first phase, as well as into public consultation in the second phase (the
improved draft, or now 'plan’, which initially took into account the feedback of the NQP). The consultation
processes that followed included NQP consultation meetings, as well as the analysis of proposals
received through the online consultation platform (Figure 3.5).

Q

MAatypoppa AtaBovAevong BUS-REGRoUP

[

=
2n Zuvavtnon AtaovAeuong: Mapouciacn Mpooxediov <
TN¢ Avaluong Yyplotapevng Katdotaong ano ty K.
Beupytavvn

apxeio
M 2npooisuon oxoioL AIABAETE NEPIZIOTEPA

@ Anyooicuon oxokiou AIABASTE MEPIZZOTEPA

Figure 3.4: Online consultation platform of BUS-REGRoOUP project

The draft version of the National Roadmap formed the basis for in-depth consultation, proposing an
additional series of activities as follows:

— Study of the necessary incentives that must be provided to professionals in the building construction
sector (both 'blue-collar’ and ‘white-collar' ones).

— Structural measures for monitoring developments in the sector and trends regarding the
gualifications of construction sector professionals (both 'blue-collar' and 'white-collar' ones)

— Identification of the stakeholders engaged and the degree of their participation, according to their
influence and role/contribution towards the successful implementation of the proposed measures
and actions.

» Step 4: Evaluation of the proposed measures and prioritization

The proposed measures were assessed based on a set of evaluation criteria for determining the
priorities of the National Roadmap until 2030. The evaluation system was analysed across various
dimensions that are further divided to form the distinct evaluation criteria. The contribution of each
measure to each dimension was assessed on a qualitative scale and, in a second phase, the measures
were categorized into High Priority, Medium Priority, and Low Priority ones, depending on the overall
score they accumulated. The final classification of the measures was discussed and finalized during
discussions with stakeholders and targeted meetings of the SPC (Strategic Planning Committee). The
process is described in more detail in Subchapter 3.3.

» Step 5: Finalization and Endorsement of the National Roadmap
The draft of the National Roadmap was initially put into consultation among the members of the NQP to
form an enhanced and updated version that was used for subsequent public consultation. To achieve a

more effective and extensive public consultation on the National Roadmap, the online platform shown
in Figure 3.5 was used, which — as already mentioned — was elabourated exclusively for this purpose
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by the consortium, since the earlier stages of the project, as this platform was also used for the public
consultation of the “Status Quo Analysis”. The public consultation process was open to the public and
was conducted for a time period of almost two months.

Upon completion of the consultation process, all comments suggestions and feedback provided by the
members of the NQP were taken into consideration and further analysed and, as expected, they were
critically incorporated into the National Roadmap. Subsequently, the updated version of it was reviewed
by the SPC, and the final version of the National Roadmap was approved through a voting procedure
by the members of the SPC.

3.1.2 Axes for achieving the objectives of the initiative

As a result of the findings of the 'Analysis of the Status Quo’ (Status Quo — Skills Gap Analysis), three
specific focus areas were defined in order to identify robust background solutions for achieving the goals
encompassed in the National Roadmap. The three axes are as follows:

1. Ensuring the required number of 'blue-collar' and ‘white-collar' workers in the building construction
sector.

2. Upgrading the skills of workers in the building construction sector.
3. Overcoming institutional barriers and ensuring the sustainability of the initiative.

SKILLS DISSEMINATION
Upgrading the skills of Dissemination, endorsement
professionals in the and promotion of the
W construction sector W Roadmap actions
O ) 0O Y
</ </ </ </
MARKET s INSTITUTIONAL  mEEEZNm
FRAMEWORK

Ensuring the required
number of workers in the

construction sector Overcoming institutional

barriers and ensuring the
sustainability of the initiative

Figure 3.5: Axes for achieving the objectives of the initiative

The proposed sets of measures are supported by a series of horizontal actions aimed at informing /
raising awareness among:

v" Workers in the building sector about the necessity of continuously updating their skills and the
advantages that arise from the recognition of their qualifications.

v' Citizens, broadly as 'consumers', with the goal of informing them about the advantages of selecting
certified workers in the building sector.

3.2 National Roadmap Measures
3.2.1 Proposed Measures

In the afore mentioned context, the project partners held some consultation meetings in order to identify
and conclude regarding the measures considered as necessary to be included in the National Roadmap.
The measures proposed as necessary for achieving the national goals and overcoming the obstacles
identified in the “Status Quo Analysis “were categorized under the previously mentioned four axes.
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“Market” Axis

In the above context, the measures considered necessary to ensure the required number of 'blue-collar’
and 'white-collar' workers in the building sector (Market) are as follows:

Market

M1: Reintegration of untapped-inactive labour force

M2: Enhancement of the attractiveness and “image” of construction/building sector professions
M3: Increase of the inflow of young people and women into the construction/building sector
M4: Combatting of the uninsured / undeclared labour

M5: Labour force mobility

M6: Incentives’ provision for existing employees to remain in the sector

“Skills” Axis

Regarding the measures that must be taken for the upgrading of the skills of workers in the buildings
construction sector, the following were considered as the most critical:

Skills

M7: Updating of occupational profiles and introduction of new ones

M8: Strengthening of the initial VET for ‘blue-collar’ professionals in the buildings construction
sector and of the specialized training for engineers

M9: Development of suitable specialized continuing vocational education and training programs
addressing the for the buildings construction sector labour workforce

M10: Implementation of efficient quality assurance mechanisms for the educational processes
M11: Development of a Framework - Mechanism for ensuring the required number of trainers

M12: Retraining / reskilling of workers currently employed in the lignite industry

“Institutional Framework” Axis

The measures deemed necessary to overcome institutional barriers and ensure the sustainability
of the initiative are as follows:

Institutional Framework

M13: Updating the institutional framework in the chain: Training - Certification - Regulation of
profession & professional rights

M14: Development of a monitoring, control, and feedback Mechanism regarding the progress of the
National Roadmap implementation
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M15: Development and use of the suitable tools for the implementation of the actions included in
the Roadmap

Horizontal Axis

All the aforementioned proposed measures are complimented by the following horizontal measure:

Dissemination and promotion of the National Roadmap

‘ M16: Dissemination, endorsement and promotion of the National Roadmap actions

The above measures were initially put up for consultation among the members of the NQP (National
Qualifications Platform), in order to validate their selection so that an enhanced and updated version of
the National Roadmap could be formed, which was subsequently submitted to a public consultation
procedure

3.2.2 Contribution of the Measures to overcoming existing barriers

The above Measures focus on addressing the main obstacles to the development of professional
qualifications in the technical professions of the building construction sector and achieving the 2030
national targets on energy and the climate, as identified, and recorded by the members of the NQP and
the involved entities, as follows:

Barriers for “white-collar” workers

For 'white-collar' workers, the main obstacles identified within the activities of the BUS-REGRoUP
project are as follows:

E1 Training cost

E2 Lack of incentives / Difficulty of small businesses accessing training programs
E3 Lack of time to participate in educational/vocational training programs

E4 Inadequate institutional framework

E5 Lack of appropriate educational programs

E6 Lack of interest on the part of the professionals in the construction sector

E7 Lack of certification schemes

Ignorance of end-users regarding qualification certifications, resulting in them not

E8 attributing any added value

E9 Informal (unreported) labour in the construction sector

E10 Lack of relevant information

E11 Broader sense of devaluation of the engineering profession

The table below (Table 3.2) shows the correlation and impact of the proposed measures in addressing
the aforementioned barriers for “white-collar' workers”.
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Table 3.21: Correlation table between the barriers for “white-collar” workers and the National
Roadmap Measures

M M2 M3 M4 M5 M6 M7 M8 M9 M10 M11 M12 M13 M14 M15 MI16

E1 v v v v Vv v

E2 v v v v v v v

E3 v v v v v

E4 Vv v v v v v

E5 v v v v v v

E6 v v v v v v v
E7 v v

ES v
E9 v
E10 v v v v
E11 v v v v v v v v v v

Barriers for “blue-collar” workers

Regarding 'blue-collar' workers, the main barriers identified within the activities of the BUS-REGRoUP
project are as follows:

Language issues for immigrant workers in construction, hindering their participation in

E1 .
education

E2 Training cost

E3 The existence of many individual and very small businesses in the construction sector
that have difficulty accessing training programs

E4 Lack of time to participate in educational/vocational training programs

ES5 Insufficient institutional framework

E6 Lack of suitable educational programs

E7 Lack of interest on the part of construction sector professionals

ES8 Lack of certification schemes

E9 Ignorance of the end-users regarding qualifications certifications resulting in not adding
any added value

E10 Informal (unreported) labour in the construction sector

Table 3.3 below presents the correlation and impact of the proposed measures in addressing the
aforementioned barriers for “blue-collar' workers”.
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Table 3.3: Correlation table between the barriers for “blue-collar workers” and the National
Roadmap Measures

MI M2 M3 M4 M5 M6 M7 M8 M9 M10 M11 M12 M13 M14 M15 M16
E1 vV v

E2 v
v

E3

RSN
<

E4
s v v v v V
E6 v
E7 v v
ES v
E9 v
E10 v v v

AN NE NE NN
<
AN
ANIN
SN X
ANIN
AN NI NEN
AN
ENEEERNE NE NN
SN X

3.2.3 Prioritization of the measures — Priorities of the National Roadmap

In addition to the above, an evaluation system for the proposed measures was developed with the goal
of shaping the priorities of the National Roadmap until 2030. Initially, the problem is described and
defined (evaluation of proposed measures and extraction of priorities) aimed at further detailed analysis.
Subsequently, the problem is decomposed into a limited number of dimensions, from which the
individual evaluation criteria are derived.

The entire process of shaping the evaluation criteria is described by the classic model of constructing a
consistent family of criteria, as proposed by Roy (in 1985)%. This process has been recognized as
fundamental and indispensable for the documented and correct support of decisions according to the
methodologies of Multicriteria Decision Aid and Making (MCDA-M). This scientific field has developed
and evolved rapidly over the last 40 years and has achieved widespread resonance and application in
both administrative and political issues and decision-making problems (Figueira et al., 2005) 2.

At the initial stage, following consultation with the members of the NQP and related analyses by the
members of the SPC, the evaluation process and methodology of the proposed measures were
validated using a commonly accepted evaluation system. This system consists of three general
preference dimensions, from which the evaluation criteria emerge, as shown in Figure 3.7.

The dimensions chosen for the assessment of the relevant set of measures are:
I.  The measure's contribution to the national energy targets.

Il.  The economic dimension, referring both to the cost of the measures and the economic benefits
from their achievement.

lll.  The meeting of social needs at national level (social dimension).

Subsequently, each dimension is broken down into the individual evaluation criteria that comprise it.
According to the multicriteria theory, these criteria need to be preferential, independent to the decision-

1 Roy, B. (1985). Méthodologie multicritére d'aide a la décision, Economica, Paris.

2 Figueira, J., Greco, S., Ehrgott, M., Eds. (2005). State-of-Art of Multiple Criteria Decision Analysis, Kluwer
Academic Publishers, Dortrecht
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makers who are called upon to make decisions and must also maintain the property of monotonicity
(genuinely increasing — decreasing preference functions).

Evaluation of the National Roadmap's Measures

Contribution to National Economic

Targets Dimension Social Dimension

Re-fraining of
professionals
employed in
the lignite
industry

Figure 3.7: Dimensions and evaluation criteria of the National Roadmap’s measures

The second stage consists of acquiring the ratings that each specific measure receives in each
dimension. Subsequently, these ratings are used to calculate the scores each proposed measure
receives at each of the three-dimension levels. Specifically, the contribution of each measure in each
dimension was expressed qualitatively, on a three-level discrete and ordered scale of linguistic
variables, as shown in Table 3.4 below:

Table 3.4: 2Rating scale of the measures to export priorities

Rating Contribution
+ Low
++ Medium
+++ High

It is worth noting that the use of a discrete and ordered scale of linguistic variables is widely used in
priority-setting problems due to the immediacy and clarity of the final results.3#

The third and final stage of the evaluation process consists of synthesizing the individual ratings
developed during the second stage into a final overall score for each measure. Depending on the total
score they received in the three individual dimensions, the measures were ultimately categorized into 3
categories. Measures of:

(1) High Priority
(2) Medium Priority
(3) Low priority

3 Doukas H., “Modelling of linguistic variables in multicriteria energy policy support’, European Journal of
Operational Research, 2013, 227 (2), pp. 227-238.

4 Herrera, F., & Herrera-Viedma, E. (2000). Linguistic decision analysis: steps for solving decision problems under
linguistic information. Fuzzy Sets and Systems, 115, pp. 67-82.
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The results of the evaluation of the measures of the National Roadmap, as derived from the overall
ratings of the members of both the SPC and the NQP and for all three evaluation dimensions, are
presented in Table 3.5.

Table 3.5: Evaluation of the proposed National Roadmap Measures

Evaluation Dimensions Overall

Roadmap’s proposed measures Measure’s

National Financial Social

Targets Dimension  Dimension Priority

M1: Reintegration of untapped-inactive
labour force

M2: Enhancement of the attractiveness .
and “image” of construction building 4 +++ +++ High
sector professions

M3: Increase of the inflow of young
people and women into the e+ ++ ++ Medium
construction/building sector

M4: Combatting of the uninsured /

++ +++ +++ High
undeclared labour 9

M5: Labour force mobility ++ ++ ++ Medium

M6: Incentives’ provision for existing

L +++ +++ +++ High
employees to remain in the sector

M7: Updating of occupational profiles and

. P - ++ ++ +++ Medium
introducing introduction of new ones

M8: Strengthening of the initial VET for
‘blue-collar’ professionals in the buildings
construction sector and of the specialized
training for engineers

+++ +++ +++ High

M9: Development of suitable specialized
continuing vocational education and
training programs addressing the for the 4+ +++ +++ High
buildings construction sector labour
workforce

M10: Implementation of efficient quality
assurance mechanisms for the ++ ++ o+ Medium
educational processes

M11: Development of a Framework -
Mechanism for ensuring the required ++ ++ ++ Medium
number of trainers

M12: Retraining / Reskilling of workers

; AR ++ +++ Medium
currently employed in the lignite industry *

M13: Updating the institutional framework
in the chain: Training - Certification -
Regulation of profession & professional
rights

4+ +++ +++ High

M14: Development of a monitoring,
control, and feedback Mechanism
regarding the progress of the National
Roadmap implementation

4+ ++ +++ High

M15: Development and use of the
suitable tools for the implementation of +++ +++ +++ High
the actions included in the Roadmap

M16: Dissemination, endorsement and
promotion of the National Roadmap +++ +++ +++ High
actions
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Therefore, the measures to be prioritized are the following:

Table 3.6: High priority measures of the National Roadmap

Market

M1: Reintegration of untapped-inactive labour force

M2: Enhancing Enhancement of the attractiveness and “image” of
construction/building sector professions

M4: Combatting of the uninsured-undeclared labour

M6: Incentives’ provision for existing employees to stay remain in the sector

Skills

M8: Strengthening of the initial VET for ‘blue-collar’ professionals in the
buildings construction sector and of the specialized training for engineers

M9: Development of suitable specialized continuing vocational education and
training programs addressing the for the buildings construction sector labour
workforce

Institutional
Framework

M13: Updating the institutional framework in the chain: Training — Certification
- Regulation of profession & professional rights

M14: Development of a monitoring, control, and feedback Mechanism
regarding the progress of the National Roadmap implementation

M15: Development and use of the suitable tools for the implementation of the
actions included in the Roadmap

Dissemination
and promotion

M16: Dissemination, endorsement and promotion of the National Roadmap
actions
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4. Action Plan of the National Roadmap

4.1 Specification of the required actions for the implementation of the National
Roadmap

The proposed Measures (i.e., those presented in Chapter 3) were further analysed into specific actions
following a series of thorough consultation meetings and interactions among the five project partners,
as the first step in the overall process of drafting and editing the National Roadmap. Specifically, the
Actions (A) that are proposed to be implemented for each Measure are as follows:

M1: Reintegration of untapped-inactive labour force

Al1l

A.l.2

A.l13

Al4

Provision of incentives to employers and prospective employees to encourage the
reintegration of the untapped/inactive labour force

Actions to connect the inactive workforce with "green professions" and "green jobs"

Digital transformation and enhancement of mapping systems, early warning systems, and
monitoring capabilities to identify individuals at risk of unemployment or inactivity

Incentives provision for the integration of legal immigrants and refugees into the productive
workforce of the construction sector

M2: Enhancement of the attractiveness and “image” of construction sector professions

A21

A.2.2

Establishment of the career advancement for "blue-collar" workers

Information/Awareness programs on employment opportunities and on the prospects
available in the market for energy retrofitting of buildings and the construction of nearly Zero
Energy Buildings (nZEBs).

M3: Increase of the inflow of young people and women into the construction sector

A3.1

A.3.2

A.3.3

A3.4

A.3.5

A.3.6

A.3.7

A.3.8

A3.9

Provision of financial incentives for starting relevant business activities

Provision of financial incentives to employers addressing the employment of young people
and women in the construction/building sector

Awareness actions addressed to young people, aiming at the enhancement of the appeal of
the construction/building sector professions and the promotion of green professions

Awareness actions addressed to women, aiming at the enhancement of the appeal of the
construction/building sector professions and the promotion of green professions

Support for new professionals in the field with free specialized training programs

Improvement of the relevance of education and training to the labour market, through the
facilitation of partnerships between training institutions and construction sector firms

Advisory and career orientation programs in education to guide job finding in the
construction sector

Actions targeting the prevention of early dropout from education and training

Providing support for women who are new mothers with free or low-cost childcare or a
reduction in their social security contributions for a certain period, so that they have an
incentive to enter such a demanding sector as the construction / building one
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M4: Combatting of the uninsured / undeclared labour

A4.1

A4d.2

A.4.3

Implementation of restrictions on the eligibility of the workforce in public and co-funded
projects — possibility for employment solely for certified/licensed workers

Strengthening the mechanism for controlling workers in projects’ implementation and
establishment of stricter penalties

Exploitation of registers of certified/licensed workers (by trade/profession)

M5: Labour force mobility

A5.1

A.5.2

A5.3

A5.4

Conduct of a specific study on the needs for labour influx in the construction sector
Exploitation of labour force mobility programs to attract labour workforce

Communication campaigns on the labour workforce mobility

Programs to enhance the implementation of labour workforce mobility (training, institutional
framework, integration framework, etc.).

M6: Incentives’ provision for existing employees to remain in the sector

A.6.1

A.6.2

A.6.3

Incentives provision for participation in CVET (SEEK) programs addressing specialization
Incentives provision to retain specialized experienced workers in critical sectors

Institutionalization of reward programs for professionals in collaboration with construction
sector entities

M7: Updating of occupational profiles and introduction of new ones

AT7.1

Updating and revision of existing occupational profiles of the sector to fill skill gaps in
relation to RES and EE technologies, in collaboration with the competent social partners

M8: Strengthening of the initial VET for ‘blue-collar’ professionals in the buildings construction
sector and of the specialized training for engineers

A8.1

A.8.2

A.8.3

A8.4

Updating of the relevant to the construction sector professions’ curricula, for NQF levels 3-5
and strengthening of apprenticeships and practical sessions at work

Updating of the relevant to the construction sector professions’ curricula, for NQF levels 6-7

Strengthening the process of aligning the content of curricula by specialization (NQF levels
6-7)

Support programs for upgrading infrastructure and equipment for training / education
providers (referring to NQF levels 3-7)

M9: Development of suitable specialized continuing vocational education and training
programs addressing the buildings construction sector labour workforce

A9.1

A.9.2

A9.3

Designing a common framework for employee training across sectors on the specific issues
of RES and/or EE

Development of specialized training programs per professional group

Development of the suitable labouratory infrastructures for the practical training of trainees
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A.9.4 Introduction of flexible training methods (e-learning)

Development of educational material and of a pool of exam topics for assessing the

A9.5 acquired knowledge and skills

Creation of a basic curriculum on Energy Efficiency addressing all employees of the sector

A.9.6 (horizontal module)

M10: Implementation of efficient quality assurance mechanisms for the educational processes

A.10.1 Implementation of training programs capable of leading to qualification certification

A.10.2 | Expansion of the registry of certified trainers per professional group

M11: Development of a Framework - Mechanism for ensuring the required number of trainers

A.11.1 ' Development of training programs for trainers in the new skills required

Exploitation of specialized experienced technicians as trainers, mainly in the practical part of

A.11.2 . . e . S . .
the training programs, and their training and integration into the trainers' registry

Development of a mechanism for the continuous further education of the trainers in cutting-

Al11.3 edge technologies

M12: Retraining / reskilling of workers currently employed in the lignite industry

Cooperation with regional/local authorities and the competent bodies in areas heavily
A.12.1 | dependent on the lignite industry, providing personalized support and resources for
transitioning to new careers in the construction sector

Support and implementation of policies that facilitate the retraining and integration of lignite
A.12.2 | industry workers into the construction sector, such as tax incentives for companies
employing reskilled workers

Launch of a national initiative dedicated to the reskilling of workers and professionals in the

A.12. S . . )
3 lignite industry on topics related to sustainable construction

M13: Updating the institutional framework in the chain: Training - Certification - Regulation of
profession & professional rights

Updating regulations related to training and certification to ensure the implementation of the

Al3.1 National Roadmap

Proceeding with regulations related to professional rights to ensure the implementation of

Al3.2 the National Roadmap

A.13.3 Update on a regular/periodic basis of occupational profiles by the competent bodies

A.13.4  Possibility for the certification of non-formal and informal learning in the construction sector

M14: Development of a monitoring, control, and feedback Mechanism regarding the progress
of the National Roadmap implementation

Institutionalization of the role of the NQP for the implementation and sustainability of the

Al4.1 Roadmap.

Creation of a monitoring mechanism per involved Ministries for the monitoring of the

A.14.2 progress of the Roadmap
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A.14.3

Establishment of an "Observatory" (supported by the NQP) for the systematic monitoring of
the needs for upgrading skills and/or acquiring new ones in the energy technologies topics

M15: Development and use of the suitable tools for the implementation of the actions included
in the Roadmap

A.15.1

A.15.2

Provision of incentives for building sector employees' participation in training programs in
EE and RES technologies

Development of an online application for the identification of the required skills per
professional group and of the suitable educational/training programs and the respective
providers

M16: Dissemination, endorsement and promotion of the National Roadmap actions

A.16.1

A.16.2

A.16.3

A.16.4

A.16.5

A.16.6

Informative actions on the obligations and advantages of renovation interventions and
behavioural changes of building users, aiming at increasing the energy efficiency of
buildings in the residential and tertiary sectors

Development of cost-benefit calculation tools addressing the energy efficiency improvement
interventions, for easy use by citizens

Hot line for the interested professionals of the construction sector and citizens interested in
the sector

Communication campaign to provide information about nearly zero-energy buildings.

Citizen and public authorities’ information actions on the advantages of choosing
certified/licensed technicians and craftsmen

Training actions for public sector executives on RES and energy saving issues in the
building sector and related provisions in public contracts

Following the completion and the endorsement of the National Roadmap by all relevant (and involved)
parties, itis planned to initiate the implementation of the proposed actions with the aim of their successful
completion by the year 2030 (milestone year for the achievement of national energy and environmental

targets).

4.2 Action Plan

Table 4.1 below presents the Action Plan of the National Roadmap, which in essence consists of the
Actions supporting the Measures (Section 3.2), as these were derived and presented in subchapter 4.1.
More specifically, for each of the Actions, the timelines, the stakeholders involved, the possible funding
sources, as well as the competent bodies for the monitoring and the risk mitigation during the
implementation of each Action are presented.
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Table 4.1: Integrated Action Plan of the National Qualifications Roadmap

Competent bodies for
“Blue - “White - Timeline until the monitoring and risk
Supportive Actions Collar” Collar” 2030 Involved Actors Funding Sources mitigation during the
(NQF 3-5) (NQF 6-8) implementation of the
Action
M1: Reintegration of untapped-inactive labour force
Provision of employer and e NSRF
prospective employees’ e PDE e YPEN
! ; e YPEN
incentives to encourage N i 2024-2030 .  Recovery and e |IME GSEVEE
the reintegration of the e DYPA Resili Fund e INE GSEE
untapped/inactive labour es.| ience Fun
e NSRF
Initiatives to connect the e PDE e YPEN
. : . e YPEN
!Inactlve Worqurce \,{V'th v \ 2024-2030 e Recovery and * IME GSEVEE
green professions” and « DYPA Resilience Fund e INE GSEE
"green jobs"
g : (until 2026)
Digital transformation and
enhancement of mapping e NSRF
systems, early warning e PDE * YPEN
systems, and monitoring _ * YPEN . » IME GSEVEE
capabilities to identify v v 2024-2030 . DYPA nooavevena . INE GSEE
individuals at risk of estlience Fun
unemployment or (until 2026)
inactivity.
Incentives provision for
the integration of legal e  YPEN e NSRF e YPEN
:nmtg“t%reagi (?Sgti\r/‘zfugees N N 2024-2030 .« DYPA «  HORIZON EUROPE « IME GSEVEE
. . * INE GSEE
workforce of the YMA LIFE Programme
construction sector.
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M2: Enhancement of the attractiveness and “image” of construction/building sector professions

¢ Relevant
ministries
Institutionalization of e« DYPA NSRF
career advancement for V - 2024-2026 : PDE YPAN
" " e Employers' &
blue-collar" workers. ;
workers
associations
Information/Awareness
programs on employment e Relevant
opportunities and the ministries NSRF
prospects available in the e DYPA
market for energy V \ 2024-2026 . Emplovers' & PDE YPEN
retrofitting of buildings P y'
and the construction of workers
nearly Zero Energy associations
Buildings (nZEB).
M3: Increase of the inflow of young people and women into the construction/building sector
Financial provision YPEN
i i i e YPEN NSRF
mcl:entlvtets) fo_r starting N N 2024-2030 . DYPA PDE IME GSEVEE
re evan usiness INE GSEE
activities
_PrOV|s_|on of financial YPEN
incentives to employers to e YPEN NSRF
employ youth and women \ \ 2024-2030 PDE IME GSEVEE
) i e DYPA
in the construction/ INE GSEE
building sector
Awareness actions for : R(.alt.ava.nt
youth to enhance the ministries YPEN
i e DYPA NSRF
gﬁﬁgﬁl of cotnstructlon/ N N 2024-2026 e ' Softt _ IME GSEVEE
gSEC or mployers elr-rinancing INE GSEE
professions and promote workers'
green professions associations
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Awareness actions for Relevant

women to enhance the ministries YPEN
attractiveness of

construction/building 2024-2026 EYPT\ '8 gSIfR]!: . IME GSEVEE
sector professions and mp oye':rs Snancing INE GSEE
promote green workers

professions. associations

Support for new VR o
professionals in the field 2024-2030 YPEN NSRF y

with free specialized DYPA PDE Labour (M.EK.Y.)
training programs.

Improvement of the

relevance of education

and training to the labour YPEPTH NSRF

market through the - 2024-2026 YPEN HORIZON EUROPE MERAS
facilitation of partnerships Social Institutions/

between training Bodies LIFE Programme

institutions and

construction sector firms

Advisory and career

orientation programs in YPEPTH NSRF MERAS
education to guide job 2024-2026 Ujriveiafiiog Self-financing

finding in the construction

sector

Actions targeting the YPEN NSRF YPEN
prevention of early . 2024-2030 DYPA HORIZON EUROPE IME GSEVEE
dropout from education INE GSEE
and training YMA LIFE Programme

Providing support for

women who are new Relevant

mothers with free or low- .

cost childcare or a ministries YPEN
reduction in their social T DYPA NSRF IME GSEVEE
security contributions for Employers' & INE GSEE

a certain period so that workers'

they have an incentive to associations

enter such a demanding
sector as construction
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M4: Combatting of the uninsured / undeclared labour

Implementation of
restrictions on the
eligibility of the workforce e Relevant Ministry of
in public and co-financed 2024-2030 ministries > Labour (M.E.K.Y.)
projects - employment
only for certified/licensed
workers.
Strengthening the
mechanism for controlling e Relevant Ministry of
workers on projects and 2024-2030 ministries - Labour (M.E.K.Y.)
enforcing more strict
penalties.
e Relevant
ministries
Utilization of registers of « DYPA NSRF Ministry of
certified/licensed workers 2024-2030 e EOPPEP Labour (M.E.K.Y.)
. PDE A=Al
(by trade/profession). e Employers' &
workers'
associations
M5: Labour force mobility
¢ Relevant
Conduct a specific study ministries Ministry of
on the needs for labour o S NSRF Labour (M.E.K.Y.)
influx in the construction Kers' PDE YPEN
sector. wor e.rs.
associations
e Ministry of
Utilization of labour force e Relevant NSRF
mobility programs to 2024-2026 ministries PDE Labour (M.EK.Y)
attract labour force. YPEN
Communication e Relevant NSRF Ministry of
campaigns for labour 2024-2026 e PDE Labour (M.EK.Y)

force mobility.

YPEN
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Programs to enhance the
implementation of labour
force mobility (training,
institutional framework,
integration framework,
etc.).

- 2024-2026

Relevant
ministries

e NSRF
e PDE

Ministry of
Labour (M.E.K.Y.)
YPEN

M6: Incentives’ provision for existing employees to remain in the sector

e Relevant
Incentives provision for ministries Ministry of
icination i e DYPA e NSRF

participation in CVET N 2024-2026 . . _ Labour (M.E.K.Y))
(SEEK) programs for e Employers' & e Self-financing =t
specialization. workers'

associations
Incentives provision to -
retain specialized J 2024-2026 * Relevant * NSRF Ministry of
experienced workers in i ministries + Self-financing Labour (M.E.K.Y.)
critical areas.
Institutionalization of ¢ Relevant
revvfard _proglra_ms for ministries e Ministry of
professionals in } . ' °
collaboration with v 202200 Empkloytlers & « Self-financing Labour (M.E.K.Y.)
construction sector wor e.rst.

associations

entities.

M7: Updating of occupational profiles and introduction of new ones

Update and revise
existing occupational
profiles of the sector to fill
skill gaps in relation to
RES and EE
technologies, in
collaboration with relevant
social partners

- 2024

Relevant
ministries
Employers' &
workers'
associations

e NSRF
e PDE

Ministry of
Labour (M.E.K.Y.)
IME GSEVEE
INE GSEE
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M8: Strengthening of the initial VET for ‘blue-collar’ professionals in the buildings construction sector and of the specialized training for engineers

Update of study programs

related to the construction * R?Igvgnt Ministry of
sector professions for ministries « NSRF Labour (M.E.K.Y.)
NQF levels 3-5 and 2024-2025 * Employers’ & « PDE IME GSEVEE
strengthening of workers' INE GSEE
apprenticeships and associations
work-based learning.
¢ Relevant

Update of study programs ministries
related to the construction 2024-2025 « Employers' & « NSRF MERAS
sector specialties for NQF , « PDE
levels 6-7. worke.rs_

associations
Strengthening the
process of aligning the
content of study programs 2024-2026 e YPEPTH » Self-financing MERAS
by specialization (NQF
levels 6-7).
Support programs for e Relevant
upgrading infrastructure ministries = :
and equipment for . . ] ecovery an MERAS
training/education 2024-2025 Employ?rs & Resilience Fund
providers for NQF levels worke.rs.

associations

3-7

M9: Development of suitable specialized continuing VET programs addressing the buildings construction sector labour workforce

Designing a common
framework for employee
training across sectors on
specific issues of RES
and/or EE.

2024-2025

Relevant
ministries
Employers' &
workers'
associations
TCG

NSRF
HORIZON EUROPE
LIFE Programme

MERAS
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Relevant
Development of ministries NSRF
specialized training 2024-2025 Employers' & LAEK MERAS
programs by professional workers' HORIZON EUROPE
group. associations LIFE Programme
TCG
Relevant
Development of adequate ministries
labouratory infrastructures 2024-2025 Employers’ & NSRF MERAS
for practical training of workers' PDE
trainees. associations
TCG
Relevant
ministries
Introduction of flexible Employers' & NSRF
training methods (e- 2024-2025 N HORIZON EUROPE MERAS
learning). . LIFE Programme
associations
TCG
Development of Relevant
educational material and ministries NSRF
a database of exam 2024-2025 Employers' & MERAS
topics for assessing kers' PDE
acquired knowledge and wor e.rs.
skills. associations
Relevant
Creation of a basic ministries
curriculum for Energy Employers' & NSRF
Efficiency for all sector 2024-2025 ) HORIZON EUROPE MERAS
_ workers
employees (horizontal L LIFE Programme
module). associations
TCG
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M10: Implementation of efficient quality assurance mechanisms for the educational processes

Development of training NSRF
programs capable of N N 2024-2026 » Relevant LAEK EOPPEP
leading to qualification ministries . .
certification. Self-financing
Expansion of the registry * Relevant
of certified trainers by V \ 2024-2026 ministries NSRF EOPPEP
professional group. e EOPPEP
M11: Development of a Framework - Mechanism for ensuring the required number of trainers

» Relevant NSRF
Development of training ministries LAEK
programs for trainers in N N 2024-2025 o Employers' & e U EOPPEP
the new skills required. workers'

L LIFE Programme
associations

Utilization of specialized
experienced technicians
as trainers, mainly in the «  Employers' &
practical part of the J J AT workers' NSRF EOPPEP
training programs, and iati Self-financing
their training and associations
integration into the
trainers' registry.
Development of a
mechanism for
continuous professional J J 2024-2025 e Relevant NSRF EOPPEP

development of trainers in
cutting-edge
technologies.

ministries

Self-financing
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M12: Retraining / reskilling of workers currently employed in the lignite industry

Cooperation with
regional/local authorities
and responsible bodies in
areas heavily dependent
on the lignite industry,
providing personalized
support and resources for
transitioning to new
careers in the
construction sector.

e Relevant
ministries
Local and
regional
authorities

2024-2030 8

e NSRF
e PDE

e Ministry of
Labour (M.E.K.Y.)
* INE GSEE

Support and
implementation of policies
that facilitate the
retraining and integration
of lignite industry workers
into the construction
sector, such as tax
incentives for companies
employing reskilled
workers.

e Relevant

2024-2030 e .
ministries

e NSRF
e PDE

¢ Ministry of
Labour (M.E.K.Y.)
* INE GSEE

Launch of a national
initiative dedicated to the
reskilling of workers and
professionals in the lignite
industry on topics related
to sustainable
construction.

e Relevant
ministries
e« DYPA

2024-2030

e NSRF

e PDE

e HORIZON EUROPE
e LIFE Programme

e Ministry of
Labour (M.E.K.Y.)
* INE GSEE

M13: Updati

ng the institutional framew

ork in the chain: Training - Certification - Regu

lation of profession & profess

ional rights

Updating regulations
related to training and
certification to ensure the
implementation of the
Roadmap.

e Relevant
ministries
e TCG

2024

e NSRF
e PDE

e Ministry of
Labour (M.E.K.Y.)
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Proceeding with
regulations related to

Relevant

) : * Ministry of
professional rights to C NSRF
implementation of the *
Roadmap.
e Relevant
Periodic update of ministries -
: ! Ministry of
occupational profiles by ) . . ' NSRF
the relevant entities v 2024-2026 E?rifé?rs & Labour (M.E.K.Y.)
responsible.
P associations
¢ Relevant
o ministries
Certification of non-formal v v « EOPPEP NSRF Ministry of
and informal learning in 2024-2030 . 0 Labour (M.E.K.Y.
the construction sector. Er;lrpklé?srs & PDE ( )
w
associations

M14: Development of a monitoring, control

, and feedback Mec

hanism regarding the progress of the National Roadmap

implementation

¢ Relevant
Institutionalization of the ministries
_rolel of the NQP for the J J « Employers' & NSRF Ministry of
implementation and 2024 - PDE Labour (M.E.K.Y.)
sustainability of the .
Roadmap. associations

e TCG
Establishment of a 0 R
monitoring mechanism by ministries NSRF Ministry of
involved Ministries to \ \ 2024-2030 * Social Institutions/ Labour (M.E.K.Y.)

. PDE =T

track the progress of the Bodies
Roadmap. e TCG
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Establishment of an
"Observatory" (supported
by the NQP) for the
systematic monitoring of
the needs for upgrading
skills and/or acquiring
new ones in the field of

energy technologies.

2024-2025

e Relevant

ministries

e Social Institutions/
Bodies

e TCG

e NSRF
e PDE

Ministry of
Labour (M.E.K.Y.)

M15

: Development and use of t

he suitable tools fo

r the implementation of the

actions included in the Roadmap

e Relevant

Provision of incentives for ministries
building sector J J e« DYPA e NSRF Ministry of
employees' participation 2024-2030 : —
in training programs in EE . Som.al Institutions/ e PDE Labour (M.E.K.Y.)
and RES technologies. Bodies
e TCG
Development of an online «  Relevant
application for identifying ministries
the required skills per 5 -
professional group and J J RSIREG « DYPA . ESEF Ministry of
the appropriate e Social Institutions/ Labour (M.E.K.Y.)
educational/training Bodies
programs and institutions .« TCG

that provide them.

M16: Dissemination, Endorsement and Promotion of the National Roadmap Actions

Communication actions
on the obligations and
advantages of renovation
interventions and
behavioural changes of
building users, aimed at
increasing the energy
efficiency of buildings in
the residential and tertiary
sectors.

2024-2030

e Relevant
ministries

e Social Institutions/
Bodies

e Chambers of
Commerce

e Employers' &
workers'
associations

e NSRF

YPEN
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Development of cost-
benefit calculation tools
for energy efficiency

Relevant
ministries

Social Institutions/
Bodies

Chambers of

YPEN

. 2024-2025 NSRF
improvement i
interventions for easy use Emol '8
by citizens. mployers
workers'
associations
Relevant
ministries
. Social Institutions/
Phone Illne for' Bodies
professionals in the
construction sector and 2024 Chambers of NSRF YPEN
citizens interested in the Commerce
sector. Employers' &
workers'
associations
Relevant
Communication campaign ministries
to inform about nearly 2024-2030 Employers' & NSRF YPEN
zero-energy buildings. workers'
associations
Relevant
Citizen and public sector mlnl.stnes o
entity information actions Social Institutions/
on the advantages of Bodies
choosing 2024-2030 Chambers of NSRF YPEN
certified/licensed Commerce
technicians and Employers' &
craftsmen. el
associations
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Training actions for public e Relevant

sector executives on RES ministries

and energy saving issues i i 2024-2030 « Employers' & * NSRF * YPEN
in the building sector and ,

related provisions in worke.rs.

public contracts. associations
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4.3 Prioritization in the“blue-collar” and “white-collar” workers training

The 'Status Quo Analysis' highlighted a significant need in Greece for the comprehensive education of
professionals active in the building construction sector. This need arises from the increasing
requirements related to the construction of new buildings designed for zero or nearly zero energy
consumption, as well as the urgent need for proper and efficient upgrades in the energy performance of
existing buildings, and the installation of RE systems in them.

In the context of drafting the National Roadmap, efforts were also made to formulate a series of technical
training programs that should be prioritized for each involved profession of the building construction
sector. This effort is fully aligned with Actions A.9.2 (Development of specialized training programs per
professional group) of Measure M9 and A.10.1 (Implementation of training programs capable of leading
to qualification certification) of Measure M10, to facilitate the implementation of these. The tables with
the proposed programs presented in Appendix B of the National Roadmap reflect the recognized training
priorities for 'white-collar' and 'blue-collar' workers, utilizing the material collected and evaluated through
guestionnaires in previous stages of the program, and by sending new questionnaires to the interested
parties.

Thus, based on the initial identification of key skills from the 'Status Quo Analysis' a detailed approach
was undertaken to describe the specific new skills required for various categories of workers in the
dynamic building construction sector. This detailed approach took into account the complexities arising
from the different roles of various categories and specialties of workers, while recognizing the variety of
tasks and challenges that arise in various work environments.

Subsequently, as part of Task 4.3 (T4.3) of the BUS-REGRoUP project, the new skills that these
professionals, both 'blue-collar' and ‘white-collar' (see deliverable D4.3 "Report on the priorities for
training of the building workforce"), need to acquire were identified and ranked. Based on previous
responses from the stakeholders (representatives of 'blue-collar' and 'white-collar’ workers), the skill
categories with the highest ratings that emerged for each profession (out of the 8 core skills listed as
top priority for BUILD UP Skills) were initially selected.

These selected skill categories were then specified for each profession with more skills, which were
tailored to the profession, in order to be more understandable to the stakeholders. In this way, 2
guestionnaires (one addressing “blue-collar” and the other “white-collar” professionals) were elaborated
and sent to the interested parties, who were asked to rate the priority of each specific skill (from 1
standing for “very low” to 5 standing for “very high”). The processing of the questionnaires, led to the
identification of the skill priorities for each profession, while based on this prioritization, the training
programs of Appendix B were developed.

As technological developments and sustainable practices continue to shape the industry landscape, it
is vital to equip professionals with the most suitable skills, as highlighted by market needs. Thus, the
emphasis on prioritizing skills aims not only at meeting the current requirements but also at getting the
workforce prepared for the future, creating a resilient and adaptable industry that can quickly respond
to dynamic changes.
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5. Monitoring the progress in implementing the proposed measures

Thorough monitoring of the progress in implementing the proposed measures (and their specific actions,
as previously described) is a crucial process for assessing the effectiveness and success of the National
Roadmap. In this context, defining relevant indicators and corresponding monitoring actions is deemed
necessary for the successful implementation of the proposed measures. In the following a proposed list
of the necessary monitoring indicators to ensure continuous and systematic review of the progress and
the suitable reporting on the implementation of the proposed measures, is presented

Table 5.1: Monitoring indicators of the proposed measures

No | Measure Indicator

“Market” dimension

1 M1 Size of untapped/inactive workforce incorporated in the building construction

sector
5 MA Number of incentives offered to employers and/or inactive workforce to join the
building construction sector
Number of incentives for the integration of legal immigrants into the productive
3 M1 o .
workforce of the building construction sector
4 M1 Number of actions to link inactive workforce with 'green professions' and 'green
jobs'
5 M2 Number of legislative regulations for the institutionalization of professional

advancement for 'blue-collar' workers

Number of awareness programs about employment opportunities in the
6 M2 professions and opportunities presented in the market for the energy upgrading
of buildings and the construction of Nearly Zero-Energy Buildings (nZEBs)

7 M3 Number of young workers who entered the building construction sector

8 M3 Number of female workers who entered the building construction sector

Number of restrictions institutionalised on the eligibility of the workforce in public

9 M4 and co-funded projects (employment solely for certified/licensed workers)

10 M4 Number of registries created for certified/licensed workers (per trade/profession)
Number of legislative regulations to strengthen the control mechanism of

11 M4 : . . ) . .
workers on the implementation of projects and to establish more strict penalties

12 M5 Number of workers from abroad who entered the building construction sector
(from the EU and third countries)

13 M6 Percentage of existing employees in the building construction sector who

remained in the sector
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14 M7
15 M8
16 M8
17 M8
18 M9
19 M10
20 M10
21 M11
22 M11
23 M12

Number of existing Occupational Profiles updated and revised to address skill
gaps in renewable energy technologies (RET) and energy efficiency (EE)

Number of updated curricula for construction sector specializations addressing
NQF levels 3-5

Number of updated curricula for construction sector specializations addressing
NQF levels 6-7

Number of support programs for upgrading infrastructure and equipment for
educational and training providers.

Number of the developed suitable specialized programs for continuous
vocational education and training (CVET) of the construction sector workforce

Number of training programs implemented that led to certification of
qualifications

Number of new certified trainers per professional group who were included in
relevant registries.

Number of developed training programs for trainers in the new required skills

Number of experienced technicians/technicians who were included in the
trainers’ registry and were utilized

Number of employees working in the lignite industry who were retrained /
reskilled.

24 M13
25 M13
26 M14
27 M15

Number of updated regulations concerning training and certification to ensure
the implementation of the National Roadmap

Number of initiated regulations related to professional rights to ensure the
implementation of the National Roadmap

Number of developed monitoring control and feedback mechanisms regarding
the progress in the implementation of the National Roadmap

Number of incentives for the participation of employees in the building
construction sector in training programs on green technologies

28 M16

Number of actions implemented for the dissemination, endorsement, and
promotion of the actions of the National Roadmap

Page 46 of 93



BUILD UP Skills — Greece «National Roadmap for 2030»

6. Conclusions

The "Status Quo Analysis" revealed the need for the training of a large number of workers in the building
construction sector by 2030, ranging from 219,564 (pessimistic scenario) and 270,349 (optimistic
scenario). These workers need to be trained across various professional categories and skill levels as
follows:

¢ Needs for training of "white-collar" workers in the building construction sector as a total by 2030:
between 44,307 (pessimistic scenario) and 63,858 (optimistic scenario).

e Needs for training of "blue-collar" workers in the building construction sector as a total by 2030:
between 175,257 (pessimistic scenario) and 206,491 (optimistic scenario).

More specifically, the needs for training of workers in the building sector (both "blue-collar" and "white-
collar"), who will be specifically involved in interventions for Renewable Energy Systems (RES) systems
installations and energy efficiency improvements by 2030, are estimated to range from 155,413 (in total
for both "blue-collar" and "white-collar" in a pessimistic scenario) to 191,357 professionals (for "blue-
collar" and "white-collar”, respectively, in an optimistic scenario). These quantified training needs are
categorized per professional category and skill level as follows:

e Needs for training of "white-collar" workers by 2030 in the specific issues of RES and energy
efficiency in the building sector: 31,362 (pessimistic scenario) to 45,201 (optimistic scenario)

¢ Needs for training of "blue-collar" workers by 2030 in the specific issues of RES and energy
efficiency in the building sector: 124,053 (pessimistic scenario) to 146,161 (optimistic scenario)

To achieve these goals, three fundamental axes are identified on which the analysis is based and the
proposed measures of the current National Roadmap are developed:

v' Ensuring the required number of workers in the construction sector.
v" Upgrading the skills of the workforce in the construction sector.
v" Overcoming legislative barriers and ensuring the sustainability of the initiative.

These axes are further analyzed into specific sets of measures, which are supported by a series of
horizontal promotion and dissemination actions.

The necessary measures were identified through the development of a comprehensive evaluation
system for the proposed measures, aimed at prioritizing them. Subsequently, the National Qualifications
Platform (NQP) evaluated these measures as far as their priority is concerned, and on which the Action
Plan of the Roadmap focuses of. Additionally, the National (Qualifications) Roadmap focuses on the
new required green skills and related training programs, as recorded and documented by the Strategic
Planning Committee (SPC) and the National Qualifications Platform (NQP) members, following
consultations.

The National Roadmap is completed with the analysis of the proposed Measures into specific, integrated
Actions with defined timelines, identifying the stakeholders involved. In addition, for each of these
specific Actions, the key stakeholders involved and potential funding sources for their implementation
are determined.

In summary, the current National Roadmap is the product of a comprehensive and consistent effort to
upgrade the skills and qualifications of the Greek workforce in the building construction sector. This
effort aims to reconstruct new high-energy performance buildings and retrofit old ones according to the
new EU-established standards. The National Roadmap, although developed within the framework of the
European BUILD UP Skills initiative, looks beyond this, and aspires to serve as a dynamic tool for
exerting pressure to shape new priorities in national policies related to energy, buildings, and lifelong
learning. This forward-looking approach inspires optimism about the future of the building construction
sector.
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The goal of this comprehensive initiative is to leverage initiatives and procedures for empowering and
enhancing the competitiveness of the national workforce in the building construction sector. The authors
aspire for this National Roadmap to serve as the foundation for reconstructing the long-term national
framework for sustainable development, attracting, and involving all national stakeholders in energy,
labour, and education issues.
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Glossary/ Abbreviations

TITLE

Adult Education Centres

Building Energy Efficiency Regulation

Centre for Renewable Energy Sources & Energy Conservation
Continuing (Continuous) Vocational Education and Training
Certification of Persons Bodies

Directive on the Energy Performance of Buildings

Employment Experts Unit, Social Insurance, Welfare, and Social Affairs of

the Ministry of Labour and Social Affairs

Energy Efficiency

Energy Performance Directive

Energy Saving

European Qualifications Framework

General Confederation of Greek Craftsmen, Traders, and Professionals
General Confederation of Greek Workers

Hellenic Statistical Authority

Institute for Vocational Training

International Standard Classification of Education
International Standard Classification of Occupations
Lifelong Learning

Lifelong Learning Centre

Ministry of Development

Ministry of Education, Religion, and Sports

Ministry of Environment and Energy

Ministry of Finance

Ministry of Infrastructure and Transport

Ministry of Labour, Social Insurance, and Welfare
National Accreditation System

National Organization for the Certification of Qualifications & Vocational
Guidance

National Qualifications Framework

National Qualifications Platform

National Strategic Reference Framework
Panhellenic Association of Technical Companies
Public Employment Service

Public Investment Program

Renewable Energy Sources

Schools of Higher Vocational Training

Strategic Planning Committee

Vocational apprenticeship schools
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ABBREVIATION
KEE

KENAK

CRES

CVET

CPBs

EPBD

M.E.K.Y.

EE

EED

ES
EQF
GSEVEE
GSEE
ELSTAT
IEK
ISCED
ISCO
LLL
KDVM
YPAN
YPEPTH
YPEN
YPOIK
YPYME
YEKA
ESYD

EOPPEP

NQF
NQP
ESPA/NSRF
SATE
DYPA

PDE

RES

SAEK

SPC

EPAS
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Vocational High Schools EPAL
Vocational Training Schools ESK
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ANNEX A — List of organizations supporting the National
Qualifications Roadmap

The list of organizations that will be called upon to endorse the National Roadmap by signing a relevant
agreement is as follows:

A) BUS-REGRoUP Project Partners

v" CRES v IME-GSEVEE
v NTUA v' INE-GSEE
v TCG

B) Competent Ministries and Regional Authorities

Ministry of Environment and Energy

Ministry of Education, Religious Affairs and Sports
Ministry of Infrastructure and Transport

Ministry of Labour, Social Security and Welfare

a r wbn PR

The thirteen (13) Regions of the country

C) Institutions — Members of the National Qualifications Platform

1. National Organisation for the Certification of | 2. Greek Public Employment Service (DYPA)
Quialifications & Vocational Guidance

(EOPPEP)

3. Union of Hellenic Chambers of Commerce 4. Athens Chamber of Tradesmen (EEA)
(HUCC)

5. Hellenic Federation of Enterprises (SEV) 6. Aluminium Association of Greece (AAG)

7. Hellenic Association of Photovoltaic 8. Greek Solar Industry Association (EBHE)
Companies (HELAPCO)

9. Hellenic Union of Heating & Energy 10. Hellenic Association for the Cogeneration of
Companies (HUHEC) Heat and Power (HACHP)

11. Hellenic Association of Insulating Material 12. Hellenic Association of Expanded
Companies (PSEM) Polystyrene (HEPSA)

13. Association of Greek Contracting Companies | 14. Association of Technical Companies of the
(SATE) Highest Classes (STEAT)

15. Panhellenic Association of Engineers 16. Panhellenic Union of Public Works
Contractors of Public Works (PEDMEDE) Constructors Associations (PESEDE)

17. Institute of Zero Energy Buildings (INZEB) 18. Hellenic Association of Consulting Firms

(HELLASCO)

19. Panhellenic Federation of Craftsmen in 20. Panhellenic Federation of Glass
Aluminium and Metal Constructions Tradesmen & Manufacturers (POEVY)
(POVAS)

21. Hellenic Federation of Craftsmen & 22. Greek Federation of Refrigerating
Plumbers (OBYE) Engineers & Technicians (OPSE)
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23. Panhellenic Federation of Electrical 24. Panhellenic Federation of Combustion
Contractors Association (POSEH) Installations Professionals (POETEK)
25. Hellenic Federation of Electricians (OHELE) | 26. Panhellenic Metalworkers Federation
(POEM)
27. Pan-hellenic Energy Federation (PEF) 28. Federation of Building and Wood Workers
of Greece
29. Federation of Hellenic Technical Enterprises | 30. Association of Technical Employees of

Workers Associations (OSETE)

Greece (STYE)

31. Hellenic Association of Accredited 32. Association of Architects Graduates of
Certification and Inspection Bodies (Hellas Higher Schools — Panhellenic Association
Cert) of Architects (SADAS — PEA)

33. Hellenic Association of Civil Engineers 34. Panhellenic Association of Dipl. Mechanical
(SPME) and Electrical Engineering (PSDMI)

35. Hellenic Association of Vocational Training 36. Panhellenic Association of Vocational
Centres (ELSEKEK) Training Centres (PASIKEK)

37. Panhellenic Association of Learning Centers | 38. Panhellenic Association of Private

(PEKEM)

Vocational Training Institutes (PEIIEK)
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ANNEX B — Recommended vocational training programs for each
priority specialty

The following section presents the training programs that are considered of priority for various relevant
specialties of both 'white-collar' and 'blue-collar' workers active in the building construction sector, based
on the training priorities identified and defined in the earlier stages of the project.

For each of the proposed training programs, detailed information is provided, including the field of
implementation, the content, and the educational objectives of the proposed training programs, as well
as the costs and benefits, needs of the trainees for practical training, and the knowledge and skills
acquired. Additionally, the prerequisites for participation are described. The general information
mentioned at the end of each profession is derived from the occupational profiles (for the cases of the
specialties for which where such profiles exist).

The (in-person) theoretical training envisaged in these ongoing technical vocational training programs
must be implemented by the respective training provider in facilities properly licensed as Level 1 or Level
2 Lifelong Learning Centers (LLCs). In island or remote mountainous areas, functional classrooms of
primary or secondary education may be used. It must also be mentioned that each training program
should be implemented in accordance with adult education methods and training techniques.

In the case where practical training is foreseen, it can be implemented:

¢ in meeting rooms of structures licensed as LLCs 1 or 2 (when intended to be carried out in the form
of case studies, role-playing games, or simulations of real professional situations),or,

e in suitably equipped and accredited laboratories (i.e., laboratories that have the appropriate
equipment and other instruments, etc., to demonstrate and allow practice on the training subjects),
which are either provided by the training provider or for which access will be ensured,

e in the premises of collaborating businesses and entities of the public or private sector.

The training phase shall be completed with the implementation of exams upon which the issuance of a
certificate will depend, and which must also include the evaluation of the practical part of the training (if
such is provided). The certification process of the trainees' knowledge and skills will be conducted based
on the in force National and European legislative framework. The certification — through appropriate
exams — will be conducted by Certification of Persons Bodies (CPBs), which are either accredited by
the Hellenic Accreditation System (ESYD) according to ISO/IEC 17024 standard or another equivalent
or certified by EOPPEP to issue certificates for the profession of interest.

At last, it is noted that the “Priority Ranking” that appears in each of the subsequent sections of the

various proposed training programs has been calculated to a maximum of five (based on the scores of
stakeholders and interested parties).
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A. “White-collar” professionals

Engineering o i Number ISCO NACE
. Civil Engineer
Profession - 2142
. Priority Rankin
Training Program 1.1 %_5) .
“Material systems and practices for improving efficiency in buildings” 4.6
Presentation and analysis of the energy behaviour of buildings and characteristics of existing
technologies/materials that contribute to the energy-efficient design of new buildings (energy
study) and the optimal energy upgrade of existing buildings (energy upgrade proposals)
Presentation and analysis of common problems in the construction of the building envelope
that affect energy performance and methods for effective resolution
Design and proper application of waterproofing / thermal insulation / ventilation systems of
the building envelope, including the avoidance of thermal bridges
Content . . - e -
Presentation and analysis of building certification schemes for Zero Energy Buildings (ZEB)
and Nearly Zero Energy Buildings (nZEBs), as well as the requirements they set for the
construction/renovation of buildings.
Presentation and analysis of the properties and proper application of high-energy
performance systems and materials used in ZEB and NZEB buildings
Techno-economic dimension of material selection/management.
Material application techniques
Learning Trained engineers will be able to design energy-efficient new buildings and upgrade existing
Outcome buildings
Practical Lo : ; [
Training The training program does not require practical training
Duration Indicatively 24-40 hours
The cost will be estimated after the development of the relevant educational content and the
Cost S : . .
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
L Priority Rankin
Training Program 1.2 %_5) ¢
“Digital skills supporting enhanced energy efficiency of buildings” 4.4
Presentation and analysis of the potential of BIM systems, development of skills to
read/understand BIM information and its use in civil engineering projects in the building
Content S
construction industry.
Feeding/updating BIM systems with new information regarding the building.
Learning Trained engineers will be able to use data from BIM systems to plan the construction or
Outcome renovation of highly energy-efficient buildings.
Practical - . . -
Training The training program should include practical training
Duration Indicatively 20 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
Training Program 1.3 Priority Ranking
: . . . : (0-5)
“Environmentally friendly materials and systems / Recycling and circular
economy” 4.3
Presentation and analysis of environmentally friendly materials and systems and the
environmental footprint of materials.
Design of new buildings / energy upgrade of existing buildings considering the overall
Content . . .
assessment of the environmental footprint of the construction.
Presentation and analysis of proper management and recycling of waste/surplus materials in
building construction projects.
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Presentation and analysis of the possibilities for reusing materials in building construction

projects
Learning Trained engineers will be able to select and use appropriate materials correctly to reduce the
Qutcome environmental impact during the implementation of a building construction project.
Practical The training program does not require practical trainin
Training g prog q P 9
Duration Indicatively 20 hours
The cost will be estimated after the development of the relevant educational content and the
Cost o : ) -
determination of the required hours of theoretical training.
Benefits Protection of the environment/public health

General Information

The profession of the “Civil Engineer” requires the acquisition of a professional practice license, which is also a
prerequisite for participation in the aforementioned training programs.

Required Qualification Level: NQF 6-7

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:
e  Subsidies (partial or full) for training costs and/or training time
e Subsidies for the purchase of specialized software (e.g. BIM)
e Recognition of the new professional qualifications and possibility of inclusion of Civil Engineers in a
registry of certified professionals in the building construction sector
e Obligation for only certified Civil Engineers who are interested in related co-funded programs to
participate

Civil Engineers may register in the following registers:
¢ Registry of Members of the Technical Chamber of Greece
e Registry of Energy Inspectors of the Ministry of Energy
e Registry of Energy Auditors of the Ministry of Energy

It is proposed to establish:
o Aregistry of Civil Engineers certified in the aforementioned subjects of interest

The financing of training programmes could be carried out through:
¢ the Public Investment Program (PDE)
¢ NSRF Programmes

The management of training programmes could be carried out by the Technical Chamber of Greece and/or the
Association of Civil Engineers of Greece (ACIEG)

The professional / trade union bodies representing Civil Engineers are:

e Technical Chamber of Greece
e Association of Civil Engineers of Greece (ACIEG)

3 i Number ISCO NACE
E”Q'”eef'”g Architect
Profession - 2161
Training Program 2.1 Priority Ranking
0-5
“Material systems and practices for improving energy efficiency of Lo}
buildings” 4.6

Presentation and analysis of the energy behavior of buildings and characteristics of existing
technologies/materials that contribute to the energy-efficient design of new buildings (energy
study) and the optimal energy upgrade of existing buildings (energy upgrade proposals).
Presentation and analysis of common problems in the construction of the building envelope
that affect energy performance and methods for their effective resolution.

Content Design and correct application of waterproofing / thermal insulation / ventilation systems of
the building envelope, including the avoidance of thermal bridges.

Presentation and analysis of building certification schemes ZEB and nZEBs and the
requirements they set for the construction / renovation of buildings.

Presentation and analysis of the properties and the correct way of applying systems and
materials with high energy performance used in ZEB and nZEB buildings.
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Design and supervision of the construction of bioclimatic and passive buildings.
Techno-economic aspect of material selection/management.

Application techniques for materials.

Bioclimatic and passive systems for new and existing buildings and infrastructure

Learning Trained engineers will be able to design energy-efficient new buildings and upgrade existing
Outcome buildings
Practical - . . .
Training The training program does not require practical training
Duration Indicatively 40-50 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency of buildings
Training Program 2.2 Priority Ranking
e : . . : (0-5)
“Utilization of industrial and modular solutions in the
construction/renovation of buildings” 4.6
Presentation and analysis of the capabilities of existing prefabricated or industrial
components for constructing the building envelope in projects involving the construction of
new buildings or the radical renovation of existing buildings.
Content Optimal selection of modular and industrial solutions depending on the type and use of the
building.
Techno-economic aspect of selecting modular and industrial solutions.
Technical application of modular and industrial systems - limitations
. The trainees will be able to utilize modular and industrial solutions in the radical renovations
Learning - . . L . .
Outcome of buildings, reducing the cost and implementation time of the project, enhancing the rate of
energy upgrades in existing buildings.
Practical - . . -
. The training program not require practical trainin
Training e training program does not require practical training
Duration Indicatively 20 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency of buildings
Training Program 2.3 Priority Ranking
(0-5)

“Materials and techniques for the energy upgrading of historic and

preservable buildings” 4.3

Presentation and analysis of the regulatory framework governing the maintenance and repair
of historic and preservable buildings.
Presentation and analysis of the construction methods of historic and preservable buildings

Content as well as the possibilities for their energy upgrading through insulation of the building
envelope.
Selection of appropriate materials for the energy upgrading of historic and preservable
buildings.
Learning The trainees will be able to select and use the appropriate materials correctly in order to
Outcome reduce the environmental impact during the implementation of a building construction project
Practical The training program does not require practical trainin
Training g prog q P 9
Duration Indicatively 30 hours
The cost will be estimated after the development of the relevant educational content and the
Cost o : . -
determination of the required hours of theoretical training.
Benefits Improvement of energy efficiency in historic and preservable buildings

o Priority Ranking
Training Program 2.4 (0-5)

“Digital Skills that support energy efficiency of buildings” 4.2
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Presentation and analysis of the capabilities of BIM systems, development of skills for
reading/understanding BIM information, and their utilization in architectural engineering
Content projects in the building construction sector.

Feeding/updating BIM systems with new information regarding the building

Learning The trainees will be able to select and use the appropriate materials correctly in order to
Outcome reduce the environmental impact during the implementation of a building construction project
Practical - . . .
Training The training program does not require practical training
Duration Indicatively 20 hours

The cost will be estimated after the development of the relevant educational content and the
Cost o - . -

determination of the required hours of theoretical training.
Benefits Protection of the environment/public health

General Information

The profession of the “Architect Engineer” requires the acquisition of a professional license, which is also a
prerequisite for participation in the aforementioned training programs.

Required Qualification Level: NQF 6-7

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:
e  Subsidies (partial or full) for training costs and/or training time
e Subsidies for the purchase of specialised software (e.g. BIM)
e Recognition of the new professional qualifications and possibility of inclusion of Architects in a directory
of certified professionals in the building construction sector
e Obligation for participation is only for certified Architect Engineers in co-funded programs

Architects may register in the following registers:

e Registry of Members of the Technical Chamber of Greece
e Registry of Energy Inspectors of the Ministry of Energy
e Registry of Energy Auditors of the Ministry of Energy

It is proposed to establish:
e Aregistry of Architects certified in the aforementioned subjects of interest

The financing of training programmes could be carried out through:
¢ the Public Investment Program (PDE)
e NSRF Programs

The management of training programs could be carried out by the Technical Chamber of Greece and/or the
Association of Graduate Architects of Higher Schools - Panhellenic Association of Architects (SADAS-PEA)

The professional / trade union bodies representing Architects are:

e Technical Chamber of Greece
e Association of Graduate Architects of Higher Schools - Panhellenic Association of Architects (SADAS-

PEA)
i - Number ISCO NACE
Englneermg Mechanical Engineer
Profession - 2144
. Priority Ranking
Training Program 3.1 (0-5)
“Digital Skills that support energy efficiency in buildings” 4.6
Presentation and analysis of the potential of BIM systems, development of skills to
Content read/understand BIM information and its use in civil engineering projects in the building
onten construction industry.
Feeding/updating BIM systems with new information regarding the building
Learning Trained engineers will be able to use data from BIM systems to plan the construction or
Outcome renovation of highly energy-efficient buildings.
Practical L . . .
Training The training program should include practical training
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Duration Indicatively 20 hours

The cost will be estimated after the development of the relevant educational content and the

Cost determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
Training Program 3.2 Priority Ranking
(0-5)

“Material systems and practices for improving energy efficiency in
buildings” 4.5

Presentation and analysis of the energy behavior of buildings and characteristics of existing
technologies/materials that contribute to the energy-efficient design of new buildings (energy
study) and the optimal energy upgrade of existing buildings (energy upgrade proposals).
Presentation and analysis of common problems in the E/M installations of the building
(heating, cooling, domestic hot water, ventilation) that affect energy performance and
methods for their effective management.

Design and implementation of high energy efficiency heating/cooling/domestic hot water and
ventilation systems, presentation and analysis of technical characteristics and installation
methods of high energy efficiency systems.

Integration of renewable energy technologies in buildings (PV, Solar thermal, etc.)
Presentation and analysis of certification schemes for NZEB and nZEB buildings and the
requirements they set for construction/renovation of buildings.

Techno-economic dimension of the selection/management of H/M systems.

Technical installation techniques of E/M systems

Content

Learning

Outcome Trainees should be able to design new, energy efficient buildings and upgrade existing ones

Practical

Training The training program does not require practical training

Duration Indicatively 40-50 hours

The cost will be estimated after the development of the relevant educational content and the

Cost S . . .
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

Training Program 3.3 Priority Ranking
(0-5)

4.1

“Environmentally friendly materials and systems / Recycling and circular
economy”

Presentation and analysis of environmentally friendly materials and systems and the
environmental footprint of materials.

Design of new buildings / energy upgrade of existing buildings taking into account the overall
assessment of the environmental footprint of the construction.

Content . ; . o
Presentation and analysis of proper management and recycling of waste/surplus materials in
building construction projects.

Presentation and analysis of the possibilities for reusing materials in building construction
projects.

Learning The trainees will be able to select and use the appropriate materials correctly in order to

Qutcome reduce the environmental impact during the implementation of a building construction project

Practical The training program does not require practical training

Training

Duration Indicatively 20 hours
The cost will be estimated after the development of the relevant educational content and the

Cost o : . -
determination of the required hours of theoretical training.

Benefits Protection of the environment/public health

General Information

The profession of Mechanical Engineer requires the acquisition of a professional license, which is also a
prerequisite for participation in the aforementioned training programs.

Required Qualification Level: NQF 6-7

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:
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e Subsidies (partial or full) for training costs and/or training time

e Subsidies for the purchase of specialised software (e.g., BIM)

e Recognition of the new professional qualifications and possibility of inclusion of Mechanical Engineers
in a directory of certified professionals in the building construction sector

e Obligation of participation is limited only to certified Mechanical Engineers in topics of interest in related
co-funded programs

Mechanical Engineers may register in the following registers:

e Registry of Members of the Technical Chamber of Greece
e Registry of Energy Inspectors of the Ministry of Energy
e Registry of Energy Auditors of the Ministry of Energy

It is proposed to establish:
e Aregistry of Mechanical Engineers certified in the aforementioned subjects of interest

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs

The management of training programmes could be carried out by the Technical Chamber of Greece and/or the
Pan-Hellenic Association of Graduate Mechanical and Electrical Engineers

The professional / trade union bodies representing Mechanical Engineers are:

e Technical Chamber of Greece
e Pan-Hellenic Association of Graduate Mechanical and Electrical Engineers (PSDM-H)

g : Number ISCO NACE
Engmeermg Electrical Engineer
Profession - 2151
Training Programme 4.1 Priority Ranking
: : : - : (0-5)
“Technologies for upgrading the smart operation of buildings to improve
their energy efficiency” 4.2
Presentation and analysis of automatic control technologies for E/M systems installations in
buildings (such as temperature compensation, autonomy technologies for old installations,
smart thermostats, etc.) as well as proper installation practices for improving energy
Content efficiency in new and existing buildings.
onten Presentation and analysis of the requirements for installation and operation / regulation of
automatic control and energy management systems in high energy efficiency buildings.
Presentation and analysis of energy storage systems in buildings.
Techniques for smart and efficient energy management in buildings
Learning Trained engineers will be able to design and install smart operation systems in buildings,
Outcome improving their energy efficiency
Practical . i i ini
- The training program not require practical trainin
Training e training program does not require practical training
Duration Indicatively 20 -30 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
Training Program 4.2 Priority Ranking
(0-5)

“Material systems and practices for improving energy efficiency in
buildings” 4.1

Presentation and analysis of the energy behaviour of buildings and the characteristics of
existing E/M system technologies that contribute to the energy-efficient design of new
buildings (energy study) and the optimal energy upgrade of existing buildings (energy
Content upgrade proposals).

Presentation and analysis of common problems in the building's E/M installations (heating,
cooling, DHW, ventilation) that affect energy performance and methods for their effective
resolution.
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Design and implementation of high energy efficiency heating/cooling/DHW and ventilation
systems, presentation and analysis of technical characteristics and installation methods of
high energy efficiency systems.

Integration of renewable energy technologies in buildings (PV, solar thermal, etc.)
Presentation and analysis of certification schemes for Nearly Zero Energy Buildings (nZEB)
and the requirements they set for the construction/renovation of buildings.
Techno-economic dimension of selecting/managing E/M systems.

Installation techniques of E/M systems.

I(';?g:]ge Trainees should be able to design new, energy efficient buildings and upgrade existing ones

?::fr::ggl The training program does not require practical training

Duration Indicatively 40-50 hours

Cost The cogt will be estimateq after the developmgnt of t.h(.:,‘ relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

General Information

The profession of Electrical Engineer requires obtaining a professional license, which is also a prerequisite for
participation in the aforementioned training programs.

Required Qualification Level: NQF 6-7

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:
e Subsidies (partial or full) for training costs and/or training time
e Subsidies for the purchase of specialised software (e.g. BIM)
e Recognition of the new professional qualifications and possibility of inclusion of Electrical Engineers in
a directory of certified professionals in the building construction sector
e  Obligation of participation is limited only to certified Electrical Engineers in related co-financed programs

Electrical Engineers may register in the following registers:
e Registry of Members of the Technical Chamber of Greece
e Registry of Energy Inspectors of the Ministry of Energy
e Registry of Energy Auditors of the Ministry of Energy

It is proposed to establish:
e Aregistry of Electrical Engineers certified in the aforementioned subjects of interest

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

The management of training programmes could be carried out by the Technical Chamber of Greece and/or the
Pan-Hellenic Association of Graduate Mechanical and Electrical Engineers

The professional / trade union bodies representing Electrical Engineers are:

e Technical Chamber of Greece
e  Pan-Hellenic Association of Graduate Mechanical and Electrical Engineers (PSDM-H)

, : Surveyor Engineer / Cartographer Number ISCO NACE
EPnglfneermg Urban Planner and Traffic Planner
rotession Environmental Engineer - 2148
Training Program 5.1 Priority Ranking
0-5
“Environmentally friendly materials and systems / Recycling and circular Ll
economy” 4.1

Presentation and analysis of materials and systems that are environmentally friendly and of
the environmental footprint of materials.

Design of new buildings / energy upgrade of existing buildings taking into account the overall
assessment of the environmental footprint of construction.

Content
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Presentation and analysis of proper management and recycling of waste/surplus materials in
building construction projects.
Presentation and analysis of the possibilities for reuse of materials in building construction

projects.
Learning The trainees will be able to select and use the appropriate materials correctly in order to
Outcome reduce the environmental impact during the implementation of a building construction project
Practical L : ; o
Training The training program does not require practical training
Duration Indicatively 20 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Protection of the environment/public health
. Priority Rankin
Training Program 5.2 %_5) ¢
“Digital Skills that support energy efficiency in buildings” 4.1

Presentation and analysis of the potential of BIM systems, development of skills to
read/understand BIM information and its use in civil engineering projects in the building
Content construction industry.

Feeding/updating BIM systems with new information regarding the building.

Integration of BIM and GIS.

Learning Trained engineers will be able to use data from BIM systems to plan the construction or

Outcome renovation of highly energy-efficient buildings.

Practical - . . -

Training The training program should include practical training

Duration Indicatively 20 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

General Information

These engineering professions require the acquisition of a professional license, which is also a prerequisite for
participation in the aforementioned training programs.

Required Qualification Level: NQF 6-7

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:
e  Subsidies (partial or full) for training costs and/or training time
e Subsidies for the purchase of specialised software (e.g. BIM)
e Recognition of the new professional qualifications and possibility of inclusion oftwv Mnyavikwv in a
directory of certified professionals in the building construction sector
e  Only certified engineers of these specialties are required to participate in relevant co-funded programs

Surveyor Engineer / Cartographer Urban Planner and Traffic Planner Environmental Engineer may register in
the following registries:

o Registry of Members of the Technical Chamber of Greece

e Registry of Energy Inspectors of the Ministry of Energy

e Registry of Energy Auditors of the Ministry of Energy

It is proposed to establish:
o Aregistry of engineers certified in the subjects of interest in these specialties

The financing of training programmes could be carried out through:

e the Public Investment Program (PDE)

e NSRF Programs

e  Public Employment Service (DYPA) programs
The management of training programmes could be carried out by the Technical Chamber of Greece and/or the
respective engineering associations

The professional / trade union bodies representing Surveyor Engineers / Cartographer
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Urban Planner and Traffic Planner / Environmental Engineers are:
e Technical Chamber of Greece
e Pan-Hellenic Association of Graduate Agricultural and Surveying Engineers
e Association of Greek Engineers in Urban Planning, Spatial Planning and Regional Development
(SEMPPA)
e Pan-Hellenic Association of Graduate Environmental Engineers

i : Number ISCO NACE
Eng'”eef'”g Chemical Engineer / Naval Engineer
Profession - 2145
. Priority Rankin
Training Program 6.1 %_5) g
“Digital Skills that support energy efficiency in buildings” 4.1
Presentation and analysis of the potential of BIM systems, development of skills to
Content read/understand BIM information and its use in civil engineering projects in the building
onten construction industry.
Feeding/updating BIM systems with new information regarding the building
Learning Trained engineers will be able to use data from BIM systems to plan the construction of or
Outcome renovation to highly energy-efficient buildings.
Practical i i ; ini
Training The training program should include practical training
Duration Indicatively 20 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings

“Environmentally friendly materials and systems / Recycling and circular

Training Program 6.2 Priority Ranking
(0-5)

economy” 3.8

Presentation and analysis of materials and systems that are environmentally friendly and the
environmental footprint of materials.

Design of new buildings / energy upgrading of existing buildings taking into account the
overall assessment of the construction's environmental footprint.

Content Presentation and analysis of proper management and recycling of waste/ surplus materials in
building construction projects.
Presentation and analysis of the possibilities for reusing materials in building construction
projects.

Learning The trainees will be able to select and use the appropriate materials correctly in order to

Outcome reduce the environmental impact during the implementation of a building construction project

Practical

. The training program does not require practical trainin

Training g prog g P 9

Duration Indicatively 20 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Protection of the environment/public health

General Information

These engineering professions require the acquisition of a professional license, which is also a prerequisite for
participation in the aforementioned training programs.

Required Qualification Level: NQF 6-7

The following incentives may be utilized to encourage participation in the aforementioned vocational training

programs:

e Subsidies (partial or full) for training costs and/or training time

e Subsidies for the purchase of specialised software (e.g. BIM)

e Recognition of the new professional qualifications and possibility of inclusion oftrwv Mnyxavikwv in a
directory of certified professionals in the building construction sector

e Obligation for only certified engineers to participate in co-financed programs
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Chemical / Naval Engineers may register in the following registries:
e Registry of Members of the Technical Chamber of Greece
e Registry of Energy Inspectors of the Ministry of Energy
e Registry of Energy Auditors of the Ministry of Energy

It is proposed to establish:
e Aregister of engineers certified in the subjects of interest in these specialties

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

The management of training programmes could be carried out by the Technical Chamber of Greece and/or the
respective engineering associations

The professional / trade union bodies representing Chemical Engineers / Naval Engineers are the:
e  Technical Chamber of Greece

e Panhellenic Association of Chemical Engineers (PACHE)
e  Association of Graduate Naval Engineers of Greece - AGNEG.

Engineering Other engineering specialties not Number ISCO NACE
Profession elsewhere classified - 2149
. Priority Rankin
Training Program 7.1 %_5) g
“Digital Skills that support energy efficiency in buildings” 4.1
Presentation and analysis of the potential of BIM systems, development of skills to
Content read/understand BIM information and its use in civil engineering projects in the building
onten construction industry.
Feeding/updating BIM systems with new information regarding the building
Learning Trained engineers will be able to use data from BIM systems to plan the construction or
Outcome renovation of highly energy-efficient buildings.
Practical . ; ; ini
Training The training program should include practical training
Duration Indicatively 20 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
Training Program 7.2 Priority Ranking
(0-5)

“Environmentally friendly materials and systems / Recycling and circular

economy” 3.9

Presentation and analysis of environmentally friendly materials and systems, and the
environmental footprint of materials.
Design of new buildings / energy upgrades of existing buildings taking into account the
Content overall assessment of th_e construction's environmental footp_rint. o
Presentation and analysis of proper management and recycling of waste/surplus materials in
building construction projects.
Presentation and analysis of the possibilities for reusing materials in building construction
projects.
Learning The trainees will be able to select and use the appropriate materials correctly in order to
Outcome reduce the environmental impact during the implementation of a building construction project
Practical The training program does not require practical training
Training
Duration Indicatively 20 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Protection of the environment/public health
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General Information

The engineering profession requires obtaining a professional license, which is also a prerequisite for
participation in the aforementioned training programs.

Required Qualification Level: NQF 6-7

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:
e  Subsidies (partial or full) for training costs and/or training time
e Subsidies for the purchase of specialised software (e.g. BIM)
e Recognition of the new professional qualifications and possibility of inclusion of Engineers in a directory
of certified professionals in the building construction sector
e Obligation of participation is limited only to certified engineers in the relevant specialties

These Engineers may register in the following registries:
e Registry of Members of the Technical Chamber of Greece
e Registry of Energy Inspectors of the Ministry of Energy
e Registry of Energy Auditors of the Ministry of Energy

It is proposed to establish:
e Aregister of engineers certified in the subjects of interest in these specialties

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

The management of training programmes could be carried out by the Technical Chamber of Greece and/or the
respective engineering associations for engineering professions, not elsewhere classified

The professional / trade union bodies representing the aforementioned engineers are:
e  Technical Chamber of Greece
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B. “Blue collar” professionals

Technician , _ - Number ISCO NACE
: Oil — Painting Technician
Profession - 7131 43.34
. Priority Rankin
Training Program 1.1 %_5) ¢
“Materials and techniques for improving energy efficiency in buildings” 4.9
Role of wall painting/insulation materials in building energy efficiency
Properties and proper use of cool paints on the exterior of building envelopes
Properties and proper use of thermal insulation paints, cool paints, thermocatalytic paints, etc.
Content . . . .
Selection of materials based on building type requirements
Techno-economic aspects of material selection/management
Application techniques for materials
Learning Trained technicians will be able to implement new paints that enhance the energy efficiency of
Outcome buildings.
Apprenticesh
ip - Practical | The training program should include practical training
Placement
Duration Indicatively 24-40 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
- Priority Rankin
Training Program 1.2 %_5) .
“Environmentally friendly oil-painting materials / Recycling” 4.1
Environmentally friendly materials and their proper use in oil-painting works.
Content Assessing the environmental footprint of materials used in oil-painting projects.
Proper management of waste / surplus materials from a oil-painting project.
Learning The trained technicians will be able to select and properly use appropriate materials to reduce
Outcome environmental impact during the implementation of a oil-painting project
Apprenticesh
ip - Practical | The training program does not require practical training
Placement
Duration Indicatively 20 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Protection of the environment/public health

General Information

The profession of an oil-painting technician does not require a professional license to practice. As a
prerequisite for a technician's participation in the aforementioned training programs, one of the following
conditions could apply:
e Professional experience of five (5) years.
e Graduates of mandatory education and four (4) years of professional experience.
¢ Graduates of Secondary Vocational Education and Graduates of Post-secondary Vocational Training
(EPAL or EPAS or SEK or IEK - SAEK - or equivalent titles) in a related profession, with at least two (2)
years of professional experience.
e Continuous professional training covering the entire set of knowledge corresponding to the 2 CPD
(Continuing Professional Development) units of the profession, plus four (4) years of professional
experience.

Required Qualification Level: NQF 3

The incentives that could be applied for the participation of oil-painting technicians in the aforementioned
professional training programs are:
e  Subsidies (partial or full) for training costs and/or training time
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e Creation of a registry for certified oil-painting technicians, where those technicians who have
successfully completed the training programs can enroll.

e Recognition of the new professional qualifications and the possibility of including these technicians in a
directory of certified professionals in the building construction sector.

e Requirement for only certified technicians to participate in co-financed programs.

It is proposed to establish:
o registry for certified oil-painting technicians

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing oil-painting technicians are:
e  General Confederation of Greek Workers (GSEE)
e Federation of construction workers and related professions of Greece (OOSEE)
e Federation of construction workers and woodworkers of Greece

Technician o Number ISCO NACE
fessi Masonry Technician
Protession - 7112 41.20
. Priority Ranki
Training Program 2.1 rlorl%_s?n e
“Materials and techniques for improving energy efficiency in buildings” 5.0

Energy performance of buildings / common construction issues in masonry affecting energy
efficiency

Waterproofing / insulation / breathability / sealing of masonry

Properties and proper use of new high-performance energy masonry materials

Content Material selection based on building functions requirements

Techno-economic aspects of material selection/management

Material application techniques

Special bioclimatic construction features (e.g., trombe wall, solar walls, thermosiphonic panels,

etc.)
Learning The trained technicians will be able to construct building masonry and utilize new materials to
Outcome enhance their energy performance
Apprenticesh
ip - Practical | The training program should include practical training
Placement
Duration Indicatively 30-50 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
. Priority Rankin
Training Program 2.2 %_5) g
“Modular and industrial solutions for building masonry constructions” 4.3
Requirements for masonry in deep retrofitting of buildings
Properties and proper installation of prefabricated and/or industrial masonry elements that can
Content be utilized in a deep retrofitting of buildings.
Selection of materials and systems based on the functional requirements of the building.
Techno-economic aspects of material and system selection/management.
Techniques for applying materials and systems.
Learning Trained technicians will be able to select and properly use suitable modular and industrial
Outcome solutions to construct building masonry, particularly in projects involving deep retrofitting.
Apprenticesh
ip - Practical | The training program should include practical training
Placement
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Duration Indicatively 24 -40 hours

The cost will be estimated after the development of the relevant educational content and the

Cost S . . .
determination of the required hours of theoretical training.

Improving energy efficiency in buildings, enhancing deep renovations through the reduction of

Benefits . . .
time and implementation costs.

General Information

The profession of a masonry technician does not require a professional license to practice. As a prerequisite
for a technician's participation in the aforementioned training programs, one of the following criteria could be
required:

e Professional experience of five (5) years.

e Graduates of compulsory education with four (4) years of professional experience.

e Graduates of secondary vocational education and post-secondary vocational training (EPAL, EPAS,
SEK, IEK — now SAEK - or equivalent qualifications) in a related specialty, with at least two (2) years of
professional experience.

e Graduates of education/training programs or proven professional experience of five (5) years as a stone
technician, including at least one (1) year of experience as a masonry technician.

e Ongoing professional training covering the entire body of knowledge corresponding to the competency
units of the profession, plus four (4) years of professional experience.

Required Qualification Level: NQF 3

The incentives that could be implemented for the participation of masonry technicians in the aforementioned
professional training programs are:
e  Subsidies (partial or full) for training costs and/or training time

e Creation of a registry for certified masonry technicians, where those who have successfully completed
the training programs can register

e Recognition of the new professional qualifications and the possibility of inclusion of technicians in a
directory of certified professionals in the building construction sector

e Requirement for only certified technicians to participate in co-funded programs

It is proposed to establish:
e aregistry for certified masonry technicians

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programme
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing masonry technicians are:
e General Confederation of Greek Workers (GSEE)
e Federation of construction workers and related professions of Greece (OOSEE)
e Federation of construction workers and woodworkers of Greece

Technician _ _ . Number ISCO NACE
. Supervisor of Construction Projects
Profession - 3112
Training Program 3.1 Priority Ranking
0-5
“Materials and techniques for improving energy efficiency in buildings / sl
nZEB and ZEB buildings” 4.7

Fundamental principles of energy efficiency in buildings and proper implementation.

Basic principles of bioclimatic design.

Common construction challenges in buildings that affect their energy performance.
Properties and applications of new materials and systems with high energy performance in
Content building construction.

Optimal project management with proper scheduling of energy saving measures
implementation, to avoid poor workmanship that negatively impacts the building's energy
behaviour.

Requirements for green building certifications.
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Characteristics and requirements for constructing nZEB (nearly Zero Energy Buildings) and
ZEB (Zero Energy Buildings).

Characteristics of materials and systems used in nZEB and ZEB buildings and best practices
for their application.

Skills related to green building certifications.

Techno-economic aspects of material selection/management.

Learning The trained technicians will be able to coordinate and construct buildings with high energy
Outcome efficiency, as well as nZEB (nearly Zero Energy Buildings) and ZEB (Zero Energy Buildings).
Apprenticesh
ip - Practical | The training program should include practical training
Placement
Duration Indicatively 36-50 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
Training Program 3.2 Priority Ranking
. . . . . (0-5)
“Environmentally friendly materials and building construction systems / A1

Recycling”

Eco-friendly materials and systems and their proper use in building construction and
renovation.

Content Assessment of the environmental footprint of materials and systems in construction and
renovation projects.
Proper management of waste and surplus materials from a construction or renovation project.

Learning Trained technicians s will be able to select and properly use suitable materials and systems to

Outcome reduce environmental impact during the implementation of a construction or renovation project.

Apprenticesh

ip - Practical | The training program does not require practical training

Placement

Duration Indicatively 26 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Protection of the environment/public health

General Information

The profession of a construction supervisor does not require a professional license to practice. As a
prerequisite for a construction supervisor's participation in the aforementioned training programs, one of the
following conditions could be met:
¢ Diploma from a Vocational High School or Certificate from a Vocational Training Institute (currently
known as SAEK) in the Construction Sector + relevant professional experience of 2 years.
e Diploma from a Vocational School (EPAS) specializing in the Construction Sector + relevant
professional experience of 2.5 years.
e Certificate from a Vocational Training Institute (now known as SAEK) with a specialty in “Construction
Works Technician” + relevant professional experience of 1 year.

Required Qualification Level: NQF 5

The incentives that could be applied to encourage the participation of construction supervisors in the above
professional training programs include:
e  Subsidies (partial or full) for training costs and/or training time.
o Establishment of a registry of certified construction supervisors where those who have successfully
completed the training programs can register.
e Recognition of the new professional qualifications and the possibility of including the supervisors in a
directory of certified professionals in the building construction sector.
e Requirement for only certified supervisors to participate in co-funded programs.

It is proposed to establish:
A registry of certified construction supervisors

The financing of training programmes could be carried out through:
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e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing construction supervisors are:
e  General Confederation of Greek Workers (GSEE)
e Association of Technical Employees of Greece (STYE)
e Panhellenic Association of Contracting Firms Registered in Prefectural Registries (PSEEENM)
e Federation of Associations of Technical Enterprise Employees of Greece (OSETEE)
e Federation of Builders and Woodworkers of Greece
e Federation of Builders and Related Professions of Greece
e Primary Associations of Employees in Local Government Organizations, Public Legal Entities, Public
Utility Companies, etc.

Technician ) o Number ISCO NACE
. Coating Technician
Profession . 7123 43.31
Training Program 4.1 Priority Ranking
“Materials and techniques for improving energy efficiency in buildings / o)
nZEB and ZEB buildings” 4.8

Proper application of External Thermal Insulation Composite Systems (ETICS) for building
envelopes, with particular emphasis on avoiding thermal bridges, ensuring breathability, and
maintaining air insulation of the building envelope.
Protection of thermal insulation from moisture condensation phenomena.
Basic knowledge of building physics/common issues in the construction of plasters and
insulations that affect the energy performance of buildings, as well as methods for addressing
them.

Content Requirements for the application of plasters and insulations in Nearly Zero-Energy Buildings
(nZEB) and Zero Energy Buildings (ZEB) as well as in passive buildings.
Selection of materials according to the usage requirements of the building.
Techno-economic aspect of material selection/management.
Techniques for the application of materials.
Techniques for bioclimatic applications.
Traditional plasters — special applications in traditional settlements and heritage buildings.

Learning Trained technicians will be able to effectively implement thermal insulation systems that

Outcome enhance the energy performance of buildings

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 20-36 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

General Information

The profession of a coating technician does not require a professional license to practice. As a prerequisite for
a technician's participation in the aforementioned training programs, one of the following criteria could be
required:

e Professional experience of five (5) years.

e Graduates of compulsory education with four (4) years of professional experience.

e Graduates of secondary vocational education and post-secondary vocational training (EPAL, EPAS,
SEK, IEK — now SAEK - or equivalent qualifications) in a related specialty, with at least two (2) years of
professional experience.

e Continuous professional training covering the entire set of knowledge corresponding to the 4 CPD
(Continuing Professional Development) units of the profession, plus four (4) years of professional
experience.
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Required Qualification Level: NQF 3

The incentives that could be applied to encourage the participation of coating technicians in the above
professional training programs include:
e Subsidies (partial or full) for training costs and/or training time.
e Establishment of a registry of certified coating technicians where those who have successfully
completed the training programs can register.
e Recognition of the new professional qualifications and the possibility of including the technicians in a
directory of certified professionals in the building construction sector.
e Requirement for only certified coating technicians to participate in co-funded programs

It is proposed to establish:
A registry of certified coating technicians

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing masonry technicians are:
e  General Confederation of Greek Workers (GSEE)
e Federation of construction workers and related professions of Greece (OOSEE)
e Federation of construction workers and woodworkers of Greece

Technician ) Number ISCO NACE
. Designer
profession - 3118
- Priority Rankin
Training Program 5.1 %_5) ¢
“Deep renovation of buildings / modular and industrial solutions” 4.8
Existing technologies of modular and industrial solutions in building envelope construction,
their properties, and construction constraints.
Content Architectural rendering of buildings constructed through modular and industrial solutions.
onten Techno-economic dimension of system selection.
Design of special constructions.
Design software.
Learning Trainees will be able to architecturally render buildings that are deeply renovated through
Outcome modular and industrial systems.
Apprenticesh
ip - Practical | The training program should include practical training
Placement
Duration Indicatively 20-36 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings, enhancement of deep renovations through the
reduction of implementation time and costs.
. Priority Rankin
Training Program 5.2 %_5) ¢
“Digital skills that support greater energy efficiency in buildings” 4.3
Read/comprehend BIM information and its use in designing/rendering of the building project.
Content Feeding/updating BIM systems with new information regarding the building.
Learning . . . . _—
Trainees will be able to use data from BIM systems during the rendering of the building
Outcome
Apprenticesh
ip - Practical | The training program should include practical training
Placement
Duration Indicatively 20 hours
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Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improvement of building energy efficiency.

General Information

The profession of a designer is practiced in accordance with the provisions of Presidential Decree 301/2003
(Government Gazette 257/A) and the Ministerial Decision F23/35437/D4/1-3-18 (Government Gazette
771/B/2018). A prerequisite for a designer's participation in the aforementioned training programs could be one
of the following cases:

e Diploma from IEK (currenlty SAEK) in the profession 'Technical Project Designer using Computer Aided
Design (CAD)' and 'Structural Works and Geoinformatics Designer'.

e Degree from EPAL in the specialties 'STRUCTURAL WORKS OF BUILT ENVIRONMENT AND
ARCHITECTURAL DESIGN' and 'DESIGNER OF STRUCTURAL WORKS AND GEOINFORMATICS'
or equivalent titles, relevant professional experience of one (1) year.

e Degree from TEE Second Cycle 'Technical Project Designer using CAD', relevant professional
experience of one (1) year.

Degree from TEE First Cycle 'Technical Project Designer using CAD' or equivalent titles, relevant
professional experience of two (2) years.

Required Qualification Level: NQF 3

The incentives that could be implemented to encourage designers' participation in the above professional
training programs include:
e  Subsidies (partial or full) for training costs and/or training time.
e Recognition of the new professional qualifications and the possibility of including designers in a directory
of certified professionals in the building construction sector.
e Requirement for only certified designers to participate in co-financed programs.

It is proposed to establish:
e Aregistry of certified designers

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing designers are:
e General Confederation of Greek Workers (GSEE)
e Association of Technical Employees of Greece (STYE)
e Federation of Associations of Technical Enterprise Employees of Greece (OSETEE)

e Number ISCO NACE
Technlc_lan Stone Artisan / Craftsman
profession -
Training Program 6.1 Priority Ranking
0-5
“Materials and techniques for improving energy efficiency in buildings / (4 8)

modular and industrial solutions”

Energy performance of stone buildings / common issues in the construction of the building
envelope that affect energy efficiency.

Waterproofing / thermal insulation / breathability / sealing of the stone building envelope.
Properties, potential for utilization, and application of prefabricated or industrial elements for
Content the deep renovation of stone buildings (e.g., metallic or reinforced concrete).

Selection of materials according to the use requirements of the building.

Techno-economic aspect of material selection/management.

Techniques for the application of materials.

Construction variations of stone depending on the region and its unique architecture.

Learning Trained craftsmen in stone construction will be able to build new or renovate existing stone
Outcome buildings, enhancing their energy efficiency.
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Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 24-40 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

General Information

The profession of a stone mason does not require a professional license to practice. As a prerequisite for a
mason's participation in the aforementioned training programs, one of the following cases could apply:

e High school diploma, three (3) years of relevant professional experience — Continuous Professional
Training (theory) for all knowledge corresponding to the two (2) main professional functions (KEL 1,
KEL 2).

e EPAS diploma in the specialty of 'Building Works' or equivalent and related titles, two (2) years of
relevant professional experience — Continuous Professional Training (theory) for all knowledge
corresponding to the two (2) main professional functions (KEL 1, KEL 2).

e EPAL diploma in the specialty of "Technician of Structural Works and Geoinformatics' or equivalent and
related titles, and one (1) year of relevant professional experience — Continuous Professional Training
(theory) for all knowledge corresponding to the two (2) main professional functions (KEL 1, KEL 2).

e Professional experience of six (6) years as a Stone Mason.

Required Qualification Level: NQF 3

The incentives that could be implemented to encourage stone masons' participation in the above professional
training programs include:
e  Subsidies (partial or full) for training costs and/or training time.
e Creation of a registry of certified stone masons, where masons who have successfully completed the
training programs can register.
e Recognition of the new professional qualifications and the possibility of including the masons in a
directory of certified professionals in the building construction sector.
e Requirement for only certified masons to participate in co-financed programs.

It is proposed to establish:
e Aregistry of certified and specialized stone masons based on the different techniques from region to
region.

The financing of training programmes could be carried out through:
¢ the Public Investment Program (PDE)
¢ NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional/trade union bodies representing stone masons are:
e Federation of Builders and Related Professions of Greece (GSEE)
e Association of Technical Companies of Higher Classes (STEAT)

i Number ISCO NACE
Technlc_lan Burner / Boiler Installer — Maintainer
Profession - 43.22
Training Program 7.1 Pnont(;:)_Rs?nkmg
“Systems and techniques for energy efficient heating systems in buildings” 4.8

Comprehend the energy performance of heating systems with burners in buildings / common
problems in the installation and maintenance of these systems that affect their energy
Content performance, as well as techniques for addressing them.

Upgrading the energy efficiency of existing heating systems with burners (e.g., through control
systems, handling of partial loads, operation at low temperatures, etc.).
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Properties and proper installation of automatic control systems for heating systems with
burners (such as temperature compensation, technologies for autonomy of old installations,
smart thermostats, etc.).

New European regulations regarding heating systems with burners and requirements for the
installation of new/upgrading of existing systems.

Utilization of solar thermal systems in both new and existing heating systems with burners.
Utilization of biomass burners.

Properties and application of new technologies and high-energy performance systems.
Techno-economic aspect of system selection.

Techniques for the application of systems.

Learning Trained technicians will be able to install, adjust, and maintain efficient heating systems,

Outcome thereby enhancing the energy efficiency of buildings.

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 40-60 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

General Information

The profession of burner installer-maintainer requires a special professional license to practice, which is
renewed every 8 years and includes the following professional hierarchy gradations:

Technician of combustion installations (1st grade).
Master Technician of combustion installations (2nd grade).
Installer of combustion installations (3rd grade).

As a prerequisite for the participation of a burner installer-maintainer in the aforementioned training programs,
one of the following may apply:
Diploma by Second Cycle T.E.E. (Technical Education School) in the specialty of 'Central Heating

Maintenance'.
Fast-track DYPA school diploma in the specialty of Boiler Maintenance.
Diploma from T.E.S. (Technical School) in the specialty of 'Internal Combustion Engines'.

Apprenticeship DYPA schools, under decree 3/52 (Official Gazette A' 157) and decree 212/69 (Official

Gazette A' 112), specialty "Turbine-Boiler Technicians' - 24 months of prior experience.
Diploma from Vocational School (EPAS) in the specialty of Gas Fuel Technicians.

Diploma from the Institute of Vocational Training (formerly known as SAEK) in the specialty of Gas Fuel

Technician.
Diploma from equivalent and similar schools with corresponding specialties as above.

Required Qualification Level: NQF 3

The incentives that could be applied for the participation of burner installers and maintainers in the above
professional training programs include:

Subsidies (partial or full) for training costs and/or training time.

Creation of a registry of certified burner installers-maintainers, where those who have successfully

completed the training programs can register.

Recognition of the new professional qualifications and the possibility of including installers-maintainers

in a directory of certified professionals in the building construction sector.
Requirement for only certified installers-maintainers to participate in co-financed programs.

It is proposed to establish:

Aregistry of certified specialists in the relevant fields of burner installers-maintainers

The financing of training programmes could be carried out through:

the Public Investment Program (PDE)
NSRF Programs
Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional/trade union body representing burner installers and maintainers is:

Panhellenic Federation of Professional Technicians of Combustion Installations (POETEK)
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e Various Associations around Greece (e.g. ESTIA, HEFAISTOS, PROMETHEAS, etc.)

i Number ISCO NACE
Technlc_lan Aluminium and Metal Constructor
Profession -
25.12
Training Program 8.1 Pnor%zﬁnkmg
“Materials and techniques for improving energy efficiency in buildings” 4.5

Basic principles of material technology & architectural profiles.

Understanding the impact of frames on the energy performance of buildings.

Proper construction practices and critical control points.

Common problems in the construction and installation of frames, which negatively affect the
energy performance of buildings, and the application of proper techniques to address them.

Properties and proper installation of new frames technologies with high energy performance.
Certifications of frames and related requirements of national and European regulations (e.g.,

Content CE, KENAK, etc.).
Presentation and analysis of technical specifications that frames must meet to be installed in
nZEB and ZEB buildings (thermal transmittance coefficient, air permeability class, etc.) and
requirements set by certification schemes for their correct installation in nZEB and ZEB
buildings (e.g., Passive House).
Selection of materials according to the usage requirements of the building.
Techno-economic aspect of material selection/management.
Special constructions for heritage buildings and traditional ensembles.

Learning Trained technicians will be able to construct and install frames that enhance the energy

Outcome performance of buildings

Applrjentif.eslh The training program should include practical training constituting at least 40% of the total

Ip - Fractical | g ration

Placement

Duration Indicatively 50 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

L Priority Rankin
Training Program 8.2 %_5) g
Installation of frames in historical and listed buildings” 4.3

Presentation and analysis of the regulatory framework governing the maintenance and repair

Content of historical and heritage buildings.
Specificities of installing frames in historical and heritage buildings.

Learning Technicians will be able to select and properly install appropriate frames in historical and

Outcome heritage buildings

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 20 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improvement of energy efficiency in historic and listed buildings

General Information

The profession of Aluminium and Metal Constructor does not require a special professional license to practice.
As a prerequisite for a technician's participation in the aforementioned training programs, one of the following
cases could apply:

e Secondary education diploma + two (2) years of professional experience + Continuous Professional

Training for the theoretical part of the entire KEL.
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e Diploma from a secondary vocational education institution (EPAS) in the specialty 'Metal Construction
Technician' + two (2) years of professional experience + Continuous Professional Training for the
theoretical part of the entire KEL.

e  Compulsory education diploma + three (3) years of professional experience + Continuous Professional
Training for the theoretical part of the entire KEL.

Required Qualification Level: NQF 3

The incentives that could be applied for the participation of Aluminium and Metal Constructors in the above
professional training programs include:
e Subsidies (partial or full) for training costs and/or training time.
e Creation of a registry of Certified Aluminum and Metal Constructors where those who have been
certified by EOPPEP or another accredited body can register.
e Recognition of the new professional qualifications and the possibility of including Aluminum and Metal
Constructors in a directory of certified professionals in the building construction sector.
e Requirement for only certified Aluminum and Metal Constructors to participate in co-financed programs.
e Regulation of the profession and licensing of certified constructors. The requirement for licensing
existing constructors will be certification and 5 years of experience.

It is proposed to establish:
e aregistry of Certified Aluminum and Metal Constructors

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
¢ NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing the Aluminum and Metal Constructors are:
e Panhellenic Federation of Aluminum and Metal Craftsmen - POVAS
e Panhellenic Federation of Metal Workers - POEM

Technician ) o Number ISCO NACE
. Insulation Technician - Insulator
profession - 43.29
Training Program 9.1 Prlorlt()g_lits?nklng
“Materials and techniques for improving energy efficiency in buildings” 4.6
Comprehend the impact of the building envelope on the energy performance of buildings.
Common challenges in the thermal insulation of the building envelope, which negatively affect
the energy performance of buildings, and techniques for addressing them.
Properties of thermal insulation materials and systems, and proper placement in the building
envelope.
Presentation and analysis of certifications for thermal insulation materials and systems, as well
as the requirements set by national and European regulations (e.g., CE, KENAK, etc.).
Presentation and analysis of stringent specifications for the installation of thermal insulation in
Content the building envelopes of nZEB and ZEB buildings (avoidance of thermal bridges, air tightness)
and the requirements set by certification schemes for buildings nZEB and ZEB regarding the
placement of thermal insulation in the building envelope (e.g., Passive House).
Selection of materials according to the usage requirements of the building.
Techno-economic dimension of material selection/management.
Techniques for the application of materials.
Bioclimatic elements and applications of thermal insulation.
Special constructions for heritage buildings and traditional ensembles.
Learning Trainees will be able to effectively implement thermal insulation systems that enhance the
Outcome energy performance of buildings.
Apprenticesh
ip - Practical | The training program should include practical training
Placement
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Duration Indicatively 24-40 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

. Priority Rankin
Training Program 9.2 %_5) g
“Environmentally friendly insulation materials / Recycling” 4.0

Environmentally friendly materials and their proper use in thermal insulation activities of
building envelopes.

Content Assessment of the environmental footprint of materials in thermal insulation projects of building
envelopes.
Proper management of waste/surplus materials from a thermal insulation project of building
envelopes.

Learnin Trainees will be able to select and properly use the appropriate materials in order to reduce

Outcomi environmental impact during the implementation of a thermal insulation project of building
envelopes.

Apprenticesh

ip - Practical | The training program does not require practical training

Placement

Duration Indicatively 20 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Protection of the environment/public health

General Information

The profession of an Insulation Technician does not require a special professional license to practice. As a
prerequisite for a technician's participation in the aforementioned training programs, one of the following cases

may apply:

Diploma from an Institute of Vocational Training (now SAEK) (level 5 of NQF) in the specialties of
'‘Designer of Structural Works and Geoinformatics' or "Technician of Structural Works' (Law 2009/1992)
or "Technicians of Structural Works and Geoinformatics' from the EPAL apprenticeship year — Relevant
professional experience of one (1) year — Continuous professional training in all the knowledge
corresponding to the two KELs of the profession.

Diploma from Secondary Vocational Education at EPAL (level 5 of NQF) in the specialty 'Technicians of
Structural Works and Geoinformatics' — Relevant professional experience of two (2) years —
Continuous professional training in all the knowledge corresponding to the two KELs of the profession.
Diploma from Secondary Vocational Education at EPAS (level 4 of NQF) in the specialty 'Building Works'
— Relevant professional experience of three (3) years — Continuous professional training in all the
knowledge corresponding to the two KELs of the profession.

Diploma from Vocational School (ESK or EPAS) (level 3 of NQF) in specialties related to building or
structural works — Relevant professional experience of four (4) years — Continuous professional
training in all the knowledge corresponding to the two KELs of the profession.

Compulsory education diploma (Gymnasium) (level 2 of NQF) — Relevant professional experience of
five (5) years — Continuous professional training in all the knowledge corresponding to the two KELs
of the profession.

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage the insulation technicians participation in the
aforementioned vocational training programs include:

Subsidies (partial or full) for training costs and/or training time

Creation of a register of certified insulation technicians in which craftsmen who have successfully
completed the training programmes will be able to register

Recognition of the new professional qualifications and possibility of inclusion of the insulation
technicians in a directory of certified professionals in the building construction sector

Requirement for only certified technicians to participate in co-financed programs
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It is proposed to establish:
e aregistry of certified insulation technicians

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing the insulation technicians are:
e Federation of Private Sector Employees of Greece (OIYE)
e  Workers' Center of Athens
e General Confederation of Greek Workers (GSEE)
e Panhellenic Association of Insulation Companies — PSEM
e Panhellenic Association of Building Facade Applicators for Energy Savings — SEPKEE

Technician Technician of Cooling Installations - Number ISCO NACE
Profession Ventilation & Air Conditioning - 7127
Training Program 10.1 Pnor%z‘;‘nkmg
“Systems and techniques for improving energy efficiency in buildings” 4.6
Impact of cooling and heating systems using heat pumps on the energy performance of
buildings.
Common challenges in the installation and operation of heat pumps, which negatively affect
the energy performance of buildings, and techniques for addressing them.
Presentation and analysis of the properties and technical specifications of heat pumps as well
as their proper installation and adjustment in buildings.
Presentation and analysis of the characteristics and correct installation of new technology and
Content high energy efficiency heat pumps.
Techniques for upgrading the energy performance of existing heating/cooling systems (e.g.,
through control systems, handling of partial loads, operation at optimal temperatures, etc.).
Presentation and analysis of the properties and correct installation of automatic control
systems for heating/cooling systems.
Selection of systems according to the usage requirements of the building.
Techno-economic dimension of system selection.
Learning Trained technicians will be able to install and effectively adjust heating/cooling systems with
Outcome heat pumps that enhance the energy performance of buildings.
Apprenticesh
ip - Practical | The training program should include practical training
Placement
Duration Indicatively 24-40 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
Training Program 10.2 Pnor%i?nklng
“Environmentally friendly systems and materials / Recycling” 4.2
Systems and materials that are environmentally friendly and their proper use in the installation
of cooling/heating systems with heat pumps.
Content Assgssment_ of the environ_mental footprint of materials in projects involving the installation of
cooling/heating systems with heat pumps.
Reuse of materials as well as proper management of waste/surplus materials in a project
involving the installation of cooling/heating systems with heat pumps.
Leaming Trained techn.icians will pe able to s.elect ar.1d correctly gse approprliate.syste.ms and'materigls
Outcome to reduce environmental impact during the implementation of a project involving the installation
of cooling/heating systems with heat pumps.
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Apprenticesh

ip - Practical | The training program does not require practical training

Placement

Duration Indicatively 20 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Protection of the environment/public health

General Information

The professional scope of the role of a Refrigeration Technician depends on the category of the license they
hold, in accordance with the legislation on the licensing of technical professions Law 3982/2011, Presidential
Decree 1 /08-01-2013, EC 517/2014, and EC 2067/2015. As a prerequisite for a technician's participation in
the aforementioned training programs, one of the following cases may apply depending on the technician's
grade:

A) Refrigeration Technician (belongs to the first (1st) grade) - Refrigeration Technician License

¢ Diploma from a Vocational High School (EPAL) in the field of Mechanics, specializing in Refrigeration
Installations and Air Conditioning, (b) diploma from a Vocational School (EPAS), apprenticeship of DYPA
specializing in Refrigeration and Air Conditioning Works, (c) diploma from an Institute of Vocational
Training (now SAEK) specializing in Technical Installations of Cooling, Ventilation, and Air Conditioning.

¢ Diploma from schools with an equivalent title and corresponding specialty, which are not currently
operational and are referred to in Annex A' (PD 1/2013-Government Gazette A' 3/08-01-2013), as well
as other schools or other educational institutions or title-awarding bodies, which are deemed equivalent
and corresponding to the schools of the above cases (path 1).

e Title of studies from abroad in a corresponding specialty that has been recognized as equivalent to the
titles of the cases of path 1.

B) Master Craftsman License

e Technician license and two years of experience under the supervision of a Master Craftsman or a
Refrigeration Supervisor, if they are graduates of Vocational High Schools and Vocational Schools, in
refrigeration installations referred to in subparagraph A.(I).c or A.(lll) of Article 3 paragraph 2 of PD
1/2013.

e Technician license and one year of experience under the supervision of a Master Craftsman or a
Refrigeration Supervisor, if they are graduates of IEK (now SAEK), in refrigeration installations referred
to in subparagraph A.(l).c or A.(lll) of Article 3 paragraph 2 of PD 1/2013.

e Holders of equivalent titles and corresponding specialty of the above cases according to cases () and
(I of para. 1 of PD 1/2013, holders of the technician license after acquiring, as applicable, the above
experience (path 1 or 2).

C) Refrigeration Technician (Refrigeration Supervisor License)

e Holders of a Master Craftsman in Refrigeration license, after one year of experience from the issuance
of the Master Craftsman in Refrigeration license.
e University and Technological Sector Graduates:
a. Engineers falling under the provisions of article 1 of law 6422/1934, with their registration in the
Technical Chamber of Greece (TCG).
b) Graduate mechanical engineers, electrical engineers, and energy technology engineers of the
technological sector upon acquiring their degree, as well as holders of foreign degrees in
corresponding specialties that have been recognized as equivalent to the titles of these cases.

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage participation of the technicians of cooling installations -
ventilation & air conditioning in the aforementioned vocational training programs:
e subsidies (partial or full) for training costs and/or training time
e Creation of a register of certified technicians of cooling installations - ventilation & air conditioning in
which craftsmen who have successfully completed the training programmes will be able to register
e Recognition of the new professional qualifications and possibility of inclusion of technicians in a
directory of certified professionals in the building construction sector
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e Requirement for only certified technicians to participate in co-financed programs

It is proposed to establish:
e aregistry of certified technician of cooling installations - ventilation & air conditioning

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector.

The professional / trade union bodies representing technicians of cooling installations - ventilation & air
conditioning are:
e Secondary Trade Union Body: Federation of Refrigeration Technicians of Greece (OPSE).
e Tertiary National Employer Organization: General Confederation of Greek Small Businesses and
Traders (GSEVEE).
e Tertiary National Worker Organization: General Confederation of Greek Workers (GSEE).

Technician Technician of Indoor Electrical Number ISCO NACE
profession Installations - 7411 4321
Training Program 11.1 Priority Ranking
0-5
“Skills related to the installation and setting of automatic control systems )
and energy management in high energy efficiency buildings” 4.8

Implementation and application of automatic control studies and energy management.
Replaces, repairs, and upgrades of electrical materials, automation for smart installations, etc.
Upgrade/replacement of electrical installations in historical and heritage buildings.

Content Measurements of the quality of electrical installations.
Use of environmentally friendly materials and the environmental footprint of materials/systems.
Development of the ability to read/understand BIM information and their use.
Proper management of waste and surplus material and reuse of materials.
Learning Trainees will be able to implement new automatic control and energy management systems
Outcome that enhance the energy efficiency of buildings.
Apprenticesh
ip - Practical | The training program should include practical training
Placement
Duration Indicatively 60-80 hours
Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings
Training Program 11.2 Pnor%g?nkmg
“Installation of photovoltaic systems in buildings” 4.4
Implementation and application of renewable energy studies for buildings.
Replaces, repairs, and upgrades of electrical materials, automation of smart home
installations, photovoltaics, charging stations, etc.
Upgrade/replacement of electrical installations and the installation of renewable energy
Content systems in historical and heritage buildings.
Quality measurements of electrical installations.
Skills related to the knowledge of the regulatory framework governing the maintenance and
repair of historical and heritage buildings.
Proper management of waste and surplus materials and reuse of materials.
Learning Trainees will be able to install photovoltaic systems in buildings according to current legislation
Outcome for optimal utilization of solar potential in a building.
Apprenticesh
ip - Practical | The training program should include practical training
Placement
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Duration Indicatively 40 hours

The cost will be estimated after the development of the relevant educational content and the

Cost S . . -
determination of the required hours of theoretical training.

Benefits Increase of RES penetration in the building sector / reduction of GHGs

General Information

A professional license is a prerequisite for participation in educational programs for internal electrical
installation technicians.

The requirements for practicing the profession of Internal Electrical Installation Technician are defined by the
following legislation:
— Law 6422/1934 (Official Gazette A' 412/28-11-1934) 'On the practice of the Engineering profession’

— Law 3982/2011 (Official Gazette A' 143/17-06-2011), 'Simplification of the licensing of technical,
professional, and manufacturing activities and business parks and other provisions'

— Presidential Decree No. 108 in the Official Gazette A' 141/12-06-2013 titled: 'Determination of specialty
and levels of professional qualifications for the professional activity of executing, maintaining, repairing,
and operating electrical installations and conditions for practicing this activity by natural persons'

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs for internal electrical installation technicians:
e Subsidies (partial or full) for training costs and/or training time.
e Creation of a register of certified Internal Electrical Installation Technicians where technicians who have
successfully completed the training programs can register.
e Recognition of the new professional qualifications and the possibility of including the technicians in a
directory of certified professionals in the building construction sector.
e Requirement for only certified technicians to participate in co-financed programs.

It is proposed to establish:
e aregistry of certified Internal Electrical Installation Technicians

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

The management of training programs could be carried out by EOPPEP or the Ministry of Education or through
a social entity representing the sector.

The professional / trade union bodies representing internal electrical installation technicians are:
— Panhellenic Federation of Associations of Electrical Contractors (POSEH)

—  Federation of Electricians of Greece (OHE)
— Local professional associations (by region) — associations of electrical installers

- Number ISCO NACE
UESIEET Drywall / Plasterwork Technician
Profession - 7123 43.39
Training Program 12.1 Priority Ranking
(0-5)

“Best practices for the use and installation of thermal insulation materials
and systems with light overhangs in buildings and addressing 4.67
failures/problems resulting from their improper use/application”

Basic knowledge of the impact of the building envelope on the energy performance of
buildings.

Proper application of external thermal insulation systems (with light overhangs) of the building
envelope, with particular emphasis on avoiding thermal bridges, ensuring breathability, and
maintaining air tightness of the building envelope.

Basic knowledge of building physics/common issues in the application of light overhangs and
insulations that affect the energy performance of buildings, as well as methods for addressing
them.

Content
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Proper application of internal thermal insulation systems of the building envelope in historical
and heritage buildings with light overhangs.

Requirements for the application of plasters and insulations in light overhangs in Nearly Zero-
Energy Buildings (nZEB) and Zero Energy Buildings (ZEB) as well as in passive buildings.
Selection of materials according to the usage requirements of the building.

Techno-economic aspect of material selection/management.

Techniques for the application of materials.

Proper management of waste and surplus material and reuse of materials.

Information on environmentally friendly materials/systems and the environmental footprint of
materials/systems.

Knowledge and understanding of the certifications of thermal insulation materials and systems
as well as the requirements set by national and European regulations (e.g., CE, KENAK, etc.).

Learning Trainees will be able to effectively apply thermal insulation systems in constructions with light

Outcome overhangs, which will enhance the energy performance of buildings.

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 20-36 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

General Information

The profession of a dry construction systems - plastering technician does not require a special license to
practice. As a prerequisite for a technician’s participation in the aforementioned training programs, one of the
following cases may apply:

Professional experience of five (5) years.

Graduates of Compulsory Education and four (4) years of professional experience.

Graduates of Secondary Vocational Education and Post-secondary Vocational Training (EPAL or EPAS
or SEK or IEK — now SAEK - or equivalent titles) in a related specialty and at least two years of
professional experience.

Continuous professional training for all the knowledge corresponding to the 4 KELs of the profession +
four (4) years of professional experience.

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage patrticipation for a technician’s participation in the
aforementioned training programs:

Subsidies (partial or full) for training costs and/or training time

Creation of a register of certified dry construction systems - plastering technicians in which craftsmen
who have successfully completed the training programmes will be able to register

Recognition of the new professional qualifications and possibility of inclusion of dry construction
systems - plastering technicians in a directory of certified professionals in the building construction
sector

Requirement for only certified technicians to participate in co-financed programs

It is proposed to establish a register of certified dry construction systems - plastering technicians

The funding for the training program could be provided through:

the Public Investment Program (PDE),
NSRF Programs,
Public Employment Service (DYPA) programs.

The management of the training program could be carried out through a social entity or union body that
represents the sector.

The professional/trade union bodies representing dry construction systems - plastering technicians are:

General Confederation of Greek Workers (GSEE),
Federation of Construction and Related Professions of Greece (OOSE),
Federation of Builders and Woodworkers of Greece.
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The associations Panhellenic Association of Insulation Companies (PSEM) and Panhellenic Association of
Facade Applicators of Buildings for Energy Saving (SEPKEE) include members who are active as technicians
in dry construction systems — plastering.

Technician o Number ISCO NACE
) Glass Panel Technician
Profession - 7315 43,34
Training Program 13.1 Priority Ranking
0-5
“Properties and Modern Techniques for the Installation of Glass Panels in o)
High Energy Efficiency Frames in Buildings” 5.0

Understanding the impact of glazing and frames on the energy performance of buildings
Common problems in the installation of glazing, which negatively affect the energy efficiency of
buildings, and techniques for their resolution

Properties and correct installation of new high energy efficiency glazing technologies.
Certifications of glazing and related requirements of national and European regulations (e.g.,
CE, KENAK, etc.)

Presentation and analysis of technical specifications that glazing must have to be installed in
nZEB and ZEB buildings (e.g., thermal conductivity coefficient,) and requirements set by
certification schemes for their correct installation in nZEB and ZEB buildings (e.g., Passive
Content House).

Selection of materials according to the usage requirements of the building

Techno-economic aspect of material selection/management

Information on the installation of glazing in frames of historic and preserved buildings.
Information on the knowledge of energy-efficient glazing technologies and familiarity with
Smart Glass systems.

Proper management of waste and surplus materials and reuse of materials

Information on environmentally friendly materials/systems and the environmental footprint of
materials/systems.

Bioclimatic systems and applications (e.g., greenhouses)

Learning Trainees will be able to select and install glass panels that will enhance the energy efficiency of
Outcome buildings

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 20-40 hours

Cost The cost will be estimated after the development of the relevant educational content and the

determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

General Information

The profession of a glass panel technician does not require a special license to practice. As a prerequisite for
participation in the aforementioned training programs, a technician could fall under one of the following cases:

e High school diploma + two (2) years of professional experience + Continuing Professional Training for
the theoretical part of the entire training.

e Diploma of secondary vocational education from EPAS in the specialty 'Technician of Metal
Constructions' + two (2) years of professional experience + Continuing Professional Training for the
theoretical part of the entire training.

e Mandatory education diploma + three (3) years of professional experience + Continuing Professional
Training for the theoretical part of the entire training.

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage patrticipation in the aforementioned vocational training
programs:
e  Subsidies (partial or full) for training costs and/or training time
e Creation of a register of certified glass panel technicians which will be open to glass panel technicians
who have successfully completed the training programmes
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e Recognition of the new professional qualifications and possibility of inclusion of glass panel technicians
in a directory of certified professionals in the building construction sector
e Requirement for only certified glass panel technicians to participate in co-funded programmes

It is proposed to establish:
e Aregistry for certified glass panel technicians

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

At the national level, the representative of the profession is the Panhellenic Federation of Traders & Craftsmen
of Glass Panels (PDEVY). There are trade unions in the regions throughout Greece:

e  General Confederation of Greek Workers (GSEE)

e Federation of Private Employees of Greece (OIIYE)

o Labour Centers of the Regions of the Country

Technician Technician of Hydraulic Number ISCO NACE
Profession Installations/Plumber - 7126 43.22
Training Program 14.1 Priority Ranking
0-5
«Utilisation of solar thermal systems for the production of DHW and heating -
to increase energy efficiency in buildings» 4.80

Presentation and analysis of the impact of solar thermal systems for domestic hot water (DHW)
and heating on the energy performance of buildings.

Presentation and analysis of the properties and technical specifications of solar thermal
systems for DHW and heating production, as well as their proper installation and adjustment in
buildings.

Common problems in the installation and operation of systems for DHW and heating production
that negatively affect the energy performance of buildings, and techniques for addressing them.
Energy saving interventions in existing and new heat distribution networks and heating
systems. Techniques for upgrading the energy performance of existing DHW systems.
Selection of systems based on the usage requirements of the building.

Content Techno-economic aspect of system selection.

Knowledge of new European regulations regarding heating, cooling, and DHW systems that
use water as a heat transfer medium, and the requirements they set for the installation of
new/upgrading of existing systems.

Installation of hydraulic heat distribution networks, terminal units, and DHW and heating
production systems in historical and preserved buildings.

Proper management of waste and surplus materials and reuse of materials.

Information on environmentally friendly materials/systems and the environmental footprint of
materials/systems.

Ability to read/understand BIM information and utilize it. Special installations (e.g., grey water

networks)

Learning The trainees will be able to install and configure efficient DHW systems that will enhance the

Outcome energy efficiency of buildings

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 40-80 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Protection of the environment/public health

General Information

A prerequisite for participation in the educational programs is that the participants hold the relevant
professional license of Hydraulic Systems Technician. It is noted here that the profession of Hydraulic Systems
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Technician is a fully regulated and legally secured profession, distinguished into three levels: a) Hydraulic
Technician, b) Chief Hydraulic Technician, and c) Hydraulic Foreman. Depending on the level the professional
belongs to, they have the right to undertake or supervise work from the following two specialties:

1st specialty: a) Installation of water supply and distribution of cold and hot water in buildings and fields, b)
Installation of sewage and treatment of wastewater and rainwater in buildings and fields, c) Installation of
heating bodies and water distribution for heating building spaces, d) Installation of permanent firefighting
systems with water or other liquids, €) Installation of water distribution for air conditioning of building spaces, f)
Networks for the distribution of other liquids in communal and private spaces, g) Water distribution installations
for renewable energy sources (geothermal, solar thermal and water management).

2nd specialty: a) Installation of fuel gas distribution, b) Installation of steam distribution, ¢) Storage and
distribution installations for gases for industrial or medical use, d) Networks for the distribution of other gases.

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage participation in the aforementioned vocational training

programs:

e  Subsidy (partial or total) of training costs and/or subsidy of training time

e Creation of a register of certified technicians of Hydraulic Installations/Plumbers in which craftsmen who
have successfully completed the training programmes will be able to register.

¢ Recognition of the new professional qualifications and possibility of inclusion of technicians of Hydraulic
Installations/Plumbers in a directory of certified professionals in the building construction sector

e Requirement for only certified technicians to participate in co-financed programs

It is proposed to establish:
e Aregister of technicians certified in matters of interest to technicians of Hydraulic Installations/Plumbers

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing technicians of Hydraulic Installations/Plumbers are:
e Tertiary Panhellenic Employers' Organization GSEBEE
e Tertiary Panhellenic Organization of Employees GSEE
e  Federation of Plumbers' Craftsmen of Greece (OVYE)

T ‘Technician of Restoration & Number ISCO NACE
, Maintenance of Historic and Listed
Profession AT -
Buildings
Training Program 15.1 Priority

“Materials and techniques for improving energy efficiency in historic and

Ranking (0-5)

listed buildings” 4.9

Presentation and analysis of the energy performance of historical and listed buildings and
the main parameters that affect it.

Presentation and analysis of common problems in the construction of the building
envelope of historical and listed buildings, which negatively affect energy performance, as

Content well as measures to address them.
Presentation and analysis of energy upgrade practices for historical and listed buildings, as
well as the relevant materials/systems and their proper application. Selection of materials
based on the building's usage requirements.
Techno-economic dimension of material selection/management

I(_)eu?(r:rg)lrr;]ge The trainees will be able to upgrade the energy efficiency of historic and listed buildings

Apprenticeship -

Practical The training program should include practical training

Placement

Duration Indicatively 24-40 hours
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Cost The cost will be estimated after the development of the relevant educational content and
the determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings

Training Program 15.2

Priority

Ranking (0-5)

“Environmentally friendly materials for the restoration and maintenance of
historic and listed buildings environmentally friendly / Recycling”

3.8

projects of historical and preserved buildings.

Environmentally friendly materials and their proper use in restoration and maintenance

Content Estimation of the environmental footprint of materials in restoration and maintenance
projects of historical and preserved buildings.
Proper management of waste/surplus materials and possibilities for reuse of materials in
restoration and maintenance of historical and preserved buildings

Learning The trainees will pe able to selfect and.use the app.ropriate mater.ials in orde.r to reduce the

Outcome impact on the environment during the implementation of restoration and maintenance

projects of historic and listed buildings.

Apprenticeship -

Practical The training program does not require practical training

Placement

Duration Indicatively 20 hours

Cost The cost will be estimated after the development of the relevant educational content and
the determination of the required hours of theoretical training.

Benefits Protection of the environment/public health

General Information

The profession of a technician for the restoration and maintenance of historical and heritage buildings does not
require a special professional license to practice. The prerequisites for a technician's participation in the
aforementioned training programs could be one of the following cases:

Compulsory education (middle school) + 6 years of professional experience as a builder + relevant
continuous professional training programs (seminar-type or on-the-job).

High school education + 3 years of professional experience as a builder + relevant continuous
professional training programs (seminar-type or on-the-job).

Vocational High School (EPAL) / Vocational Training Institute (EPAS) / Upper Secondary Vocational
School (TEL) / Lower Secondary Vocational School (EPL) / Technical Vocational School (TES) /
Technical and Vocational Education (TEE) A’ and B’ cycle in a related specialty + 2 years of professional
experience as a builder + relevant continuous professional training programs (seminar-type or on-the-
job).

Post-secondary Vocational Institute (IEK, now SAEK) in a related specialty + 1 year of professional
experience as a builder.

Post-secondary Vocational Institute (IEK, now SAEK) post-middle school (level 1) in a related specialty
+ 5 years of professional experience as a builder.

Compulsory education (elementary) + 12 years of professional experience as a builder + relevant
continuous professional training programs (seminar-type or on-the-job).

Required Qualification Level NQF 3

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:

Subsidies (partial or full) for training costs and/or training time

Creation of a register of certified technicians of restoration & maintenance of historic and listed buildings
in which craftsmen who have successfully completed the training programmes will be able to register.
Recognition of the new professional qualifications and possibility of inclusion of technicians of
restoration & maintenance of historic and listed buildings in a directory of certified professionals in the
building construction sector

Requirement for only certified craftsmen for the restoration and maintenance of historic and listed
buildings to participate in co-financed programmes

It is proposed to establish:

register of certified restoration and maintenance technicians for historic and listed buildings
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The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
¢ NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing technicians of restoration & maintenance of historic and
listed buildings are:

e Federation of Builders & Allied Trades

e Panhellenic Federation of Craftsmen's Associations for Woodworking

Technician Formwork and concrete injection Number ISCO NACE
Profession technician i 7114
Training Program 16.1 Priority Ranking
0-5
“Materials and techniques for making moulds and casting concrete for (4 7)

Improving energy efficiency in buildings”

Presentation and analysis of the impact of concrete structural elements on the energy
performance of buildings and techniques/materials to improve their energy efficiency.
Presentation and analysis of common problems in the construction of building envelope
structural elements from concrete, which negatively affect the energy performance, as well as

Content techniques to address them.
Presentation and analysis of correct techniques and appropriate materials for thermal
insulation and protection of building envelope elements made from concrete.
Techno-economic dimension of material selection/management

Learning Trainees will be able to construct moulds and cast concrete in a way that will enhance the

Outcome energy efficiency of buildings

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 24-40 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

Training Program 16.2 Priority Ranking
. . : : : : (0-5)
“Technologies of modular and industrial solutions in the construction of 3.8

moulds and concrete casting in buildings”

Presentation and analysis of existing technologies of modular and industrial solutions in the

Content construction of moulds and concrete casting in building projects, their properties, and the
construction constraints they impose.

Learning The trainees_ will be able to gse modu!ar. and industrigl soluti_ons in the constructiqn of mogld_s

Outcome and the casting of concrete in new building construction projects or deep renovation of existing
buildings.

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 16 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency and increasing the rate of deep renovation of existing buildings by

reducing costs and construction time.

General Information

The profession of mold maker and concrete caster does not require a special professional license. The following
cases could serve as prerequisites for a technician's participation in the aforementioned training programs:
e 5 years of professional experience
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e Mandatory education + 4 years of professional experience

e Vocational education and training (EPAL, EPAS, SEK, IEK — now SAEK — or equivalent titles) in a
related specialty + at least 2 years of professional experience

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:
e  Subsidies (partial or full) for training costs and/or training time
e Creation of a register of certified Formwork and concrete injection technician in which craftsmen who
have successfully completed the training programmes will be able to register
e Recognition of the new professional qualifications and possibility of inclusion of Formwork and concrete
injection technician in a directory of certified professionals in the building construction sector
e Requirement for only certified mould makers and concrete casters to participate in co-financed projects

It is proposed to establish:
e register of certified mould makers and concrete casters

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programs
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing Mold and concrete injection technicians are:
e  General Confederation of Greek Workers (GSEE)

e Federation of Associations of Employees of Technical Enterprises of Greece (OSETEE)
e Federation of Builders & Wood Federation of Greece
e Federation of Builders and Related Professions of Greece
Technician Smart Buildings Programming Number ISCO NACE
Profession Technician -
Training Program 17.1 Priority Ranking
(0-5)

“Skills related to the installation and regulation of automatic control and
energy management systems in energy-efficient buildings” 5.0

Development and implementation of studies on automatic control and energy management.
Contribution of automatic control and energy management to improving the energy efficiency
of buildings.

Presentation and analysis of automatic control and energy management technologies in
buildings, as well as proper installation practices.

Presentation and analysis of the characteristics and properties of sensors used for smart
Content control of buildings.

Presentation and analysis of energy storage systems and proper management practices.
Presentation and analysis of the capabilities of BIM systems and their operation within the
framework of automatic control system applications.

Selection of automatic control and energy management technologies for buildings depending
on the type and use of the building.

Techno-economic dimension of technology and system selection

Learning Trainees will be able to implement new automatic control and energy management systems

Outcome that will enhance the energy efficiency of buildings

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 20-32 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

General Information
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The profession of smart building programming technician does not require a special license to practice. As a
prerequisite for a technician’s participation in the aforementioned training programs, one of the following
scenarios may apply:

¢ Diploma from a Vocational Training Institute (currently known as SAEK), Electrical Sector - specialty:
Automation Technician, or necessary experience in one of the aforementioned businesses => 10
months, while for other specialties in the Electrical & Mechanical Engineering Sectors mentioned
(Technician of Internal Electrical Installations, Technician of Electrical Domestic Appliances for Heating
- Hydraulic installations of Gas Fuels, Technician of Refrigeration, Ventilation & Air Conditioning),
experience of 24 months.

e Graduate of EPALG 'nearest specialty' (appears today to be from the Electrical Engineering Sector,
specialty of Electrical Installations), with professional experience of 18 months, in a large or medium-
sized business of the secondary sector, in one of the following sectors where there is a definite
possibility of gaining relevant professional experience: Chemical Industry, Electricity Production, Food
& Beverages, Metallurgy, Pharmaceuticals &/or Fragrances, Petroleum Products, Textile
Manufacturing, Recycling, etc., and with supplementary fast-track professional training. Also, on a
merchant vessel ('Mechanical Engineers of the Merchant Navy', in the Technical Service/'Engineer'): 18
months. -And even in a business that undertakes the maintenance of businesses from the
aforementioned or as an 'installer of automation equipment' in businesses/self-employed: 30 months.

e Graduate of EPAL from other Sectors that we have selected/referred to in Para.6, and of EPAS in the
selected/referred specialties in the same Para.6: professional experience in a business from those
mentioned in the 1st Pathway for 30 months with supplementary fast-track professional training.

e Graduate of 'General' or 'Unified' High School, with professional experience as / where referred to in
the 1st Pathway, but now with a minimum duration of 4 years and with supplementary fast-track
professional training.

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage patrticipation in the aforementioned vocational training
programs:
e Subsidies (partial or full) for training costs and/or training time
e Creation of a register of certified smart buildings programming technicians which will be available to
technicians who have successfully completed the training programmes
e Recognition of the new professional qualifications and possibility of inclusion smart buildings
programming technicians in a directory of certified professionals in the building construction sector
e Requirement for only certified smart building programming technicians to participate in co-funded
programmes

It is proposed to establish:
e  Aregistry of certified smart building programming technicians

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
e NSRF Programme
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing smart buildings programming technicians are:
e  General Confederation of Greek Workers (GSEE)

Technician . Number ISCO NACE
] Gas Fuel Technician
Profession ;
Training Program 18.1 Priority Ranking
(0-5)

“Technologies and practices for improving the energy efficiency of gaseous
fuel systems in buildings” 4.5

Presentation and analysis of the contribution of gas heating systems to the energy efficiency of
buildings.

Content Presentation and analysis of common problems in the installation and maintenance of gas
heating systems that affect their energy performance in buildings, and practices for addressing
these issues.
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Presentation and analysis of energy saving interventions in existing and new gas heating
system installations, such as handling partial loads, compensation, etc.

Presentation and analysis of new European regulations concerning gas heating systems and
the requirements they set for the installation of new/upgrading existing systems.

Presentation and analysis of the characteristics and application of new technologies and high-
energy performance heating systems using gas fuels.

Techno-economic dimension of system selection/management.

Learning Trained technicians will be able to install and maintain high energy efficiency gas-fired heating
Outcome systems in buildings.
Apprenticesh
ip - Practical | The training program should include practical training
Placement
Duration Indicatively 24-40 hours

The cost will be estimated after the development of the relevant educational content and the
Cost o . . .

determination of the required hours of theoretical training.
Benefits Improving energy efficiency in buildings

Training Program 18.2 Priority Ranking
(0-5)

“Installation of gaseous fuel heating systems in historic and listed
buildings” 3.9

Presentation and analysis of the institutional framework regulating the maintenance and repair
of historic and listed buildings and architectural restrictions.

Content Specificities of installing gas-fired heating systems in historic and listed buildings.
Replacement of existing oil-fired heating systems with gas-fired heating systems in historic and

listed buildings

Learning Trainees will be able to install high energy efficiency gas-fired heating systems in historic and
Outcome listed buildings

Apprenticesh

ip - Practical | The training program does not require practical training

Placement

Duration Indicatively 16 hours

Cost The cost will be estimated after the development of the relevant educational content and the

determination of the required hours of theoretical training.

Benefits Improvement of energy efficiency in historic and listed buildings

General Information

The profession of a fuel gas technician requires a special professional license according to Presidential Decree
362/2001, which is distinguished into five categories. A prerequisite for a technician's participation in the
mentioned training programs could be one of the following cases:

e Assistant fuel gas technician license

e Fuel gas technician license
e Fuel gas installer (supervisor) license
e  Burner technician (supervisor) license for fuel gases

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:
e Subsidies (partial or full) for training costs and/or training time
e Creation of a register of certified gas technicians in which craftsmen who have successfully completed
the training programmes will be able to register
e Recognition of the new professional qualifications and possibility of inclusion of gas technicians in a
directory of certified professionals in the building construction sector
e Requirement for only certified fuel gas technicians to participate in co-financed programmes

It is proposed to establish:
e Aregistry of gas technicians certified in areas of interest to gaseous fuels

The financing of training programmes could be carried out through:
e the Public Investment Program (PDE)
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e NSRF Programme
e  Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing gas technicians are:

e General Confederation of Professionals, Craftsmen and Traders of Greece (GSEVEE)
e Panhellenic Federation of Professionals of Technical Combustion Facilities (PDOTEK)

ici Number ISCO NACE
Techmc'|an Wood Technician/Carpenter
profession -
Training Program 19.1 Priority Ranking
0-5
“Wood frame and roofing materials and techniques for improving energy (4 7)

efficiency in buildings”

Presentation and analysis of the impact of frames and wooden roofs on the energy efficiency
of buildings.

Presentation and analysis of common problems in the construction and installation of wooden
frames and roofs, which negatively affect the energy efficiency of buildings, and practices for
their management.

Construction and installation of modern wooden frames with high energy efficiency.
Requirements for thermal insulation and airtightness.

Content Construction of wooden roofs and requirements for thermal insulation, airtightness, and
waterproofing. New materials and their correct use.
Presentation and analysis of existing certifications of frames and the requirements set by
national and European regulations (e.g., CE, KENAK, etc.) for frames and roofs.
Presentation and analysis of existing green building certifications and the requirements they
set.
Techno-economic dimension of material selection/management

Learning The trainees will be able to manufacture and install wooden frames and wooden roofs of high

Outcome energy efficiency

Apprenticesh

ip - Practical | The training program should include practical training

Placement

Duration Indicatively 24-40 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improving energy efficiency in buildings

«Technologies and materials of wooden frames and roofs for the renovation

Priority Ranking
(0-5)

of historic and listed buildings» 3.9

Training Program 19.2

Presentation and analysis of the regulatory framework governing the maintenance and repair
of historic and listed buildings.

Content Specificities of installing frames and repairing roofs in historic and listed buildings.
Materials and technologies for upgrading wooden frames and constructing wooden roofs in
historic and listed buildings

Learning The trainees will be able to construct and install wooden frames and wooden roofs of high

Outcome energy efficiency in historic and listed buildings

Apprenticesh

ip - Practical | The training program does not require practical training

Placement

Duration Indicatively 20 hours

Cost The cost will be estimated after the development of the relevant educational content and the
determination of the required hours of theoretical training.

Benefits Improvement of energy efficiency in historic and listed buildings

General Information
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The profession of a carpenter does not require a special professional license. As a prerequisite for a technician's
participation in the aforementioned training programs, one of the following cases could be considered:

Professional experience of five (5) years

Graduates of Mandatory Education and four (4) years of professional experience

Graduates of Secondary Vocational Education and Post-secondary Vocational Training (EPAL or
EPAS or SEK or IEK - now SAEK - or equivalent titles) of a similar specialty and at least two (2) years
of professional experience

Graduates of education/training programs or proven professional experience of five (5) years as a
carpenter technician, including at least one (1) year of professional experience as a wooden frame
carpenter technician.

Required Qualification Level: NQF 3

The following incentives may be utilized to encourage participation in the aforementioned vocational training
programs:

Subsidies (partial or full) for training costs and/or training time

Creation of a register of certified wood technicians / carpenters in which craftsmen who have
successfully completed the training programmes will be able to register.

Recognition of the new professional qualifications and possibility of inclusion of wood technicians /
carpenters in a directory of certified professionals in the building construction sector

Requirement for only certified wood technicians / carpenters to participate in co-financed programmes

It is proposed to establish:

A registry of certified wood technicians / carpenters

The financing of training programmes could be carried out through:

the Public Investment Program (PDE)
NSRF Programs
Public Employment Service (DYPA) programs

Training programmes could be managed through a social body/trade union representing the sector

The professional / trade union bodies representing wood technicians / carpenters are:

General Confederation of Greek Workers (GSEE)

Federation of Associations of Employees of Technical Enterprises of Greece (OSETEE)
Federation of Builders & Wood Builders of Greece

Federation of Builders and Related Professions of Greece
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